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I. HIGHLIGHTS OF THE YERR

The highlights Fer the Institute during the academic year 1977—78

have been a) erganizetienal review exetciee, 6) change in the steward;

7 ship, and c} continued growth and fine—tuning of Various activities.

At the beginning of the year, Director Samuel Paul eppetnted a

faculty committee9 which came to be knemn es the Committee For Future

Directions, te review the Institute‘e academic activities for the past

Fifie years or so, aesess the organizatienel strengths and meekneesae,

and recommend directions in which the InStitute Sheuld move in the_

next five to ten years; The Eemmittee submitted its repert in Sep—

tember'1977u The report is new being discussed by theraeulty.

Cminciding with the organizatimnal review exercise, Professor

Paul decided to step down From the directorship after a eix—yeer

term. Professor Paul's deCiSiun was in the InStitute's traditions

laid down by his predecessor Professor Ravi 3. Matthai. Beth

Professors Matthai ahd Paul believed that a change in leadership

after some Years would be good fee the Institute. me all recegnise

the Fine eentributien made by Professor Paul in the grewth ef the-

Institute.

During the year under review, the Institute took a major step

in the direction 01" inetitutioh building aetiuity. At the request

of the Gewernment 6? India, the Institute agreed to assist in the

establishment of a natienel Institute of Forestry Management. The



1(a)

Institute also agreed to organize management development programmes

For three years Fer the eFFiciale eencerned with handleem development.

In addition, the Institute entered into cmllaberetien agreements with

-the management inStitutiens in Egypt and Tanzania.

In the Pest-Eraduate Programme in Management, Our efforts

to admit as many Scheduled Eastee/Tribee etudente as possible

continued. In addition, there has been an effort to remodel the

Preparatory Pregfamme to make it here eFFectiUe. Further discussiens

haue been going on For eueluihg an extended programme tut the bene—

Fit UP the people From_meeker eectiens D? the society. In the light

of these eFFerte, the appreciation UP the Institute's remedial

programme expressed by the Parliamentary Committee on the welfare

of Schedule Caetes/Tribee has been a welcome booster Fer the

Institute.'

The Fellow title amended For the completion of the Fellow

Programme in Management was recognized this year by the Bevernment

of India es equivalent to a Ph.D. degree Fer recruitment to superior

pests and services in the government. Earlier, the Association of

Indian Universities had recognized the fellow Pregramme as equivalent

to a deeterel programme.

In the Management Development Programmes, our effort centinued

to be to strengthen quality of training, introduce new programmes on

seeially relevant themes and to integrate research and training

activitieS. But 0? 22 management development pregrammee offered

this year, six programmes were new.



‘l(b)

During the year, apart frem the reeeareh prejeete in the Public

Systems Group and the Centre For Management in Agriculture, we had 2?

reseerCh projects on hand. Tee projects were eempleted, and nine new

enee were added. The Faculty and eteFF also published 18 beaks,

16 monographs, and 96 articles, and presented 35 papers in research

seminars and conferences.

In keeping with the growth and efficiency of the academic aeti—

Uities, phySieal Facilities and other support facilities had else

to be Strengthened. During the year, the InStitute decided to

expend the ebmputer Facilities and supplement the existihg Hewlett-

Paekerd Time Sharing System to meet the growing demand from teaching

and research programmes. The new system is expected to be installed

by the middle of 1978. In addition, a SD—reem dormitory wee

eempleted, the etudente‘ section of the kitchenwdining complex was

made ready, and mark was started on building more heueing Facilities

.Fer staff on the campus.-

Leeking back at the year that we have just eempleted, it is

obvious that the Institute could not have achieved what it had with-

out the active support 0? its sponsors ~— the Eeuernment of India,

the Eeuernment 0F Gujarat, and the Industry. Rt the Institute,

active participation of the Faculty, staff, and students made the

year another landmark in the InStitute‘e history.

UaS. Uyae

Director
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II: BOARD, SOCIETY, AND PERSUNNEL

BURRDV

The Geuarnment ef India nominated the Following persons fer Five

years to the Beard and the Society to represent Commerce, Industry,

Labour, and other interests. .

hr. Nenubhai Amin Mr. :ehmerbhai J. Patel

Chairman u .. Uicewthanceller
Jyoti Limited Gujarat University
Baroda ' Rhmedabed

Mr P.C.D. Nambiar - ' Dr S. Varadarajan (neminated

Chairmen 7- " _ _ - 1 second time)
State Bank of Ihdia Chairmen & Managing Director
Bombay Indian Petrpchemieale Corporation

Baroda Ltd

Mr GAE; Baveja, Additional Secretary and Director General, ministry

of Finance, was nominated by the Buuernment of India in plate at

Mr D.K. Chakrauerty. -‘

The Chairmen e? the Beefd nominated Prefeeeer U'S‘ Uyee to the Beard

Fer e second term.

Messrs Kemal Aggatwel, U. Kurieh,ihetmarlel Sheh, eed Professor

G.R. Kulkarni tetired frem the Board at the end of theit terme.’

.The Beard'met FiUe times during the year.

Heuiem'nf the Institute
 

8 Faculty committee which was appeieted to review the work at the

Institute and recommend Future directions has submitted its report to the

Director. The report is being discussed by the faculty.
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SOCIETY

The Felleming organizations joined the Society by centributing

%. 25,000 each towards membership:

Cellulose‘Preducte 0? India Ltd., Rhmedebad

Chandrekant Parekh Put. Ltd., Bbmbey

Ganeeh Flour mills Co. Ltd., Delhi

Hindustan Brown Beueri Ltd., Bereda

Indian Oxygen Ltd., taleutta

Indian Petrochemicals Corporation Ltd., Baroda

Jyoti Ltd., Baroda

"metal Box Company bf‘ India Ltd., Calcutta

The membership of the Society was 140 an march 31, 1978. The

Society met twice during the year.

Second Annuel Conference

The Second Annual Conference of the Seeietytoh ?Newihbtizone_in

Management" was held on February 3 end 4, 1978.- Free 67 ergehizathne,

61 members attended the eenference. I

Prefeseere.tebdhi Re Bhaedeti, hehen Keel, end Pradip N. Khandm

wella presented papers on ”Emerging Issues in the Role of Distribution

Sector," “Some Likely Trends in the Use of Cemputers in MaheeeMent,"

and I'D’Ianagement in Du: Backyard” reepeetively.- These topics represent

same of the important areas in which reeeereh is currently in progress

at the Institute. A panel dieeuesien en "Reeeerch on Rural Development"

was also held an the second day of the conference. Professor U.S. Uyes
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Chaired and moderated the panel disaueeien. The members of the panel

ware Professors B.M. Deeai, Hanjit Gupta, T;K. Neelik,‘andrT.U. Rem.

Shri Kaeturbhei Lelbhai inaugUretee the conference. Professor

Bhandari wae_the cohuener of the centetence.

PERSONNEL

Professor U.S. Uyas Tekee Dyer es Direeter

‘Prefeeser Samuel'Paul; Felieeing the exeeble eat by his predem _

eeeeer, Professor Ravi J. Natthai;ireqeested the eeerd to relieve him

from Directership, eFter continuing in this efFiee ?ef‘eik yeete.x Bath

0? them belieyed that a unlentary change.ih leaeetehiefiafter—eemefiyeare

would be good For the Institute.“ - t I

The Beare'seleeted Prefeesor U.SL Uyae t0 eeeceed greteeeet:fiault

and he teek peer charge from July 1y'1978. '7 I H I

Newcomers

Dr K.U. Ramani joined the Production and Quantitative Methods Rree,

on October 12, 1977,_ee Assistant PteFeseer. He received his Ph.D. in

Dperatiene Research From the‘Cerhell'bniueteity; Ithaee, New Yerkt ‘Dr.

Remeni was a Senior Research Analyst, Dperetiene Research Steep, Batede.

Dr Tireth R. Gupta joined the Centre For Management in Agriculture

en Ueteber l9, 1977, as Reeeeiete Prefeseer. He hes e PhtD. tram the

University at MassachUSette, USA. Earlier, Dr. Gupta eas fieeeeiete ‘

Prefeeenr of ngpinelturel Economies, Punjeb”Hgtieultural bniueteity,i

Ludhiana.



Mr. Anent Geselia jeieed the Production and Quantitative Methods

Area on April 1, 1978, as Heeietant Prefeseer. He has an N.S. in

Industrial Engineering From the University PF Californie, Berkely,

California. Earlier, Mr. Eeealie was with the TELCU, Deena;

Dr Ruby Rey Dhblakia who is en ene~yeer leave of absence from the

Indian Institute of Management, Eeleuttag;jeined the Marketing Hree en

November 1, 1977, under the inter-IIM exchange pregremme.

Faculty Development Pregtemme

Prefeesor U. Bouinderejen continues his ?h.D. work at the Harvard

Business School. He hopes to complete his Ph.D. dissertation by

September 1978. He won the Hebert Beens Peize For 1977—78 For his

thesis perUSal "A Behauiutel Inyestigatiun into the Effects 6? Hedi"

ting For the Control of Behavior of Medical Professionals in'Nen—

Profitlheepitale";

—Ptefeseor R.S. Benepethy and Mr Gutudev Singh continued their

doctoral work at the UniverSity-ef fliChiQan, Ann firber and the Univerf_

eity 0f Iliineis respectively.

Endowed Cheirs

I Preteeeer Udei Pereek centinued t0 held the L&T chair in

Drgeeizatienal Behaviour and Professor E. Rangarejen; the RBI Chair

 

‘2 Eeeneeide. Professor S.K. Bhattacharyye, whe bald the

Industrial Finance Corporation Chair, left the Institute in Jenuary,t

1978.



Outside Heeignments

ffieeitxifleeeea

N. Ragheuecheri

Mirze S. Teiyadein

Nitin R. tatel

S.H. Seehen

M.E. Subrehmanyem

fleeieeeeet

Visiting Prefeeebr
University of Nery-

lahd, U53.

I Senior Lecturer

"Fecelty 0? Business

hdminietretien,
University of Lagos

Nigeria.

Visiting Professor

USN

Visiting Professor

Heian Inetitute of

Management

Philippines

Heeeerbh‘ehd Teaching
Manchester Business

School; ' '

New York Uniuereity

U 511

Pertee
fluguet 1977 to

hey, 1978

November 19??

'tb October 1979

January tn December

AUniuereityTnf Pittsbbrgh 1978

June 1978 to

May 1979

June 15 to Huguet

25, 1979.

hptil to September,

 

T-U. Rae Benetel Manager
' Bharet Earth Mowers Ltd 1978.

Bangalore ‘

fieeieeeiiseea

The FDllOwing Faculty members resigned From the Institute during

the year: PrePessere Sch. Bhattacharyya, J.C. Camillue, h. Ehese,

{\iirmele Merthy, K_.R.Sreeniues Murthy, T‘.s. Papele, 8.8. Shah, and

J.C. Shemiheke.
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III. PDST—ERADUATE 9RDGRRWNE IN NANREENENT

eeeeiteeeeie
The Fbwrteenth Session bf the Post-Graduete Programme began on June

27,‘1977, with 166 students (including 26 students For agricultural

Specialisation? in the First yeat end 152 (including 28 students For

agricultural specialisation) in the.seeend year. Six First year students

discontinued their studies during the year. The first year class had

15 students From Scheduled.eastes/Tribee end one student Ftem USA.

Meeieeehfleee

The eeebulsery package 0? beerses in the programme has-been inCrea—

sing year by year with the result that the students had decreasing num—

ber of electives to cheese in the secnnd year. The PEP Eummittee recemfl

mendee a reeiew 0? the package bf compulsory eeurses tn_preyiee e uieble

package at elective eeurses in the second year. After the reuiew, it was

decided that only Business Peliby—I e II be offered as bembuleory courses

in the second year and the relevant topics Frem the remaining eempulsery

ceurses ef the second year Form pert D? the First year ceupees..

However, in the light.eF the recommendations of the Fitst Year

Integration Committee, the second year stueents will etudy fee: compul—

sery courses during the academic year 1978h79 Business Peliby—I & II,

Cemputer and Data Processing Systems, and Indian Seeiei and Pelitieal

Environment. The latter two ceurees will be shifted to the first year

in 1979—80.
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In
:

On the :eeemmendetiene of the First Year Integration Committee, a

new courSe en "Legel aspects eF Business" was added in the First year.

This ceursa end anether hem course eh ”Ineeen Social and Qelitieel

Environment“ mere uttered in the seemed year Fer'the behefit e? the

graduating class which did hot have these Beerses‘in the First year.

Anethet committee was appointed to examine suggestiena Eur impreuieg”.

the conduct ef_the Fourth Term. Based on the reeemmeneetibns eF_this

eemmittee,'the second year etueents will be eefmitted te‘cfedit.eix, five,

and fee; courage in the Fitet, secene, and third terms respectively Frem

the academic year 1978—7é as against present scheme of fiue ceureee.

in each term in the second year.

 

Nen—Credit Activities

_-Ftem Nareh'1 to 31; 1978, a seties 0t Non-Credit Ceureee/Leetutes

were erganized fat the graduating'etudents. The Nee-Eredit Activities

included eeursee en Managerial Ural Communication, Eemputer Pregeahming,

Film on Management,'Caee writing, ete.

 

Institute Lecture Series ‘ (f

The hlhstitute Lecture Series" wee instituted te provide a Forum

to the students, SteFF, and Faculty as well as practi$ing managers in

Ahmedabad to hear the uieeefef distinguished persons on various problems

related to managemeht, natiedel policies, and ether_mider eecielhieeees.

The First lecture was delivered by Mr S. Bhoethelingem, thairmen, Study

Bruup on wages, Incomes & Prices, Geuernment of India, New Delhi, on
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February 22, 1978, en "Same Aspects of the Management of the Economy."

Mrs Wrinal Bore, M.P., talked on ”Eensumer protection” on March 15.

Mr B.E- Uergheee, Jeufnaliet, spoke on ”The Role Of Media in e Free

Society: Freedom with Reapensibtltty” on March 21.

Students' Exchange Visit

Thirty—Feur students From IIN, Calcutta, and 30 students from

IIN, Bengalete, UiSited the Institute From November 19 to 23, 1977,nte

return the geedwill visit paid by the IIMA students durihg the previous

academic year. The students participated in social, Cultural, eeedemiC,

and Sports activities.

13th Annual Convocation
 

At the convocation eh April 19'1978, 152 students 0? the 1976~78

class (including 28 students with Specialization in Agriculturei Managee‘

ment) were ewerded the Institute's Peet—Graduete Diploma in Management.

Shri H.N. Patel, Finance Minister, Government of India, delivered the

convocation addresa.

The Fellewing feur students received the "Indian Institute of Mene—

gemeht, Ahmedabed, Award For Outstanding Duerall Performance":

PEP SGeheratl PEP gSPA!

1. Mr B. Rnentrem Mr U.P¢ Gandhi

2. Mr S.M. Deter

3. Mr S. Nether



 

Fihéheialuflig'

Lean assistance ef Rs. 3,17,300 was gieen to 122 stwdents.' state

=eank m" I'neia‘ provided Rs. 2,510,400 end the Bank of ”Baroda Rs. 54,900.

The'rest ef" the erneunt was eentributed by the ZnStitute.

Industry SchelarshipsV
 

Seven First Year students and seven second year stodehts were awarded

,the'industry eehelerships of Re} 33000 each.

Bah. Hegde and warren Haynes Memorial Scholarships

Mr Arum Shreff, 2nd year student was awarded the BK Hegde Memorial

000'sehelership ef-Rs; 1,500. hr 0. Sethi; 1st year student was ewarded

the warren Haynes Memorial PEP Scholarship. ‘ .

Government of India Nerit-CumuMeans Scholarships

Nineteeh-studehts Free first year end 24 students Frem seeehd year

became eligible For the award of Government of India Merit¥CUmLheane**

Schelarship of Rs. 1,750.

Scheduled Caste/Tribe sehelarship

Feerteen First yeér students and 14 seeend year students were

“awarded the SC/ST scholarship c? He; lysba, 0? these studehts; Five

First~yeer students and nine seeehd year students were gifien the eaieer

of tuition fee and ream rent.

Permanent Pleeement‘

'An orientation pregremhe was organized for the graduating students

to discuss the Factors relating to selection at bembenies/functiene, areas



of concern and dilemmefifaeed by Stueents suring the placement season,

she piacsment nerms and procedures. “

The campus interviews were held_between March 1 and April 10, 1970.

Out of 152 students who graduated in Rpril 1978, 1&5 steeents sought

placement assistance. All of them finalised their placement by the

end of the yeer. In the placement ihteruiewe, 116_Cempahies participated

and 247 executives Visited the campus Fer interviewing etedehtstz,§ighty

three organizations meee job offers and 46 of them Finalized their sele—

ction, inueleing 113 job offers oh campus.

The public sector organizations accounted Fer 31%.0? theicempenies

which eenducted interviews and 37% pf the je:_ effere mede,_10f the

students placed, 38% were ih_publie sector.
. All the 14 SC/fiT students accepted offers From the public sector.

Summer 0ieeement .

164 first year students (ineludihg four Felibw Programme students)

were placed in 85 organizations Fer summer training UP 8-10 weeks."nn

erientatieh programme was organized to discuss the objectives of the

summer placement, preblems encountered in selection eF campanies/eseign—

mehte, problems during summer placement, end norms and preeeddres.

Admissions to the 1970—80 Glass

Fer admission to the Pestffiraduete Programme enmesheihe July 1978,

5,4i9 applications, including élfi applications Fer the Specialization“

Programme in Agriculture, were received. The admission test was held



 

en January_1, 1978, et 15 centres. 0n the basis eF pest academic

record and test scores, 050 sendidates were celled Fer interviews

at Rhmedebed, Bengalere, Bombay, Calcutta, Delhi, Hyderabad, Kanpur,

end Madras in Warchuflpril, 1978. The group discussion was deleted

From the selection preeedure. Finally, 179 candidates (including 18

students For specialization in figrieulture Management) were selected.

Special eFferts were made to get larger number OF applications

From Scheduled Caste/Tribe Candidates. Relexetiehs were given to them

in all segments of selection procedures. Out of 218 applicants 19 SC/ST

candidates were selected.

Preparatory Programme for weaker Sections

The experience in eenductihg the Remedial Programme in English

and Mathematics during the last Few years has been mixed, Though the

programme was very useful, eeeerding to student Feedback, there was a

feeling that the students were not able to get the maximum benefit en

account of the short duration of the programme.

A faculty committee which Studied this issue recommended en Extended

Remedial Programme of 4 to 5 weeks duration For the weaker sections of

the cemmwnity to enable them to eepe with their studies at this Insti-

tute. The Eemmittee recommended that, in addition to English and

flethematice, basic concepts eF Heeeuntihg be included in the programme.

Considering these recommendations, the FiFth Remedial Programme

was titled as Preparatory Programme end was conducted For Four weeks



inStead of three weeks From May 29 to June 24, 1978. The pregremme had

three subjects — English, Mathematics,and Accounting.



IU- FELLDM PRUGRHWHE IN WhNflGEHENT

BeeeeeiE-EELH. r?.hemaeeetetee

.The Geuerhmeht eF indie hes receghizefl the InstituteES Fellow

7.
1Programme as equivalent t0.i Ph.D. degree in Management For purposes

of recruitment to superior pests and services in the government.

The government else Suggested that the Fellow Programme be

divided into two parts: Part I consisting of two year's introductory

ceurses in etl erees and advanced eeurses in the area of specializa—

tion and fiert II consisting ef collection UF.deta,_writihgleF the

dissertation, and defending it beFere the dissertation committee in

addition to Part I eeurse work. Students whe complete the first part

may be awarded the title of ”Reseeiete of the institute.“ end the stu—

dents who eemplete the second part may be awarded the title 0F "Fellow

0F the Institute”. Subsequently the FPN Committee has Finelized a

proposal outlining the Hseeeiete Programme ih management (APM)O

Eerifeeeee: .91” the ‘He D.?.7_F§;££¢ewei__llfli 

The Fellewing'six students completed the pregremme during the

year end were awarded the title eF "Fellew of the Indian Institute eF

Management, Hhmedebed” at the 13th Annual Cenueeetien held on April

1, 1970.

Uqu Hggerwal ' ~— Size, Pretitebility and Grewth of
some at the Indian Mehwfeeturing

Industries.



U. flnend Ram —— Organizational Characteristics and

Unit Performance m The Ease of Bank

Branches

m.R. Gepelen -~ Resource Allocation and Scheduling

in Project Networks Under RiSk

Ranjen Des - - Managing Diversification u The

General Management Qreeees.

TuNn Shah um Money, Finance and Economic Develep—

ment: The Case UP India

Kufi. Sheligrem ._ Economic Performance of the Ancillary

industry in India: Managerial and

Policy Implicttiehea

Eepiee Of these dissertations are available For reference at the

Instituteis Library and at the Seeiel SCienCe Deewmentetien Centre at

the Indian Council of Social Science Research, New Delhi.

Progress of Students in the First, Secend, and Third Years

Nine students joined the First year in July, 1977. Seven of them

cempleted the course work and were promoted to the second year. 0ne

.etudeht fell sick and missed the whole of the third term; he has been

permitted to repeat the third term next year.‘ Rhether student was asked

te withdraw From the programme as he eewld net FulFil the minimum

academic standards.

There were twelve students in the second year. They have eemple-

ted their course work.

Twelue students in_the_third year completed their qualifyihe exami-

nations and started work on their thesis research.



P.U_?_e1.e_9_l.ue_flev}3£

The FPM Committee reviewed the curriculum Fer FPH Students. h

general restructuring of First and second year curriculum was considered

desirabie. h eemmittee appointed te review the curriculum suggested

changes in the cUurieulum. The report will be placed before the

faculty For Further eeneideretien.

wageeemaflyfeee

Second year FPN students were persuaded to take mere FPM courses

rather than QED ceurees. The FQN Committee decided that each second

year FPN student must take at least seven FPM eeursee during the year.

During 1977—78, 35 advanced FPM eeurses were offered in six areas of

specialization against 31 courses in 1976~77.

TD Femiliatize FPN Students with research methedelegies in Social

' eeieneee, e nen—eredit PPM Seminar eh various research methods was

organized. Besides PPM students, a Few Faculty members also attended

the Seminar.

Ihefiéipeieme

Guidelines were developed for the fermetien e? Thesis Aduisary

Committee For students. A mere inteerisciplihary viewpoint as well

as a strong element of methodology was brought to hear on the student

by the eheiCe ef Faculty and outside experts as members of the Thesis

Ihduieezy Committee. Following the suggestion of the Beard 0? Severners,

severel outside expe2ts were associated with both the Thesis Hduisery~

end the Thesis Examinatieh Committees.

LFQLQAeeefieEAmEeeeuee.le

Six students competed Fer the 1977—78 IFCI Dissertatien Proposal



awards. The fellewing students Men the awards:

Krishna Kumar 3 Comparative Study eF General Manage~
meht Functions in Public Sector, Private

Sector and Multinational Cempahiee in

India.

Shekher Ehaudhuri Technology and Corporate Strategy — The
Case of Foreign Celleberetieh

Eeeh award of RS. 2,800 is given Frem the interest earned an

an endemmeht created by the Industrial Finance Corporation of India to

pnemete excellence in research.

FfiIR Research Grants te PPM Stugente

Beginning 1978-79, the Foundation to hid Industries to Recover

(FhIR), New Delhi, has agreed to preuide the Fellow Programme in

Mahagehent a revenue grant of Rs. 2,000 per year fer Field research and

prefessienal publicatien expenses.

Egglépgfijgn e? Thesas fibetraete
 

abstracts eF all the theees e? IIHH Fellows were published in

tee beeklete w one consisting abstracts from 1974 to 1977 and the

ether Fer 19?8 u— te bring to the notice eF teachere, researchers,

and practitioners in India and abroad the work done by Iiflh Felleee.

§§E§§E§Efl§

Fer admission to the programme beginning July 1978, 563 appli—

cations were received. Special eFFerte were made to attract more

and mere management teachers to the programme; fipplicatiehs From



teachers haue gene up From 14.8% {last year) to 18.6% this year.

BeSBd an academic beeketeunei eerFermenee in edmieeieh test,

relevance OF mark experience, career motivation, research abilities,

and area eualuatien 61 candidates were called Fer interviews at

hhmedabed. Ferty—seueh candidates appeared For the interview, and

12 candidates were Finally effered admission.



U. MHNhEEMENT DEUELUPMENT PRDERRMNES

The Institute's management deuelepment programmes continued te

feces attention en the meet urgent problems, areas, and sectors of

management deuelepment rather then offer repetitiue programmes. Six

new programmes were offered. The mix of programmes For general mene-

gement, sectoral management, and funetienel management Continued to

reflect the renge and Variety of needs in management development. In

all, 22 programmes were offered during the year.

There was an increase in the participation Frem QeUernment, semi-

geuernment, and public sector organizations. The number of participants

from the public and government sectors was 441 as against 300 frem the

private sector. In all 507 organizations sponsored 741 eXecutiUee

to the Institute'e programmes during the year.

New Programmes

On behalf of the Department Of Personnel and administrative

Reforms, Geuernment of India, the Institute eenducted a Pregremme on

Project Identificatien, Formulation, and ApereiSel for Senior and

middle level efficere responsible fer deuelepment edminietretien in

Central and State Governments and public sector undertakings. This

programme will be repeated during Septemberwflcteber, 1978.

Under the sponsorship of the Electronics Cemmieeien Of India, the

InStitute offered a Three~flehth advanced Programme on Computer Based

Information Systems hnalysie and Design. This programme was aimed

at deueleping eemputer professionals for designing eemputer-besed infer—

metien systems in geUernmeht, public and private organizations. Such



an advanced pregremme wee offered fer the First time in India.“ The

pregteeme will be offered again from July 9 te October 7, 1978.

Realieing the need to previde.e,beeie enderstending ef the

materials management function; which has assumed a greeter impertanee

in the eublie end private eeeter_ergenizetiehs, the Institute urgeni~

zed a Preeeeeee en Materials planning and Centrel Fer senior execu—

tiuee Free mediem and large public end private eeetet organizations.

Te provide an understanding eF'the_rele ethereduet planning in

Formulating marketing and corporate strategiee end to ekelete the

emetging concepts, techniques, and enelytieel eppreechee ih'efeduet

peiiey and new ereduct'deeisiene, the Institute effered For the first

time a Programme en Product Policy and New Preeeet Deeieiehe fer the

executives eeneerned with marketing and eerperete planning."

The Institute eendueted e merkehep eh etgeniietiehei eiegnesie

'ahd deeelepment fer tee management executieee te discuss the ieeuee

tin ergehizetienei development (SD) in India; apereeehes to organize“

tienel diagnosis; developing an integrated epgenizatien end reeesign—

ing of large ergenizatiene and strategies Fer introducing DD.

To meet the increaeing demand Frem uniqereitiee ene‘edueetiehel

institutions Fer advanced orientation eeursee, the Inetitute conducted

programmes Fer university teachers in Uerieue_dieeipiinee, This

year, a new pregramme en Human Resource Management was introduced.



General Management Programmes
 

The S-Tier Programme For Management Development, the oldest

and the largest of the Institute's pregremmee, was conducted for the

fifteenth time, The erogeemme Centent wee heeed en the concept that

management develepment in en etganiZetien weuld be mere effective

if the management development activity was viewed in the perspective

of the total Organization and change was initiated simultaneously

at different levels. In the prngramme, therefore, managers from

three different levels - Middle, Senior and Top — participated in

exploring and understanding management problems.

The ebjeetiue 0? Tier I was to enhance the managerial skilie of

middle level executives to eheulder increasing reepensibilities in

the Future. Tier I was ergenized in several meduleefite deal

with eehcepte and techniques relevant to different functional areas

and to deUelep en erganizetinnel approeeht

Tier II examined important managerial issues end to develop

Fresh insights into Formulating plans, eUalueting performance, and

eXereieing centrel in Fenetienal areas as well as the entite ergeni~

zetien. I

The Focus e? top management seminar wee_en the analysis of the

main enuirenmental-eepeets of Indian Industry in reletien t0 organi—

zetiehel tasks of top level managers and administrators. The seminar

had three modules: Analysis of Economic Environment, Strategies and

process at corporate planning and ergenizatienel design, and Management



eed DeUelepment 3? Human Resources,

Besides the 3~Tier Pregremme,-the Institute offered the

eighth session 0? the general management eregremme for Medium and

Small Enterprises. The pregremme focussed on eeneepte end Skills

needed f0: improving the eeeduetiuity and efficiency of medium

and email organizations. The choice at the enuree eentent was guided

by the Felt needs of Uerieue entrepreneurs. The programme also drew

upon the reeeeteh conducted et the Institute on prnbleme of email

entrepreneurs.

Functional Preeremmes

Twe pregtemmee in Personnel Nehegement were organized for

eXecutiUee in line and service departments mhe manage human reeeureeef

Topics such as manpower planning, selection, Human resources, develop—

ment including training and perfermence evaluation, wages and eelary

administration, welfare and werkere‘ participation in management were

discuseed.
‘

To develop personal effectiveness of the managers, a laberetery

pregramme en menaeemeht e? EXeeutiUe Stress and Organizational eenflicte

wee ergenized.

Te ereyide a conceptual basis Fer plenning and designing menegem

ment information systems in ergenizetiehe end for the :ele that

computers can play in eupperting_management activities, a programme on

planning} Control, and Management Infermetien Systems was effered

for senior and middle level managers whe deUelep and central computer—
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based infermatien systems.

A laboratory on Nenegement bf Motivation was organized Fer the

eeeend time to help the managers to recognize their own metiuatienal

patterns and te help them examine the implications of their motivational

profiles to their effectiveness in various roles in their organizations.

A werkehep en Creative Problem Solving was organized fer the

second time on developing or strengthening the ability of participants

to Find original but useful solutions to werk—releted problems by

using Specific techniques. I _

It is widely recognized that management achievements are increa»

Singly influenced by the climate of industrial relations existing

within the organization as well as in the eeciel, economic, and

political environment. Te help the participants increase their

effectiveness indeeling with preblees of industrial relations,

a Pregremme en Changing Patterns of Industrial Relations was organi-

zed by the Institute;

fiegtggel Pregremmee

At the instance of the MerthfiEeetern Council, the Centre For

Management in Agriculture organized For the third time Management

at Agriculture and Rural DeUelepment Programmes et Shilleng Fen

administraters working en agricultural and rural deUelepment schemes.

-The participants were exposed not only to the general problems at

rural development and the teele and techniques necessary For the



. eecceee o? the ihtegreted eyeteme in this Field, bet else the

specifie'prebleme Faced by the region itself end the strengths

‘ene limitetiene e? the governmental eyetemsu UFfieieie eF Atene-

chal Predesh, Hseee, henieer, hegheieye, hieerem, Negelend, end

Tripare participated in the programme.

In view 0? the netienel prieritiee, the CHM eFFered Fer the

feurth time a pregremme en Mehegement of Rural Development For

officials of the Central and State Geuernhents end ethers involved

in rural deqeleement pregremmeeu

Another bregramme en Agricultural Management wee efferee by

the EH9. This programme ceuered problems relating tu_egrieulterel

inputs, agre—industries, end egrieeltwrel CIBditSa The specific

probiems Faced by Farmers in using the physical and tineheiel

inputs and the dynamics bf beneumer beheuieur ih rural areas were

also discussed. I

R prefeeeienel Deuelebmeht Pregremme Fer Trede Union Leaders

eF ijerat, sponsored by the Government of Gujarat, we5_eFFered

Fer the third time. The objective e? this eregremme wee te help

the participants deuelep the necessary awareness ehd skills to adopt

re professional approach to their tasks as trade unien leaders.

Pepulatien Project Unit at the Institute organized a thtee—

week training Programme Fer Senior Health Ufficere en "Pregremme

Implementation Nenitering end Eualwetien — Health and Family Elan"

mine.” This pregremme wee Spensered by the Training Division,

Department of Pereehnel and Administrative Referee.



Lore Dureteoeflieeeree

The eeeend heneeemeht-Eeweetien Dregremee was held Frem Neuember

16 to April 5, i978. The preeremme was designed te preuide en

inteheiue peethnt y exhesure in all areas b? menegement‘Fer execu~

tiuee who had 7 to 1“ years Fuhctiehel exeerienCe end were identified

to have the petentiel te meue'tb general management pesitiens. ITt;

third programme is scheduled From November S ta April 6, 1979.

.Ure.yeteix..Ieecbesefltveeenee

The Programme in Managerial Economics Fer Unieereity Teechere

was offered for the third time. In addition, e:hew programme eh

human Resaurce Management was also organized;

Peeéeeeeiwemefi fleeéeemeee_Q-eveleemen52.3};9933flefi

The management development preeremmee at the Institute have breed—

ened their scope From enterbriee management to the management eF

neh—brefit Service ergenizetiehs, public systems, governmental admini—

stration, end educationai institutions. The plan Fer the Future is to

strengthen such ebtiuities threwgh reeeereh on problems of current

relevance and netienel importance.

During the eeming academic year, the Institute is planning to

offer an intensiue programme on Training for Rural and Agricultural

.Deuelepment EFferts, e programme fer Management eF Forestry, and Hand—

leem Management Training Programme; Educatienq Systems Unit et the

Ihetitute ie blenhihg a series of programmes Fer edeeetienisten Simi»

Ilerly, the Population Project Unit is planning e series at training

programmes on Health and Family Planning.



 

The new IndUStriel Policy announced by the Union Minister

of lhewstry en December 23; 1977? has laid greet stress on the

development of email see e and rural industries in the eewntry.

Under this policy it has been decided to deuelep in each district

an industrial centre having eight managers ~— eeuen functional

and one general manager. The Institute will train 100 general

managers and 30 marketing managers. The Institute will eendwct in

all six pregremmee —— Five betehee of general managers programme

(23 each), end one batch of marketing managers (30) during July-

Hugust, 1978. TheSe programmes will be under the sponsorshib-ef

the ministry eF Industry, Department of Ihdusttiel Development,

GeUerhment of India.



U1. RESEARCH, SUBLICRTZUNS, RND EDNSULTINB

In the academic year 1977—78, apart From the two sectoral groups

-- the Publie Systems Breubrehe the Centre For Management in Agriculture

-u and the projects Tinanced by the Centre for Regional Management

Studies, me had 27 research projects epeneered by IIWA and outside

agencies.

The ptbjects include two major research effurte. The main obje—

ctive of the First study on “Decision Criteria Fer Exercise 0? Can—

uertibility Dptiens by Financial Institutions" is te examine the exietm

ihg modelB/methodelegiee end to deuelep the most appropriate medel Fer

the option eF converting lean into equity by Financial inetitutiDnS.

The second study is en Career, Progress and Nobility bf ManagEment

fireduates 0? Selected Institutions”.

During the year, the Following research projects were ebmpleted.

Changing Efficiency of Fublie Secter B.H. Dhelakie

Enterprises in Indie—Etudy in Grewth Accounting'

Decision Criteria Fer Exercise of Cenuertibility U.K. SriuastaUa

Options by Financial Institutions

Localieed Industries in Gujarat —~ A Study in Growth H.N. Pathek

of Industry and Entrepreneurshipa

Theoretical Foundations of Social Enterprise Marke— N. Dholakia

"ting n

The First Year 0? the Marking 0? Regional Rural E.D. wadhua

Banks: Two Ease Studies.

The Fellewing prejectS'were started:

Th1 Rule m" Rapid Transit SVStems in Previdiflg 5-K- ”Ukherjee
Efficient Public Traneportetion in Indian Eities

Career, Progress and Mobility of Management R.K. Jain
Graduates of Selected Institutions p.S. Sechdeva

:I a La Saha



The Impact eF InFletien Accounting Remeeh Gupta

an Stock Prices

A Computer fledel for City TranSpert K.U. Ramani

Preliminary Investigation fer PTMS (firefit M. Mehan

Impact of Marketing Strategy3'flnelyeie in

India ‘

Inflation and Capital Budgeting Remeeh Gupta

Financial Reporting Practices 5.“. Seshen

PUBLICATIONS

Uikalge, the Institute'e quarterly journal, has completed the Second

year of its publication. The journal inCludee erigihel and Stimulating

articles based on managerial, organizational research, and consulting

EXPEEiBnGESa

The papers presented at the ruund-teble meeting on textile

pelicy were published under the title ”Seme Aspects of Textile

Policy", Anether publicatioh entitled Abstreete of Management

Literatexe covering the period januefy 1970_te December 1971 was

elem brought out. The papers presehted at the Ihternatienal CON"

Ferenee en Professionelizetien of Management: Stretegiee, Freceseee

and Programmes held at the Institute is being published.

In addition, the faculty and staff published 18 beaks end 16

menbgrephs through other publishers and wrote 96 articles for journals

in India and abroad. VThey also presented 35 papers in Uerieue I

semiherau In addition 53 marking papers were brought out.



CONSULTING

There were 33 consulting assignments at the beginning ef the year.

Twenty—nine new projects were taken'up during the yeer_25 projects

were completed. The elientle included sewerel U.N. agencies,

World Bank, Central and state governments, public and private

sector organizations, ce—eperetiuee,benking institutions? and spun-

eere ef small scale industry. The Felleeing are some of the new

assignments taken up:

Computer Based Planning System

Implementation of Human Resources Development System

'Inneuatien in Banking: The Indian Experience

> Introductien‘ef Performance Appraisal System

Management Manual Fer Ce—eperetiuee in Seuth RSie Regien

' Marketing Resistance to Small Scale Unite_

mini—Eemputer Based Materiel Management System

Modernising Ceet System

Organizational structurelend Syeteme'ter e Stete-lnduetriel

Investment Corporation

' Population Education Programme

Project on Teehnelegy .'. _ _ t

Resource Development in Creative Preblem Seluing

Study 0? Public Sector Training Organizations

Tep Management Reporting System
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U11. CENTRE FDR MRNRGEMENT IN HERICULIURE

Ema Leekgflflhead

This year the Bentre For Management in agriculture drew up a

perspective plan For its Future deUelepment. H small cemmittee

was set up to explore the areas at future concern Fer the Centre.

Re a result, the Centre has eeme tn the eeneleeien that while efforts

On commodity systems, medern inputs, and rural development and admini-

stration needed to be eentinued, the Centre must also eeneern itself

with eubsectere of agriculture that have so far not received adequate

research attention like forestry, egru—induetries, Fisheries, and

publie eiStributien of agricultural products. nmeng the ergenizetienal

systems that should receive greater ettentien mere public systems and

cooperatives. Future research efforts should look into the Various

eubeeetete, organizations, and concerns of managerial tasks, including

environmental analysis, deeieien eheices, and aetiun.

These Future directiene emerged From UeriDUS factors —— the

interests of the Faculty, the emerging national priorities, and the

needs 0? the client system. H Few initial efforts were taken up during

the year so that they eeuld be developed into more thorough undertekingé

in the Future.

Research Frejeete Eempleted

1. Nedernizetien emeng Potential Fegmers‘e Study in Human Inputs

35- l

. ' _

2. Organizational Structure e? District Rdminietratlen



3. Integrated Command flrea Development Pregremme in Nehi*
Kadene Dem Irrigation Project (Phase 11)

4. Analysis of Water Use Efficiency in eerieulture

5. Planning and Implementation of Draught Prune hreeSPrOgramme

6. Rural EntrepreneurShip: A Study of Motivations and Constraints

7. Management hepeets e? Poultry EnterprtSee I

8. Community Dewelepment in India

9. Integrated Area Development ~ Strategy with Particular Attenn
tion to the weaker Sections of the Seeiety.

The sponsors for these projects included the Ministry of ngrieulture and

Irrigation, Government of India, and UNESCO.

Research in Progress'
 

H Fiueuyear programme of abtien research and training on rural

deuelepment Fer rural peer was taken up in 1975. The first phase

bf this project which was eencerned with e predeminantly tribal taluka

in ijaret, Dherampur has already been completed. Re a Fellew—up ef the

research efforts, the state gevernment_hee constituted a high_leuel

committee to Facilitate the implementation of several of the activities

recommended by the Dherempur study.

The second phase of the study relates te a drought prune teheil

in Udaipur district, Deegerh. fl euruay ef the teheil has been cempleted

and e statue report is being finalized.

Other prejecte under progress were:_

1. Cultivatere' Experience of HYUe of Cotton

2. The Ecenemiee bf Cenjunetiue Use of Ground and Surfeie water



7.!

8a

9.

1D.

11.

12.

.13.

14°

15f

16.

A Study en Utilisation of erige‘ieh Petentiel

Impact of Scarcity‘en the Farm Eeenemy

Impact 0? Increase in Fertilizer Prieee on Demand Fer Fertilizers

A Study on Planning agricultute Depeethent et the State Level

fl Study on the Management of agricultural Infetmetien Eemmuni—

eatien at the State Level

Impact 0? New Infermetien System on the Existing Knowledge

Gaps and Deeieiene Making

Managing Marine Fishing Industry: Hn Hnelyeis e? Problems in

Harvesting, Preeeseing and Experts

Planning and Implementatien e? Minor Irrigation Prejeete_Finan—
eed by the-Lend Development Béhk.

Cemmend area Development

Linkages between ngrieulture end Indestry

Marketing Channels and Friee Spread in Cotton

firemetibn and Management of Seeial Tereetry

Rural Development For Rural Peer; Second Hetieh Research

Project (Deegarh)

Financial and Benefit Cost flnelyeis of Man Wede Forestry

0n Marginal CeeberctiUe Lends

Specialization in agriculture Management

$

h SpecieliZetieh package of 16 cburees wee eFFered te 28 students

of the Peetufiraduate Programme specializing in ngrieulture Management.



Upon greduatien, all e? them were placed in the ergenizatiehedealing

with egrieulture eeeter. Increaeing numbers n? public, eeeperatiue,

and Voluntary agencies have been recruiting these graduates.

Management Development Preqremmes

The Centre organized the following management deUelepment programmes;

Pregremme on Management of Agriculture and Rural Development

(For Nerth—Eeetern Council Officials) I

hgrieulture Nenegement Pregremme

Management of Rural Development Programmes

In addition, the gentre took an initial step in effering reSeerCh

and training pregrammes Fee two Of the enuieaged subsectere —~ hendleem

and forestry. In View of the hendleem development eregremmee launched

by the government, the Department of Inebstriee, Government of India,

requested the Institute to erganize management development programmes

For three years for officials ceneerned eith handleem development.. A5

a first step, a workshop was etgenized on February 10 and 11, 1978,

for 37 participants to identify the training needs of the industry.-

Subsequently a twe—week training programme was planned for September

1978.

fit the request of the Geuernmentaef India, the Institute has agreed

to assist in the establishment 0F e netienel institute of ferestry mane“

gement. The primary reepunSibility for this mark will rest with the

Centre. As a first step, a workshop was organized on May 2—3; 1975, which



was attended by 45 participants. The Centre will undertake research

“in the eree 0t Forestry mehageheht end etTerieeihiheberegrammes in

‘ieelleberetien with eFfieiele ef the eenttel end etete governments

ene:fbrestty-eerperatiens. I I I. 4

The Centte else ergenized two werksheps. The tirst was held

at the instance n? the Ihdian Ceuneil bf Seeial Science Research and

its theme was public distribution of Feedgrains. Sixteen participants

were involved in the discussion held an September 2—3, 197?.-

The second workshop was urgenized under the sponsorship UP the

Department of Personnel, Government of India, on the experiences of

the smell Farmers development agencies. Fifty—ene participants from

eerieus government and academic institutions were inVelued in the

discussions held an June 15-47, 1978.

Publications

During the year, the Centre brought out the fullewing research

monographs:

. Changing Pattern e? wheat Production and Marketing

by D.P. Mather & U.K. Gupta

Rural Ybuth: Education, Decepatien end Seeial Dutleek

by Pam. Shingi, Nap. Singh & Dilip Jadau

Public Distribution of Feedgreins id India
by Rewind Gupta

Rural Entrepreneurship: Wetiuetiens and Constraints

(A Study in Rnand Taluke, Gujarat)

by TIKI Muulik, 5-K. BaSU & M.SI Fatal

Management of Drought Prune hrees Programme

by U.K. Sriuasteue



Management in Small Poultry Farms: h Study in Maharashtra and

Gujarat Regions

by Dtpn Nethur LE: UuKu Gupta

Efficiency of Farm Irrigation water Use in an Bree Irrigated

by wells (A Case Study in Gujarat State)
by E. Sepinath, ?.m. Chery & N.T. Detel



VIII. PUBLIC SYSTEMS GROUP

?he_public systems group continued tn develop actiuities in

energy, tranSpnrtation, education, health and population, and urban

systems.

Projects'Cnmpleted

A Study of the marking of the Gfijarat Housing Board

(Prof. AIM. 153853)

A Study on the Motivational Climate in the State Administ—

ration (Professors S.E. Chattnpanyay; and T.K. Muulik).

 

Projects in Progress

Study of Budgetary Control Systems, Collectinn and Fallaw—up

Machinery and Criteria for Selection of Projects in Kerala

Municipalities. (Pr¢Fessur Paul Wampilly)

Study of Eumputerised Bus Scheduling at GUjérat State Road

Transport Corporation (Professors u.{.. Mute, N.R. Patel,
m. Raghauachari and 3.L. Saba)

Management of Slams in Gujarat (Prof. A.M. IsaaC)

Energy Planning Methodulugies For Developing Bountries

(Prof. S.K. Mukherjee)

Project on Preparation of Education Material on Human
Behaviour and Police Attitudea (Prof. S.E. Chattmpadhyay)
ThiS Study is sponsored by the Bureau at Police Research.

Relation between Politicians and Rdministratnrs in City'

Government (Prof. Rnil C. Bhatt}

Study on training Needs of Namlatdar in Gujarat (Prtfessars
Anil C. Bhatt and H.N, Pathak). This study is jointly
undertaken by ERMS and PBS.

Study on the Administration nF Hnspitals attached to the
Medical Enlleges 0F Jaipur and Bikaner (Professors S.K.
Mukherjee, Nirmala Murthy, Udai Pareek and J.K. Satia).
This study is Sponsored by the Government nf Rajasthafi.



Management of Electricity Beards: An Exploratory Study

(professor Framed Uerma)

Seminar

‘_A twe—dey seminar on the Management of Mepk Motivatien ih the

State Administration wae‘held'un JanUeryr3fiw31, t978, at Gandhinagar.

Twenty—feur senior government officials, including Secretaries tn

the Government of Gujarat, participated in the seminar.

Trainihq Prggramme' t

A 22—day training programme on Project Identificaticn, Formula—

ting end przaieal was offered in Belyg 1977. The programme wee

epnneured by the Department of Personnel and Administrative Referms,

government QF'Iheie. Thirty-three participants From all UUer the

Behhtry participated in the programme.

Future-Plene

,.:t is eepeeted that the activities in Uarioue sectere would

continue te expand. -Twe mere—eub—unite on energy and tranSpDrtatiDn

eecturs will be Farmed when the eetieities expand to the leuel

sufficient to justify the_furmrtion cf Such units.

IiIn‘edditien, the Focus will be to integrate experiences derived

in Jatiode sectors te develop conceptual kncwledge for increasing the

effectiveneee of public systems. Preliminaty experiencee indicate

thet crueewsectorel research is heeded in_theeereae eF-deeign of

organizations, personnel, finance, and planning, menitering, and

evaluatien Systems.



Sector specific management d§V§%DPm?flt;P¥9gTammES are being

offered currently. The group plane to deVelop a ene—munth apprecia-

tion programme and medium—term Skill development programmes Fer

managers of public systems by 1980—81.

 

HEALTH & PDPULRTIUN UNIT'

The Pepeletibanreject Unit, funded by the India Population

Brejeet, Quhtihued its work on Nenagement OF Populatiun Prugrammesn

The most ihportent achievement during the year.wae ih the Field'ef

training where.the Unit completed development of training modules

For all three tiers of health management —— PHD, dietriCt, and State.

The Unit elep initiated inetitutionel collaborative projects in

other developing ceuhtries. Thus, the year 1977~78 witnessed rapid

growth and diversification of the Unit's activitgesfi ”In the.light -

of these developments, the Unit was redesigneted es "Health and

Population. Lihit“ in Juna-Figm. The. new heme bfilthe unit reflects

the InstitUte'e concern Fbt integrating pepeietien studies in larger

health madegement Field.'

Studies Completed ,

Medicine dietributien by multipurpeee-megkepu .

Evaluation of multipuerSe scheme th Singhpur — Ree Bareli

R Study 0F District Family Plennihg Cummittee, Utter Predeeh

Family Size and Absenteeism emeng textile marker:

Luckneb‘e New Metetnity Homes: Hem to eetueliee theirpdtentiel



Studies Initiated

Uieit Planning in Singhpur Primary Health Cehtre (PHC) ~ Rae Bareli

The objective 0? the experiment is to improve the efficiency

and effectivenese of the multipurpose workers, by increased

perfermenee in Health and Family welfare Progremmee.

Singhpur PHC has been selected For this experiment since it is

the only DHC‘Lhere multipurpeee workers scheme has been in nperetien

For mere then a year and the eeheme hee been marking Satisfaeterily.

It, therefore, has the Fundamental ground work needed to carry out

thie experiment. The objective of this experiment is to be achieved

bthrbugh improved euantity and quality of mark by the Field wnrkers,

improvement in their status in the community, and increase in

the job satisfactieh es a result bf the Verieue ihpute to be ereuided

in the experiment. ”Beee-lire data on PHE and merkeréwise performance

has been eellected, family registers were meeified For the purpose a?

planning and activities of the worker. fl E—eenth pleh‘ef training

eeesiene has been worked eet which will be held every month. The

edditipnel medicine budget For the multipurpeee workers a5 well as

for training has been sanctioned by the Project Implementation Unit.

Effect e? Locational Variables and Subcentre Performance

- A Sample ef SD subbentree From B PHC in Saherenpur district

was selected For this study. Data was collected on Various locational

Variables such as distance From PHC, distance From reed, population

of the headquarter village, type 0? subeentre facility, and the
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performance 0? the subtentree. The data analysis ie uheerwey.

Dther Studies in Prnqrese I “

Premetien end Diettibbtien bf Nitedh

efumotton end Bietribbticn e? DreeriilS

Management of the Community Health worker Scheme

Dn invitation From the Unieh ministry of Health and Family

welfare, Pref. Nirmale Murthy participated in e natienel eUeluetion

-ef'the eemmunity Health worker Scheme. This project was undertaken

in bellaberatien with National Institute of Health and Family Welfare.

The Final report was submitted tn the Government of Indie-in June,

1978.

Technical Assistance
 

Technical assistance to the Population Centre was provided 431

the Following areas:

it Management Information & Eualuetien System

i. Effectieeneee ef Workers in Subeentree

3. Inetitutien Building

4. Prejeet EUeluetien

5. Improving Utilization of Maternity homes

'yfi. Pest Partum Cemmunicetien Experiment

Training

Two training courses on ”Pregramme Implementetien,Nenitering,

Eealuatien ~— Health & Family Planning” Spensered by the Training‘

Division, Department of PerSDnnel end Adhinistratiue Reforms, Eebinet

Secretariat, Government of indie, eere conducted. The first eeurse_

was held From June 2~22, 1977, end the second from April 10—29, 1978.



Beth the eeurees were attended by senior health eFfieers UP the Uniun

Ministry of Health & Family welfare, Rajasthan, Gujarat, Utter Pradesh,

Punjab, Maharashtra, end the Union territories of Delhi, Gee, Deman

and Diu.

At the request sf the Family Planning Aeeecietien of India, a

eiXHdey training course on "Management Development Programme" mas

behducted at Gandhinegar (Gujarat) From November 28 to December 3, 197?.

Twenty—eight eFfieeze from the Family Planning Association of India

participated in the programme.

‘ An eightwdey Management Training programme Fer PHE Denture was

held at Meunt Abe from February 24 to hereh 3, 197B. Ferty debtors

from Ferty PHEs in U.P. participated in the training programme.

Seminar

Technical assistance was provided For the ”Natienal Seminar on

Management Of Family welfare Pregremme in the Organized Sector,"

Which was held in New Delhi From February 21 te 24, 1978. This

seminar was organized by the Ministry 0? Labour, Government of India,

in collaboration with the International Labour Organization. Prefe—

eeers J.K. Satie end Nirmele murthy presented a paper on "National

Strategy For Family welfare Programmes in the Drgenized Sector.“

workshep

A ene—dey workshop on "Niredh Marketing" was held in December,

1977. The Niredh marketing executives of the Government of India

and the eXeeutiUes From the Clarion Advertising Services Ltd}, Bombay,

participated in the merkehepm
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Internetiehel Aeedemie'fienteets

7 The Unit has been given a research geent by the International

Eemmittee For Management of Pepbletibn Programmes te bendect reeearuh,

censelteney, end teeining projects in ether deueiebing countries.

equ has been initiated in Egypt and Tanzania.

The Egyptian Pepulatien and Family Planning Beard invited

Prefeseer R.N. Mere to initiate a eemperetiue study of eemmunity

eerticipatien in Egypt and Indian Professor Mare Vieisted Cairo From

December 28, 1977, to January 10, 1978, end eelleeted material for a

eaeefstudy. The repert ie expected to be completed by July5 1978.

Durihg_this UiSit Fetther areas of eelleberetien mere identified,

ene twe Egyptian officials Visited the Institute Fur tee weeks in

April,1978;

Frefesser J.K¢ Setie visited the East African Management_Thstitute

(EAMI) Arusha, Tanzania, From March 28 to April 5, 1978. His visit

resulted in ieentifieetieh of training needs for health efficiele ef the

eight East African cebntriee. It was decided that a team at IIWA

faculty members would collaborate with ERhIrFepulty in'deuelepihg teaching

materials For an 8—week health menegemeht training programme.

A training manual on "Menagement of Family Planning_Clinej:eW has

been prepared by PrefeseerS-J.K. Satie end T.u. Rae For the Workshop



en Deeelefmentef Modular Training Materials For Management of Family

Planning Programme eendueted by the Asian Centre fer Development

u Administration at Kaela Lumpur in August 1977..

‘ PEUFBSSUrS Samuel Paul and R.M. Mere attended the Executive

Committee Meeting of the International Committee Fer Management of

Population Pregremme (Iteme) at Manila From March 16~19, 1978.

Prefeeeet J.K-.Satie attendee the_Sixth Internatienei Weehehep

en Research in the Management bf Pepeletieh Programmes held et

Quail Roast Conference Centre on an inUitetien From the University

ef North Carolina at Chapel Hill. He mrete a chapter on the Statue

Survey of Management Research in Population Pragremmee eF India,

Pakistan, Beagledesh, Sri Lenka, and Nepal.

EDUCATION SYSTEMS UNIT

Training Preeremmee

The Education Syeteme Unit organized a ene—weeh Nehegement

Seminar for senior Education DFFiCers 0F Rejeethen tram Deteber

31 to November 5, 1977.

R Feurndey merkshep For Training Resources Persons From the

Teachers Training Eellege eF Ajmer end Bikaher and the Faculty

at the State Institute eF Education (515), Udeipur, was conducted

From December 1b to 13, 1977. The weekshep was attended by 15

I‘BSUUI‘CE DEESUHS .



A Diagnostic weekehep en Prebiem of Financial hehegement was con“

ducted en Nereh 1 end 2, 1978. The pertieibents b? the werkshep

included BTE‘e Director: Deputy Direbters 0? Education, District

Education Officers, Inepeetere e? Schnele, Heedeeeters and heeeuntents.

H workshep on Creative Problem eeluing fee Gujarat Edeeetieniste

was organized from May 5 te 9, 19?B.

Prejeets Uheetteken

W

The etbjeetheentinUee and the First draft report by Pref.

Ravi 3.‘Matthei entitled ”Experience in Edbeetienel Innovation of

The Rurel‘bhiueteity, Jemeja Project (Rajasthen) was brought out For

limited eirculetien.

.Pref.rRehjit Gupta e? the Rural DeVelepment Creep joined the

-erejeet en a bert time basis;

The erejeet was granted a-Further eem 0? Rs. 58,000 by the

'Indien Ceuneil e? Beciel Science Research, New Delhi;‘ stipends een—

tinUe_tb be peid by eiue Star Ltd.,.Kaeturbhei Lelbhei‘Truet,

kLarsen & Teubre Ltd., Sir Derebji Tate Tenet, Uulean—Laual Ltd“;

and eastern indie Match Company Ltdrumehindre & hahindre Ltd., else

-geentineeete help the project with the lean eF.a Jeep and Escorts

Ltd with the lean of 3 Motorcycle.

;The Unit has taken up the fellewing nee erejeets with the

Department of Education, Rejeethens'

DEUelODing a computer model Fbr managing trenetef of teachers

at district and range levels.



Deweleping a computer model fer lecetien of new schools in

Rajeethen (Udeipur Range)

Developing twenty experimental neh—Fermal centres in

Jaeaje bleak of Rajasthan

Projects Eempleted

* Management Preteeses in University: A study of decisien-

making and erganizatienel health in twe-egriculturel uni—

uereitiee

* Student Orientations in Professional Education: A study

of institutional press and need eerreletee eF prefeeeienel

value eepiretien and student preteet in institutes of

higher edueetien.l -

gther Aetiuitiee

A UNESCO panel of educatieniets From Thailand, Sri Lanka,

Bangladesh and India Visitee the Institute For diseueeiene end

ebseruatien e? the Erejeet eh Educational Innovations in Rajasthah

From October 27 to 29, 1977.

Dr. Ivan Illich, en interhetienal educatienist From Nexiee,‘

Visited the Institute on February 9, 1978 and had e helf—day discussions

with the Ihstitute's Faculty. ‘

Professor T.U. Rae was invited by the International Seeiety

Fer Developing Organization (SIDED) to collaborate with them on

e research project on DeUeleping Selectien Tests for Entrepreneurs

and Insurance Agents. He visited Singepere.end Malaysia during

the First half of January 1978. He was later invited to be en

henerery member UP the Asian regien eF SIDD.



 

PreFeSser Udei Pareek wee invited by the Geuernment bf Inde-

neSia through UNESCO, to design the personnel system For the school

educatien 0? Indonesia. Professor Pareek uerked For six weeks with the

Geuernment eF Indonesia and prepared the euerell design of the

personnel system.“

0.00.



IX. CGWPUTER CENTRE

gzmenth hduencedypreeramme UU“§£EFQFEflwflfi§flfl_lflf9§flfifii£¥L§X§EEE§fiflfilyfiifiififlfimflfifiifinikflPB”5t 7 ts November 5, 197?)

An advanced prefeesienal training programme of this level in the

area 0F computer use in management eee ergentted in India for the first

time. The programme attracted executives From the geeetnment, public

and private sectors, and various deueiepihg countries. There were 31

participantS, including two From Kenya and one From Indonesia For the

First pregremme. Apart From the regular class Sessions, the partici-

pants worked on several projects relating to eemputer applications in

government and industry. The Department of Electronics, Government of

India, gave grentwin-eid For this programme.

Nattghel Seminar on Cemputere and Meneeements Applications in Geuerhrment and Industry (November 4 end 5, 1977)

This seminar was inaugurated by Prefesser N.E.K. Menen, Chairmen,

Electronics Commission. here then TDD delegates from the geuerhment,

industry, and academic institutions participated in the seminar. The

seminar was aimed at exploring Uerieus application areas where computer

could be used Fer management deeisien—meking in government and industry.

It also preuided a Forum For discussion between executives in the senior

management and eemputer prefessiehels. The Fellewing papers were presen—

ted at the seminar:

1. Future Rule of Cemeutere in Indian Industry by F.C. Kehli,Directer-in—Cherge, Tate Censultehcy Services, Bombay.



6.

10.

11.

12.

Infermetien Security in the Cembuter Environment by

Dr S. Remehi, NESDCT7 Bombay.

Eemputers in Government by Brigadier H. Belesubremehien,

Department 0? Electronics, New Delhi.

BHEL'e Experience in Organising & USihg Eembuter Systems m

by hr UaT. Srinivasah, Chief, PTeneeemeht Services, BHEL,

New Delhi.

An Approach to HIS Design — Ease of SDI by Dr Hehen Kaul

and Dr U. L. Note, 11h, Ahmedeba d.

Eemputere in Decision Making — Experiences in Steel Indus“

try by Dr Utpel K. Banerjee, Menage: — Nenegemeht Services,

TISCU, Jamshedpur.

Deeentralised flini—Cemputer Network in Steel Distribution

* by N: N. Uiswanathen, Systems Research InStitute, Peena:

Agricultural Information Systems by Dr 5.8. Nereyene flutthy,

Uperetiens Research Group, Barbee.

Planning of Seruiee Centres in Dherempur District by-

Dr Nitih R. Patel, IIM, hhmedabad.

Computer Nedels Fer Pewer Planning by Shishir K. Nukherjee,

IIM, Ahmedabad.

Eemputets in Modelling: A Case at Family Planning

Pregremme, by Dr S.C. Bhetneger, IIH, Hhmeeabed.

Neniterihg Systems Fer Primary Health Centres by Dr 3.K.

Setie, 11h, hhmedebad.

-__e§.eee_¢£1_._9£eieciuemfllfieeeeee

l. Informatien RetrieUel From Date Benke for Development

Planning.

Eraphie Applications in henegementt

EemputerHEeSed Enfermatien System for Materials MehagemEht.

Design 0? an Ihuentery System on Nicre Computer.



5. Mini—Cembuter Beeed Integrated Date Aneiysis Package.

6. Information System For Teacher Trehsfer and Location

and Upgrading of Schools (in obileboretion with the

Education Systems Unit of” the Public Systems Group).

7. Computer Model For City Transport.

hpelication ahg_5ystem DTDQP§FWEDS_$$P£§£Y‘

A number of eettwere packages (systems end applications) were deve—

loped in Various areas of management te improve the pertormance of the

bembuter system. Twentwaiue application packages were developed during

the year.

P_erteeieeeee 32Meeebineeeemfieeeaee‘h

About 20 ?eoulty mehbere used the computer tor course development.

Computer mes else ueed Fer about 25 research and eensultihg projects.

Programming assistance was also provided to several PCP and PPM

courSee, and research and eensulting projects.

In edditien, the participants oF the University Teachers Programme

and the 3-month hduaneed Programme used the computer extensively in

their eeurse and project work.

{LCeeee£31£*ee_i_e_.i_s_t._£et.i_flfl
Computer was used in academic administratien such as Post—Greduete

Programme grading. The Computer Centre undertook the processing of

admission test date For all the three management institutions in Indier

Computerisation eF werk in various other administrative units is being

taken up.

9.141333%. 9.5533

Many institutiens/orgenizetione like Serder Patel Institute,



 

Institution of Engineers, School oF Planning, Space prlieetion Centre,

5

National Dairy Development Board, Enend, Gejeret Industrial Deuelepment

Corporation,EDP Corporation and Indian Detenators Ltd used the inatitute‘e

Computer Centre Facilities.

 

§§pensieh eFrCempbter Feeilitiee

To meet the growine demand eF competet by students and Faculty in

their teaching and reseetoh programmes ene to Facilitate development of

eomputer-besed ephlicatiens, expansion of computer Fecility has been

planned. The new computer system is expected te be instelled by the

middle of 1978.



X. CENTRE FDR REGIONAL MANAGEMENT STUDIES

Management Development Programmes
 

A one-meek evening programme on Small Induetry Management

was ergehized in July, 1977 jointly by the Centre for Regisnel

Management Studies and the Ahmeeebed Management Association. In

addition to the class sessions, the smell industry participants

Visited the Institute's Computer Centre and tamiliarized themselves

with its operations.

The Eentre organized a teomeey programme on Analysis of Balance

Sheets and Financial Statements in oolleboretien with the AMA on

‘Deteber 28 end 29, 1977. Forty—one participants from Ahmedebed

attended the programme.

The ILD'S programmed book on ”Hem ts Reed e Balance Sheet"

has been translated into Gujarati. It will be published soon.

Proerammee For University Teachers

The ERNS helped in stgenizing a workshop on Creative Problem

Seluing Fer teachers From universities in Gujarat. The bregremme

was offered by Professor Predip Khandwelle in-Nay 1QTB.~

The ERNS Committee has evolved antatension lecture series on

management topics to be delivered_by members of the 11M Faculty

at different industriel/uniuereity centres in Gujarat._

The Centre provided partial financial assistance to the Gujarat

based participants to the University Teachers' Programme in Menagerial

Eeenemies held on the campus From May 22 to June 10, 1978*



 

1

Starting from June 1978, the CRNS will help in developing

Faculty ehd course studiee Fer eellegee which have applied For

eutonemoue status From the Gujarat University.

Activities Related te Textile Industry_

The subegreub eh textile industry of the CRNS held discussions

with a visiting team of the National Textile workers' Association

on Deteber 13, 1977. The subject For discussien was Nedernizetion

in the Textile Industry. Do behalf oF the Centre, NE Prefull Anubhei

and Professor U.L. Mote participefied.

Based on the papers presented at the Reuhd Table on Textile

Peliey held at Bombay in_Mey 1976, a publication entitled "Some

Aspects of Textile Policy” was brought out in RUQUSt, 1977. Mr Babb—

bhei 3. Patel, Chief Ninistet oF Gujarat, released the publication.-

Research Project

The research project en_Employees State Insurance Scheme jointly

Sponsored by the CRNS end the Chenerebrased Desei Memorial Trust's?

Aruind Mills has been completed.



XI. SEMINARS AND LECTURES

fierenemfleeeeeeetjeeeee9:1 ,

The eeoend national seminar on Menegemeht Research was held at the

Institute on January 18 end 28, 1978.. The ebjeetiue of the seminar was

For inter-group end inter—eiseiplinery researchers to meet and dificuss

ideas For collaboration. Besides the Institute‘s Faculty, 18 partici—

pants Frem thirteen institutions attended the seminar.

The tDDieeifer dieouesion wage 1} industry Studies: Pelieyi

Aspects, 2) Indestry Studies: Teehniques/Methodelegioel Aspect,

3) Industry Studies: Behavioural Rebecte, end 4) Rurel/Aree Deuelepu

ment Programmes. Twenty four papers cowering theee Four areas were

presented.

As an euteome of the seminar, a need was expressed-tot exchange

oF research Findings ehe the types of reeeerch being.Uhdertekeh by

various institutions, which in turn, would need a dete—peoi.

Hike.e_.§eeeet.aiiieeermieiieeieee

Dr U. Kurien, Chairmen, National Dairy Development Board, delivered

the third Uikrem Serebhei memoriei lecture eh ”henaging Seoio—Eeenemie

Changes The Role of Prefeeeienele“ on harsh 7, 1978.

He urged "young brefeeeionels” to Serve Farmers to check the

flight From uilleges to Cities and to reverse the destructiuenese

of our urbanizetienn while agreeing that Villages were no ”idyllic



havens” For professionals to werk, Dr. Kurien said that For these

who wanted to try_end werk in Villages, some factors were in their

Feueur. For one, Farmers still reteined their Faith in professionals

and were willing to give the sincere professional a good chance to

prove himself. ”The majority of our people are rural and the mejo-

rity eF them are beer. It is time that the farmer came into his

own; The professional who eemmite himself to this objective can

work For Farmers — end he will neuer go wrong, he will never leek

allies — and he will always Find a deep satisfaction From the trust

reposed in him by the village people when he eerweefi1 he said.

He regretted that the gap between new cities and Uiileges

wee widening and that professionals preferred to join the elite

“to enjoy the Fruits of the elite, while the goihg is goode”

hustrian Model of Seoiei Partnership

82. wengeng Behallenberg, Austrian Ambassador to India, epeke

en “The Austrian Model of Social Partnership" eh NoVember 21, 1977.

Harmonious employer—embleyee relation was one at the main

reasons For the rapid development oF Austria which was reduced to

Shambles during world war. An important Feature of the industrial

scene in Austria was that unions were not affiliated to any boliti~‘

cal party. After the war, all the trade uniens Formed an Austrian

Federation e? Trade Unions which became the sole bargaining agent



For the worker. The model, which was highly institutionalized,

incorporated ell pressure groups and interests within itself and

helped te Fulfil a cemmen objective. Beth industrialists and

labour helped in equal measure in eettling disputes amicably.

The result 0? these Features was that there were he strikes

in Austria. Seciel equality was the main reason Fe; the success a?

thiS unique deEl 0? Qertnership. The Austrian system has survived

Fer eUer three decades to the eatiefeetien 0F meet.

0 *5 heat Stew‘MEEEgmeetetueee 

1. workshop eh Public Distribution of Feedgraine

2. Seminar on ReSeereh Methods

3, National merkehep on Training Needs of Handleem Industry.

4. User Uelue Added Approach versus the Commodity Rppreech -
talk by Dr ern IlliChb ' '

5. workshop on "Niredh Marketing"

6. Seminar en "Intervention Fer Rural Oeuelepmentg EXeerieneee
e? the Small Farmers Deuelepment Agency”
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XII: ALUMNI ACTIVITIES

(UIELME'JI‘EHE

Three iasues of 31mm Alflmflfli were published in September, May

and January. The magazine cantinued tn be the main medium of inter—

action between the Institute and its alumni.

Pbéfiflfifiéfliléfii

figggggggéfi Dr Samuel Paul, Director, IINR, inaugurated the general

body meeting of the Chapter on Nay 24, W977. The theme of his

address was ”Internatiunal Uiew 0F Transnétianal Eorporations“.

In Rugust 1977, the chapter sureaned four Films: 1) ”Getting

Yourself Across," 2) “Investment Planning,” 3) ”Hum to make Effective

Sales," and 4) "Seeing the Future.“

In Dctmbér 1977, a group disaussiun mas hald among members of

the chapter regarding a project to help thé educated unemployed in

Bangalnte by identifying hpportunities which involve very low invest—

manta and procedures for obtaining loans, licences, etc., and by

rendering zmnsultancy on the eFFiqient and profitable management a?

a Venture.

5n December 14, the members get together with Professors C.D.

Manon, P.S. Sachdeua, N.R. Sheth, Pramnd Verma, and Manubhai Shah

(Uiaiting Faculty at IIWH) and had a panel discussion on E"II'IdLEntrial

Relations after the Emergency."



n
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MadraS: Un July 27, 1977, Mr. David R. Artkn, Regional Uice—Preeident

of Bank of America and UiCEHPresident of the IndD-Rmericen Chamber of

Commerce, addressed the chapter on "A Partnership of Necessity: The

Multi—Nationel Corporation and the Developing Nations.”

Eggg} The Pune Chapter organized ten discussion meetings. Mell-

knemn research workers, edministraters, practising executives, and

government officials participated. Uther mehagement institutions in

Pune were also invited.

For the First time since the Pune Ehapter was Formed, e nneeday

seminar was held on Rural Marketing at the Blue Diamond Hetel nn March

4, 1978. The faculty members were drawn from IINR, Ahmedabad, Bouetn—

ment DFFiCiale, and Executives From eublic and private industries and

banking nrgenizetions. The seminar was attended by about 40 perti" :

cipante. I

In celleberation with th; Dune Jreduetiuity Council, a Film

Shem was arranged on Management by fibjectiue. After the sham there was

a lively diacuesiun 0n the applicability 0? M80 in the Indian context.

nbnut 50 persons participated in this programme.

Electinn t0 the Executive Eemmittee

The biennial elections to the Executiue Committee 0? the IINA

_Rlumni fieeeeiation were held in November 1977.

Mr U.U. Rea, Larsen & Tnubro Ltd., Bombay; Mr. Uijay Bhargaua,

Hindesten Euereet Tools Ltd., Delhi: and Mr R. Sriniuaeen, Reedeny.



Digest, Bombay mere elected President, Uice-Preeident, and Secretery

reapectiuely. In addition, the Executive Committee has nine elected

members and six eeepted members.

Professor Samuel Paul, Director, Professor N. Meenekehi Melya,

Chairperson, Alumni Activities Eemmittee, end Mr R.C. Chit, Admini—

stratiVe BfFiCer, 11mm, continued as ex—efficio members of the

Bemmittee.

The Executive Committee met on Nerch 10, 1975, end the annual

General Meeting OF the Heeecietimntfles held on March 11, 1976, at

Bombay.

ilemmiflgeflereneee

During the year under review, there were two alumni CDnFereneee,

the 12th alumni centerenee mas held at Delhi and the 13th at Bombay.

The 12th Alumni Centerenee wee heId in Delhi on July 15 end 16,

197?. The Conference theme was "Mass Censumptinh Needs: Chellenge

to Management.” Shri Nhhen Sharia, Union flinieter 0F Eemmeree,

Civil Supplies and Deeperetieh, iheugUreted the conference.

The topics dieeuseed at the conference were: a} Meeting Mass

Consumption Needss Opportunities and Strategies, b) Knauring Fair

PEiCBSS Experiences end Options, 0) hduertieing end Ceneumer Interests,

and d) Consumer Pretentien: Role of Institutional Mechanisms, Ninety»

Four executives participated in the conference.

The 13th Alumni Conference on ”Human Resources Deuelepmentfi New

Frontiers" was held in Bombay on March 10 and 11, 1978. Shri U. Krish—

namurthy, Secretary, Heavy Industry, Government of India, inaugurated
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the confetence. Three papers were presented at the conference by

the Institute Faculty: 1) Deueleping Young Managers: Managing

Transition (Professor Pulin K. Berg), 2) China in Bullwpen85

Creativity in India1Urganizations (Professor Predeep N. Kherdwelle),

3) Same Issues in eesigning Human Resources Dewelepment (Professor

Udai Pereek). h panel discussion on "fleuing Towards New Frontiers“

concluded the twendey conference. Ninety~nine executiues perti—

cipated in the cenferehca.

B.K. Hegde end warren Haynes Memorial PEP Scholarship:

5. 46,291.86 have been collected From alumni and others as

‘ageihst the target of %. 60,008. Out of the interest earned an

this donation, ten scholarships of %. 1,508 have been offered to

the Foet-Ereduete Programme students.



 

2 ED :

XIII. EDUCATIDNHL FHCILITIES

LIBRhRY

During the year, 5,046 new beaks were added to the liheery,

bringing the total number of books to 88,526. The Library has

been subscribing to 800 periodicals, 0F which i? were added euting-

the year. Annual reports 0? 57 companies were acquired during the

year increasing the total number e? cemepniee to 2000 (Indian &

Foreign).

The Library brought out a monthly ”List of Selected New Books

on Management and Related Disciplines.”

The Library ales planned to start the Felieeing new SerUiCesg

1. Subject index of articles in current periodicals en manage»

meht and related disciplines. (This list will include the

articles published in UariDUE Indian and Foreign periodicals

en the subject)»

2. Contents of current periodicals on management and related

disciplines. (This will reproduce the contents From the

selected periodicals received in the Library).

CAMPUS DEUELUPMENT

fl BD—reem dermitery mas templeted. Twenty TYpe I houses were

also completed and allotted to eteFF. Dne section of the kitchen*

dining complex was aISD ready For use, and the remaining section

was nearing completion. The kitchenndining unit will heue dining



Facilities For 500 persons. week on the Management Deuelepment Centre

(MDE) was 8180 in progress. A part of M00 will be ready For use by

December 1978. The fellewing conetructieh work was In peegreesg

a) Thirty Type 2H houses, b) Five Type 5a houses, 03 Entrance Plaza,

and d) Dormitory Eeurt Yards.
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NfiNPDUER GHDMTH Appendix II

Year Faculty Research Staff UiSiting Total
Staff Faculty

1973-74 58 78 265 19 -423

1974-75 66 70 308 B 452

1975-76 73 61 345 5 488

1975—77 77 4'4 400 7 526
1977~78 7E 49 411 11 549

PDST-GRADUATE PRUGRAMMES Appendix III

Year TmeuYear Dne-Year Fellow Total
Peet-Ereduete Programme Programme
Programme in Fer Mana— in hana—
Management gement in gement

Agriculture

1973-74 241 36 21 298

1974-75 290 * 24 314

1975~76 323 ——~ 55 358

1976~77 312 ___ 42 354

1977—78 _u_ 4a 352312

 

*Thie programme was merged with the tm
in Management.

0—year peet—Eraduate Programme
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-ChandraSekher K.

Malehe K.N.

. Hande S.K.

Mettu H.K.

'Singh MoK-

Ueidyanathan G.

Uijey 3..

5813111 D -

Second Year

Hhentarem B.

Deter 5.0.

Harieh Kumer

rKUppuswamy N.

Nathur 5.

Uehkataramehe R.

Uenkatatamenepresad R.

Shreff H.”
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IN MRNHGEMENT

Drganieatigfl

Bank of America

DunIep India Limited

Foundation to Aid Industrial

Recovery' '

Gedrej Trust

Hindeeten Lever Limited”

hehindra & Mahinera Ltd

Sri Ram Sehelatehipe

werren Haynes Memorial
SchelazShip (11mm)

Fir India

Devideyel Cable Iheustries Ltd

First National City Bank

Gedfrey'Philipe India Limited

Hindustan Lever Limited

Mendelie hermerth Keeh-

Sri Rem Scholarship

B.K. Hegde Memorial Scholarship

(IIMR)

FELLOW PROGRAMME IN MHNRGEMENT

IFEI DISSERThTIDN PROPOSAL RNARDS

Krishnakumer

Shekhar Cheudhuri



NRNHGENENT DEUELUPNENT PRUGRHNMES - ‘ HPPENDIX U

 

NO. OF Organizations N0. 6? participants

Public Private Total Public Private Te—
tel

 

Project Identification, Formula— ll m— ll 27 *~ 27
tien end Repreisel (July 10
to AuguSt 6, 1977)

EQTier Programme For Management 21 56 77 62 133 185
Development (AUQUSt 7 to Septem—
ber 28)

Three-menth Advanced Programme en 17 l .18 30 l 31
Eemputer-Baeed Information Systems

Analysis and Design (august 7 to
November 5, 1977)

Programme in Personnel management 16 1D 26 ‘ 18 12 39

(august 28 to September a, 1977)

Management Of Agriculture and 8 f— 8 ' - 20 -- EU
Rural Deuelupment Programmes

‘(Speneered by Nerth—Eeetern
fleunoil m Seetember 5 to 17,1977)

Pregfemme en Materials Planning 10 13 23 16 14 38
and Control (Deteber 26 te NDUem—
her 3, 1977)

Six—Menth Management Educatien 17 7 24 25 7 32

Programme (Neuember 16, 1977 to
April 5, 1978)

rrPregramme en Profiuct Policy & 2 24 26_ 2 32 34

New Product Decisions (November
20 to 26, 1977)

Workshop on Creative Preblefl‘ 9 7 16 11 9 28

Seluing (November 20 to 29, 1877) -

Programme on Planning Control and 13 12 . , 25 17 12 29
Management Information Systems

(December 4 to 10, 1977)



 

Ne. of organizations Ne. 67 participants

Public, Private Tete1,_ Public Private Total

 

Changing Patterns 6? Indue— 17 16 33 _7 __ 17 17 34

trial Raletiflns (December

11 to 17, 1977)

Programme on Management of I m

Executive Streee end Urge— 12 6 18 16 6 22

nizatienal Cbnflicte (Feb-
ruary 26 to Nereh 5, 1978)

PrDFeeeienal Deuelepment 32 w 32 36 aw 36

Programme for Trade Union (Trade Unions) (Trade Union Leaders)

Leaders of Gujarat (Spensored
by the Eeuernment of Gujarat)
(March 1 td”26, 1978)

_ Laboratory in Management a? 13 I 6 19 17 6» ' _723
MUtiUetien (March 5 to 11, 7 ' ”r ' , -.

1978) v-uut

fipex Seminar on Organizational 3 6 9 4 8 12

_Diagneeis and Development

{Hpril 3 t6 8, 1978)

programme in Personnel Nene—I 22 '"lU 32 26 ll 36

gement (fibril 9 to 16, 1978) ' _ ‘

Programme Implementation, 7 —~ 7 21 —- 21

Monitoring and Eueluatien ~

Health and Family welfare
(fibril 10 to 29, 1978)

Management of Rural Deuelep— 25 4 29 28 4 32

went Programmes (April 16 to
29, 1978)

Management Development Pre— 7 14 21 8 15 23

gramme for Medium and Small

Enterprieee (April 16 to 29,
1978)



 

NU. 6F erganizatiene' Nb. of participants
Public Private Total Public Private Tetal

Agricultural Management 15 11 25 18 14 32
Programme (April 17 to ~
38, 1978)

University Teachers Pre—
gremme in Managerial Eee—

hbmies (Sponsored by the
Union Ministry of Education)
(May 21 to June 18, 1978)

U
)15 —- 1s 19 -— "1

(institutions) - (Teachers)

University Teachers Progra—
mme in Human Resource Menege~

ment (Spbneored by the Union
Ministry of Education) 12 —- 12 14 ,u- 14
(May 28 to June 17, 1978) (institutions) (Teachers)

 

304 283 507 441 300 741
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Year Eases Research Consulting

Eempleted Projects Projects

(EumulatiUe) Ebmbleted Eempleted

(Cumulative) (Cumulative)

1973-74 1037 98 75

1974—75 1100 11B 100

1976-76 1223 133 112

1976—77 1409 161 141 ' . 1

1977—78 1612 196 166
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Appendix UII

Keehub Mahindra
Chairmen, Mahindre & Wehindra Ltd.‘

Nanubhai 8min

[Chairman

Jyoti Ltd

Baroda

PraFull Anubhei
I Managing Director

Ruetem Mills & Industries Ltd
Hhmedabed

0.0. Baueja

Hdditienal Secretary and
Director General

Bureau of Public Enterprises
Ministry of Finance
Government of India
New Delhi

HIKIL. CBDDDE

Chief Secretary
Eeuernment of Gujarat
Eendhinagar

R.U. Ehandrameuli
Secretary

Education Department
Bevernment of Gujarat
Gendhinager

6.8. Dalui

EXecutiue Directer

National Productivity Council
New Delhi

 
1+

RS on March 31, 1978.

P.C.D. Nambiar

Chairman

State Bank UP India
Bombay

IShwerbhei J. Patel
/Uice—Ehenbeller

Gujarat University
Hhmedebad

Samuel Paul

Director

IIN, Rhmedabed

R. Remenna

Direetbr

Bhebha htamie Research Centre
Bombay

8. Retnam

Director

Sunderam Meters

Madrae

R.Ec Shah

[Chairman 8 Managing Director
Bank of Baroda

BDmbey

8.8. Shaheni
Joint Educational Adviser (T)
Ministry of Education & Seeial welfare
Bevernment 6? India

New Delhi
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N.M. Deeei

thief Executive 8 President

Larsen & Teubre Ltd

Bombay '

3.6. KalyenekriShnan
Financial Adviser

Ministry 6? Education 8 8.0.

Bevernment of India

New Delhi

Shrenik Kesturbhai

finil Starch Products Ltd

Rhmedebad

Elir Chief Marshal p.12. Lel (Retcl)

Chairmen

Indian fiirlinee & Air India

New Delhi

Hereheueden Nangeldes

ffihairman

Arybdeya Ginning 8 Mfg. Co. Ltd

Rhmedebad

Ham 3. Tarneja

General Manager

Bennett Eelemen & Ce. Ltdt

Bombay

h.H. Tobeebemele

Managing Direeter

Ueltae Ltd

Bombay

8. Uaredarejan
Chairman & Managing Director

Indian Petrochemicals Eorpn. Ltd

Baroda

Ua5. Uyes

Professor

IIN, Rhmedebed

Secretary

896. Chib

adminietretiue Officer

IIM, flhmedebad



e
SOCIETY

Secretary _
nhmfiidabad CUtth 1‘1an [:0- Ltda

8hmedebad

8.5. 5andhu/U.8.L. Nathur
Ahmedabad Jupiter Spg. mug. &
Mfg. Wills ‘ I

Ahmedabed

Mehendre Kaneiyelel‘
flhmedabed Keiser—IwHind Mills

ED. Ltd.

Hhmedebad

Remeeh Chendulel/Bipin Bhandulel
0.8. Deeei .
fihmedebed New Cotton Mills Ce.Ltd
flhmedebae

P.T. Nunehaw/Nandinibeh
P. Munehem/Dineehéhendra L.
Patel

Ahmedabad 8hri Ramakrishna 81113
CD. Ltd.

8hmedebad

CuR. Ami“

Direetur

Alembic Chemicals works Co. Ltd.
Baroda

Jeyekriehne Heriuellebhdae/
Belekriehne Hariuallebhdae
Ambiea Mills Ltd.
flhmedebed

fippendix UIII

Medehmehen Nengaldee/ I
Hareheuedan Mangaldee
Rryedeya Ginning & mfg. En. Ltd
hhmedebed - r - . ..

fiarehaueeen;8engeldas/1'_l'.
L Medahmehen Mangaleae q
firyedeye Spg. & mug. Co. Ltd
flhmedebed

8-H. Chekeey/H.S. Dani
Asian Paints Indie (Put.) Ltd.
Bombay

Ajay Chimanbhei/mruine Narottam
Heheke Mills Ltd

Ahmedabad

Kemeljit Singh
Managing Director
Reebeiated Cement Cos. Ltd.
Bombay

N.S. Jehery

General Manager

htie Industries Ltd.
htul, BUlSer

Htul Products Ltd.

ntul, Bulsar

u.u. Ree/8.8.N. Patel
Rudee India Ltd.

Bombay

 

*

85 on March 31, 1978.
members 0? the Seeiety.

The members bf the Board of Bevernors are also



 

Chinubhei Nenibhei/Bhrenik Keeturbhai

Rnil Starch Prbduete Ltd.

flhmedebad

Nitin 3. Neneuety

Managing Director

fipurua Centainers Put. Ltd.

Hhmedebed

Gunbttem'P. Hutheeeing/

Deepek S. Hutheeeihg'

firune Mills Ltd.

thedabad

Nirenjan“Nerbttam Lalbhei/

Siddharth Kaeturbhai

hruind Mills Ltd.

Hhmedabad

Maj. Gen. 0.8. Nani

Chairman & Neneging Directer

Bheret Earth Newere Ltd.

8engalere

K. R. Paramesuer

Ehief (Planning 8 Development)

Bharat Heavy Electrieels Ltd.

New Delhi

Subeth Cheturbhujdes/U.N. Shah

Bheret Suryedaye Wills Co. Ltd.

flhmedabad

The Menage:
Bharat Uijey mills Ltd.

Kelel

3 N. Guzder

Bombay Dyeing & Mfg. Co. Ltd.

Bambay

The Cheirmen 8 NehagingDirector-
-Brbeke 86nd India Ltd.

Calcutta

Rehul Bejej

Chairman

Bajaj hute Ltd.

Pune

R. p. 8heh/P. N. Shah
Bakubhei Hmbalal put. Ltd.

Hhmedebed

8.8. Shah
Chairman 8 Managing Director

Bank OF Baroda

.80mbay

m,e. Shah
‘RSSietent General Manager

Bank of India

Rhmedebad

C IT. ParE‘kh '

Chendrakent Perekh Pvt. Ltd

Bombay

5. Cheudhuri

Commercial manager

Chemicals & Fibres er India Ltd

Bombay

Siddharth Kasturbhei

Cibetul Ltd
Rtul, Bulser

Manubhai 8hikhebhei/ 7
Jegdishbhei Nenubhei

Eemmepeial Rhmedebad Mills Ltd.

Rhmeeebed

Cheret Ram

Delhi Cloth_& General Mills

06. Ltd

Delhi

ngal Ke‘figgamwal.

Digeetbi‘
DdUideyal Rolling & Refineries

Put. Ltd.

Bombay



Suhrid Sarabhai/S.R. Bastikar
Calico Mills Ltd. '

Hhmedabad '

M.U. firunachalam

Carborundum Universal Ltd.
Madras

Hanmejay Bhagubhai

Managing Director _

Cellulose Pruducta of India.

flhmedabad-

K.J.Su Banaji
Joint General Manager

Central Bank of India
Bombay '

D.D. Bathe

ChairmanwcummMahaging Director
Expert Credit 8 Guarantee Curpn.
Ltd. '

Bombay

Uice—President

First National City Bank
Bombay

N.C.B. Nath

Chairman

Eanesh Flour Mills Co. Ltd.

Delhi

6.3. Medley

Managing Director

Elaxo Labaratnries (India) Ltd
Bombay

Shantilal K. Samaiyg
Bodauari Suga; M1115 Ltd.
Bombay - 7

B.N. Balearia/S.K. Mundra
Shree Diguijay woollen Mills Ltd.
Jamnagar

Upendrakumar M. Patel
Chairman 8 Managing-Diractur

Shri DineEh Mills Ltd.
Baroda

u.U. Rau/B.E.N. Patel
Enginéering Eonstruction Eorpn. Ltd
Bombay

K.U. Raghauan

Chairman 8 Managing Director

Engineers India Ltd.

New Delhi

£.K. Hazari

UiCEHPresident

Escorts Ltd.

New Delhi

M.K. Sen Gupta

Chief Exacutiue (Personnel)
Indian Oxygen Ltd
Calcutta

K.N. Uenkatasubramanian

Marketing Manager
Indian Petrochemicals Eorpn. Ltd.
Baroda

B.:Majumdar

Indian Tube E0. Ltd

Bombay

H uTc Parekh

Chairman ‘ , -
Industrial Credit 8 InUestment Curpn.

OF India

‘Bombay



 

'1
‘.

5
5

Managing Directar

Gujarat State Fertilizers Co. Ltd.

Baroda

K.N.'Shenoy

Managing Director
Hindustan Brawn Boueri Ltd.

Baroda

T. Thumas

Chairman

Hindustan Lever Ltd.

Bombay

Ramakrishna Bajaj

Hindustan Sugar N1115"Ltd.
Bombay

R.P. Kapur
Chairman 8 Managing Director

HindUStan Zinc Ltd.
Udaipur '

S. Chaudhuri

Indian Explosiues Ltd.
New Delhi

R.N. Maratlal/Y.N..mafat1a1/fi
R.N. NaFatlaL/P K. Shah
Mafatlal Fine BBQ. 8 Mfg. CD. Ltd.

Bombay '

L009 U335.

NaFatlEl Gagalbhai 8 no. (P) Ltd.
Bombay

L. D. Vasa-

” Mafatlal Industries Ltd.

fihmedabad ‘

3.5. Karkal

Mahindra 8 Nahindra Ltd.

Bombay

Baldeu Pasricha

Chairman

Indu5trial Finance Corpn. OF India

New Delhi

U.N. Chamburkar

Chief Executive

Jyoti Ltd

Baroda

B.U.-Balsari

Kalal Mills Ltd.

Rhmadabad

”shéeenath 'R.‘ Khand'elfi'lal/
Néhendra Khahdelwal

Khandelwal Bros. Ltd;

Bombay

N.N.NDesai
Chief Exécutiue 8 President
Larsen 8 Toubro Ltd.

Bombay

3.'Rangapajan

Chairman
LIE OF India
Bombay

_J.N. Guzder
Managing Director

National Peroxide Ltd

Bombay

D. H. Triuedi ~

National Rayon Cmrpn. Ltd.

Bombay

'u.c. Uaidya
New India HSSurance Co. Ltd.

chbay

New Smadeshi Mills of Ahmadabad

hhmedabad - -



P.K. Nanda

Chairman 8 Managing Director

Natal Box C0. of India Ltd.

Calcutta '3 “ “

5.R. Pramanik

General Manager

Metallurgical 8 Engineering Can—

sultants of India Ltd.
Ranchi '

Padmanabh A. NaFatlal/L.D. Uasa
Nihir Textiles Ltd.

Hhmedabad

The Chaimman 8 Managing Director
Minerals 8 Metals Trading Eurpn.

New Delhi ”

Uiren 3. Shah

Chairman 8 Managing Direcfinr
Nukund Iron 8 Steel works Ltd.

Bombay '

RaSiklal E. Nagri/
'BansidharR. Nagri
Nagri Mills Co. Ltd.

Hhmedabad

Raj Kochaf
General marks Manager

Natimnal Machinery Nfrs. Ltd.
Bombay

Prafull Rhubhai

Na-nagi_ng Diractnr

Rustum Mills 8 Industries Ltd

Rhmedabad

Nauanitlel Sakarlal/Nandakishore
Sakarlal/Saurabh Naunitlal
Sakarlal Balabhai 8 CO. Ltd.
flhmedabad

BI R. DGDlalikaI'

Sarabhai Management Cnrpn. Ltd.
Hhmedabad

75 :

Eautam‘Ehantilal Nanauaty/
Nautambhai J. Nanauaty
Nutan Mills Ltd.
Hhmedabad

jymtindra N. flahta 2

Qiyushakumar Natauarlal 8 CD.

Rhmedaba d

Chairman

Punjab National Bank

New Delhi

Lilauati Lalbhai/
Uijaysinh Ehimanbhai
Raipur Mfg. Co. Ltd

Hhmedabad

B.U. Bhatt

Rajendra Dyeing 8 Ptg. Mills Ltd.

fihmedabad

Rohit C. Nuhta

Rajesh Textile Mills Ltd.

Ahmedabad

R. Panchu
Managing Director
Ralliwul? Ltd.
Bombay

Rauindrabhai Ehinubhai/
Hruindbhai Ehinubhai

Rnhit Mills Ltd

Hhmedabad

5. Padmanabhan

managing Director

State Industrial 8 Investment Corpn.
of Maharashtra Ltd.

Bombay

Banga Lal Casawa

Chief Marketing Manager

S.T.E. of India Ltd.

New Delhi



 

Naunitlal Shudhan/Saurabh Naunitlal/

Nandakishore Sakarlél
"

Sarangpur Cotton mfg. Ltd.

Rhmedabad

Ehinubhai Ehimanbhai/

Hshuka Chimanbhai

SaraSpur Wills Ltd

Hhmedabad

Rruind Hiralal

Saurabh Carporation

flhmedabad

Uadilal Lallubhai

Sayaji Mills Ltd.

Hhmedabad

pratap Bhogilal

Ehriram Mills Charitable Trust

Bombay

Nauanitlal Sakarlal/NandkiShure

Sakarlal/Saurabh Nauanitlal

Silver Button Wills Cl. Ltd-

Rhmedabad

Rjitkumar C. Patel

Director

Soft Beuarages Put. Ltd

Madurai

Chief General Manager

State Bank of India

Local Head Uffice

Hhmedabad

u.v. RaU/B.E.N. Patel

Tractor Engineers Ltd

Bombay

Suhrid Sazabhai

Suhrid Geigy Ltd

Baroda

R. Ratnam

T.U. Sundaram Iyengar & Sons Puts Ltd

Madras

n.N. NaFatlal/Y.Na NaFatlal/

R.N. Mafatlal/Harshad H. Uasa

Surat Cotton Spg; & mug. Mills Put.

Bombay
, Ltd.

M UD . Daual‘

Evadeshi Mills Co. Ltd.

Bombay

p.u.s. Nanyam/C.R. Joshi

Tate Chemicals Ltd.

Mithapur (Gujarat)

fi.N. Maira/R.D. Kulkarni

Tate Engineering & Locomotive En. Ltd.

Pune

Secretary

Tata Hydro—Electric Power Supply

_ _ Co. Ltd

Rndhpa Halley Pawar Supply Co. Ltd

Tata Fame: E0. Ltd.

Bombay

3.3. Bhabha

The Tata Iran & Steal Co. Ltd,

Bombay

N.K. Bhada

Tata Oil Mills Co. Ltd.

Bombay

R.H. Tobaccomala

Managing Director

Uultas Ltd.

Bombay



M.Et. PBthEChi

Wanéging Director
' Trauancnre Rayons-Ltd.
Madras

T.U.S. Charities
Madurai (Tamil Nadu)‘

Natuarlal Ramanlal/
Chandrauadan Ramanlal
Uikrem mills Ltd.
flhmedabad

'-77

Lalchand Hitachand

Chairman '
walchandnagar Industries
Bambay

Surinder Singh
Pexsnnnel Director
Marne: Hindustan Ltd.
Hyderabad.



%%

FACULTY MND ADMINISTRATION
hppendix IX

Director

Samuel Paul

ph.D (Syracuse)

FHCULTY

 

Ianl fili

Ph.D (Johns Hopkins)

U.N. Racism?
Ph.D (Illinois)

K. Balakristwnan

HIC. m. H., m. B. II. (Harvard)

Cart. IT p, (Harvard)

LaRo Bhandari

Ph.D (Columbia)

S.Cg Bhatnagar

Fellow (IIMH)

nnil Bhatt

ph.D (Chicago)

*
J.E. Bamillus

D.B.fl. (Haruard)

Somnath Ehattopadhyay

phun (IHRI, Delhi)

8 J’l. DBSEi

Ph.D (Cornell)

Gum. DBSai

Ph.D (Cornell3

Bakul H. Dholekia

Ph.D (msu)

Nikhilash Dhulakia

Ph.D (Northwesterfl3'

Ruby Roy Dholakic.

Ph. D (Northwestern3‘

(Visiting F:culty3

*
P.S. George

Ph.D (Ealifornia3

C. Copinath

Ph.D (IIT, Kharagpur3

Rnant C. Gosalia

m.5. (Berkeley3

U. Bouindarajan

Am C. A.

(At HaIVard, DER Prngyamme3'

C:S. Gupta

Ph. D (johns Hopkins)

Rameah C. Gupta

Ph. D (Bexkeley3

(Visiting Faculty3

Ranjit Euptal

m. H. (Lucknow3

Tirath H. Gupta ‘ JV

Ph. D (NBESEChUS.etts)_

U. K. Gupta

M. Com. (Luuknuw)

an.S. V(ThE_Hagua)

Hkkanad m. ISaac

ph.D (Lehigh3

HAKI 33in

Fellow (IIMH)

Ua Jaikumar

N.SE (Delhi)
g‘lflIlCBU-IIII"

Hmarlal Ha Kalrc
PhuD. (Minnesota)



Uufia Eaikwad

Ph.D (Saugar)

R.S. Eanapathy
Dip. BUS. fldm. (IIMR3
(Ht Michigan, Ph.D. Programme)

Pulin Kn Earg _

Ph.D. (BGrkEley) ‘

Pradip N. Khandwalla

Ph.D'(Carnagia—Mellon3

Hakesh Khurafia

Dip. Eus.-fidm. (IIMA3
M.S.(Nurthwestern)

Mafia Korgaunkér

Ph.Dn (IIT, Bambay3

8.5. Kuchhal

M.Eij(Hllahabad3‘

G.R. Kulkarni

N.Com., LL.B (Bombay)

M. Meanaksfii Walya

DnBuHI (Haruard)

Paul Mampilly ”

Dip. Bus. Hdm. (IIMA)

Rushikesh m. Naru
Ph.D (Michigan) -

Ravi J. Matthai

B.H. Hons. (Dxun)

SubhaSh C. Méhta
Ph.D (Nissauri3

C.D. Menun

Bar-at—Law (London)

PCNI NiSra

Ph-D

(Delhi Schoal of Economics3

Sasi B. Misra

Ph.D. (California)

Mohan Kaul

Ph-D. (Paris)

U.L. Mote

Ph.D. (N. Carulina3

T.K. Muulik
Ph.D. (IRRI, Delhi)

5.x. Mukherjee

Ph.D (Berkeley3

Udai Pareek

Ph.D. (Qelhi3 '3 l .
(L&T Prufessar_0f Qrfiahi~=
zatiunal Behaviouf3

Nitin Ra Patel
PhaD. (MIT)

H.N, Pathak _ _
M.Sc (London Schodl 0F_Ecdnomics)

M. Raghauachari

Ph.D (Berkeley3.

K.U. Ramani

DhnD.(Cornell3

5-D. Ramada

Ph.D. (Cornell)

C. Rangarajan

Ph.D. (Penneyluanie)
(RBI Professnp 0F Ecuhomics)

Tnpo Rama H30

NuTech. (IIT, Kanpur)

B. Sreeniuas Ran

N.H. (USmania)
M.H. (Syracuse3

T. Uenkateswara Ran

Ph.D (SPU3_

9.5. Sachdeua
Dip. Bus. Hdm. (IImn)

aJahar Séha .
Ph.D. (Case western Reserve)



a
n m

fi
D 3
2
1

anLe Mittal
Dipo Bus. fidmg (IIMR)

Mo Mohan
Phage (Manchester)

Hrun Nonappa

mafia (Madras)
WLSCG (Landon Schnol of

Economics)

Mirza S: Saiyadaifi

Ph.Du (Kansas

Shraekant Sambrani

Ph,D (Cornell)

UDK’D Batia .

Ph.Dn (Stanford).

Suresh Ha Seshan

flfiIUE€wfia5

McBaRn (Harvard)

POW: Shingi

Ph.Dn (Illinois)

NoRa Shath

phooo (mam)

U.K¢ Sriuastaua

PhoDa (Lucknow)

Mafia Subrahmanyam
Phooa (MIT)

Dmijendra Tripathi_

phaDa (Misconsin3

Framed Uerma
Ph.D (Manchester)

WaNa UDra

DoBaAo (Haruard3

v.5. Uyas
Ph.D. (Bombay)

Ehazan D. Madhua

PhnD. (Yale)

LECTURER

Indira J. Parikh

m Edi; :meJv‘f‘fftfj ‘

m.fijii’fl: N61“ 3: I; m (:13;
?rafull Hnubhai ' '

Managing Director

Rustom Mills & Industries Ltd

Hhmedabad ' '

SaK, Bhattabharyya

Chief Executive

Management Structure & Systems

Bambay put. Ltd

Kamla Chaudhry

@ngramme Rduiser in Public Planning

and management

Ford Foundation

New Delhi.

Euruprasad Murthy

Reader-

Jamnalal Bajaj Institute of

Management Studies
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(i3 , (1/

SORAB S- ENGINEER e CO.,
Ismail Buildihg

CHhRTERED ACCOUNTANTS
381, D. NaarOJi Road

Eort

(a)

(b)

(c)

(d)

(e3

(f)

(g3

(h)

(i)

(j)

(k)

(1}

BOMBAY - ADC O23

AUDITORB' RE§ORT TO THE DEFUTY CHARITY COMMISSIONER, AHMEDABAD

REGbRDING nUDiT OF ACCOUNTS OF THE ENDIAH iNETlTUTE OF MLHAGEMENT

FOR THE YEAR ENDING 313T MARCH, 1978

RegiStered Ho. F/174 hhmedabad

The accounts are maintained regularly and in accordance with the

provision of the Act and Rules

Receipts and disbursements are properly and correctly show“ in

the accounts.

The cash balance and vouchers in the custody ofthe Acaountant

on the date of the audit were in agreement with the Accounts.

All books, Deeds, accounts, Vouchere, or other documents or

records required by u; were produced before us.

Inventories certified by the Administrative Officer of the

movables {except library books) of the Public Trust and

Certificate of Librarian in reeuect of books were produced before

us.
The accountant epneared betnre us and Furnished the necessary

intermetien required by us.

No prnperty Dr Tunds 05 the Trust were applied for any object or

Durpose other than the object or purpose of the trust.

An amount of %.2,41,829/— is outStending towards advances to

employeeS, others and students for a period of more than one year'

and no amount is written off during the year.

The net capital expenditure of m.2,66,74,475 en building

on 31-3—78 represents:-

(13 advance to contractors against their running bills and

(ii) Miscellaneous expenses on building

No money of the Public Trust has been invested contrary to the

provisions of Section 35.

No alienations of the Immovable property contrary to the

provisions of Section 36. have come to our DOtiCE

We think necessary to bring to the notice of the Deputy Charity

Commissioner the following special matters:-

£13 The Indian Institute of Management has been receiving

grants from the 70rd Foundation. A part of the grant

received in India (including books and equipments) has

bfien brought in the books of accounts of the Institute.

The other part of the grant received direct by institute

of Internatinnal Education, New York, would not be

recorded in the books of Account of the Institute in

India.

(11} Provision in respect of denreciation on assets for the

neriod lst January 1962 to Blst Watch, 1978 has not been

made in the hanks OE nccnunt.

(iii) The net canitnl exnenditure on building under construction

amounting to &.2,66,7h,475 is arrived as under:—

(3) Expenses M-15145979288

(b3 Amount advanced against running
bills subject to adjustment of

Final Bills fi-lz511773137

R5.2,66,74,‘575

 

CHARTERED ACCOUNTANTS

Date: 17th August, 1978
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