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PART I

THE INST ITU'HZ -



IBEDIAP' INS-TITUTE OF MANAGEMENT AHMEDPBAD SOCIETY

The Indian Inetfitute of Management; Ahmedabad (IIMA) is a registered

society under the Societies Registratiuh Act lflfifla' The Board 0F Geeernefs

UP the Inetitute and donor members tegether constitute the IINA35eeiety;

1_fl§m Denefiflfi?mbere--

The lelouihg organizations mere admitted to the.IINA Society:

1» Apurua Euntainere Puta Ltd.9 Ahmedehad

2. Atul Products Ltd., -tul, Bulsar

3. Auden India Ltd., Bombay

4-”.Bfifik_Df Baroda, Bombay . t f
5. "mhamt Uiiay Mills Ltd. Kala].
6. Cibatul Ltd., Atul, Bulsar

?- Engineering Construction Corporation Ltd., Bombay

8— KhahdeIUEl Bros. Put. Ltd.g Bombay

9- Larsen &_Tuubru Ltd., Bombay

10. Life Insurance Corporation of India, Bombay
ll. Piyuehkumar Natuerlal & 50.9 Ahmedabad - -

12. Ruetem Behangir Uakil WfilIs De. Ltd-, Ahmedabad'

13. Saurabh Curperatien, flhmedabad *'
14. State Bank 0? India, Bombay

15. State Trading Corpuration e? Imdia Ltda, Neu Delhi

16. Tractor Enqineers Ltd., Bombay

The membership 0? the Society at the and BF the year was llfl as

regainst 98 last year.

BEARD U? GUUERNURS

Mr Keshub Nahindra; Cheirman of the Nahindra & Mahindra Ltdé, Bombay

was appointed Chairman of the Beard of Governors anfl the IIHA Society For

Five years Frem July 23, 1974- fit 8 Farewell meeting, the Board Of-

Governors-thahked the outgoing Bhairman, Hr S-L Kirluskar, For his dynamic

t lEaderehip.

Ih Bctuber 1974, the Government 0? India heminated_Df U Kurieng Chairman

'e'eF the National Dairy Development Board, finehd; and N: Kefial K flggarhel,

T e'Nanaging Director UP the Devi Dayal Eleetrenics'ahd Eites Ltd.,'§pmfihy ta

Hithe Beard 0? Geuerners and the IIflfl Society ta represent Industry, Commerce,



Labour and ether interests in plane of Mr 3 J Mehta and Mr C P Sriuastaua,

who left the Board before cemplet1mn BF the1r tenure Which last up to

August 91,1927._

Air Chief Marshal p E‘Lal, Chairman and Managing Directer of the Indian

Airlines, Nem'Delhi, mae ee—opted to the Beard 0? Guuernurs and the IIHA

Society For five years From January 2, 1975-

The Guuernment of Gujarat nominated the Fullewing officials tn'the BDard

and Snciety:

l.

2.

Dr

Mr R B Shukla - - '1n place of Mrs S L Singla
Secretary ' ” '
Education and Labour Department
Government of Gujarat

Gandhinagar

Mr L R Dalal - ' ' in place of Mr H T'Sadhwani
EhieF Secretary ~ “ ' I ' "
Bowernment UT Gujarat

Gandhinagar

M S Swaminathaan, Director General 0? the Indian Beuneil 0f Agri—

cultural Resaarch, New Delhi, retired From the Beard in December 1974 aFter

the expiry of his Fiue—year term.

Donatinqg

The Fullewing organizations deflated Funds to the Institute during the year:

1.
2.
3.

.4.

5.
6o7¢I

(Rs)
Apurua Cantainers Pvt. Ltd», Ahmedabad - '. . 15,UUD
Atie Industries Ltd., Bul_sar _ a _ ‘ '2 1,00,000
'Atul Produets Ltd., Atul, Eulsar I " " _ 2,UD,BUU

Audcfl India Ltd-, Bombay __ _. _ ._ _ _ v --._... __‘_ :25,DUD 7
Bahk or'earoda, Eembay '- ' 725,099
Bharat Uijay mi115 Ltd., Kalal _ _ _ . _; ; . '- _.3 . ;_-25,0907
Cibatul Ltd., Atul, Bulser I ' I I I I ' 1,00 ,DUD_

-490, DOB



. .7 . - 1 a/F 4599;900
9. The Delhi Sloth 1 General 91113 Ltd-, Delhi' 59,909
9. Engineering Cenetruetieh Eerph. Ltd., Eembey 25,000

10o Khandelwel Bree. Pvt. Ltda,Bombay 25, 000
11. Larsen 1 Toubre LtdL, Bombay - 1, 99, 000
12- Life Insurance Ceren- eF Indie, Bombay 25, 000

13. Piyushkumar Natuerlal & Bea, flhmedabed 25, 000
_l4- Rustem Jehengir Uekil Pills Ce. Ltd., Rhmedabad 25,000
15' Saurabh Corporation, Ahmedebed , 25,000
16¢ State Bank 0: India;1 Bombay . ' ' 25,000
17. tate Trading Cerperatien Of India, New 0elhi _ _ 25, 000

18. Tractor Engineers Ltd., Bombay f ' ' i . 25, 000
19: TUB Charities, Madurai fl _ 503000

' Total - 9,15, 000

The IFCI and STD Chairs of fiehegemeht

Ihe Industrial Finance Corporation 0? India has instituted an endowment

of Ra 7 lakhs at the Institute to establish the IFEI Chair and award 3 limited

number of ddhterei dieee1tatien Felieeehips. Ihe Chair is established to

promote eetetendihg-merk 1h the Fields of industrial management; Fihaneiel

management; end development banking.

The State Tredihg Cefeerefiehief Ihdie hes established a Chair in

Marketing at the Institute For five years to enceufage eutetehding work in

the marketing Field. The annual contribution by STE towards £he their 2

15 Re 40,000.

SUpeDrt From Ferd Foundetien

The Ferd Feuhdatien continUBe fie provide active Financial support For

the development of Faculty, research, and publicatieh activities ehd Per the

expansion of teaching and research Facilities.
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FACULTY AND RESEARCH STAFF-

.7The_Felleeing hem Faculty and staff joined the Institute:

.**j Dr K R S Merthy, after cempleting his 000 in Business Policy from
- f

the Harvard Business Seheel, joined the Business Pelicy Aree_en5--

April 22, 1974‘ Prefeeeer Murthy had marked For some time es

-Reeeerch Aeeieteltat .he Massachusetts Institute of Technology,

Cambridge, and prior to that as Senior Systems Analyst at the Tate

Ceneulting Seruieee.

Dr N1rmele Wurthy joined the Pepulatien Prejeet Unit en flpril 22,

1974, as Feculty Research iaseeiate. Dr Nurthy teak her Ph.D. in;

PeeuletiehSeIeheee From the Harvard School 0F Public health,

Boston, in 1973. Before jeining the Institute, she marked as

Research fieseeiate at the Massachusetts Institute of Technology,‘

0embridge, and as Research Fesistent at the Harvard School a?

Public Health,Beaten.

Mr A K3Jain, who joined the Institute as Research neseciete in

May 1970, was promoted as Assistant Professor in the Marketing

_nree in June 1974- Prefeeeer.3ein was the First candidate to

_eemplete_the_InetituteEe Fellow Programme in-npril 1974-

Dr U S Uyee joined the Centre for Management in Agriculture as

Professor en July 1, 1974- professor Uyee took his Ph.D. in

Economics Frem Bombay University in 1958 end has Several years eF

teaching and research experience.



%*

*%

%%

He had served nh eeverel gDUEIflmBfit committees in uerioue eapacitiee and

was a memher eF thé Agricultute Prices Commission during 19717l973‘-

Before jeihihg the Institute, he eee Professor end Head OF the Post—

Graduate Departmeht 6F Ecenemice end the Dean at the Feculty of Arts in

Sapder Patel Uniuereity.

Dr Hejinder Chend,'fleeoeiate Professor D? Information Systeme, Georgia

State Uh1uereity, Geerg1e, joined the Pruduution and Quantitative Methods

nree a3 U1siting PrUFeeeer on September 2, 1974. He took his Ph.D From

Boston Universityg Massachusetts, in Applied Mathematics with speciali—

zation in Numerical Analysis. He will be spending a year at the Institute.

Dr T K fleulik joined the Centre For Management in Agriculture as PrnFeew

ear en Uctmber 23, 1974. He teak his Ph.D in Agriculture Exteneiuh_

Efiueatien From the Indian Agticultural Research Institute, Delhi, in

1965. He has dude considerable research in rural development in India

and the Pacific» Prof. floulik has served me n faculty memhet-et the Indian

Institute of Public Admihiettatieh, Delhi, the Iedien Agricultural “

ReSearch Institute; Delhi; and Australian National University, Beeberra.

Prof. Paul Hampilly, mhe joined the Institute in September 1974 ae'e

Uieiting Facultyj wee appuihted es Prufeeeur in the ?iflflmflfl 33d Recounting

nrea in Banuery'1975. Before joining the Institute, he was a Faculty

' member at the=Natiohel Institute 05 Bank Hahegement, Bombay. Professor

Wempilly, who graduated From the Institute in 1970, Has awarded a geld

medal Fer mutetendihg scholastic performance, He had elem Served'Fer a

number at years as Accounts Officer and Senior Auditor in the Buuernmeht

Of India.
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T'HC-

‘(AUAHD) at New Delhi.

.7.

Dr 9 M 9eeai, after templeting hie Ph D in Agr1eultural Economies From

Bernell University joined the Centre Fer Menagement in Agricuiture as

Aeei.eteht Professor on February 3, 1975- Before going to USA, he was a

' Heeeareh Associate at the Institute.

Prof. Rentit Eulte ‘eihed the C fl'fl as Preiect Sesneiate en.J
~.

FehrUary 19, 1975: He took the Master‘s Degree in ECOnemies From Lucknow

University in 1954: Before joining the Institute, he was the Research

Director hf tle Association DI Ueluntery Agencies For Rural Development

Dr Nitih R Patel joined the Productien and Quantitative Methods Area as

‘ PreFeeeor Uh Weeeh S, 1975.: Professor Patel teak his Ph.D in Operations

Research from the Massachusetts Institute OF Technology in 1973;

Earlier, he had uexked as a Deneulteht with Bummer & Moere Associates,

TeXas, and the Tate Ceneulting Services; 9thay.

Pref. 9 H helakia joined the Economics Area as a FECulty Research

__Aeeeeiateiee March 19,.1975- He Detained his Ph.D in Economics Free

9.5 University, Baroda, Before joining the Ihetitute, he wasteach1hg

in the Department of Economics, N S Uhiuereity, Harada.

Dr M N Kulkarhi joined the Centre For Management in Agriculture as

Frejept Associate Dn deputation From the Karnataka Government 0n.march 17,

:1975. _At_the_Institete he will ee_merkihg pm the Rural Deuelepment

_Heeeereh Prejeet,

"emf; e R Kulkarhi teturned tn the Institute on January 30, 1975, after
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spending ever two years at the Indian Institute eF Fereigh Trade, New

Delhi, ee its Directer~9eherel.

The Following Faculty members left the Institute during the year:

 flame Qeeieeetiee Bzee. Qeteuefmteegéee

Nehdihi U fieehi Asett. Professor Eeehemiee ‘ 29.4.1974

K K S Cheuheh Preteeeer DNA 15.5.1974

J E Kriehheyye PreFeeeer Preduetieh and

“ Quantitative 26.6.1974

Methads

Keehau Presad Professor Marketing 2.9.1974

9311p S Seamy Professor Economies 31.3.1975

Faculty Degeéeeeeet.

pref. U Beuihderajan, Assistant professor, Finance and Accounting Area,

was sponsored t0 the Harvard Business School, Beaten, USA, For doctoral work

in September 1974.

PrUFe. K Belakriehhan end 9 K Dreheled‘eehtihued to work at the haruard

Business School For their deeteral degrees; Beth 0? them are expected to

return to the Institute shortly. Pref. L R Bhehderi5 who is doing his

doctoral week at the University at Celumhie, will elee be eempletihg his

doctorate seen and will be returning to the Institute. Pref. S C Wehta is

marking For his deeterel degree at the University of Hieeeuri.

In addition? Mr h Dhelakie and Mr R K Eerie, graduate of the Institute,

ere expectefi tn :eture t0 the Institute ehertly after CGmplUtinQ

their deuteral work at Northwestern University, and UCLA Uniuereity,

respectively.
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PART II

PUST—ERADUATE PROGRAMMES



in

PGST'GRADUATE pheeenth'IN MANAeEeENT ' 'I '

Graduatieh e? the 1972~z§ batgfi-

At the Ninth Anneal'tonuncatimh Dn fipril 27; 1974,'115Ietedente

e? the 1972774 eIaee were awarded the Enetwfireduate Diploma. PreF._Nurul

Hessahy Uhieh hinieter eF Education, delivered the eenueeetion address.

The Felleeieg Four students received the Institute'e Geld Medals Fer

eutstending.eeheleetie performance:

I. Bureeh Rejiu

2: R F?an

3. S Reuiehendren

4. J G Rae,

 

ZIIEletehth Session kI974~761_

{he Elegehth Session of the Peet-GredUete Programme Started en

Jq1y51,_1974, with 171 etudehte.ie the first year-ahd'119 in the seébnd

yee:.__Eight-etudehte, six in the First term and tee in the second term

_ yet the first year,.dieeehtinued their studies. 790 etueente mhe'ceeld

net attend the third term during the academic yeer 1973—74 en'aeeeUht e?

sickness rejoined the ?itut year programme in the third term e? the_

current eeedemie year.” At the end of the year, the First year class

strength was 155 end that D? the second year 117. The 1974—76 hatch.

included Five ethdente belonging te SC/ST end ehe student From 591 Lenka.

' Dut'eF’the"171'etudehte mhe joined the First year programme,

26 students will Specialize in Agricultural management in their seeend

year.
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1 ' .
fit the request at the Uiee—Chaheeller, neeam Agricultural

University, One of its staff eembere, who is under training for a Faculty-

pesitieh in that university, was permitted to etteed a few eeleeted

eeureee in the First year Frem Deteber 1974 to April 1975.

On a request From the Nerth Eastern University, USA, one 0? its

_Indieh students who had to return to India before cempletihg his MBA

ceurse there because eF his father's illnessE was permitted te study

thtee PEP courses at the Institute to enable him to eemplete the degree

requirements at the University.

Students' Exchange Uieit
 

Students of this Institute and the Indian Institute of Management,

Calcutta, have been paying goodwill uieite eh e eeeipreeal baeie every

alternate year. Under thie-errehgememt, en the ihfiitetieh'ef IIMC,

7129_etudehts From_this Institute visited the Calcutta Institute Frem-

?Qanuary 14 to 17, 19759 to return the visit paid hleINE students in

December 1973. Ihe studehte e? hath the-Ihetitutae~peetieipeted in eurieue

euIturel.end_edueetienal programmes.

semen..t1_fl.«g=._t.i:1§~_t_i.ee
7he students have actively particieeted in various eultute1 ahd

spurts aetifiitiee.r Seuerel top executives tree puhlic/priuete eeeture

.3mere invited'te speak eh releueht management tepice uneer the eeeeieee of

the Studente‘ Marketing SUUtEtY? Forum Fer Theught, Economics Association,

Quantitative Methods Club, Etc.._

‘The students and staff have also presented a programme et'"

uariety entertainment at the Tagore Hall in December 1974 end the
M
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proceeds of this ehem amounting te.eter %.15,9094- were donated to the

Gujarat Geuereer'e Draught Relief Fund.’

4 Remedial Pregreeme was organized at the Institute From May 27

to June 26; 1974, Per theee students of the 1974~75 batch who were Found

deficient in English and Mathematics. Ihirty—Fiue students attended

this Special programme. Students belonging to 59/57 and these eeming

Frem rurel areas as well ee with en egricu turel background pertieuleriy

benefited ?rem this programme.

Integration gf the First Year Peekeqe
 

Fer the past few yeere, the Faculty have been euneerned with the

nature and centent of the Pest—Ereeuete Programme First yea: eurrieu1um,

particularly with the prehleme of overlapping, workload, sequencing,

integration and eeerdinetien. Ihe'Firet phaee 0t the First year courses

integratien exereiee hes heeh eempleted and the proposals wilI he

Finalised after diseueeiehe in faculty meetings.

Placement“

This year the eirceeent‘eetiflitiee began with a series of

lectures by the Fellewing executives free public sector undertakings:

1. Dr S.Ueredetejah ‘ ' 3. 41: Chief flerehel P C Lali.
Chairman and Managing Director Chairmen and Managing Director

‘Iedian Petra Chemicals Ltd. Indian nirlinee
Baroda . ' New Delhi

2. Mr K T Cheney __ I I 4. Mr S Kriehneewemi
Chairman ' Chairman and Managing Director

‘Kerele State Industrial _ Hindustan ?etreleum Cerpn- Ltd
. Development Caren. Ltd. Bombay
Triuendrum
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the ehjeetiuee e? these lectures were to discuss certain management n

related subjects and te present the perceptions ef these executives

about the WBAS in the work situation especially in their organizations.

A Placement Seminar was held eh January 21 end 22, 1975. {he

seminar, which brought together repreeeetetiues eF the puhlie and priuete
eeeter industries, the alumni; and the students, made a critical appraisal
e? the strengths and weaknesaes eF management education at the Institute

in relatieh to the needs eF industry,

the major input Fer deliberatiefi at this seminar was industry's
eValuatien eF the performance of the alumni en the jebs and e? their

attituee and behaviour. ?he alumni described the problems they

eheeehteeed in their jobs, their preeee5 BF adjustment, and their appraisal
eF how the leathing ht the Institute helped them adjust to the needs 0?
industry. fhe seminar provided an eepertunity to the graduating

students, On the Dee hand, and industry an the ether, to understand

better, the BXpeCtatiUnS of each ethm It else preuided valuable a
Feedback whieh weu.1d help the Institute meet SpECiFiD requiremehte ef
the empleyihg ergenizatiehe Fer trainee managerial manpower. _'

The seminar, which was chaired by Mr Hersheuadan Mangeleee,

Chairman, firyedeya.Ginhihg and Manufacturing Ee., Ltdg, hhmedabad, wee

addreeeed-9 among others, by Mr S E Budhiraja, Managing Directer of.

Indian Uil Cerperetieh, Mr N B 8 Henry, Managing Directer 0F Medure
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Beets Ltd», hr 8 D Henen, Chief Personnel Uffieer eF Metal Box at India Ltd.,

Mr H R Petahkaxg Managing Directer of Gujarat State Financial Corporation,

Mr V Y Pei, Nahegihq Director of Gujarat figre—Induetriee Carperatieh, and

nwhr 3 R Suhremahiengenerel Jnheger (Werke), Larsen 1 Teubre Ltd..
-._.

Fer carrying out intensive discussions en the ideae presented at

this seminar, Five panels were set upg eaeh eeneisting of representatives

at industry,1 alumni? students; and FflCUltyc An integrated report eeuerihg

the.dieeuesiehs e? the panels was presented. This was Fellewed by a question

answer Session: The report eenteined recommendations to the Institute, the

students, and industry.:

Permanent Placement

Uut 03‘117 students in the graduating class, 112 students needed

placement assistance. From 155 organizations, 278 job eppertunitiee were

announced. Out 0? llQQEEdUGtOB: all except Feur were placed beFere the

Annuai'éenueedtienc Three gredwetes have been plaeee after the Dehuecatien

end the placement 0? the remaining ene graduate is beieg Finalisedg.

I'This yeerg public sector ergehizetiens recruited 25 graduates Fer

permanent placement. fl number 0? public eecter companies came rather late

'FerXeempus recruitment. Students were unable to respond to their offers

since meet 0? them med already eeeepted ether jebs. nbeut ED per cent

0? the students have gene to core eeeter industries.

Summer'Plaeemeet

fill the 158 students in the tiret year class (PE? 139 + SPA 26 +
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Fan 3) have been placed en summer assignments. Rheut lDU organizatiene

announced 188 seemer placement Opportunities. Ewen aFter the placement

eF all the First year students, requests continued to peer in From

Verieue erganizatiene For students Fer summer placement.

Dee etete geuernmeht wanted to teke 2h First year students For

summer placement. However, since the request From the government came

Very late and almost ell the students were already placed on summer

assignments, ehly Fiue students eduld be assigned to this state govern—

ment. This yeer, 71 students, i-e. 42 per cent eF the students senileble

Fer summer placement were placed with public eeetue‘erganizetiOnS-

. Admissions (1975“?15eseiehj
 

Fer admie eieh  te the twe—yeer Peetwfiradwete PrUgremme commencing

July 1975,4, 753 epplieatiehe were received (PCP — General: 4,198,

PEP with speeielizetieh in agriculture: 298, end PGP—SE/ST: 267)-

Eemperee'with the previews year, there was a slight eeelihe in
.the number'eF applications Fer the Peetufiradwete Progremwe -— genera}

end with Specialization in agriculture. This decline could be flee to

DF the Upgrading of the eligibility elauee this year. A higher mihimum

percentage in BBC and ether releted examinations was stipulated'this year

(55 per eent es tempererwit:. 50)- The number eF eeelicetiens free

HSQ/STeandidetes increased to 267 From last year:s 194.

Selectien Procedure
1....mems-

Cendidetee were selected en the basis eF their perFermance in
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wariDUS Segments 0F the selection preceBS¢ nppiieehts For the specie—

lized programme in egriewlture as well :3 SC/ET eeedidates underwent

the same eeleetien process as the other candidates. heweuertidiFFe—

rent selection criteria were adopted Fer theme

The number of candidates shert—lieted Fer interuiew; Finally

"eelECtee, and wait—lieted were as Fellows:

Eelled Fer t. ' Waite“
 

Interview : Selected -V'lieted

PEP (General) I ~ r--- . 818 "153 - 37

PEP (Specialization in flgrieultUre) 95 . 28 9

SC/ST 69 21 _ —

Scheduled Eeetee/Ttibee
 

Premetienel eFFerte were made this year to get a larger number

efi_applieetiehe Free SC/ST: Iinfermetien leeFlets were sent te all the

eemmieeienere_eF SC/ST to bring to the notice 0? petentiel applicants

_ the rpeeruetiDh-auailable to them in the Peet-Eredeete Pregremee._..

Ferther, the minimum pereehtege eF_merke_reqwired te apply Fer-the

programme was relaxed te‘éfi Fer SE/ST persons.

. To_get a larger number 0F students From among the SE/ST_appli~

cents into the programme, the Fellewihg Further steps were taken:

'1- In the euelwatieh eF their past eeedemie recerd, the

scales were suitably lowered ee _eemeeree with these eF

the general applicants so that e lerger number eF pereehe

eewld qualify For the ihteruiew-

2; The test performehee requirement and interview eeeres

were suitably relaxed»
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hfith these measetes, it was possible to increase the intake 0F_SE/ST_

studente_FrDm 5 in the last year to 21.

2393333139392; E9peeréglai‘eetjign,

--The number UF-applicetiflns For agricultural specializatifln declined

From last year because of the stiffer eligibility requirements. {he past

academic record 0? this yaargs applicants is much better then that of

last_yearrs epplieante. Cutmoff scares For tests and For the academic

record more relaxed For these applicants as compared with the general

PEP applicants to select a larger number of Candidates Fat interviem.'

Finally, 28 candidates were selected and 9 were placed on the waiting

mgéflémflflfififlflfi

'Lest year a remedial programme was conducted fer those ethdents

who were Found deficient ih English and Mathematics. many participants

found this programme eXtremely USUFul. It has, therefore, been decided «

to eendUct a similar pregfamme this year else.

+0 identify candidates who would need such e remedial programme;

a diagheetic test has been developed by the Admissiens Eommittee- {his

test was edminiéteted to all applicants. fhe‘perfurmance in this test

gave Uelgahle inpute t0 the Admissions Cummittee to identify candidates

th heed the_pEEGdtal programme. _

-. huge the baeie Bf the teet score and the inputs epeilable_et the
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time Of interuiew, 65 candidates selected Fox edmissfoh haue haen asked

to attend the remedial programme.

Fld

The Inabitute continued tn help, threugh loans and scholarships,

these students who eeuld net finence their studiee on their omna' The

following tihancial aid schemes were available to the students._

LND. 0? Students _.

mhu flueiled 0ft flmguuh

 

Seerce 0? Fqug, : EDE~EE§lmflm_W_W '

he

'Iim Ahmedabad 91 1,59,200
State Bank'et Ihdie _H_ 87 ' 1,53,560

indinh Duersees Bank Whi? . ¥i,ié,4fifim

Eutel -215 _ _ "a,35,500f

 

The Bank of Bnrede, which previously gene lean assistance te'l

Prugrnmme For Management in Agriculture students, has agreed to give

lean to PEP students opting For speeinlizetien in agriculture From the
.,

next abedemic year.

ihdUstry3Seholer3hiee
 

'FiFtBEn etudente'ih the-twewyear Pmetefiradeateifirugremme ehd tee

etudents in the dhuuyear Pbst—Greduate ptogramme For Management in.

Agricultute‘were'eefirded industry echeiarshibsa fhe nemee 0? the teei-

piente Of these scholarships and the Campanies which inetituted_theee

scholarships are given below:
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5tudent(lst YeeerEj-l) .7 Indugtt-x
Belegahgedharen Air India
Belesubremenien '- ' .Dunlop Indie Ltda ;
R Bhinge GDdFrey Philips India Ltd.
Mittel Hindustan Lever Ltd.-
Serker Hindustan Steel Ltd.
K Sah Mendelia Permerth Koeh 1
Sridher Delhi Eloth end Generel_Ffille Ltd.K Bhaumik Indie Pistons Ltd.

_..t_u..d.er=t.Penfieme) ' ' ' ' ' res! $1112..
'K N Belesubramenian ” 5' : ' Deuideyel Eeble Industriee Ltd.
H Burman First National City Bank
A K Duggel J ':Bedrej Trust
3 8 Han Hindustan'Leuer Ltd.
5 Reuichandren ‘ _Nahihdre & Mehindre Ltd.
R Ravi I _ “Delhi Cluth and General Mills Ltd.M U Serebhei '- Travencere Reyene Ltd.

em

Deepek Mullick I Gujarat State Fertilizers _CempenyS M Uishwekerme. Limited

lfhe Gujarat Fertilizers Co. Ltd. scholarships were each of the

Value 0? h—S,SUG and the rest of the seheleeehips were each of the Uelue

0F E33,UUD exempt one D? %g2,SDU.

fl"Geuernmtht 31 India Weeit—eum—Meahs Scholarships

The Government of India scholarships each at the value of R&l,4DU

were awarded te 59 students, 30 From the First year and_29 From the_eeeond

year. Aceerding tn the Government 0? Indie regulatiuhe,_studente whose

annuel pere-ntel ihceme exceeded R& 6,008 were awarded a netienal prize DP

5100 end a certificate in lieu e? the scholerehip amount.

All students of the Fellee Programme in Menegement wee: giueh:

Geuernment of India Fellowships ranging Frem_ H.300 to 400 pm. These

students were also given a contingency allowance of $.IDDU per annum.
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FELLDU QRUGRAHHE IN NANAGEHENT

First Veg:

Feor etudeete joined the First_yfier of the ?FDeremmeruuUne

student in the Organizational Behaviour Area withdfem from the

Programme. the remaining three etudehte, two in the Economies

Area and one in the Production ehd Quantitative Methods Area, have

been doing well in their studies.

Second Year

there were Six students in the second year UP the Progeemme___.

and all of them heue eomeieteo their couree work. BF these,.three

have eoeeletee the erittee eert of the eompeeheheiue examination.

thiélyééf, the eeeene_yeee students mete required to obtain ee__,_

average DF‘B Minus in the courses 0? their area of specialization.

 

ggueeats at the fiieeertetion Stage-

L""L'I-‘E'Jh'e etedehtlhee_eoceeeetoilyueefended hie diesertatien.end--

he will be awarded-the title ”Fellow of the Indian Institute'oFm“_ -:°

management, Ahmedebed,” at the Forthcoming conuooation.**”

During the year, ll more students have passed théif'queiiffiihg"3

exemihetiore ane begun_mork on their dissertations. The ereawiee

breekflp hr 311 the students writing dissertations at the ehd of the

year was as Follows:



Eoonomioe _ ; "'. 2

Finance and Reeounting ..- 2
Mark eting llo‘ 3

Organizational :._
BEhanUUI‘ can I I 2

Production and . - _7W_
Quantitatiye Methods oak 4

Total "13

Aduenoeg Coureeg

In addition to 24 courSee introduced in earlier years, Four

more courses mere introduced this year.

Adeieeibne

718 eligible applications were reoeiteeeflu%he Following table

giuee the ereewise breakup of eligible needioatee, number of candieetee

celled Fer interview, ehd number of cehdieetes selected For the Preeremme.

 

 

 

7 Number oF' - Number Of Number d?. . Candidates .Area Ellglble . , Cand1deteee. iCalled For' - Candidates ~-- . ,1 Selected-. '.. ‘1 Interview 2.

Business Policy - .r - . 135‘ * 6 '= 3hEoenomiee 81 15 3Finance and Acceunting - ..BE ' ' '5 ' " -l."'Marketing 160 .13 3*Organizational Behaviour 137 . 9 3production and Quantitative - - ' . l - - . ' ."Methods U. 211. m 18 1. ,__ 5&1

_T0tel _ t _“ _f' {710' " T 65 ' ' ,' ':"18“3757“
 
 

9%

Including one on the waiting list-
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MHNAGEMENT DEVELOPMENT PROGRAMMES
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WANRGEMENT DEUELDPWENT PROGRAMMES

The year l974—75 marked the beginning 0? research based

__erogremmee.tor public eyetems management. 'Pregrammes mere offered

on the management of rural development, managerial probieme'ef

state electricity boards, and managing change in aeademie institutiohe,:

Baeides these, the Institute conducted a course in the rnehe'eemieht'i

of district deueleemeht For IAS probationers at the Lal Sahaderh I”

Shestri National Academy of Administration, Nuesoorflt and oh

inventory management For public sector enterprises and government;

departments.

The Institute organized 19 pregremmee in which both puhlic .t..

and private sector ergenizetione pertioipeted.er The mix of progremhee:

Ito: general management, sectoral management; fenotiohal management;

specialists and University teachers remained more er less the same

"53 in the preceding yEer. Details of the pregtemmee conducted

during the year are giuon below:
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SUMMARY UF PROGRAMMES

No. oF participants
 

Programme - No. of organizations

”“11. Eee11e 

Management Development Programme
fer Medium end Smell Enterpriseee 7
(held at Peena From Apri1 2| to
May 14, 1971)

ZmTier Programme for Management 22
Development (held at Jaipur from
August 4 to Ueteher 5, 1974)

Programme on Changing Patterns of
Industrial Roletieee (held at 10
Musecoorie i‘rom Apr1l 30 to may
11, 1975)

Laboratory on Role 5treee_end
Seeing Strategies (held at 5'
Mahahelipurem From June 19 te
25, 1974)

Programme on Production and
Operetione Nenegement (hold at
Hessoerie free September 29 to
Dotehet 16, 1974)

firogremme en Pieennihg, Financing
and _Nenegement cf Capital Exhenditure
(held at Wueeoorie fiom October 9
to 19, 1974) - =

13

workswhen an Long Range Strategic
planning (held at Jaipur from
December 1 to 7,1974)-n

Programme on Personnel Penagement
{held at Jaipur From January 10 to 16
16, 1975)

Seminar on Organization Development
For Top Management (held at Jaipur
frem February 22 tn 25, 1975)

Course in Management of District
Development Programme for IRS l
probetie1ere (held at Museeerie
tram May 1 to 25, 1974)

Etéeeeee

21

11

15

25 ‘

12

12

Public

.58

14

18

144

Priuate

22

'126

12

9-7

_1e

.29

is

13
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Pregremme

-emrw

Agricultural ManagementI II

Programme (held at Pooha 15
from September 29 to '

october‘lzg 1974)

Programme oh Wehegemeht-et Rorel
Development {heldIet Bangalore
from November Zé to December ?, 1974)

21

Programme onHInuentery Management
(held at Lueknew from April 9 to I 25 I
12, 1974)

Programhe oh Eoenemie end Business
Fereeest1ng (held at hueeoerie 4
from..SeptembetI 29 to October 9,I :

1974) - '

Seminar on Henageriel Problems ef-
State ElectrieityI.Boards (held . _ 18
et MueeoerieI lrIem J_Une 23 to '

25,1974)

-GenerEl Management Programme for-

CUmpU-tet Prefeeeienele (hgTd et - . .4_.

EIMR rrem Februat.y 23 tIe Ihoroh 6,

1975) .

GeneralNanagément Pregranme for
Univerei_ty._Teachers (Iheld a_t IINAI
from MayIZQ to JeneIIlS, 197 4)

UniueteityfiTeeehere Programme in
Gpetetiene Research (held at
IImA from MeyIZU to June 15, 1975)

PregremmIe en henagine Change inI . B

Heademie Institutions (held at ' '
1111A frem Januaty 1e_taI21, 1975)I

' Ne. et'ereaniZations
Public Private Public

'14'

18-

' 17 15

a 25

_ 33

14' '" 4

.. 2,3

12 7_ 5

Institutions 22

No. of participants

Private

37

14

15

Pertioipante

Institutions 24 Participants

"Inetitutions 13 Participants
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GENERflL NBNREENENT.PRDGHKNMES

If]:1999999919.91919999911191129999. 1‘9: Medium 9119 59911 Enterpfié-s

Th9 fianagomentIDeuelopment Programme Far Nedigm and Small

Enterprises is designed to suit the Esquirements of owner managers;

managing partners, managing directursL generél managers, and UtherII

senior managers of mndium and small enterprises. I This was the

fourth programme in the series.

The objectives a the programme are:

l.

5.

5.

To familiarize the participants with modern management

concepts and tnels. ' I ' "

To impart skills in the application a? selected management

techniques to specific business situations for improving-

the productivity and efficiency of current business
Opezations for higher profitability.

To giuu the participants a b:sic undErstandIing of the

emanomic environment and its major functional araas mitIh

special attentian ta their inter—ralatiunships.

To Qualuatg tho gafticipants‘managemdnt appruach to business
for giving it a new operation and direction and tp provide

them with a framework for appraising the nrganization.in9i

its enuirmnment and selecting the direction of its Future

growth and development through the identificaticn mfi
a;<ploit:tion of new and challenging upp_ortunifi.es.

To make 'tha participants more QTfBGItiUé ih Corporaté

'dmcisimn making by developing their understanding of tts

problems involved in the formulatiInn Iand implementatinnI

”cf.business pulicy.

The topics sauered in the programme were Economic Environment,

Cost Analysis and Central, Business Policy, Prpdudtion'Mahageménty1iI

Financial Management, Marketing Managemant; 9nd Managehant of"

Human Resources.
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The programme fapulty censisted-of PrmFs. Akkanad M. Isaac,

MS;C.IKuéhhai, H.N. Pafififik {Cfinfirdinatcrj,-K.L. Uarshneyag Prémod‘UErma,

"end'm.n; Unfa‘eF-ilhfi, Prof. Préfull A5ubhai, Rustom jéhangir Uakii

Mills'ttd.g'afimedabad, and praf. 5u5r§£o Sen ampté, Clariun- McCann

'fiducrtibing'Ltd.,'SmmbayQJ

Iififlflafimmémmquaflflggfiwmaflwagmmafi

w fhe SmTier prugrammé is based an the realizatian_that_management

development in arganizations is more effective and usaffil when change

is initiatel simultanéausly afi differeniwiéualgiih tHe organizations.

gThE thrust of the prngramme'is tuufigds fiéhelcping'ofgafiiiatibfié rather

.than individuals. {In the 34tiefiaaf thé'fifogramme, managers ét three

different lauelé are trained simultahécflslyb The programfié ES held

once in evéry year;-

Tfié fiféfifémfié fibjeéfifiéé afid con£antiaré dif?;£ent ffif each

tifif.‘l;mhiié i5 Tiér i ffiiadla-Manééam56£ Eaursé)mthé emphasis

is_an 3 multiufumctiunal and integrative éppzcach £0 fiafiagament

fiasks, in Tier II (Benin: Exacutiues Cmurse), it is on the problems

G? aperatipn$_planning and contzol in management. In Tier III (TOP

 

Saminar}5 the accent is an tho appraisal of relevank

Factsrs in the environment and on carparate planning with regard to the

Formal pracesa of review of strategy and organizational_strLctLra.

The Subject: coUéer in the'three tiers mere Business fialicy,

Environmental Anal sis for Ccrograte Plannin , Nhnauement AccountinI D I



Fiééncegiinduét11-a1 Rel:tions, fl1n1nc1lal Economics and Quantita'tiue

'Nethods. HwnégarwaliPlann1na and Euntrml, Ha1keting9 _Urganizatinn

:Behau1fiur/Structuru anN:DaUE1opment, and Manufacturing Management.

In 119: III; :pcsial temphaéis was 1316 on Financial Planning and

StFatagy, Fmrmul Planning Systems, Quantitative Methods in Decision

Making; Euchomic Ana1ysis 0F fihé Enfiirufifieht Fa: Corporate Plénning,

V Indusatrial h: 1Lionsand Organization Behaviour.

?hg faculty Ngmbe sth; taught in tha_prmgramma mere Profs.

S.E.(Bhattas aryya, 3,3. Camillus,_Pulin k, Gargg fikkanad N. Isaac,

_§ékéah Khurana,_S.C. Ruchhul (Coordinatpr Tier III), M.-Maenakshi

. [-19.1ng_{Cuu--g1d1natur Tim; I),. 11.1.. Nata, isms. Murthy, Keshau Prasad,

UNa1 Pareak; C. Rangarajan, 3.K. Satia, éuresh_fi. Sashan (Co—Urdinator‘

Tier II), N. R. Sheth, 0811;: S. Swamy, Framed Verma, H. N. Vera, and C.D.

Wadhua, 0f IINA and Prof. Prafu-ll finubhai, Rustnm Jahangir Uakil

fiilis Ltd., AhmedabaN

521913.-51,125.191514115-
..; P199111111-EI.§b§1011¥39--P9®911ET... Industrial Rel'atiDHS'

‘This programme was for exénutiuas holding rosponsibla

pagitions 1n'sdiff Di prfidufitifin departments. ::Thé‘hain aiN Bf the

'girogrsmne was to help Ehé barticipahtsrinéréase their effectiveness

in dea1ing with industp1§1sre1at1ons_grub1ems.._.The Specific objectiues

were:_
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1. To understand the dynamics of intarugruup
cunflict_ and ca—operatien,imith special

emphasis an unionmmanagement relations.

2. To discuss the appropriate industrial relatiuns

policies and Tunctions in relations £0 the ovar—all
management goals. ..

1. To understand the current and changing industrial
relation scene in india in_the Cantext-DF contemn

porary technalugical, social, eccnwmicy political,

and 12911 farces. '

Th0 tapics c1ueféd mere Dynam1cs BF LabDUr—Nanagument

Relations, EntapmGrgup Cmnfligt and its Rpaulutiun, IntBr—Union

Rivalry, Diécipl1ne and GrieuappeaHandling, workors'.91rticipation'

in Management and Unions, Cullectiuc Bargaining, wage Polity

wéadl'Sage Determina.t.iun, The Indian Industrial Marker, Technology

and Industrial Relatibns, Euucrnmcnt Labour Policy and Industrial

Relations, and thfl Indian Society.

Profs, H.R. Sheth (Caucvdnxradur}, Framed Uerma, Mirza 5.

Saiyadain,aBaldeu R. Sharma, and U111 Pareek taught in the

programmgi=21=.

mggflpat ngan_ R9115ftcase and CopingLStrwteqias
 

" 1This-fififigr1mmau11é for-hgadé of dépflrtments and seniar

managpmapt DCE§PUUFlP _IH I .1

Ii‘Th-e Lzl'ig'utatnry had thc'f‘olicwihg 05315211955:

lQ'HUlQQflQ§QDQ_OndUndqggggggggi I. I

a) Th1 naturé 1? rule stréss

b) The sources cf role stress . -

c) The organizational processes that add
to role stress
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:3) The dySFUHctifinaiitias éxpariéncéd threughr.rmle streas. ,. . - -.' -

. 2- gl-"DE‘EfliflELEQWEEEE'

a) How to use role stress as‘a constructive‘ Farce Fur effectiveness of the self and-themrganization - '“ '
'b) How'tc “make~a~;ole" instédd-u% merelyplaying a role ' "

G) How to "self renew" the rule in terms 5Forganizational deuelupnent.

, gExparimnca based learning, structured exercises, and

cggnitiue.lcarning methods were used.

Profs. Pulin K. Garg and Udai Pureek taught in this Programme.

The programme was deuelcpad far works managers and production/
operations managers of large organizatimns.

The prqéramma had the following objectives:

1. Ta asSist in developing a conceptual Frameworkin Giaming and relating managerial problemsareas of production.

-. To develop skills to View anfl analyse Specificipraduction problems with an Understanding uf_the _mrganizatiqn's objectives, negds, resource constraints,and anuirw mental factors.

a. In familiarize the participants with mddern tools andtechniques for the_analysis of operational problems.

a. To provide a Forum for interaction and exchange ofviews among the participants whm would bring to theprogramme a variety of experiences and gppronches.
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The tQQiQQ QQUQer NEEDBDDVPQiGnS Planning_and Control,

UparamQnsRQQQ‘rQh andfinalysis, CQsts FQr DQQiQiQn Waking, Planning:

and Central, Hum?n and Industrial RElWilUflo,zflgnUfflCturing Policy and

CQrQQratQ Strategy.

ThQFDDUluy thtaught in thQ QngrquQ mQrQ Prqu. 3.E. Camillgs,

fikkanad N. TQQQQ <EflmDEdlfl1uPE);A.HH K3120, SQQi Misra, U.L. Mote,

J.K. Satia 35d Q R. Sheth QF 11%, Q2. $1.3. Khnan, UQthQ Ltd” Bombay»

and Mr. Y. S. UanQthuaran, TndiQh Standards Tnstitutiun5 CalcuttQ.

E gnninur Financigg‘ggg_11nfigement Qf_CIQQith Expenditure

The programme was Fur senior FinflnQQ and accounting QXQQQtiUQSs

' bUQihQQQ QQQQQmiQtQ and corpQrQ Q planners, Qxecutiues in Financial

' institutichs concerned with project appraisal, and prQQpQQtiUQ entrem

prenaurs and projecfi analysts.

ThQ pngermQ had the FQllQung ijectiuesfi_

l. TQ diQUUSB the relevant_ Qanth5 and techniques in
- capital QXQQndi‘;urQ dQCiQqiana.

2; To analyse and- EU:luatQ capital QXanditure décisQiQhQ in a ‘“

grQQing industrial undertaking,

3. T? discu Q the Financing QF'QQpith.eprnditures and

' ' identily approprisQtQ approaches FQrthe planning, management
Qn_d QQntrQl QF capital expenditure projects particularly under
QQnQiti_Qns QF unCQ: tainty.

The topics covered mQrQ the finatamy of an Investment Decision,

Crithia FQr EhQiQQ QF a Project, CasheFlQu EstimatiQh, Salas Farencasting

For Prodth Em \QQd Invcrtnentp EQtimQQtiQn QF SQuingQ and other

RQUQHQQQ AsQQQQQQnt QF PerQQt Slippage and Castmfluerruns, Tax As eatsP
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in Capital Expendicure Decisions, Repeats 9? Capital Expenditure

Planh1ng 1h Public Sector Uhdertakings, Project Eualuat1nn, Cost of

Capital, FihEneing of Capital EXpenditure and Henagemeht Centrel

Systems for Capital Expenditure Projects Pesiz—Cempletien Aud1t.

Profs. G. S. Gupta (Demerdinator), S. C. Kuchhal, Heenakehi H. Halya

w and Suresh A. Eeshan of XIHA, HE. P. R. Amih, Hafatlé.Ihdustries, Ahmedabad,

and H1. 5. S. Nadkarni, ICIBIs Bombay, taught in this pregramme. I

'Hr. R.H, Bhandari, Ministry ofFinanee, Government of India, and

Mr. 5.3. Behariwala; Unitas Ltd., Bembey, also spoke to the paftieieants.

1111;111:219. 111119; .81n11111.atag.ig...911m1na

The ubjeet1uee 0f the workshop was fer top management and eorper_ate

planeere tn help the participants introduce Formal corporate level planning

in their ornan111L10nu as an ihstrumenfi cf achievingleng-term _

profitability and growth. Discussions 0? real life experiences 1huoleing

the deeigning, impiemehtafiien ehd efieluetihg e? such plehning eyeteme in a

Variety of ueeperateréfit£inge were held :0 e3 te gain an endefeianding D?

the raiiehele fe; ferme1 planning systeme,_; The elements_ef_sueh a system
I

a the planning process, the time hefizens to be employed, the internrelatinn—
ships between business strategy, organizational structure, leadere11p

style, end manegeheet control the role cf the planner 1h_this milieu,

and the Buntimuing heed to facilitatebath creetiuity and pragmatien

in the effort to make e1fieient and effective use of corporate reeeurces

mere eXpldred ihadepth in the merkehoe. I _The emphasis was en Operet1enal

rather then eeheeiatual Geneideratiens 1ndevelep1ne and evaluefihg eerperate
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strategic planging systems so that implementation CUUld be facilitated

in the Indian context

The topics covered were Strategic Eheieea‘ The process: Scanning

'Hf .the Ecenem1cand Regulatory EnuiruHmth;_ Strategic _Planning- Its nature

I andLinages mitH Pregramme PlaHHing aHd Bentralg and Planning

Systems: Deeigh HHd Administratidn; 9 ~

. hProfsfl_S,K{H5fiefitaeharyyas 3.3. Camillus (Ceeerdinater)*U.L. Note,

L_LHHd_C,HHaHgaxajan taught in this_p:egrammeg Dr. N.C.B. Nath, Steel

”Agfihqrityuefi_lnfiia Ltd,;_Calpgtta, Hr; U.Nl_58ngUpta, matal-aox Company

'fo_Ind 3 Ltd., Calcutta, and NH. S.U.5. Raghauan., Bharat Heavy Electricals

Limited, New DeLhfi, also addressed,fifie.participants,

Eggflggfifig ih‘fieéggnnel flanegement

The programme was for middle level eXeeutiues eencarned mith_the

pereennel Function. The focus of this pregrammeauas en afime key Functions

of the personnel manager eueh as eeleetibn, training, appraisal, promotion,

and Uéifaie;' AH 1n-depth atedy 0f the eHHeepteaHd tUChfiquBS LH

relevant to the Function mas mede.. The thruet mas on their application

and utility for eUeruall organizational effectiveness;

Profs. Arum Menappa aHd Mirza 5. Saiyadain taughf in the erngfamme.

§e_fl_m_ervpfi UraaHizetien Deue£§gment for Top Management

'-The programme was designed For the tap Hahagemunt Hf eréehizafiiens
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ueing DD 6: interested in using DD.

The objectiues ef the seminar were:

1. To teach participants hem ta salve problems through
_.the DD approach.-

2. To help the part1eipants develop the resilience and strength
‘ “' reqUired te Dope with cumplex enuirenmental forces which

GEUSB multiple and abrupt Changes in the internal and external
‘systems of the organization.

3. To help the participants understand the prerequisites
Fer the introduction of DU in an organiZatien.

. The tepiCS covered mere Values Underlying nu, nni‘and Traditional

Drganizatiene, Urgenizatienal Diagneeis, Using and Deueleping Interventien

'-Stretegies, Developing Internal Resources-fer DD, Evaluation DD Effept

?I’and Success and Failure of DB Experiences in India.‘ 'The partieipahts

discussed these aspects in releiien to their own organizations.

Profs. Pulin K. 3519 (Co—nrdinafior) and Udai Pareek 0F IINR

and Mr. Nitish R. DB_’ National Labour  Institute, Delhitanght in the

programme.

SEETDR5LPRUGR5MMES

CeUree en.Nenaqement in Dietr.iet __Deuelepment Proqramme For 155 Prn—. a
batienrrs of L85 Academy of Adn1n15trat1ehéhmusseor1e

Th9 Prugramme was specially deueleped fer disfirict level“:

_adminietraters.

E... The fecua of the programme mes ah the beeic manegement cdneepts,

toels, end techn iqUes applicable to the planning, implemehtation,'-fit

and_eue1eat1en of e.geletiuely wide range of district deuelepmant

programmes and projects.
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The eeurse eeuered Environmental Analysis and Rule of Administretnr,

Planning fine Freerahhe termuletich, Programme Impieeentetien,

Urgenizatien Planning, Structure and Personnel Development, Perfermance

'Budgetihg and ManagementCentral Syeteme, and Research and Develepment.

Profs. v.11. Asepa, "3.1:. Earnillue, D. K. Desai, UR Gaikwad

{Ee—erdinatar), P. 3.. -Geerge, A. H. Kalre, Nohan Raul, U. L. Note, H.N Pathak,

UdeiflPazeek, N Reghauaehari, U. K.  SriuasteUa, and N. R. Shethtaught in

the programme;

figgieulty_ral.Neneeement‘Preeeemme

The programme was ashticpéa €55 égeefitiuég e? private; pebiie,

and eemeeeretiuelergaeizatiene”eenberhee with the plahning and imple—

mentation 0f deuelepment programmes, merketihg e? agtieelthrai inputs,

“management of egrenineuetries;”end'marketing e? septices to the eerel‘

sector. I I I

” The Objectives 0? the pregramme were:-

1. To help the participants acquire a greater depthin
the management skills requ1ired te deal with the

_ agricultural eeeter,‘

2. re Familiarize the participants with the agrieultural
-- enuirbnment in which the managers and admihistraters deal—

ing with agricultural inputs, agre—induetriee, and "
agricultural eledit haue to work. -

?0 make the'partieipahte”aMare of the speeifie problems
which Farmers Face in ebteining and ueing physieal end 7
Financial.inputs Fer agriculture end'the intermdependenne
among various inputs.

‘ A; Th aedfiaint the pe.ruieipente with the dyhamies ef eehsumer
.hehauieur in rural areas. ,
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5. To help thepart1e1pants eequire ihsightsintothe problems of rural deuel_epment activities-

,The topics coUéred were Marketing, Eeehem1cs and Quant1tat1ue‘

EMethDds; AgricultUral Finance, Ureaniietienel Prehiems, and Feasihility

Studies.
'

I I Frets; Guneant N. Deeai (Co—erdinater), P. 5. George,

U. K. Gepta, Shreekant Sambrani, Prakash N. Shingi, and U. S. Uyas

ef IIMA, and Profs, 3.5. Ktishnayyag Systems Research Institute, Poona,

and Dr. Patwardhan, Bank of Maharashtra, Penna taught in this prugremme.

Egggramme en Manegemant e?IRurel Deugkgpmeht

The ptegranme was held for _the .bene_f1_t of -efficers

ihfieluedin rural development programmes such as IAS officers,‘

operating 'mehahers of special rural development programmes, exaeutiues

of F1nancial institutions engaged in rural deuelepneht activities,

land officials of voluntary qgehgies-engaged_in rural development

activities.

I The progremme aihed at exhusing the earticipants t0 the

management technlquesg teels, beheepts g'ahd procedural and substantive

.1ssuesinvolved 1h rural development programm es.__t'hh

Thepregr_amme cantent drew heavily on the experiences of

Tuar1eusenge1ng ruraldevelepment Drcgrahmesmahaged by government

ahd other public sects: agencies as well as these managed by - sami-cffiuial

"Q and ueluntary rural development arganizatia-ns.-.The topics covered
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were Rural Environment, Strategies for Rural Dmumlnpment, Operational

Planning and Prmgramme Fuxmulation, Programme Implementation, Management

CDntrml and Evaluation, Organization Structures and New Directions

for Rural Dauelepment.

Prafs. P.S. George, U.R. Baikmad, Shreekant Sambrdni

{CU—ordinatur), Girja Sharan, Prakash N. Shingig and U.S. Uyas taught

in this programme. Mr“ G.U.k. Ran, Chief Secretary, Government of

Karnataka, Mr. R.N. Azadg Miniatry 0? Agriculture and Irrigation, Govern—

ment of India, Hr. F.J. Haradia, Mangalére Chemicals and Fertilizers

Limited, Bangalore and Mr. N.k. Iyengar, I.A.E. Combany Limited, Bangaiura

3150 spake to the participantsn

§§CTDRAL PROGRAMMES (F‘lflqflfllqgicqypgg‘g)
 

Dy..,f‘;1§an§1£1§£1§fl:2 ?.?Pgmma.

At the quuest of the Bureau of Public Enterprises, this programme

was organized exclusiueiy For exacutiues from publié sector undertakingso

The programme ubjectiuaé were:

1. TD develop an integrated approach to

problems of inventory management.

2. Tu eXpusa the participanta t0 sciantifio inventory

management methods.

3. TD giua the participants a broad understanding of tho

relationships between inventory management and other

afiareas. ‘ -

4. Tu pruuiflé“a cammpn platform For ihe exchange 6? views

' and eXperiances 5? participants. '



The topics covered were An Gueruiew of Inventory Bantrul; Management

of Raw Material, In Process and Finished Goods Inumntories, Spares and

Maintenance Inuentnyies; Purchasing under Fluctuating Prices and __

Implifiatiohs Dn Marking EapitaT; Problems and Deualmpment of Sources

0f Supply and Vendor Rating: Applicatiohs BF Camputer in Materials

Managementgand ComputarnBasgd Information Systems for Material and

inventury Management.

Prsfs. R.H. Kalru (Ea-quinatpr), U.L. Note, S.K. Mukherjea, and

J.K. Satia 0f IIMA, and Mr. P. Jayant Bf Air India, Bombay taught in this

programme.

Pro ramme on Economic and Business Forecastinhm, “mmmm m m .. m- _,.., m_mufl.

The programme was held for exacutiues who make decisions and

directly help decision making i4 business policy, Finance, curparate and

project planning, marketing, materials management, and manpower planning.

The programme was aimed at developing farecasting techniques for

all kinds of decisiun making at various levels of management, to enable

thg participants to distinguish bafimean good and baa forecastsg maba

their umn forecastsg and appreciate and critically examine the forecast

done by nthers, and to teach participants the application of forecasting

techniques ta important economic and business variablps.

Th0 topics aovered mere Ualue versus Cost cf Forecasting, National

Economic PDliCies and Forecasting, Strengths? ahd weaknesses of Alternative

Forecasting Techniques such as the Graphical Method, Time Series Nether!a

Expdhantial Smaofihing Mathnd; Historical finalugy Method, Survey Method,

Use Method, Ragrassion Method, and Enmplate System Approach, the use
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SUpplyg rate of interest9-bank credit, aggregate investmentg imports;

and BXpDrtS, the use of the computer ?er forecasting 3nd'interpteting

cnmputer print mute, and the actual prebleme (forecasting) Faded by

participants.”

prafs; 5.5. GUpta, P.N. Misfe {Cu-oreinator); c; Rangatajan,

and Delip 5. Swemy taught in the pregtamme. 0t. N.C.8. Neth, Steel

Authority of India Limited, Calcutta also spoke to the participants.

SPECIRtIST DRQGRAMMES.

figmgggp on figneqerial Problems of State Electricity Boards.

The objectives of the seminar were:

'1. Te discuss impertaht managerial issues relevant to

power systems in India with a view to help the

participants deuelnp an integrated national approach "

to prebleme of power systems management.

To analyse modern management techniques develeped .

for planning and operating power Systems end to make

the participants aware of the utility e? such
' techniques in the present cuhtext of power deuclepmnt

in India.

Te study the utgehitetienal and personnel aspects

of state electricity boards with a view to develop

a rational strategy For dealing with fifieee aspects.

Te provide a common ferUN For the exohenge of Views

Tram the UXperienBe 0f the pertiCipante mhidw could

deuelep a better understanding of the development amt

eperatien of regional and national grids in future.

The course Devered the to ice on Power 89neratien anj Transmission
_ 7 P .

system planning at Stetc/Regienal Levels; Examihatiofi'ef the National Gtid
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Concept, Peuer Systems Plenuing_ and Energy Pelicy,_ Fuel Transpert and

Substitution in-the Energy Sector, Upnretienel Planning of Fewm

Systems and System Reliability, Leee Deepetching, Automation and

Maintenance Planning, Financial aepeete of State Eloctricity Beards:

Pricing Peliey fer Eleetrieity including Peak Lead Pricing, Pre-ject

Planning and Executien in the Fewer Seater, Urganizatienal and Pe15=ennel

Aspects at State Electricity Beards.

Profs. s.1<. Mukherjee (Ce—erdinater}, PLR. Sheth Bf“ IIMA,

Dr. Kamala Chewdhry, Ford Foundation, New Deihi, Dr. Ajit K. Dasgupta,

Institute of Ecanumie Greuth, University 91° Delhi,--- New Delhi, Dr. Ki'r'it '

S. Parikh, Indian Statistical Institute, New Delhi, Era K.R. Pandit,

Tale Electric Cempeniee, Bembe y, and Mr. BU. Chitnie9 Tate Ceneultirg Engmeere,

Bembay, taught to _ the peru1c1pants.

Eeflegggwfhnagemeht Preggamme_Fer figgggterPEQ§.5enéls_.—.‘31.mup-ra 

The_eregramme mas designed_for Gempetet-prefeesienele,

EDP managere, systems managers, eyeteme speeialiete, and executives involved

in the deesigning eradminietratien cf intermetien systems in public and

private sectors and utili1ty seeter such as ttanepert, power, and

.eemmunicatian. I ‘“ I

The'ptegramme ebjeetiues'metefl

_l._ To provide an appreciation of the cerpercte
objectives and the different aetiuitieé ef the
etgenizatien‘fe;_eeh1euing-.theeeleejeetiues, h



2. To analyse the decision making preeese in different

Functional areas of an organization and their inter» '

relationships.

3. Te identify eteae'mhere eemputer_prefeseienale

could contribute to impreue the ereeees of management

in the erganizetien.

4. Te examine the eemputer capabilities to generate

infermatien required for effective management and to

demonstrate the applicability e? the ebmputer te

impreue the analytical and decision makirg capabilities

of managers.

5. 0 provide a eemmeh Ferum fer the exchange of views

from the experience of participants end for the discussion

of problems in their erganizatiene.

The eeeree eeuered Marketing Management, Production Planning

and Central, Financial Management, Beets fer Decision Making; ehd_

Hanegement Planning and Central.

Prefe. 3.c, Camillus? R.K. Jain, Mahan-Kaul (Cemerdinater),

h. Meeeekehi Nelye, U.L. Mate; 3.K; Setia, fine N.B. Shettheught in

this pteeremme. Fret. Ptetullffinubhei, Ruetem Beheneit Uehilr

M1115 Lieited, Ahmedabad end Mr. P. Jeyant, Air India; Bembey aigg spake

the participants.

UNIVERSITY TEACHERS PROGRAMMES

General Nenegement ngggggme Fer_Uniuereity Teachers

Sixth 1n the_eeriee, this general management programme

wee held exulusiuely fer the benefit e? university teachers;

The.eeuree eeuered Financial ManagementQ'Qeentitetiue Methods

and Predeetien Managementg Marketing Nanegemeht, Organization
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Behaviour and Personality Dynamics, Organization Dyhamieey Personnel,1 . ._, /

Management and Industrial Reletiene, Menageriel Eeenemiee, Management

information Systems, planning end Centrel Systems, and Beeineee Policy.

The eeeree materiel ihcluded a core eeurse eh uerieue funetienel

and eieeiplinery erees e? management educat ieh and gave.eh eepertunity

te pertiCieehte-teept for ene 03 tee research and teaching eriented

eeureee ef their interest in Financial Management, planning and Central

Systems, Quantitative Wetheee and Dperetiene Research? Organization

Beheuieur, Pereennel Management and industrial Reletiene, Hanegerial

Ecenemiee, and Marketing. E Capstone exercise Fer marking inte‘

teams Fer the eUdy and analysis at the eperetiene ef e single

company.

Profs. P.S. chrge, Mehen Keel, 5.8. Kuehhal, Rakesh-Khurene,

P.N. Nisre (Cenerdinater), U.L. Nete, E.N.S. Eamhuditi, M: Ragheueeheri,

Mirza 5. Seiyedein, Sereeh R. Seehnns 5.5. Shah, Baieeu R. Sheree,-

Delie S. éeemy, Framed Uermey and N.N. Uere taught in this I

eregremme.

Univeteity Teachers Programme ih Dperetiehe fieseerefl

This pregramme wee the seeend in the series e? ptegremmee_efi DB -v

Fer University teachers,-

The objectives ef the programme eepez_

_ 1. _Te intredflee the participants to the basic eeneepts ef
' Dperaticne Reveeereh end its appliestiens in uerieee

areas ineleding indestrys research and develepment,

'aedthe management of ether ereahizee activities.
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2. To help the participants get a better insight

into DR techniques and the recent developments in

theory and applicaticn. -

- .'-
3; Ta dissUEG the prcblams 0f.UR curriculum development,

pedagogy” and relevant teaching materials in tho educatianal

institutions of the.partisipants. '

'Thu Course chérad Linear Programmingg'qumuuing Theory;

Hathamatical-Programming, Integer and_Nan—linean, Docisiun under

Uncertainty, Inventory Management, Applicatiuns of Computmrs,

and Nntmurk Flows Scheduling.

Profs. Akkanad M. Isaac, Nohan Raul, N. Muonakshi Malya,

U.L. Mntc, J.K. Satia, Girja Sharah, and h. Rahgauuchari taught in

this programmeo

Nnhaginq Change in fleadcmi0_}hstitutians

This was an experimental programme developed for universities

and Gollugog.

The programme previdnd an Uppertunity fur learning skills of

organizational diagnosis, interventions working out which may increasc

the organizational 0F?C3tiuehcas of the universities or colleges,

and developing skills 0? team building and callaboratian.

The participants examined their uéual styles a? working with

-Dthurs, the basic values they had far initiating, manitaring, and

managing change, and the ctfuctiuenuss 0f srdh ualuc orientations

and styles. Thcy alsh examined uatiuus stratugies cf managing

. change. They worked DH some problems of their own institutions,

and discussed alternate strategies at dealing with a problem in the

ouer—all framework of their.instituti0hal goals and culture.
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'They had an eppertunity to review uerieué'eppteeeheS te diagnese the

total system, and the approach ahd methodology of etganizatieh

development te help an institution develep its eepability.ef both

dealing with ahd_ihfieeneing the environmental ferees end the future.

'prbfs. 'Raui J. 'haitthai', Udai Pamek', land T.U. Rae (Ee—erclina-ter)

taught in this pfegtehme.
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PART IV

MAJOR SEETURRL ACTIVITIES
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CENTRE Fee MANAGEMENT IN AGRICULTURE.

' The Centre Fer Management in Agrieuiture decided te.eentinue in

the second decade the reeeeeeh emphasis of the First deeaee. In addi—

tien te the areas identified in the First decade, it decided to eendunt

research en the management eF rural development programmes.

The'Eentre eempleted 9 research projects and had 14 projects in

progress between April'1tf1974 end"Mereh‘3fg 1975§1 The Faculty mes ih-

ueluee in deueieeing specialization packagee Fer students eptieg Fer

specialization in agriculture in the second year e? the Peetefifeduete

Pregeemme; The Centre aleeeefferee fee: Menagement DeUeleement

Pregrammee.

'eESEnHCH cUmPLETEb.'

The Fellewihg nine reeeereh prejeete were completed.

1. IdentiFieetien e? Peebleme in Nanegement eF'CUetem Hiring
Centres (Gujarat)

Team: PreF. Ginja Sheren and_er; PQU. Krishna

Objectives

Ea Te study the characteristics of the Farmers utilising
treetexs en euatem basis.

b. Te eeeeee the netUre o? euetem hiring;

a. 1Teflstudy the erebleme 0? custom hiring Farmers and agencies
'mhieh provide theee services in a region.eueh es agre-eeruice
Centres run by the state, private euetem centres, and
private treeter ewnere»
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en To prepare guidelinee Fer erganizing an eglieulturel machinery
arketing system Fer the egre—eerUiee centres.

Fellem—ue ef the prejeet en Management/ef Teehneleeieel Change in

'Dry Farming Areas __ Phase II

LTeem: Pref. M055 Krishnaememy end fir.K.Uu Patel

Objeetiuee

It study the eeememiee e? the reeemmeeded dry Fetmihe teehhelegy'
under conditions 0? Financial and managerial adequacy and its

implications Per the Financing agency.

_Farmere‘ Ignorance and the Rele of Television
 

Team; Prefg F.M. Shingi_and Miss Belle Medy

ijeetiueg

an To Find out the nature of agricultural infermatien dietri- H
butien and its Correlates in television villages as against

nefteleuieieh‘uiliageec

b. Te Find out the nature and extent 0? distertien and less ef

infermetien in knewl_edge _a_ne understandlngof agricultural

teleuieieh eregrammeeu'“

e. To determine the degree of esseeiatien.betmeen such dieter—
tien in kheuledge and Farmers! background uhareeterietiee,

the Charaeterietiee eF Featured eregremmee, and the meeeage

Preparation and meeeege receptien- eenditiunsa 1..“ ..

Management of Reri—bueineee Systems: titres Fruits

Team: Pref. P.S. Beezge end Mfr 5.N. Chekehi

Objectives t

ac To study the farmer e _ereeuetien erectieee with a View to
underet and the pattern eF input Use and the pettern e?
edeetien 0? the recommended package of practices, and_ else

*the Variatiens in- theeeeupeetsaeeerding te the fermer‘ s
=eharaeter1et1e
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To understand the marketing pattern ehe te analyse the uarieua

Factors inelueheihg the Farmere‘ marketing behaviour. '

Te analyse the processing facilities eUeilable fer eitrua

Fruits and te understand the characteristics e? processing

Firms, especially in relation to the eeet structure, eFFieieHm

-‘eiee, end eeeeeity utilization.

Te underetend the eeneumere’ attitudes temarde Fresh end prece—

esed citrus Fruits.

Mehagemeht e? Agrivhueineee Systems -1 Uileeede

Team: Pref. K‘K.S; thauhan, Dr. P;UQ'Kfiehna;

Dr. N.P. Singh, and Mr. N. Mehanan_

Dbjeetiflee

an

b.

C-

6.

Te studyTthe eredeetien hatterh e? rapeseed—meeterd end to

ahalyse its eeenemiee“ae Comparee with that eF-a competing-

erep green in the region. "' '“ ' - *---*4

Te examine the edeetieh pattern and preferential behanDUr3

eF the FermerS with regard to innovations and seed quality

respectively and their scientific orientation tewarde '

rapeseed—meeterd cultivation.

Te aneIYSe the marketing beheuieur eF Fermers in teree UP the

pattern of disposal, peried of disposal, and prices realized

during the different seasons.

TD examine the reie e? the uarieus market Funetienaries

inuelued in rapeseeewmustard marketing and to analyse

their eeete_end margineg. '

Te study the methods and eeete e? ereeutemeht,‘preeeeeieegm

and distribution eF'the Finished products by oil mille.-_

Syeteee heelyeie OF Irrigation in Agriculture (Phases I.& II)~

Team: Pref. U.N. Aere aed Mr. B.L.'Trieathi'

au-

Objectives

To determine the eetimal timing of water eeeely.and the eptm

imal emeunt eF water Fer Field crepe.
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b. _Te determine the eetimal distribution e? e giuen uelume e?
'weter, the eetimel timing of its eupeiy, end the eeeurenee
e? eeeely. '

e.i Te determine the effect eh eutput eF'eeeerting tree'the
eetimel_pelieiee eenetrueted under (e) and (b).

d. Te Fine eut the eptimal eteepihe patterns eeneietent with
the eeil, climate, and meter aueilability in the tegien.

e. Te Find out the input reeuiremente Per the Optimal creeping

patterns under (d).

F. Te study the adjustrfient ef‘ themr’ai eeeele end their
institutions to changes in agrieulturel teehneiegy.

9- Te study the eeueleement 0F institutiene Fer water management

and their rele in the Fuller Utilizetien eF irrigatien._

.22?

Plenniee end Imelemeetetieh eF Rural Dewelepmeet' Prejeete:
The Case 0? e Banking Drganizatien

Team:_ Pref‘en P,S. Geerge ane U,K.HSriuestaua

Dbjeetiuee_

3. Te understand the procedures ehe practices fellewed in ‘
fineneihg area developmeht schemes Fer particular areas.

“3;:

b. Te analyse the impact of the schemes en the farmers the
bank, and ether epeneering agencies. ' ' - '

e. To assess the rele eF bank Finaheee in providingaeeuree
e? eueteinee income te the leealFarmers.

Impact ef Traeterizét-ieh en Preduetiuity and Employment
in Gujarat State

Team: Pref. E. Eepineth (Dreject Leader), Fref. D. K. Desai, _
- Meeere. S.K. Beau, U. Rameehahdreh, N.5. Patel, N.T. Petelgt
N.U. Nambueiri, IET. Petel,_ehe H,R._Hewa1ji

Objectives

;ag .Te investigate ihte the erefitability eF traeter fermihg
in relation to the investment on tractors-
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bu To find out the impact at tractor utilization en the

employment of hired labour en Farms”

1c-. T0 rind eat the impact of tracterizatien an agricultural”

labour employment in the uiliege er the area of operation

of the- tractors. - - , -

9. Investigptienihte_ the_EmploymentPetential _et Uhekiiiled _and

“arginaliySkiiledin the__Hu_rnlSector

.Igggjt- Prefu Shreekant Sambrani-and fir. K.R. Piehheliya.

a. To measure the extent 0? fihempleymeht and inceme available.

b. Te relate the unemployment to resource position and the skills.

e. Te explore the ineemeugenerating potential or selected

shert—term aetiuities.

d. To identify the constrainte 11 financial, human, and organiza—

tional 11 affecting the implementation of the selected

activities.

RESEARCH IN PROGRESS” -

The tellewihg 14 projects were in pregreesfi

i. Cultivators'EXperi__m1thHYUthton

Igggfiapref. G.M. Deeei, Mr. Gurdeu Sinthg and

Mr. 5.3. Bandepedhyey

?Paifiatiygg ' ' "

a. To examine the yield_nf legal and HYU.0F cetten at the farm
. _1euel. . . . a . .1: .

b. To examine the structure of inputs used For local and
HYU of cotton._

:30 To compare the yield at HYU uhde_r eXperimeht station

eehditieh with that under term Canditiehs and identify the

majer_faeters behind the difference in yields under the= two

denditiens. - '

'd. To determihethe preemhditiuhe fer the ee_eeeesful edoptien

0f HYU e? céttdn.

e. To examine the impiicetiens 0F HYU of cutten Fer ihput

_requiremehts. .1.” « -

Field work was done in Gujarat. Tabulatien and analysis bf the-

data were eempleted and the draft of the reportwas hearing

eempletimh.
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Modernization emonq Potential Farmers: A Studyin Human Inputs

Team: Pref. P.M. Shingi, Dr N.P. Singh, end_ Mr. Dilip_ Jadau

Objectives

a. To determine the level of knteedge_and abiiities fir Qetential
Farmers in relation to modern agricultural practices.

b. Te determine their snurees BF information.

' C. TD understand the process of information transmission..

d. To understand the role of the traditiona_la Femily _etructure in
their occupational seeializatien.

0. TD vctermine the deeisien—making capacity and their role in
making decisions.

Fa To find out their OceUpatiUhal aspirations and motivations.

9. Ta understand their attitudinal and Qérsénality Structure.

h. To identify their informational, eeeial, and economic heed
structure. - " -

i. To identify Factors restricting the Fuller utilization Q F
their potential.

j. TD ascertain and predict their response structure to Qodern
technelegy.

k. TD prepese a strategy and Qoliey measures to enhence and
Qtilize their skills.-¢4~ - - -*~ " ' - '

The team cellected primary data From 179 farmers and their family
members in the Talaza taluka D? the Bhaunagar District of Gujarat.
,Secendary data at the district and taluke_leuele me-e eleo collected.
Tabulatien and analysis 0? data were CUQQIeted.

An Integrated nrea Deuelerent Strategy with Particular Attention
to the weaker Sections of the Society

Team: P&Df. S. Sémbrani and Nr. KQR. Pichholiya"
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Objectives

39 To identify the weaker sections and their resouch base.

bw To assess the additional resources needed to bring_the
weaker sections parmanently above the poverty line.

e, To examine the sceial and.inetitutiehal changes necessary
to make this transition acceptable and lasting.

Field mark was eempleted. Dafia analysis was in progress}

Agricultural Development Administration in'Gujarat'

Team: Profe._5. Samhrani, $.H. Shingi, Sasi Misra, and N.R. Sheth

Dbjeetiues

é; TQ examine CElTlCDlly the plannlng QF agricultural
develepment projects.

b. Tm examine the perfmrmahce 0F selected developmental schemes

in the light or the initial premises and Foreceete.

'0}: TD ltentify fidmihlstratiue, Qrganizatienal, human, and
environmental Factors aFFectingthe implementation 0?

developmental Schemes. - -

d; TU study the eemQQnieetien'petterne and extension methede
Used by relevant agencies in the impl ementati0n0f the
schemes.‘J --

e. TQ reeUQand policies and measuréé Fur streamlining agri-
~.cultural administration at the-distriet levelrand'belew,

especially in relation to the planning; implementatien,
and eUaluatien of agricultural development sehemes in the
state. ,

fin interim report was submitted to the Gujarat Government in

June 1974:: Based on this report, a_se m1nar was ergah izgd. _1

'The eeeohd phase of the preject was _in progress.; H $51
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Analysis eF water Use EFFieieney in Agriculture

Team: PreF.~E‘ Gepinath, Mt. P.N. Chery, and M1. N.T1 Patel

Objectives

a. Te determine the eFFieieney eF water use per unit qeantity
' eF meter Qade aUailable at the source.

b. Te Find out the returna Frem irrigation water at different

.lBUle OF Use eF this as well as ether inputs.

e. Te study the eemparetiue eeenemies 0F the diFFerent
irrigatien systems. ' ' '

'Taeulatien and analysis QF the primary data were eempleted._

Management eF the Preeurement and Distribution Systems wheat

Team: DreF. U.K. Gupta and hr. D.P. Mather

'“Ubjeetiues '“-

3. Te identify ereblems in planning the preeurement, StDraQB,

'and'trah8pertatien eF wheet in relation te issues eF per-

sennel, skills, and activities. ,

b. Te identiFy the problems eF predueersin the dispesal eF

: “'their marketable surpies te preeuremeht agencies.

0. Te identiFy ereblems in the eperatien eF procurement organ—

izetiehs in relation to thei 1 stated procurement objectives.

‘d.~-Te identiFy preblerin  theplannihg eF the Feed distributien
' QreQramme. . ”.- . . . a .

e. Te identiFy problems in the eperatien eF distribution

agencies like Fair price shops, retail outlets, afid ethers.

Data eelleetien Frem Farmers and prUQUrement and diatribetieh

agenties at UariDUS lEuels in the selected districts _e_F Gujarat

and Punjab was eempleted. TabUlatien ane analysis eF the. data
were else eempleted.
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Choice 0F Technoloqy For Rural Development

Team: PrDF. Eirja Sharan

Dbjectiucs

a. To determine the Capacity 0F Eumm‘ 10F UariDUS sizes to use
better mechanical technology.

" bQI TD comparo the techhulogicai and ebunomic eFFiciancy BF
available power saurcas 0F UariUUs sizes and to determine thair
suitability For Farms 0F Various sizes.

a. T0 cdmpafe the suitability 0F Various strategies Fm: increas—
'ing_the availability of Farm energy such as big machines
Dbtéined 5" a custom hiring_basis and small machines awned
or operated individUally an Farms.

Fielaiwdfk was completed.” Analysié 0F the data waé in progress.

The EcandmicS'éF'thjfincti é Use DF'Géuund éhd SurFafié watér

IEEEL firmFfl._ .N. Asopa and Mr. KPH? Ratel.

Objectives

3. To egplore methbdological procedures Far measuringthe exp¢_cted
present value of the net output From a basin under speciFied
Storage and distribution Facilities Far mater, and ta
illUstrate these procedures by an empiriCEI appl1catiah.

I b; ITO estimate the marginal Valua 0F mater impurtéd t0 the
basin chosen For study, taking into consideration the time
dimension with respect to dmliuery 0F mater.--

Data was Collected 'Frmm 121 Farmers using priuate and government
irrigation Facilities in Faur Villages 0F the Patan taluka UF the
Mahéana district BF GUjaEat. Tabulation and analysis 0F data
were in prugras3. ' - - '-
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Organizational Structure eF District adminiStretien

Team: PreF. U.H. Eaikwad

Objectives

a. T0 elessiFy the uarieus activities under district administra—
' tien, witha view to deFine its boundaries.

b. To understand the organizational structure eF dietriet
administrationas deFined aFter the First exercise.

b. To understand the establishment cost en Uarieue activities
perFormed by dietriet- administration.'

d. Te understand the reletienehib betueen the Eetablishment
east and total expenditure on Uarieus activities and Setters.

Field work was eempleted in one district DF Gujaretgr

Gebar Gas Plant at Village Level : Techno—Eeenemic Eveluatien

Team: Prer. T.K. Moulik and U.K. Sriuaetaua

l'UbieetiUes

a. To assess the present status eF the teehnelegieal development
eF geber gas plants, the -Uarieue teehnieal prehleme Faced by
the uilleger—users eF the plant, and the required research
and development in -this regard. . -

b. To make a eestubeneFit analysis eF the gebar gas plants
under village eenditiens (the analysis will cover the
eeenemies eF eeele, seeial nests and beneFits, ee mparatiue
economies 0F eenuentibnel methods eF Using eemdung and _the_[

m.gbbar gas plant, eptimum leeatien, size and humber eF '
plants in a village, etc.).

b. Te study the secie—eeenemic Factors inFlueneing the USE OF
gebar gas plants. by villagers.

d. To assess the viability eF the gebar gas plant under village
eenditiene_ and to merk out the criteria to be eeneidered by
commercial banks Fer advancing leans te potential Users 0F
gubar gee plants.
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The erejeet plan was revise d and dieeuesiensfeere'held with the

Gujarat figre—Industriee Cerperatien and the _Khedi Gramedyeg Beard.

ReFereneing and library week were in eregrees Seeendary data

eelleetien was begun and the queetiennaire was under ereeatatien. “

Rural Development Fer_Rural Peer

Team: PreFe. U-S. Uyae, Ranjit Gepta, B;N1 Desai, and TQK. Neulik

Ubjeetiue§

e.‘ Te- euelue a package -eF viable eeehemie activities whieh'ean

‘ .eheureIa threeheld I te the rural peer, keeping in view the

natUreI, img_titutienel, and human eehetrainte within whibh

they_ have te_ FuInetien.

;'b. ITe erieritize Q aed te suggest the eentent eF‘Q'ee that these

impreue the ereduetiuity eF the rural peer with the least
zeppertuhity eeet.

e. Te examine Various ergan1zet1enal paIt_tethe with'e view to

ensure that the eppertunitiee eF earning I et eUailibg eF

Q are preuidIed te the rural peer, end to ascertain that the

suggested erg?hizatiene eatier the eenditiens eF eeehemy,

reelieebility, ihueermeht (eF the beneFieiaries), a_nd een-

tihuity. Te eermine, particularlyin. thieeentext, the "'

suitability eF eeeperetiUe inetit_utiene as vehicles eF rural

levelepment,

:1. en the basis eF the ihei'ghte gained-fluring theme; tie"
ergenize a training eregramme Fer these whe will deal with

the erebleme eF rural deueleemenIt in varieus capacities;

The team hele dieeuasiene with central and state geUernmeht

eFFieiale eeeeerned with t:ibal/r_ural deuelepment. The team

visited the tribal area in GUjeret and selected the Dharameur

taluke 0F the Buleer district Fer Further study. '
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Planning and Implementation 0F Rural Development Projects
by a Uoluntary Urganizatimn

Teamia Prdfs. U.K. Sriuastaua, p,5. George, and
Mr. K. L. Sharma

Ubjectiums

a. To study the working of a rural deuclqpment_prqjept_under:
taken by a voluntary Urganization.

b. TO assess the programmes carried out by the organization;

c._ To uuolue some generalizatinns regarding the preconditions
:For initiating the planning and implementation of rural

' deUelopment on an integrated'araa-hésis.- These pracandi—

tions will be consideréd From the viewpoint of the '-
Drganization and management of the planfiing tQam, identificau

_c*tian cf the apprnpriate project mix, f1nancing of projects,

'managament DF projects, etc. ' -

d.’ To examine p055ible ways to mobilize local support and

- enthuaiasm which _is SD vital to the success OF rural
development actlultles. '

Field mark was completed in the area uf_uperatimn d? the‘
'Bharatiya Agrmwlndustrias Foundation, Uruli Kamchan (hear
Puuna)._ Tabulatipn and analygis of the data were also :Qmpletad.

Rural Entrepreneurship and Investment Decisions}
 

 

a Study of Motivations and Constraints

Team: Prof“. T.K_, No_ulik

Dbjectiues

a. 'TohundersOtand .tha sociaupsychalugical characteristics and
motivational patterns a? rural entrepr_aneurs_ according to

diFFerent activities. . - -

b. To delineate and analyse the secial Efld economic con—
straints Faced by rural entrepreneurs in a particular
socimmoconomic enuirans.

\
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e. Te understand the process eF decision making by rural

entrepreneurs.inralternatiUe-eheiee.sitUatiene“and
"uagUe" situatiens.

Trd.5 Te_ etUdy the organizetiehel ahd institutional seepert
_utilized er needed Fer the eFFieieht use eF entrepreneuriaL
Skill 0

5." Te d01ln0au0 the Faetere aFFeeting dree—eutordiscontinuance

(temperary) in the_ eereuit eF entrepreneurial geal.. "“

F. Te Fermulate eeempreheneiue training programme Fe; the_

development eF entrepreneurship Fer diFFereht greupe 0F

rural entrepreneurs based on the Findings 0F the erepeeed
study. '

The prejeet elah eee FiheliZBd. PF e Sefipling eeeeedere ahd

schedule preparation were eempleted. The Ahand Village in the

Keira dietriet eF Gujarat was selected Fer the study.

_Impect eF Scarcity en the Farm Eeenemy = .:-

Team:_ PreF. Efm.nDesai and M1,.Qurdeu Singh‘1w..r

Ubjeetives

The fiain objective eF the study is_te.exemihe.the impact eF
eeereity en a region‘s eeenemy, end else the eFFieeaey eF
UeeieUe meeeeeee- undertakeh_te mitigate thie impaet._.

Tie examine the_ impact__ eF seareity, eunh aspects. eF -the _
eeenemy ee agricultural preduetien, emeleymeht in the agrieulturel
end nen—agrieulteral seetere, eeh_eump_tien, eau11g, and investment

Zhy households are dietinguiehed. The eFFieaey eF Various relieF
measures undertaken to mitigate the imeaet eF eeereity is. examined

: Frem twe angles:' _(e)_ geheratieh eF ineeme and employment Fer the

underprivileged eeeie—eeenemie groups and (b) leng—term .eFFeets en
insulating the economy From the impact eF adverse weather

conditions.

The study is based en primary and secondary data eelleeted
From the Dhahdhuka taluke eF Gujarat.

Analysis eF secondary date was eentihued. fireperatien eF

the Sampling design Fer a hemeeheld survey and schedule
preparation were in eregreee.
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Freeraehe Fer meneeement-inffietieeiture _=-'

In addition te conducting research, the_Centee Fer Management

in Agriculture eFFees regulae eeUrsee at the Inetitete. The eneéyeer

Fragramme Fer Nenagement in Agriculture (PMA) was eFFered For the

laSt time daring 1973-74. Thirty—s1x students passed but eF this

programme 1h April 1974 and were_aMarded CertiFieates at the 9th

Benueeatien-DF the institute.

starting July 19741-Pmfi_mas‘cenvertee into a twe-year

programme by ihtegratine it with the PestffieaHUata Peegpamme eF the.

Institute. Accordingly, 26 Candidates with an agriculture background

were admitted to the twe-year Peet—EradUate Pregramme this -yeer.--Theee

students will apecialize in agricultere mahagement in the secondyear.

The First year will be eemmen Fer the general management and agriculture

epeeihliietiehfleteeente.

The Feeelty memhefs-DF the Centre For Nahagemeht in Ageieulture

were-aetiyeiy'inuelued_in preparing eeerees Fer the Speeializetieh

P-eekaige in Agricuiture'. The fplluiuing': 191411 1-1? the s'eeleielieatien

eeckégeHMEDe-Finaiized_and piepeeetien eF teething materialeflwae'ih

progreee‘}



‘1.
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Ta)

b)

Term I

Business Pulicywl

Social Factors in

Rural Development

Agriculture_DeUelnp—
meht Policy

Nafkétin§;fif Agri—h
culture Inputs

Elective

,Mahégemegt in
:CQjogepation I

Frojact Courses

'5.

a)

EU

Term II

Business Palicy¥II

Research Methods in"
Marketing

Operations Research
in agriculture

Hgticulturéindmini¥
strhticn Stéflbtdré}
Policies ahd Practices

Elective

Urgahizatianal_

Dmsigns-Fur ngrieF_
cultural Sector

Project Courses

Management Development Programmes

2.

3.

Térm‘III

Agriculture Buainess

Systems

Agriculture Finance

Rural Marketing

CdmmUniCatiun‘

agricUlffifél‘
' Programme Managef

._5;

8.)

_ment.

Eleétifié

.Seminar_on Planning
DF Rural Daualopment
?rdjects '

Projept Courses

The Cenfre For Management ifi Agriéflltuie nganiéed fherFDlleifig

Management Development Programmes. Details 0F the First three

programmes lard given in part III;-

1. managemeht OF District Deueluhment Programme Fur IRS_ ’

Prubationers

2.’ figricultural'Mafiagemant ?ragramma_' ,,

-.3' ?pogramme on Management of Rural Development

4. Internatiunal programme on Dairy Prujéctibééign and
Drganizatiuns. The Centre collaborated with the National.

Dairy Development Board, finand, in organizing this 1'

programme at finand_in WarGh—Rpril 1975.
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‘In all, 249 participants including 30 Foreign participants From

Publications

The Following mmncgraphs were brought out by the Centre :

- .Titlefl

_Stages_uF Modernization in_
'thD_Rica Milling Industpy f”

Social Interaction and
Enmmunicaticn in an Indian

Uillage

characterization 0F the Pradess '
0F Machénization and Farm Power

Requirement

Nagpur Drafigés: n Micro Study
on flgri—business Systems

IndantiFicatian 0F Problems in

Management UF Custom Hiring Centres

(Gujarat) T .

Managing an Action Programme Far

I'Dryland ngricultura "- ‘

Farmers"19nor3n¢e and thE'RDlB
0F Television

Citrus Fruits: A Study of Sathgudi
and Lime in Cuddapah District,_

nndhra Pradcsh

An RgEi—business Sfudy 0F the
Rapeseed-Nuatard System

Modernizatinfi 0F Rice Prodeséing
IndUBt:y_in_Puhjahr

Planning and Imhlamantatiqn 0F
Rural Develupment'Projeuts by_

a Banking Drganizatiun. "

7 authors ' "T

UIKI Gupta, Dip. Wathur,

'and P.U;"Krishna'*‘

U.R.Gaikwad, aHd

B.L Tripathi

\

'Eirja Sharan, D-P. Wathur,

and NaYa Uiswanath'CMiss)

9.5 George

Girja Sharan and

P.U. Krishna

N.S KrishnasMamy and

K.U Patel ' -

D.m. shingi and
Ba11a mady (miss)

P.S George and

. 5,N Choksh11_li_

k.K.s Chauhan, P.U.Krishna,
N.P Singh, and N. Muhanan

"U. 'EUpta and P;S SeDrge

p159 GBOEQD_QUU H

: U.K§ Spiuastfiua"
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THE EENTRE FDR REGIUNhL WRNHGENENT STUDIES

The purpose eF the Centre is tu_erganize activities which will

heneFit the managerial eemmunity in Gujarat.

Executive Development Programmes

During the academic year-‘1974-r75, the Centre eFFered the -_ _-__

Fellewing twe pregrammee :

Programme on PreFit Planning : Best and Financial

analysis (July 13 130, 1974) '-.;:---

‘ The textile infiuatry is ene'eF the major industries in'Gujaret.

ThereFere; programmes eFFered with a tegtiie bias will haLe greater

UeeFulnese t0 the lesal indwetry. Accordingly, the'Eentre Used 1h this,

ite First pregramme,'mainly eases written en the textile industry.

The programme was Fer middle level executives werkihg in ereduetieh,-

accountihg, Fihanee, and marketing and Fer executive assistants. The

Centre.wae keen thaé a la1ge number eF executives take adwahtege'eF

the eregremme since this greup has very Few opportunities'eF'thie type

available in fihmedabad. This eensideratien guided the Lfientefeudeeieien

regarding the timing, duretien, and Fees0F the pregrammee'

In all, thepregramme had 63 participants (45 Frem the textile

FindUStry end 13 Frem nenmtextile industry). The programme was inaugurated

'by His Excellency, Shri K. K Viewanathen, EeUerner 0F Gujarat.
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PrDFs. UnR Gaikwed, 3-H Seshan, MFM. Malya, E.D. Ueehua,

end U.L. mm at” IIMR, Pref. PreFull nnuhhai, Rustum Jahangir

Uakil Mills Ltda, and F113 {1.8. Gerde-yI-fihmedabad Textile Induatriee

Research KeseeiatienE tanght in this-pregramhee. 7

Programme on Critical Issues in Industrial Relatiene (Deteher 13—
Neuember 6, 1974)

Eneeuraged by the response tn the First pregramme, the Cehtre

eFFered a seeene progremhe; This pfegreeme wee eh ”heitieei ieeees 1h

Induetrial Heletiene." The_respehse to the heheramme was geed;.In all,

43 participants (19 From the_textile industry and 24.Feem.nenjtextile

l-inUStEY) attended the programme. here than 50 _per cent of the_

participants were From industries other then textile and a substantial

: number of them Came From smaller indestries.

?Thc.pertieipents_aepreeiated the peegeamme ane expressed

wiFlingness to attend similar.prUgramme$ on general management,

preduetien managementI and Financial management. They_else suggeeteefi

that the programme_be repeated aFter.eeme time.

Profs. N.R. Sheth, Framed Uerme, Delie.5wamy, Udai Pereek, end:

UuL.'Mete.eF IIMA, and Mr. M.D. Shah, hxuind_fiilleELtd,, taught in this

pregramme..flr.'Hrun.Dhelke eF.the‘Hhmedebad Textile_1nduet:195 Heseeeeh

Agsgciatign end fineere.wN¢C1 Beeet and Arum Bueh”ef the Textile-Lflbeue

Associatien also spoke to the participants.
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Egegrammes in th§;3;peling

The Centre is planfiing Fer the-fellewing new pregrammesfi

The Centre plans to eéFer-a seminar for top management in

the textile industry to diseess the issues of'peliey and planning=

The Centre is also marking on a programme on general management

fer middle and senier executives in Julywfiuguet_197§,“

TD ihpreue managerial edUeetien.in Gujarat the Centre'eensidefud

it necessary to help the existing teachers in the improvemeht 0f

Querieulum, The Centre has, therefere.éflggested c??ering a sandwich

programme for university teachers.

Research and Deueleement 0f Teachine_materials

_egegggfl; The problem OF district level planning is e?

consideféble' 15123551; 455%.; gdu'ern'mefic'arid' academic'c'irniei_s.'_f The

Centre, therefore; decided to undertake'e study-with EhE'ebjeetiue

0f impreuing the apereaehes and methods ef disfitiet planning. The:

Centre rEqUeStUd tha Geuernmenfi of Gujarat to permit it to undertake aueh
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studiee in a-dietriet of Gujarat. The Geuernment efi_Gujarat accepted

the prepeeal-end suggested that the Centre studies the Kuteh district.

The Centre_eill new work en the Feasibility report and the_study mill

-hegin ehertly.

 

Deueleement of Teaching Materials: The Centre diseevered

, large gaps in teaching materials awailable fer offering programmes

en textile marketing, a major area in the textile-industry. Te fill

-thie gap, the Centre began deuelepine a series of cases on the

problems e? textile marketing. The eases are being written by Pref.

Subrete Sen Gupta and Mr. Hsheke Bijapurkar an FBn student of the

Institute. Hnete en the textile induatry is ready. I

Participation by the Centre in the Management Clieie Cenducted

by RTIRM, BRMS, and UNIDU .

The textile industry Felt the need to eenduet studies on the.

total eperatiens e? e textile-mill. Responding to this need, the

Ahmedabad Textile Industries Reeeareh neseeiatien, the Eeetre Fer-

Regienel Management studies at the Institute, and the United Nations

Enduatrial Development Organisation decided te eenduet a clinic te

study three textile unite in fihmedehed. The purpose at this EtUdY N35

te euelue e eeeeethal framework Fer making a thorough but quick

assessment 0? the health 0? an organization and Fer reeemmehdieg a plan

of aetien in the light 0? the assessment. Thie clinic was cenduated
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in Jandaéy 1975. prmfs; ugL. Note and U.R. Geikmae e? IIMfi participated

in the clinic. The ebjeetiues e? the clinic were well achieved. It is-

prueeeed to write three cases based on the study end else 3 paper en

the ceneeetual Frameeerk that was deueleped.

'pGPULnTIeN PRBJECT UNIT

:The fieebietien Prejeet'Ueit; an ihtef—eieeielinary grDUp e?

Faculty,'mas eetebliehed in 1974.

The unit reeeiuee a greet Free the Minietfy'eF'Heelth and Family
' flanegeriel .eeenemie

Planning, Geuernment eF India,e1tr:Merle Bank euepett Fer'reseereh-en-A;

aha deeeeraehic aspects of peeelatieh growth in rural'ehd erban areas.

The bhit hes else received a eentraet Ffem the Deeartmént'ef Fehily

planeihg, Utter fifeeeeh Bewernment, to the Population Centre at Leeknee.

'Initiallyg 51% districts ih Utter Pradeeh were selected to study

the management erebieme in the distriete'ieeludee in Indie Peeulatien

Prejeet. A report was submitted te the central geeerhment in 19753 The

unit has been asked to prepare a blue print Fer implementing changes

in the district level pregremme management.

The eeecnd activity of the unit has been to deuelep management

inFermetien and evaluation systems For health and Family planning

programmes Fer the six prejeet districts. The draft report is under
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discussion and field testine-ef the system is being Catriod.9”t'.ThD_

nee system will be extended to the whole e? httae_PreeGgh. (

.The third activity has been to euggeet_and imeleeent 1-:

experiments ie pregramme manegeeent. To begin with,_theiattentiee wee

en the SUpply side of Family planning services. Some experimente heVe

been suggested in installing plenning, eualuetien, end eentrel system,

improving werker—elient transactions, eeerdinating with diFFerent

agencies, and increasing eebeehtre effectiveneee. n study has else been

undertakee_te undeestand the demand and sepplg of "Nireehll ie_F;ee and

eemmereial distributien schemes. The study uiil ineieate why the

eemeereiel distributien_eystem has b?9n mere successful than the_free

'eieteibetien-eystem.

-_ The Feurth.eetiuity has been te prepeee training materiels-ene_-

T te-eehdhct tfaieiee,pregremee5_fier medihel eFfieers end eepeeeisere

_te fieVElOPinQgnepfi5533Y533§1l5.30? eregzamme managemeet. filrEady_th;ee

werksheps Fer medical eFFieere mere_hele in three dietriete.ef the

project, The unit is new_merkingien_peekeges fer teeinine ef bleek,

distriet,.end state effieiale eF the eregramme. _



EDUCA$IOEAL SHSTEES G&UUE

Eduaatien is an area which offers vast scope for management

scientists. Management of higher educational and other eeedemicu

institutions is a field grossly neglected by management scientists in,

the pest. : The_teaeher training institutions have limited-their task

to the pteparetion of primary and secondary School teachers and have

responded to the gtewing need for management'studies end innovatieeS'

in a limited way. Responding to this need for studying and initiating"'

changes in educational systems, the institute-begen'werk on the'mEna§Ement

.ef educational systems. _ Although this work was started in a snail

way as early as in LgST, it was only recently that a faeeityscteup WQSW

fenned fer_the purpoee,

The objectives of the Gfbup are to conduct stueies in the manageme1t

of educational systems, Zelp-tha afiministretioe'plenuinnevatiens'totachieee

the objectives'of‘edueetiee,“cenduct-experiments wits end in differeet"

syetems of educatieng and ergehize'treieing pregremees free time te’time

fer educational edeiniStreters at eerious'levels.u .Ie essence, it attempts

to participate in the ehgnge process 1h education}

In 1974e75, the-greup ofgeeized a eeeiear wn '®ecisien Making

Stretegies in Iestitetiees of Higher learning;“ ._I;is seminar was

- attended by vice~chancellers, directors of institutions, and other scientists

,invelved in the_etudy of such institutions. Tn: participants Sheree their

experiences by_presentieg papers_aed through discussions, _ iiee.ereceedings
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are beieg published.

The Group conducted ie early 1975 a progrefime for training change

agents in higher education. Deans, principals and ethef ecedeeic

administrators and Scientists involved ie the Study of this area eertieieated

in this one week programme. .-Thu programme faculty rthreugh eeneeetuel'inpets

her ‘ " ‘ ‘ , ‘ ‘rated to the perticipents their experieneee end research reselte

.Fellewing thiei the participants developed, through discussion, action

plans to initiete and manage change in erees of impertance to them.

the Bducatieeel Systems Greue cenducted a self—Renewel Leberetery fer e

school in early Atril, 1975. The process of change initiated ie this school

is catéhing up aha the results of this are expected to help initiate

similar change processes in other schools. The Gtoup tlSO helped e college

_,

prepare for autonomy. 1e August, fi974 it conducted a ene.iiay 55mingr en

3 ,, - . - _ .

Eflrgenizetlun DGUOlOment in Schools" ?Ur-heedmeetefs end the munfigemeet eF

schools in Ahmedebed. . Further, it completed EWQ_papers_cemmissiened by

'\pNESGO on creeping self—renewing organizations and 0e populatien_eeucetiee,.

Research_prejects Stezted by the Group include:

1. ' Decisienuhakieg Strategies end_0rgenizationél Health in

a‘University

f institutional Environment, Erefessieeal
2. Eerceptiens e _

.

' Aspirations, and Work VCIuas GE Medical Studénts in a Gallege

3. 'fi re Preferences of IIMA Students and theif perceptions of

the Campus Culture_at 11MA_

‘Besides these,'the Group is working en-severel action projects

involving eetfial innovations End experiments in afiminiStrrting institutions.
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Most of these innovations can be classified under the area of institution

building an area of Specialization of the Group. The Group is studying

a few national institutions and rscerding the process of change resulting

from the intretuctien ef theSe ieeevetiens. It is also writing case

studies for future programmes in the mefiegement of education.

Tfie GZOUP is currently working with a State Department ef Education

for en ectien~preject sponsored by the Indian Ceuncil of Seciel Science

Research. it is also helping UNESCO eeSign a programme for the

management of educational innovations to be held in Jakarta, Indonesia.

1t participated in their planning werkshop in Delhi and later one of its

members went to Bangkok for providing further help.
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'RESEARCH Ago DUBLECATIees

it '" During the yEer'the Felleeing new research efejeets were

Sanetiened 2

Faculty.Prefect

1.: Interestiee and Central Systems_ TU.N; Asepa

Fer Developmental Activities at S.Cn Cemillus
the District Level D? Geuernment_ 'Mehan Kaul

2. A Study of the Image of and R. Chese-
Attitudes temards Computers in Udai Pareek
Indian IneUstries

3; Project en City Management Paul Wampilly‘

é. Yeung Executive in the Making :Pulie Gaeg

5. Movement BF Feedgrains in India M. Reghaueehari

Seed honey Projects”

1. Management 0? Bemputer 1' = " '
Teeheelegy-in India ' stindsr Ehand

2. wages in India Pramed Uerma

3. Jeb Senteht Fer Plaeeeentii ' spulin Garg‘
Potential C. Gepinath

Cu‘Dn Wadhua‘

4. Estimetiee ef El sticifiiGG '1 -.2 g'.:- -'5
of Demand For India's Experts C'D' wadhea
eF Selected Engineering Seeds '

5. Fereeasting 0? Capital Expenditure I C. Raegarajan
_inLCeeperete'Seeter Fer 1975- --;u-:.A IV

6. iPreteesibnal Levels end Uerk_-- ‘ *M.S. Saiyedsin
Netiuatien
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In addition, the_?eliewing projects wees spensered by outside

agencies 3

2.

3.

Cellege Environment work,
Ualuasg end Aspirations

Rele e? Welfare flFFieere in T.U.Ree

Prejeet _ .1 Faculty _ -.‘. Sgenser

Study of Pereeptiens ef : T.U. Rae , _ iQSSR ,

ILU5
the Promotion eF Fami§:. , Framed Verme‘ ‘_ _Geneus
P_lsneing (Actien Research) ” ' ' ”' '" "'

Subordinate’ s Persenality- and
Supervisory Styles Some
Implications fer Management-'

N.S.5eiyaeein -__ icsse

There‘were else 25 ee—geing projects (iheleding eight seed

meneylprejeets);

1.

2.

3.

4.

5.

The fellewing projects were cemeietse dering the year a

'IPrejeets

City Management

Suberdinete'e Personality and
-Superuisery Styles Seme
Implieetiees fez Management

Develeemeht eF NeedHPress Scales
Fer. IIMR Students '

Estimation of Elasticities of Demand
For India' s Experts e? Selected
Engineering Seeds

Forecasting of Capital Expendit urs‘ '
in Dereerete Seeter Fer 1975 ,

upreblemeinthe Management a?finblic'E"

Distribution System fer Meeting the
a1N99d$.Pf Peeple Belem PDUerty 'Line _.1.,

Faculty

pau1¥Méepi11y*‘5- "

m.s.saiyédéin

. T':U°R_3.D

C.D.Naehua

7E.Hahgarejan

VK.K.sS.Chauhan
5U.K.Srieeetaea
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Ferty—ene technical reeerts end the ?ellewieg publicatiehs

were hreught out 3

1. Research and Publications ~ 1967~74

2.! Abstracts eF.Researeh
Prejeets Completed « 1967—74

The First Volume eentains an index of research projects t-T'

eempleted Free July 196? to June 1974 and a list 0? the erejeets

in progress in 1974. This volume else centeins research 3'

publicatiens eF the Feeulty Free 1967 to 1974.

The seemed uelume eentains abstracts e? research Projects ..'

already eempleted. Theee tee Uelumes will enlighter interestefi

readers'en the types PT rPSCfireh completed and in progress

at the Institute. Beth these volumes have been well received.

- The research eemmittee ergsnizsd a eellequium en hReseereh'

at IINAsNew Directions.".Eleuen msjer prejeets were taken ue in

the ceileqeium; The ceileeuium aimed at introducing the

participants 't3 the eajbr hem”feseereh erejeets in eregreeé at the Instituten
i

The Felleming research seminars were held during the year 3

Seeinare 5 ' I . Presehted bx

Strategy Fer Family Planning: Prefs.C.N.S.Nambudiri and
Pregremmes 't- -' ' Beldeu Sharma

Rhmedebad Disturbances 1 1973 Pref.Praeed Uerma KT:

Research in Eeeeumer Behaviour Dr. Jegadish'NerShEth
Prefesser ef BuSiness see '
Research, University Of
Illinois? USE
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Tax Planning For Employee

Remuneration

Personnel Management for

Rural Banking

Nagpur Oranges: A Micro

Study in Agri—Business

Presé Nadia filanning in

India: A Quantitatiue

Approach

A Case Study in Future Industrial
Development - -

Institutional Environment
and work Ualuas 3 Student

Percepturs at IIMA

what is Famina?

Management d? Educational SyStems

Oil Drisis

A Netwoxk Programming Approach for
Investment Planning in Electric

Power Systemse.fiaaa Study'FDr‘

Northern Region_mf India ' I

- Prof. U5 Gavindarajan

Prof. N.Ba Shath

'Prof. P.S. Beurgé

Pruf. A.K. Jain

Pref. Richard Meier
Professor of Enuironr

mental DeSign9
University of California
USA ' ' '

bruf. T.U. Rao

Prof. Nofrié David Morris
of Washington University?

mashingtmh, Seattle, USA

Profs. H.J;'Ma£thai,
Udai Paraek, and

T.U. Ran

Dr. Biplab Dasgupta,
Institute of Deflelmpment
Btlgdiasa Univarsity BF

_SUaaex; England

_Prof._S,K. mfikherjee
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Residual Factur and Economic . ' Prof. agfi. Dholakia
Growth in India . University of Baroda

Being and Becnming an-

IIMA Student . : ' Prof. Pulin K; Garg

Entrepreneurship in a_ _ . . 2': - .
Primitive Economy - - "- ' - Prof: T.K. Moulik

Agricultural leiDiDS in" " - " Prof. Bargmann,
Socialist Countries Stuttgart Universitys

West Germany

CONSULTING

The Faculty Marked on 61 prajects including 46 projacts

initiated during 1974—75. Twanty~six projects were completed. The

object of encouraging the Institute's Faculty tn undertake

consultancy mark is ta provide them an opportunity to keep in touch

with the world 0F practising management by working on Spanific

problems for a client in the fimld 0F consultant's specialization.

The Following are 50mm of the projects taken Up by the Faculty 3

1.
2.

3a
4.
5.

6a
70

B.

Manpower Development System
Intensive Agricultural District Prflgramme
?aam Building at the Top
Rural Employment Programme — Country Study in India
Case Studies on Dairy Development
Design 0? accounting and.InFUrmation System
Data Processing Needs and Suggestion 0? Equipment
Training Function



9.

1D.

11.

12.

T3.
14.
15
16.
17.

18.

19.

2D.

21.
22.

77

-Process Diagnosis and DD Intervention at the

Top Executive Level
'Rule Orientation in Reorganization

?Urmulating an Gptimal Urganizatisnal Struuture and

Designing Management

Management Structure Planning and Infurmaticn Systems

and-Onganizational Dauelnpment

Claims Settlement Study u Procedures and Performance

flgri—Businesa Study
Problems of Management in the Organization

Strategy for Family Planning in the Industrial Sector in India.

Location af 8 new Industrial Estate around Ahmedabad
Strategy of the finanCial asPBGts of the Agricultural Machinery

Manufacturing Industry in India‘

Formulating an optimal arganisatiunal structure & Designing

Management Information System '
Industrial Relations, Personnel Management & Organisation

Development

Impact of Eradit SqueeZe on Industrial Production

Executive compensation
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ALUMNI ACTIVITIES
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nLufimI fitT1QiTiES-

PG? filmmhizfieuhion'

The Ihifid bcp Alumni Réuhioh Q53 hela'dfi the Cghfifisifih

fiprii 26-27, 1974: Thu twu-day cohtfiréncay organized thithreé

sessions, dichssed thé theme “Learning at IIMAs-Raleuahcé tqnw

Management." I

Session I dwelt on the extent to which the progréhmai m

chntent mas 1n Fact relevant to the tasks handiaa by thé students

attor their étaduatihn; Sessioh II FDCUSSed an the uériohs‘methuqa .

that the studahts mérh axposaé to at thé-inétituta and thaiFfl J1

uéeFuihess fir DthBrmise in téths hf their réleUancoith thé

mfihafiariai tasks téqfiiréd h? thh-sthfléhtS-suhéequant tn gradhatiqn.

In Sassicn IIIsthe nmphasis was an the relationship betweéh the

chltuéal compuhent at léarninfi at Ilhfi and 1té usefhlness or.ntharmi§e

From the phint of View hf ité éfihsé1uhht‘htFectiueness 9n the 3DET..

In ally eight themé pafiérs wéra firesehtéd-ih the Rehnihng

Thirty—threa alUmni and a nfimher 3F studénts and ?ahultgipartttifiated

in this twa-dayhchhférence. I I I

' The delibufatiohé at thé Ruhhion prhyifiafi 1n importaht inpgt

Fat thh téculty in its tfiuiém‘uf the cofirsaé tahght in thp Pust—QradUatB

Programme.-
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Alumni Direetggy

The First printed alumni directory was brought out this year.

The directory eentains addresses 0? Peet—Dreduate Programme and

Management Development Programme alumni es on November 1, 1§?4’..

Executive Committee Meetine and Annual Generel Neetine

The EXeeutiue Demmittee Neeting and the Annual General Meeting

of the IINA AlUmni association were held on November -1D, 1974, en the

Institute' 5 campus.

Alumni Conference

The 10th Alumni Dunferenee was held in Bombay at the Hinduatan

Lever Auditorium en March 22 end 23, 1975. The theme a? the Conferenee

mas "Capital Market and Ineuatrial Development. " The ineueural Session

of the Centereneemas presided ever by Dr. R. K. Hezari, Deputy Geuernerg

Reserve Bank of India. Nr. Keshub Nahindre9 Chairman, IINA, delivered

the inaugural address... H

The Felleming Four tepiee mere dieeueeed in the Cenferenee 2_

a) Tasks and Challenges, b) Government Pelieies and the Capital

Market, e) Rele eF Financiel Inetitutiens, and d) Dehavieur eF

Cereerate Seeter ehd Stock Market.

The epéakensuere Prefea S. C. Kuchhel Paul Nampilly, and

C. Rangarajen ef IINA; Mr. U. U. Cherij Deputy Geuerner, Researue Rank

of Indie» Dr. F.ANehte, Director, Tate Industries Put. Ltd, Nr.N. ”-

Narasimheng ndditientnl Seeretary, Nihistry e? Finances Mr.H. T.PIarekh

Chairman, Industrial Credit and Investment Serperetien of India,
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Nr. K.R. Peri, Chairmen, Life InSUrenee Corporation of India,

Me. 3.5. Raj, Chairmen, Unit Trust of India, NE‘. T. Themes, \

Chairmang Hindustan Lever Limited9 and Mr. N.N. Negle, Nanegihg

Director, Greauee Cetten and Company Ltd.

In all, 172 executives participated in the Eeeferehees this

was the largest ever greue in an alumni eenfereree so far.

Discussions were lively and the participants were especially

appreciative of the timeliness of the theme.

Eggj,“§ififiwHedee end pref. warren Haynee Scheierehip Eunde

In pursuance of e decision taken at the PCP Alumni Reunion

aoholership fund of Re. 3D,DDD is being raised to institute a

scholarship in the name of the late Pref. B.K. Hedgea The interest

proceeds ef this Fund will be used to offer a scholarship to a deserving

student in the Peetffireduete Programme. A similar Fund with a similar

eurpese hes been set up in the name of the late Pref. warren Haynes;

The Director has appealed to the alumni to denete generously te these

funds and the response is encouraging.
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LisanRY9

This year 5000 new bpuks_wpre added to the libra:y_collectinn

bringing the tptal pumhar 3? hooks to 68,855. . Subscriptions to 18 nam-

periodigais mere ahtered, raising the total number of periodicals to

725. A largh number DE back Files_uf periodicals were ubtaincd, and;

many corporations mera_cmhtactad F0; acquiring their anhfial repopta For

filling up gaps in the Institute's col;g;§i9hf'~flu : R$.f92,flflflnwa§.speht

on books and geriodicals during_tha year, _

CUWPUTER CENTRE

'Téachinga The Computer Centre was extensively Usad in a number of

PCP and San compass. Computer basad.axergi303 mere CDndUcth in various

churées likQ-Eusihegs_Policy9_Markct Resaapch and Information System,

Management Lnfprmét;9h System, Simglqtion, Seminar on Informatiun, and

Operations Research I“,

The Denfire mas 950d by participants of the University Teachers

Prhhrammes (Gnnaral Management ahd Operations Research); A nuhber of

computer sessions were intpahuagd in thmsu ppngrammes.

a cpursm 9n "Qomputers and Infurmatien Handling" was taught at

the Schccl 0F Planning_by‘§ha Computer antrh faculty. The students of

the School 5F Planning Used the IIM computer in their courses.
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General Management Programme For Commuter Professionals

This programme Fur computer professionals una nrgahized

m the first time in India during Feerary—Mamh 1975 at the
Institute. Twenty pafticipanis from hriuata; public and gouérnment'

attended the programme. The course coUerod Marketing Managumanhgi

'Production Planning and Control, Financial Management, Costs For

{Decision Making, and Managqment Planniné and Control.

Software Deueiopmént ahd Réséarch

The project "Development of Time Share and Data Management

Systems For TDCm312," Financed by EEIL, Hyderabadgmas undertaken in

August 1974.

Software mark for Kirluskar Electric CO. was initiated during

the year.

work on developing computer models by using the graphic display

system was begun in December 1974. A number of packagué useful to V I

computer aided taaching wore deuclapéd. Tha prhjuct “Simuiafiun h?

r-TDC&S12 Timfi Sharing System to Datermine Optimum Quantum Time find

Optimum Buf‘f‘m‘ 5129 of the Multiplexor," Financed by ECIL; Hyderabad,
was initiated in Decgmber 1974;

H I

a Sued money hrujecf "Mahagemant bf Computur Techhology in
India" was uhdertakan by Dr; Ragindar'fihnnd dufihg the yaér.a

.mfiflneraul ‘3 5‘ fiumber 0? application packagee'fiium adééd £0 the Comhdter:
Centre Library in EflSIC and FORTRAN.
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A catalogue eenteining a brief outline of all the programme

packages available at the IINfi Computer Centre was breeght out. A

new uersien ef the user level BASIB‘Nahuel was also brought eut.

_Seueral syetems medifieetiene were made to improve the

utilization eFreemputere and the peripherals. These ieelude

a) previeienhef multiplexer eeeheeted peripheral devices in DDS

and h) integration of the Time Share and Drum Operating Systems.

I The 10th Annual Convention of the Computer Society of India

was held at flhmedabed in January 1975. The IINA Computer Centre

played an imperteht'rele in organizing the Cenuentien;

Bemguter Use 2 The Following was the T88 and DOS use in the Computer.

Centre For various activities :

Time—Shaéihg'ensic ” ' ' ' ' Hours

Students . . II 7762

Faculty 3 Teaching I V.. _ - 1317_

Research erojuct5(11ma) ., A 755

- Outside PrejeetEr *' .; ' 213

Competer Centre Paekagee " I .. 836

flthere .. 267

Disc Upereting System

Sethere Deuelepment .. 975

12146
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campus DEUELUPMENT

The classroom hleek consisting ef six classrooms each with

seating capacity DF 70 and Five seminar reams, end the adninistrative

offices were ready Fer eecupetien this year. For arranging epen air

Functions, a Plaza has been built between the administrative and elecereems

blocks. The plaza has been named after the late Pref. Louis Kehnythe

architect who designed the campus. nn ambulatory, connecting the

administratiueg classrooms, and library blacks was also cempleted.

Two mere-Student dormitories with 45 single reams were

completed. At present, the Institute has Facilities te aeeeemedate

368 students on the campus. work on the hitchen—dihing black, with a

Cape city For SUD diners, and three eemi~Fihiehed faculty heueee is

in progress.

The drawings of the proposed Management Development Centre are
being Finalized and werk on this project will be teken up seen.

The Campus was given a teee lift daring the year. A landscape

master plan of the Campus has been finalieeefi _Aheut EDD nee trees

have been planted.
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FAHT UIII

FINANCE AND ACCUUNTS
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(b)

(c)

(d)

(e)

(f)

(g)

(h)

{1)

(j)

(k)

(1)

Fortrikmweyvl

AUDITURS' REPORT TO THE DEPUTY CHARITY COMMISSIONER,.AHMEDABAD,

REGARDINS AUDIT OF ACCOUNTS OF THE INDIAN INSTITUTE OF MANAGEMENT

FOR THE YEAR ENDING 315T M1RCH 1975

Registered No.F/174 Ahmedabad

The accounts are maintained regularly and in accordance with the provi—

sion of the Act and Rules.

Receipts and disbursements are properly and correctly shown in the accounts.

The cash balance and vouchers in the custody of the Accnuntant on the

date of the audit were in agreement with the Accounts.

All books, Deeds, Accounts, Vouchers, or other documents or records re-

quired by us were produced before us.

inventories certified by the Administrative Officer of the movables

(except library books) of the Public Trust and Certificate of Librarian

in respect of books were-ptoduced beforeius.

1he aocountwit appeared before us and furnished the neaessery- informa-
tion required by us.

No property or funds of the Trust were applied for any object or purpose

other than the objedt or purpose of the Trust.

An amount of k,34,367.35 is outstanding from students etc._for a period

of more then one year and no amount is written off during the year.

The net capital eipenditure of $-1,79,72.92B.16 on building on 3133-75

represents: '

(i) Advancesto contractors against their running bills and
(11) Miscellaneous expenses on building.

No money of the public trust has been invested contrary to the provisions

of section 35

No allienations of the immovable property contrary tothe provisions of

section 36 have come to our notice.

We think neceSSery to bring to the notice of the Deputy Charity Commie

ssioner the following special matters:

(1) The Indian Institute of Management has been receiving grants

from the Ford Foundation. A part of the grant received in India

(including books and equipments) has been brought in the books of

account of the Institute. The other part of the grant received

. direct by Institute of international Education, New York, would‘

not be recorded in the books of Account of the Institute in India.-

(11) Ptovieion in respect of depreciation on assets for the period lst

January 1962 to Slst March 1975 has not been made in the books
of account.

(iii) The net capital expenditure on building under construction
amounting to h.1,79, 72, 928-16 is arrived as under:

{a} Expenses &. 95,04,655-10

(b) Amount advanced against running bills
subject to adjustment of final bills E. 84,68,273.06

' k.1,79,72;928.16

(iv) On 28—3~1966 gcditional computer equipment was received by

Ehysical Research Laboratory from the Fund from Ford Feundation

Grant belonging to Indian Institute of Management. The value of

cemputer amounting to b.1,19,308 .00 was treated as Loan free of

interest g.iven by the Indian Institute of Management to Physical

Research Laberutorv, which is shown under the head in Balance

sheet on Aeset side; "Loan to PhysicaltResearch Laboratory,

Ahmedabad for IBM Computer." The same is reduced to k.30,482o60

on 313t March 1975 (by the value of computer time used for

Indian Institute of Management up to 31-3—19?5}.

CHARTERED_ACCOUNTANI3

Dated: 8th July 1975
_._
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BOARD OF BUUERNUHS

&

IIMA suciET? *

Chairman

. Shri Keshub Mahindra
fChairman, Mahindra & Mahindra Ltd

Bombay

Shri Kewal K. Aggarmal
Managing Director

Deuidyal Electrohumics -& wires Ltd
Bombay

‘ Shri 3. 3. Bhabha .
The Tata Iran & Steal- Bu. Ltd

Bombay

Prof._S.K. Bhattacharyya
11M, Ahmedahad '

Shri Charat Ram 'T - '" '

_The Delhi -Elnth & General- Mills Ltd
Delhi - .. .

Shri L.R. Daral j-3*'
" ChiBf-Secretary‘
Government of Gujarat
Gandhinaga:-.

Dr. G. R. -Da1ui ' ~'-’--<? “
Exanutiue- Director-

Natiunal FruductiuityCouncil
New: Deth . . .

' Shri- Jayakrishna Har1uallabhdas

Shree Amhiua Mills Ltd
‘ Ahmedabad'

Shri N. 3. Kamath .1
Additional Sacratary:=i““

Ministry of Heavy Industry
Government ofi.India:

New Delhi '

Shri KaSturbha1-La1bha1

Industrialist

Ahmedabad

Dr. U. Kurian
Chairman “

National Dairy Developmeht Bhaxd
Anand

Air Chief Marshal P. c. La1
Chairman & Managing Director

Indian Airlines

New Delhi

5hri Harshuadan Mangaldas
Chairman
Rryodaya Ginning & Mfg.Cu.Ltd
Ahmedahad

Prof. Ravi 3. Matthaij..:
IIM: Ahmad Bbad ' I

5hri Wuhan Mukherjae

Add itiona], Secretary
Ministry of Educatioh & S.W
Gduernmaht of -India,

New Delhi
Shri Y. F. 93351 , ”
Director (Managemen_t) .
Bureau of Public EnterpriSES
Ministry of Finance _
Bauernment 0f Ihdia_f “':"”'
New Delhi '

" prof. s. paui
D1rectur .
IIN, Rhmedabad ;;.--_,

Dr. R. Ramanna
Qirectur' ' =“ ' ' --'j _-
Bhahha Atomic Research Centre -’~3
Bombay ' = -"*

Shri W Ratn-am' "
DiraCtor"- '

Sundaram Mutora

Madrah

Shri Natmarlal Shah

Chairman '

Gujarat. State RoadTransport Corpn.R
Ahmadabad . “

Shri R. B. Shukla ;

Secretary '
Educatinn & Lahaflr Department

Governmeht of Gujarat
Gandhinag'ar

ShEi R. K. Talmar
Chairman, State Bank Of India
Bombay
5hri L.D. Uasa -
Nafatlal IndustriesLtd _1
Rhmedabad

1 1 Both thé Bcard mambeté and the dunar mEmhers togetheé cdhstitute the
IINA Society.



Shri S. Uenkataraman
Joint Secretary & Financial
Aduiser (F.Aa & E)
Ninistry of Finance

Government of India

New Delhi ..

.99I _

§EE£EEE£Y

j'.Shr1,R.c Chib
,I-Rdminietratiue Effieez
”:IINg Rhmedabad.

DUNUR NEMBERS*

I The Secretary '

Ahmedabad Batten Mfg.Be.Ltd
Rhmedabad. 4

Shri 3.5 Sandhu/Shr1 N GRédia i
Ahmedabad Eupiter Spgn9 Nugo& Mfg Mills
Rhmedabeda

Shri Nahendra Kanaiyalal
Ahmedabad KaisermlmH1nd

Ahmedabad. '

Shri Ramesh Chahdulal/ShziIEipin
Bhandulal/Shri D. R Deeai '
The fihmedabad New Batten Mills Co. Ltd.

Ahmedabad.

Shri P.T Nuneham/Smt.
Nunshaw/Shri DineshEhendrIa L Patel
Ahmedabad Shri Ramakrishna Nills

En. Ltd.

fihmedabad.

Shri Jaykrishna Hariuallabhdas

Shri Balakrisrwa FmriuallebthS

5hri Ambica Mills Ltd.

Rhmedebad.

Shri _Bh1HUbhai Nanibhai/

ISIhri ShrenikI Kasturbhai I ' '

'Rnil Startch Preduute Ltd. '~-:
Ahmedabad. "”"

Shzi Nitin 3. Nanauaty
Managing Directer

Rpurua DontaIiners Put.Ltd.I 11Lfi‘
Rhmedabad.

-~~d1;1

.. -.- j a

I §- Beth the Board members dnd the dune:

IINR Seeiety. _._.-:_...

Mills Co.Ltd.

NahdinibEn P.

Shri Gunettam F. Hutheesing/

Shri BeaguL S. Hutheéinng
firuna Mills Ltd.
fihmedabad.

ShEi Nirdnjan Naruttam Lulbhei/
Shri Siddharth Kaetflrhhai”

firuind Mills Ltd.
I Ahmedabad. 1"

Shri Nadanmohan Nangaldas/
5hri HarshuadanlNaIngaldas
The ["1yudaya Ginnihg & NFg. Ca. Ltd.

Rhmedabad. . . , .

Shri Harshuadan Nangaldas/"~"

Shri Nadanmehan MangaldaeI

flryedaya Spg. & NUgI.EDI Ltd._

Ahmedabad.

5hri C. H Ehukey/Shr1R. S Dani

Asian Paints (India ) Pvt. Ltd. ,

Bombay.

Shri Ajay Chimanbhai/
ShIi Rruind Naruttam

Asoka Mills Ltdug;-'

Rhmedabad.

5hri Kamaljit Singh'

Managing Director

Rssociated- Cement CasoLtd.

Enmbay. u -

Dr.N S Jehary
General Manager

Atie Induatries Ltd _. . 1.
Atul,BulearutaE _ 1 .'._ ~‘ 1

members together censtifiefiélfihe"
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The Atul Products Ltd

Atul

Eulsar w-

Shri U,U, flaD/Shri S.E.N. Patel

: Audsq,lndia.Ltdg;.
Bombay“:-

ShNi Hahul Bajaj
ChaiNman ' _= ~ -.__.

Baja_j Auto LtN, a
Poona - -

Shzi u.P. Ishah/

ShNi P. N. Shah

M65515. BakuIbhai AmIbalIal- Put. Ltd

:; Ahmedabad

'Tha Chairman & Managing Directny

Bank DT EENNNa '

Rumbav

ShriHEUENNh ChatNNbHUjNas/Shri U‘M. Shah _;_-
The BharatI ISUIryNNayaI MIills Co. Ltd.
Ahmedabad

The Manager -" :-
Bh: at UIijay INills LtN~.I

,- K8101 (N.IN)

Sh: i It R. Batlimala/
ShNi 3.H SUZNNIN _ I

_BombayI Dyewng &Nfg._flu. Ltd.

_Bombay ‘ “””

Bhri P. R. Neelakantan

Dy.I Chairman-& managing Director

Brooke Bond India Ltd
Calcutta

_ Shri s_uhrid Sarabha_i/
"_ShNiS.R.IEast1kaNiflm;
‘ta1isu Wills gr“ “' “
Rhmedabad I .II.~_

.ShNi fintu ArUnaGhala_m_

.CaNburunNum. UN1ueNsal_ Ltfl

Madras - ,

Cibatul'LtN-

Atul
Bulsar

Shri S. Chaudhuri.ufi
Eummercial Manager. f . '

Chemicals & Fibres-uf.India Ltd.

Bambay

ShNi=fianubhai Bhikhabhai/
ShNi Jagdiahbhai Nanubhai
Commercial AhmadabaN MilIls Ltd.
Ahmedabad

I ShNi ChaNatHRaN/_irii
ShNi Dharma Uira 1 '
Delhi Cloth & General Mills Ltd

Delhi

Shri B;N. Balasar1a/
ShNi S. K. Wundra ”” '”
Shraa Diguijay UIanlaNI Mills Ltd-

'Jamnagar -.. m
'\

BhNiUU Rau/Shrl3SUN. Patel
'Engineering Construotian CurJn. Ltd
3nmbay

Shri C;K.”Hazari‘
\Essorte Ltd-
Ném Delhi

The Uioe PNasidant .
First National City- BankI_
Bombay .

iri “ n
iinao1nw 1rnu£grntx.
Glaxo LNb01atmN1s I(IInNim) Ltd.
ENmbay

Shri Nhantilal K. Somaiya.

The Godavari ISUgaINI Mills LtId.

BombIayI ' n
a

The Managing DiNentuN ”V
'Gujarat State FertIIilI1zers Cu. Ltd
BarodaI "



IiTtflombaIy"_I

101 '

‘lhe Chairman
Hindustan Lever Ltd-
Bombay

Shri S. Chaudhri
Indian ExDlusiuasI LtId-

"Calcutta

LShIi B. Hajumdar

The Indiah Tube ED. Ltd:

.Bombay - -- ’

'Tha Chairman

Industrial Credit & Investment

GorpuratiunI InF_I India
.BumbayI ‘

Shri 5, R. Bastikar

Kalol Mills LItdI
Ahmedabau I

‘-Shri'shrNNNNtthLiNfiénaéiual/
Shri Nahandra Khahdaldal 7.”
‘Khandelmal Bras. Put.I _Ltd-

5hri N. M. Desai
President

Larsen & Toubru Ltd-

Bombay

; The Chairman
'Life Insur.ancaICDrpnrnt10n of India I
Bombay.

5hri A.N Nafatlal/
Shpi \fi NI. HaFatlal/
V5hri N.N.Nafat1a1/
EmiP.K.SMh “'
Nafatlal Fine 5pg.I N Nfg. Co. Ltd-

1_IEIumbayI

25hri L.D UeSa'ihi _ '
Mafatlal Bagalbhai & CD. Pvt. Ltd;

BumIbay_ . ”

l‘:5hr11.5. Narkai
Mahindra & MahindraLtd-

Bambay

_.j 5hri.s.}(1‘

Shri Padmanabh A. Nafiutlaix
‘Shri L.D. Uasa

Nihir Textiles Ltd!"

Ahmadabad.

Shri Uireh 3 Shah"
Chairman N Managing Director

' Nukund Iron & Steel marks Ltd;
'Bnmbay

Shri Rasiklal C Nagfi/n
5hri Bansidhar R. Nagri
Nagri Nills ED. Ltd— '
Ahmedabad

5hri Raj Kofifiapi: _
-Geheral works IManager
'Natinnal Nachine_r_y _Ff_réiLtdI
BombIay

5hri N. N.‘.dadia/
Shri T. P. Barat/
Shri 3. N. Guzdar
Natiohal Peroxide ILtd‘

“NBDNbay

' Shri N. 3' Chinai
The National -Hayon Carfin. ILtd.
Bumbay

Shri v.0. Uéifiya ; "T“I' '-
The New India Aséuranée Co. Ltd:
Bombay

5hri L. D. Uasa

"Nafatlal Induatnlés Ltd
thedabad

TNN New SNINNEshiINillsI 0f
Ahmedabad
Ahmadabad

5hri‘Géufiam3ShahfiilalI'NanaUaty/
5hri Nautambhai 3 _Nanauaty
Nutan Mills Ltd '
Ahmadabafi "

Shriiflybtindra .N. Nahta
' Piyushakumar'--Natuarlal= & En
Ahmedabad
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Wis: LilaUati Lalbhai/“”
Shri Uijaysi.hh Chimanbhai
The HdipurMfg. CD. Ltd

Ahmedabad

Shri B.U. Bhatt
M/s. Rajendra Dyaihg & Ptg.
Mills Ltd- ' .

Ahmedabad-

Shri RGbit‘C; Mehta'
Rajash Tthilé Mills Ltdr.
Ahmedabad ' .:

5hri Ranndrabhai ChihUbha1/
5hri ArUindbhai Chinubhai ---
Rohit Mills Ltd. .
Ahmedabad ' '

Shri Prafull Anubhai

Manéging'flirectar‘
Rustom Jahangir Uakil Mills- Co. Ltd
Ahmadabad ”" . -

Shri Naunifilél'sakéflal/Jq-
Shri Nandkishure Bakarldl/
Shri Saurabh'NaUnitlal '
Sakarlal Balabhai & Co. Ltd-
Ahmedabad

Shri 3. R. .DeolaliI11ar
Sarabhai Mananement Curpn. Lté
Ahmedafiad

Shr_i _NaunitléLShmdhan/
5hri Samrabh Naunitlal/
Shri Nandkishure Sakarlal
Barangpur Cottuh Mfg. LtW
fihmedabad "'

Shri BhibUbhai Chimanbhai/

Shri fishuka Chimanbhai

The Saraspur Mills Ltd“
Ahmedabad

5hri Aruind Hiralal
Saurabh Corporation

Ahmadabad

Shfi Uadilal Lallubhai
Sayaji Mills Ltd-
Ahmedabad '

Shri Pbatap Bhug1lal"'"T
Shriram Mills Charitable Trust
Bombay

Shri Naunitlal Bakarlal/
Shri Nandkiahare Sakaerl/
thi Saurabh Naunitlal "
Siluar Button Mills CD.  Ltd
Rhmedabad

The Chiéf General Manager '-
State Bank of India

nhmedabad

The Chairman

State Trading Corph.0F Ind-ia: Ltd'
New Delhi '

Shri Suhrid Sarabhai

Suhrid Geigy Ltd-
Baroda

SHri R. Ratham 37
T.U. SUndaram Iyengar & Suns PUt.Ltd‘
Madras

_Shri n;N. Mnfatl'al/
shri v N. Mafatlal/
5hri R.N. Mafatlal/
5hri Harshad H.. Uaaa- .'_.
Surat Enttn_n Spg. & ng.- .;.'I
Mills Put. Ltd- -: "
Bombay

fDr. M. ngDdUerU
The SUadeshi Mills Co. Ltd/7
Bombay ' _

I’ShriH. P. Shrnff/
5hri P. U. S Manyam
Tata'Chemicals'Ltdi'
Bombay
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Shri A.N. Maira/
Shzi R.D. Kulkarni
Tata Engineeping_& Lucemotiua
Co. Ltd, ‘ . ' -
Bombay

The Secretary‘ _
.Tata Hydrn—Electric Power.

Shri Kgsturbha '
Dr.'5. Paul‘-
Dr. R. Ramannn . ‘-m
Shri R.c. Chit {Sncnqtaryj “:2

i Lulbhai -‘

2. '13‘U_i.l§..ing.mfidmfii.i§.tflf , . -
Shri RastUrbhai La;hhai:(flfiairman)Dr. S. ngl» ". ,“-,'U£:‘ '5
Shri R.B. Shukla. .‘N..“-.' 
Shri.H.C. Eh+fi (Sgcrgtagy) * _

Shri M;Ct. pethaéhi.
Trauancore Rayons Ltd
Kerala ' '

T.U.S. Eharities ‘
Madurai (Tamil Nadu)

Sheth Natuarlal Ramanlal/f-Supply Co. Ltd. - Sheth Chandrauadan Ramanlal
The Andhra Valley Power Supply The Uikram Mills Ltd " :
Cu, Ltd., The Tata Power Co. Ltd. Ahmedabad ' IBombay House,

' ‘ _ ___,Bombay
Col. Tgk. Mukherjee:{fietd)‘g;General Manager " 3 - gs fMr. 3.3. Bhabhay
Staff & DiganizatinnTata Iron & Steel Cu. Ltd. Voltas Ltd 'Bombay 5: ; Bombay

_52 ;:;‘3 H II?
. a '“52:: $“fi' gfidgd/ _ Shri Surinder SinghThe Taéa'oilaméll c L FEESDHHEl manager

_ Bomba -1 5 _0° #d 'N/h. warmer Hindustan Ltd_7 y ’
Hyderqbad_ , _1 _5hri U.U. Raq/Shri S.E.N. Patel. '-Tractur Engineers Ltd - ' _1 "'__ (BombBY - ... .=- : ~ - “ v

ambzi-wwflias¥;‘£gm££§;;.
1- Mparsawmmég _. " 2. Emaimflflfiliflfifi“ Ehni:kmshub Mahindra (Chairmah) Shri Kashub-Mahindra-(Ehéirmafi§

Shri Wuhan Mukherjee‘
Shri S. Mankataraman
D . s P v 'sfiri R.c?“%h1b(Secretary) -



FACULTY AND ADMINISTRATIUN

DIREETDR

Samuel Paul
Eh.D. (Syracuse)

FACULTY

U. N. AsopaHii' -.
Ph. D ’llinnis)

K. Balakrishnahk_.

3.1.c.m.n. ”
H. B.A. (Harvard): -
Bert. I. T. P.(Ha1uard)
(At Harvard, D. B.A. Programme)

L. R. Shandazi. .-
Dip. Bu_s. Adm. (IIHA)
(MgbLMbmypthpmmmmm)

S. K. Bhattacharyya

F. B. A. '-

J.C. Camillus" '

D.B.Aa (Haéuard);_9

Rajinder Bhand
Ph.D (Boston)

3.M. Desai ”

Ph. D. (Cornell)

D. K. Desai

Ph. 9 (illnclc)
(on leave)

Gunuant N. Qesaiu_ :
Eh.D. (Burnall)1”

BIH. DhUlakiEl

Ph.D. (msu}.z

u.R. Baikaad'”

w <sy _-
Pugin K., E:m1

r OD. \Eer!w

P.S. Esarge '
phoDu iEnlifornia)

A. Ghuse

Ph.D. (,Huans-c r)

Cw Gapinath .

Ph.Du (IIT, Kharagpur}

U. Gouindarajan

(At-Haruard D. E.APrng1amma)

G.S. Gupta_
Ph. D. (johns Hupk1ns)

Hanjit Gupta -
Ph. D (Lucknow)

u. K. Gupta . .
H. Bum (Lucknow)

, H. S.S (The HagUe)

IAkkanad M. Isaab'

Ph;D'(LehigH)

A.K. Safin a“

Fellow (11mm)

Amarlal H;.Kalrab

Ph.D (Minnesota)

Muhan Haul .

PhD (Paris) 

Rakesh Khurana ..
Dip. Bus Rdm..(IIMA)
N. S. (NPPPPPGSFPEP)_:~..:q

H. 5. Krishfiasmamy
Ph. D (Kansas State)
(On leave)

Suresh E. Kuchhal

HEom. (Allahabad)

G R. KulLarni , '
H .Com., LL. B (Bombay)..

H. Heenakshi Malya"'
D.B.A. (Harvard)
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Paul Nampilly
Dip. BUS. Adm. (IENA)

Ravi J. Hatthai

B.A. Hans (Dxun)

Subhash C; mehta
H.A. (Panjab)__
N.D.P.A.(' IPA}
Cart. 1. D. A m E. (Stanford)
(At University of Missouri,
D. B?A. Frag:amme)

P.N. Nisra

Ph.0, (Delhi School of Economics)

Sasi Nisra
Ph.D (California) -

Arun Mnnappfi. .
M.A. (Madras) .
N.Sc (London SChQUl of Economics)

U.L. Note

Ph.D (N. Cagolina)A

T. K. Moulik -

Ph.Dl (IAHI, De1h1)

5. K. Mukherjee
Ph. D (Berkeley)

(an lemme}

K. R. 5. Murthy -
D. B.A (Harvard ):

Nirmala S Nu1thy
D. So. (4.3;uard)

C.N.5.NafiDDulr1-H ._.

N.Defl (De Paul)
(on leave)-

Udai Pareek
Ph. 0 (Delhi)

Nitin'R.'Patel
Ph.D (mrr)__g

' Girja Sharan

H.N. Fathak

M.Sc: Econ. (London)

E. K. Prahalad

Dip. Bus. Adm (IINA)
(At HaruarQiD B.A. Programme)

m Haghauachari 1
Ph.D (Berkeley)_ *

C, Rangarajah I
Ph.D (Pennsyluad;a)l

T. Uenkfiteamara Rag
.Ph.D (5pm)

J.L. Saha
Ph.D (Base mastern Reserve)

?Mirza 5. Saiyadain
Ph. D {Kan_sas}

Shraekant Sambrani

ph‘D _(Dornfill) ‘-»

JIKI satifl

Ph.D (5tanfurd)'

Surcch A Seshan A
A. I. C.U. A,
N. B A. (Harua1d)

B. G Shah
NCom (Bombay)_
(on leave).

A.D. Shamihnké
‘Ph.D (Deihi)

ph.D (Cornell)

Baldeu H. Sharma1. .
Ph. D (Michigan State)

N.R. Sheth
Ph.D (msu)
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P.N. Shingi
Ph.D (lllinois)

U.K. Sriuasfiaua

Ph.D (Luuknom)

fimijandra Tripathi'
Ph.D (Nisecnsin)

K.L. Uarshneya
M;B;A. (Delhi)
Cart. I. n. A. m. E. (Stanford)
(an 1eave)_ =-. "

Framed Uarma

Ph.D (Manchester)

N.N. Uura

W.B.A. (Pennsylvania)

U.S. Uyés
Ph.D (Bombay)

2.0. Madhua
Ph.D (Yale)

' VISITING FACULTV’AfiD swap?

5:.F; Agaswcl
Chartered fincauntant

-Bumbay '

Prafull Anubhai~m

Managing Director
Ruétam Jahangir

Uakil Mills Ltd

Ahmedabad-: '

Kamala Chaudhry

Programml Adviser in
Public Planning and Management

Ford FUUndatidn

New Delhi

Wi
ar
-

S. Séanupta :J
Regional Directs:

ClaridanbCann
Pfluertising Services Ltd
Bombay

N.K. Jéismal
Deputy Director
R & D Urgahizatidn
ministry of Defence

New Delhi ”

Keshau Prasad'-'
General i“Ianager

Associated Blass- Cu. Ltd
Hyderabad -

N.U. Raual

Financial Aduisef,‘
Gujarat Ihdustrial
Inuestment Curpn.

Ahmedabad - N

N.D.'Shah
manager

Aruind Mills Ltd
flhmedabad

muN- Kulkarni
Ph.D (Karnataka)
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" ACADEMIC ADMINISTRATION

Prof. Dwijandra Trifiathi Dean (Planning)
Prof. S.R. Sashan Chairman, Post—Eraduate

"*j' = Programme - . ‘_
Prof. E. Rangarajanii; Chairman, Fellow Programme.in Management

Prof. M. Meenakshi Malya Chairman, Management Development
_. 1 - Programme

Prof. U.S. Uyas ‘ Chairmang Research & Puhliqatimns

Prof. Amarifii H. Kalfbizi Chairman, Admiééifiné & Fifiancifi; Aid

Prof. CiD;'wadhfiaT:Iifwi " Chairman, Placement '-"

Praf, Arum Monappa ' warden

prpr. S.E.‘thhhal r , Chairmnh, Alumni Actiuifiies
Prof. Muhan Haul - , Chairman, Eomputer Céntre‘

Prof. P.5. George 1': = I Contra Fdr Managemenfi in .-... --" @mbfliWG " '

Prof. U.L. Water I - J‘ Cantro for Regional Nanagampnt. J
Studies



N.J. Arql_ a
m.A;'(msu)

S. C. Bandyupadhyay
N. A (Jadavpur)

S. K. BdSU ‘

m. 53 .Agri-(BHU)
Suresh Chahd

.Tech (IIT, kanpur)
U. Suresh.Chandra

m. Tech (IIT Madras)

R.s Chauhan 1_ .
M.EDm-(Agra)
MA~(Jabéipur)

P.9Narayana C-hary
B. 59,, B.Ed (Dsmflnlfl):‘ '

Geata Chaudhary
N.A (Ra_jasthan)

_.Deepak Chaula
' "m Stat (15:)
s.w. chakéhi ".. ,.fE.Sc-(GUjfléafi)h
R.?. Dehadrai
Dip. Bus. . Jnt {XLRIJ

Kamini Desai_'
M. A (T183)

Rita W. Desaigi:k .}..m.30 (msu)r" '

P.U.Uy Gizija DaVi‘C' "
M.B.A1_(Dsmania}

Narendra Dixit_c _
m.fi-(Udflipur)

N. U. Dhamdhera_j:"n”
m. A (Nsu)

308

RESEARCH STAFF

P.K. Ganguii"
M.Ed (msu)

M.R.-Gaba1an
B. E. (Annamalai)..
(on leave)

Anila Cavindan
M. Sc- '(Calcutta)
Dip. Comp. SD(ISI)

A. CDUindan

Ph.D-{IARI)

mC Gupta
mTech (IIT,_ Kanpur)' _' I
on leave

Dilip Jadhau 1 L
M.A. (Karnataka)fi'z‘»

Usha Jumani ~ ' :97
Dip. BUS. Admh-(IIWA)

Azra H. Khan
N. R. (Luckan).

P. U. Kr ishna I
Ph. D- (nndhra)

D.P. Mathur 'VD
M. A. (Rajasthan)r

Uarsha U. mehtu
M. SD(Cujarat)

S MDDkeere
M. A. (Calcutta).

Sarala Wu Nair ‘
N. SD«(Calicut)

Vishnu Nampeuthiry.'
B So (Kerala)
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Svatif s. Nilkanth
m. A. (Bombay)

Nirmal pal
N.A¢ B.Ed-(Bombay) . ..

Devendra Pant
Dip. Comp. 50. {IIT, Delhi)

Indira J. Parikh

M.EdmiRUGhester)

D.5. Parmar, :
M.A. (msu) 1‘

H.T. Fatal

M.5.w. (MSU)

I.T. Patel _ ‘
M.Sc-(Gujarat) ‘ .5

kirit Patel
m.n. (msu)

N.S. Patel

3.55m A911“ SPU)

N.T. Patel

. M.A. (msu)

Rukshana Pathan

M.A. (Gujarat)

K.R . Pichnliya

M.R. Econ.(SPU)
Dip. R. Sci(NCRHE)

V. RamaChandran
N.SC (IARI) '
Dip. Ag, Stat (ICAH)-
m.s. (Mnrfitoba).

K. 5. Raman

N.Dom. (Gujarat)

Jyotika Ramuprasad

m.a. (msu)
I Radhika Rumaseshun. I

Dip. Mass Cummn._ (Mahnrfishtra)

K. Dinkar Ran

‘ Ph. D. (Poona)

"T. P. Rama Ran
M. Tech- (IIT, kanpur)

U. Uenkata Han

m. Tech (IIT, Khanpur)

Rajush Rattan
Dip. Adut. & Pub. Reins.
(PRSI Fallow)

H. R. Ravalji}s: II ;
3. Sec Stat (SPU) ; . ,'

(Poona)

0.3. Bah . .
‘ (Agra)

N.N. Sarkfip' .

m. Stat-(ISI)

Shanti Seth -
Ph. D (Lucknow)
Cert. Demography (Pr1nceton)

K. L. Sharma - f 151‘
Ph. D'(Rajasthan) ‘

Gurdau Singh

Misc Agni. (PRU)

Nagendra Prasad Singh
Ph. D (IARI) '

Ram Bahadur Singh
m. 50- A911. (Uda1pur)

U. Subramanyam .-.j
M. Tech (IIT, Kanpur)

U. Taneja

8.“. Hons1(Punjab)

?hilip 5. Thomas ._..

Dip. Bus. AderIIMA)



B.

E.

S.

L. Tripathi

N.A., B.Ed {Rajasthan}

U. Upadbyay

M.R.5. (s. Gujarat)

Uatsala

m.A. (BHU)

Suatha Umnkatarnman

m.A. (Delhi)
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H.5. Ucrma
W.A. (Lucknow)

Maya Uismanqth

m. Stat'iESI)

S.K. Harrier
n.1, (Gujarat)

Surya Bhan Yadau

N.Tech (IIT, Kangur)

-RDHINISTRATEDN'

H.C. Chib

5.

E.

F.

N.

AI

M.Sc. Tech (panjnb)
Rdministrngius Ufficcr and

Number Secreta:

Broeniuas Ram

m.fin {Gsmnnia}
N.A. (Syracuse)

Nanager (Publicaticns)
and Member of the Faculty

Rfimdnss

B.SG. Hubs (Eumbay)
S.A.S

Aneaunts Ufficor

K. Uarkey

Asst. fldministratiuu Efficar

R. Desai

B.E. (Gujarafi)
Site Engineer

Ganapathy
E.A. Hahs. (Gujarat)
Prugrammee Ufficcr (FE?)

LP the Faculty

S.K. Nurayanan

m.n. (Punjab)
Assistant Harden

K. anaggpfll

3.9. (Bombay)

Programmes Ufficer (NDP)

S.U. anamurthy

8.A. (Madras)
LL.B.(Dclhi)

Admisaiahs Officer

Ravi Unrma
B.E. (Karnataka)
Engineer

K.Sa Umnkitndri

8.50m. (Gujarat)
G.B.C.S. 3

Establishment Ufficm:

{on luaue)



LIBRARY

Anand S. Dhamle
m.L.S. (Pittsburgh)

Librarian and Member Of
the Fasulty

Ram. Wehia
flayendra F. Pandya'B.A% LL.B a.n. (Gujarat) ‘Dip. Lib. Sc-(MSU) Dip. Lib. Sc-(Bombay)Head, Catalogue Department Reference Librarian
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PROGRESS AT A ELRNBE

 

  

1952_75

Mangower 1

Year Faculty . Research_ Staff Visiting szal. . Staff Fat: ulty -

5 1952—55 5 5 24 1 .555:
1955454 »13 15 45 . 5 ' I 157
1954-55 27 15 51 5 -151
1955_55 55 15 125 15 - 155.

;_1555n57 34 21 149 1 I 12111
. 1557m55 55 . 55 1- 154 5 I , 252'“
1955—59 41 45 195 5 I 155'5m
.1959—75 - 43 I 54 210 2 505__H
"1575—71 45 71 . 253 1" 351
1971—72. 55 , 75' 251 1" . 552
1972-?3' 5? 77 255 — 557'
1973—74 . 55 - . ' 75" 255 4 5 III. ‘ 415
1574475 71 70 555 5 457

 

Mn—n—rnv-n-u—lhmmm-a-Ah- ‘_



EustmGraduate Prqggflymes
 

  

 "5.7"

  

Y55:~ Pbst—Eraduate Programme fgr F5:::L programme Tutal
Programme . Management in in Management

Agriculture '

1554—55 45 41 _ 1 45
1555u55 155 I 1 i m i 155
1555—57 152 - m - . 152
1557n55 155 2 5 ' 155
1555—55 215 _ 5 m . 1-— - -215
1559—75 215 — 4 ' -' 5215

1575u21 254 55 _ m . - 257
1971—22 252 54 4 - -'275
1522;75 225 “_ 55 15 I I '275
1575—24 241 I 55 21 .' I255
1574—75 _ 255 — 25 ' ' 515
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Egsas, figgearch Pfojgpts, and Consulting

 

Year -_p-~; ~ - -Casas GallantEd - Research"PrDjects Cpnsulting_

A AA A(Cumfllaiifie) Eumplétedn_. A Prqjebts

'fl' -”“' ' (Cumulatiua)A ComplétedA _
(Cumulative)

1963954 160 a.ag __:__=.

1954—65 . A300 _ _.:1_ _ .]2-1~A

1955—56 - i; 400 'Aj .215- -. ' ”,1 —_ ‘

1965—67A .7 - 500 ' 115a A - A A'QLJ’ec:

1967—68- A g , 550 ' ,-23;A AA f' -,:__;;

1968—69 ' A ' _~__; 750 A . A ..35~ -;124F:V

1969-79 . 1;; . 555". A A ~3471' ,_.4321

1970»71 AHH1_HW' "',:A 875 _ _ - “g 55' A_ A _-.57.F

1971—72 , A g 905 '.A ' ._71j _: -11§UsF

1972m73 A- _ a. g 975 A. . .3 ea; - £21513:

1§73—74 _ ,_3 1037A ' - - .- 981- __ ._A?5_:

197au75 ' __ - 11GB ' _ 1133 - 3 1317.
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Fm: IL Inga;

Ygar LifiraryASdes Building Area Provided

'DOB Sq.m. (cumuLatiun)

1962—61 200:; ..

1953-54 9000 f

1964—65 13000 "

1955—55 22900 9.37

1965f67 27000 13.45

19579-68 3.4008 16.64

lgfiflffig 40000 l9.65

1969f00 46000 22.2?

1970-71 49906 27.88

l97l-72 55246 35.95

1972075 59079 43.39

1973474' 53855 44.16

IQFQ-TE 58555 45.55

 


