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I. THE YERR IN RETRDSPECT (1980—81)

The year under review see a steady growth in the Instituteie

activities.

he in previous years, the Postnfiraduate Programme attracted a

large number of epplicants. A enique Feature was the SE/ST applicants

who numheeed 404, the higheet so Far out of whom 27 were effered

admieeiene. Ifi'placement activities an attempt wee made £5 breeden

the base 0? typee_eF empleying-ergenizafiehe, both eeeueniienel

and nunweenventiunai. For this purpeseeiurganieetiene were ellewed

tD giUe prawplacement talks to our studentS.
.. _ i

During the year Four new Management Development Pregeammee mere

intredueed.. These meee: a) Seminar on Management by DbjeeeiUes;

(b) workshop on Per?0rmahce_flriteria models for Public Enterprises

where central government secretaries and Chief EXeeetiuee of Public

Seetoe-findertekiege-Earticipated; (c) A Z-Tier (Develepmehi Administra—

tien) Programme in Public Systems For Geueenment DFFieere and

Managers in Public Systems unite; and d)'fl programme excluSiUBly

?Dr.wemen Managers on issues a? Rule and Authority.

The Faculty Development Bantre collaborated with Tribhuuan

University, Kathmandu in conducting a three—week programme in Kathnendue

Seven Faculty members of the Institute including the Director taught in

the programme which was rated very high.

A number eF seminars were urgeniZed during the year. Prominent

among these was the Seminar on Ualue Systems in Indian OrganiZatiens.

Eminent persons Frem Industry, Government, Labour Unions and academics

participated in the seminar.
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a The themeof this year's IIFR Society Cenference was "Management

of Large Organizations”.'TThe Bonference wasattended by nearly 90

prominent ihdUStrialists, top eXeeutiUes in public and private

sector enterprises, economic administrators and management experte.

An International workshop on “Populatien and AgricultUral/

Rural Planning” was held in fihe Institute. This workehop was

organized by the Institute at the ihetenee of FAQ and was

ee—sponsered by UNFPR. This was the First workshop of its

nature for the South Asian region and attracted participants

:frum'Sri Lehké, Napal, Bangladesh and Burma apart from India;

_flet July, 1981: _ Uijay Shankar Uyas

" " " “ 'i' ' 3 - - ' Director -
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I1. BORED, SOCIETY AND PERSONNEL

BDHRD

Dr P.K. Base, Directer—General and Additional Secretary to

Eeuernment_eF-India, Bureau a? Public EhtereriseS, Ministry of

Finance, New Delhi was nominated to the Board to represent the

Central Government in place a? Mr 3.N. Patankére

Mr H.H. Mistry, Secretary, Education Department, Government

of Gujarat was nominated to the Board to repreSent the State

EOUernmeht in place a? Mr R.U. Chandrameuli.

Mr P. Sabanayagam,‘FermerrEducetien Seeretery, Government ef

indie was nominated te represent the All India Council 0? Technical:

Educatioh uice-Mr Moha; Fazal,(Member) Planning BummiSSien, who

has reeigned.~

PruFeesers»Nitin R. Patel and Udai Pareek mere n0m1nated a5

'Chairmah}e nominee on the Beard eF_Gnuernore e? IIMA in place of

PrefeSSUre C. Rengarajan and N. Raghauachari. I

Dr fi;N. Eaxeha, Executive Ditectnr,‘Netienei Productivity Council,

New Delhi was nominated en the Beard 0? Gewerhere of IIMA to

represant NPC in place of Dr M. Krishnemeerthy..

Mr Shrenik Keeturbhei mas raweleeted as Ce¥epted member of the

Board at GeUernere e? IIFH For another period oF-FiUe years..

The Board met 4 times during the year..

Donatiene

Soft Beverages put; Ltd.; Madras have cohtributed an additional

sum of Rs. 11000/— to waa Seeiety.
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Gujarat State Financial Eerpuretioh, Ahmedabad have contributed

a sum 0? Re; 25iflfiD/—_tuwerde the membership of IIFh Seciety.

Pankaj Nahieal and Eunpany, Ahmedabad heue made a‘part payment

of Rs; BgSDD/— towards becoming a member ethhe IIVfi Society.

'hnnual Eunferehce

The Fifth Iihh Society Conferehee on ”Fenagemeht of Large

Organizations" was held on February 5 and 6, 1981 en the campusu

- The main Speakers were Mr Nenubhai fimin, Chairman, JyDti Ltd.,

Dr Bharet Ram, Chairnen, Delhi Cloth Mills Group Ltd., New Delhi,

N: C.Ke Hazari, Joint Managing Directer, Escorts Ltd., New Delhi,

._Dr R.K. Hazari, Former Deputy Governor, Reserve Bank eF-India,

.Nr 5.Nt MehtE, Chairmen, Star Textile Engineeeine Ltd., Dr 5-H. Patil,

Ex—Chetrman, HNT, hr Prakash L. Tandnh, President, National Council

at prlied Economic ReSeerch, Mr K.L. PUri, Chairman, Bharat Heavy

Electricals Ltd,, Dr S. Veradarajan,.chairmant Indian Petrochemicals

Eorperatien Ltd., Prefeeeure Nehan Kaul, P.Ne Khandwalla, G.R. Kulkarni,

Udei.Paeeek end U.S. Uyae 0F IIWE. Mr. Nadheueinh Selenki, Honourable

Chief Minister 0? Gujarat mes the Chairman of the Ualedietory Session.

D: Bharet Ram emphasized the.impertanee of strategic long term

' 3plann1ng in organiietiohe to keep in tune with increasing technological

Ideueloements-and eeeial reepunsihility 0t buSinees. This needed

coordination with governmental strategies which must be specific and

based on world economies, fee if the government adepted_the strategic

:plenhing-Fuect1eh_ahd feemuleted contradictery 99419135! husihese

heu5e8_weuld be adversely affected;



Mr S.N; Nehte mentioned that the induction of entrepreneurship

was here impurtant then the eeneideratinn at the ebonehies-DF

scale and the rate of eeturns. Theretete; in the publie seeter,

where a number of top mehegerial posts are ueeent, statue qua

is erefereble te Filling them with the wrong peeele. In the ‘

_priUete sector, where the hereditary eyeteh of succession:

has led to the deterioration of many'eonCerns, it is imperative

to take action immediately.

Large entepprieee; he Felt; by ehd large; ignored indigeneue

R&D and technelegiCEI prumction activity in Spite of the ihtehtiVee

efferee by the gefieenment. Sueiel audit too could he Heueleped

thereby impreuihg the corporate image;

I I Professor 3.9; Kulkarni mentioned thet defielepment eFi-

etrategy dealt mainly with the eeteepreneurial work at e eefeetate

enteeefiee and the may in which an organization could be deUelupefle

The choice strategy could centre ereene theeeiieeeeS; the eearEhe

Fer Unique pdeUCt markets; R&D efforts directEd towards creatihg

a new ideas of utility; clarity obtained by a cehceptual'Feundatien

for the enterprise as a whole; organizatien to see abuse or misuse

of "power" es dysfunctional; and availebirity of the right quality ’

ofi leadership. As For the eublic sector, the issues are: identification

of the tee nenagement; integratiue of unit strategy with the

- ministry strategy; and exereiSing control on the affaire'of a public

sector corporation.

Technological and economic issues, according to Mr. KLL. Puri,

must be seen in the eentext e? the ceuntry's eecie—ecenumie and
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political thirehmeht. Here then at the level of the ihfiiuideel

organizatiehe, the choices must he effective and relevant at the level

of the eUetall Systems. The system itself shows e.lack ef_unifermity

in development in the different areas, he said, citing instahees, and

facts to substantiate his claim.

- Dieeueeihg the Turnaround Strategy for Sick Large Drgehizetiene,_

Professor Khendwalle said that the bureaucratic structure 0? large

organizations, though necessary, contains within it the potential

Fer eiekneee which manifests-es low morale, conflict, resistance

to innovation, peur coordination and performance. In order to counteract.

this disease, he urged the management to adopt turnaround strategies

such as participative decision making, decentralization, diU;SiDnfiliZam

tien, inetitutien of a sound performance reporting_5ystem, management by

ehjectiuee, job enrichment etganiiatien deuelepment hregramee, and

institution of proteseienal management.

--Nt. Nenuhhai fimin Felt that eorperate strategic decisions are

‘ eehcernee'with leng—term health of Drganizatiene as contrasted with

.tectical or operating decisions which deal more with dey—te—dey anti?

uitiee. ufifter identifying the ohjectiuee of strategic planning he

said that corporate strategies must be Formulated taking into cunei-

deretien environmental opportunities and weaknesses. The present

enUirnnment offers several new opportunities for industrial development

including recycling of materials, pollution central and_energy-eenser—

nation,
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He cencluded by stressing the importance ef the trust between

government ahd industry, eeeperetien between the public sector

and the private sector, and a high degree e? interdependence

between organized and small Beaters?

Mr E.KQ Hazari, stressed the impettanee 0? dynamic structure

in organizations which would respond to growth in the'erQEhizetiune

choosing the' pereenhel, he pointed out, is difficult because of

leck'e? personnel at the eenier level. Hence anticipation and

imagination are needed ih getting the right people.

Aceerding to Dr R. K. Hezeri; Family bue1nees houses have the

advantage of builtm1n—teemwerk, unlike other businese houses,

especially the public eeeter. with induction of ptefeeeienal mena-

gere from outside, the family bUSineee heueee can work economically

w1th eehetenee. He e130 empheeized the impertenee of innovation

in all Fields Per the growth 0? bueiness houseS.

About the rule of beards, he felt that theydo not Funetiun

at preeent due to leek a? motivation and inneuetien.- He_etreeeed

the need to eeearete Functional end sepereisery beards; The letter

weuld act as watehfdegs of the urgenization while the Fotmer would

determine how te-aehieee teamwork and help the gtewth e? the

1 ergeniéetien, __I -

Professor Udai Pareek pointed put the need for differentiatien

end integratien e? the increae1ng cultures of functions of the

ergahizetien. Thie growth else leede to increasing information

requiring computerized management information systems. He also

urged large erganizetiene'te wake the employees Feel that they

belul‘lg Ed.



H. C
D

I.

according te Mr MadhaUSihh Selanki, Feur mejer espeete must be

considered while evolving and implementingeerperate strategies.

They are: workable relatiehehip between the government end

industry; efficient utilization mc the available eeurcee Df‘ energy;

_ deuelepeent of technology which will increase productivity substan—

tially; and greater inueluement of large indUStrial ergenizetiene in

the field of rural deUelepment.” In Spite of the incentives already

provided, the response of the corporate sector to rural deUelepment

projects has not been satisfactory. He offered government aid to

any indUStry fer the deUelepment a? backward 1e1e1_regiene aimed

at bringing the weaker eeetiene into mainstreee 0F ecenomie

: activity.

While summing up the proceedings e? Varieue sessions,

NE PrakESh Tahdeh dealt in deteil with the problems of management,

growth, deeie1en hekine, eemmunieatinn end the role of the

chief executiVe. management is e eyelicel pfeceee wherein the

-knewledge and exeerienee gained are brought into the light of

texeminetien. One accepts ef diecerde experiehee or part et it,

'fermulatee concepts ahd1teaehee them te-feture méheeere'te he

later taken back into the Field.' Ultimately the exeefiehcee are

returned as raw material to management academies. :Thueshenege—

.ment heads Frequgnt kaosme +1 hew, kfiewledge.’ '-

flbeut growth, he remerked that present politieal attitudes

t0 grewth are eeunter«preductiue. The eppreech- should be to

'ereete eurplueee, and net be  suepicieue 0F succeSS.
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RS solutions to the problems, he suggested that seniority Should

not be abelished but it shuuld neither be concurrent with good maregeme1t

no: decision making. He else stated the need for electronic data

preceSSing in our banks and For mere effectiue systems of eemmuniea—

tien. Decision making is influenced by various teeters like rising

eapite1,_eutput rates of Indian industry under high inflationary

eenditienS, the leng gestation periede and the extent of Freedom

the decision maker enjeyeS.

With regard to the attributes e? a chief executive} his Sueceseee

and Failures meet be analyZed and he sheule else be able to develop

capabilities in subordinates Fer SUCCESSiDfi& Heeeuer, the meet

important attribute is his boundary rele.‘

He said that a new DUltUrB of management was evolving and emphasized

the need For more such seminars at different 1eVele. ;

The Society met four times during the-year.



'.PerSenQ§£

'Nem Comere

- mac 3th Barua joined the Production and Quantitative Methods .-

- area on May 10, 1980 as Assistant Professor..

Mr. E. Srinivasan-jeined the Finance and Accounting area on

May 22, 1980 as Assistantrprefeseer. Mr Srinivasan wee ah Uffieer

in Union Bank of India.

Dr D.K. Deeai joined the Centre For Management in Agriculture an

5th June, 1980 as Professor. Prior to joining IIMR, Dr Deeai

was with the_merld Bank as ngieJltural and Rural Deuelepment

Adviser to the Eeuernment of Liberia.

Dr N. Rauiehahdran joined the Predeetien and Quantitative Methods

area on 26th 3une,-1980 es Uisiting Faculty.

Dr 5.H. Jajee jeined the Preduetien.and Quantitative Methods

area an 28th August, 1988 as assistant Professor;

Dr Nirmala Murthy joined the Public Systems Group on 22nd

Ueteber, 1980 as Associate Professor. Before joining the

Institute, Dr Nirmala fiurthy was with the Management Sciences

For Health, Beéten, Massachusetts, USA;

Mr R.K; Subramanian joined the Public Systeee Group on 21st Neuember,

1980 as a Visiting Faculty. Prior to his joining IIMR, he was 3

Management Consultant to IBM Society, Triehy.



Dr 1.9. Pandey joined the Finance and Reeeunting area an Bth

December, 1980 as Reseeiate Professor. .Dr Pandey mas Associate

Professor at the Xavier Labour Relations Institute, Jamshedpur.

Me 5.3; Jeag-jeined the Marketing area on 27th January, 1961

as Associate Prefeeeer; Mr Jeag was Aseietent Manager (FErketing

Centrel Departmeht) e? Mesers Jay Engineering werke Ltd., New Delhi.

Mr1_5hakhar Chaudhuri joined the Business Peliey area on 28th March,

1981 as assistant Professor. firier to joining the InStitute he

was Mahager; Cloth départment and Mehagement and Degehizatien

Development cell of the Ahmedabad flanu Paeturing and Celine Printing

Ce. Ltd.,

Mr. Anil K. Gupta joined the Centre For Management in Agriculture

on 28th March, 1981 ae Resistant Prefeeeer. Before jeihing IIWR,

Mr. hnil Gupta was a Nahagement Specialist (Rura1 Dewelepmeht),

Indian InStitute of PublicAdministration, New Delhi.

- ReSignatiene

Prefessers MEBnaRShi Malya, n.m. Isaac, 5.x. Mekheejee, U. Bouinearajen,

K.K1'Ladhag R;K.'Upadhyaya§ and T.J. Ramaiah resigned From the

Institute during the year.

Faculty DeVelepment Programme

professers R15; Ganapethy, BQL; Mittel, end p;e. Seehdeue

eentinued their doctoral studies at the University of Michigan,

University of Pittsburgh, and the University of Penssleenia,

reapeetiUely;



Prefeeser 3.K. Satia returned to the Institute am June 23, 1980

‘ after his assignment with the Nurtheaetern University, Boston,

USA-

PrefeSSDr 5.1. Seehan returned to the Institute en_July 15, 1980

after'his BSSignment at the Asian Institute of Management, Manila.

Professor 3.L. Saha returned to the Inetitute on January 24, 1981

after his assignment at the University of New Brunswick, Canada.

Professor Tirath Eupta has been granted one year leave a? absence

with effect from 27th January, 1981 to work as a Prejeet_DeUelep—

.ment Eeenomiet, éeuernment of Punjab, Chandigarh.

Ihfitefeeeer Samuel Paul returned te the Institute on February 16, 1981

after his BSSignment with the Kennedy Schoel of‘GDUernment, Harvard

University, USA.

Endowed Chairs

ProFBSSDr Udai Pafeek eontinued.te held the L&f Chair in

. Organizational Behaeieur, flrefesser C. Rangarajah, the RBI Chair in

' Industrial EconomiBS, Professor S.E.‘Kuehhal, the IFCI Chair 9?

Management, and Prof. U.K. Gupta, the esrc Chair of Management in

flgrieulture.:

Professor Hanjit Gupte was appointed as 331 Professor of Rural

Deue1opment From flpril 10, 1985 tq April 9. 1953.



Dutside assignments

£§§31tg'Member

' Professor B.M. Desai

pear. K. Balakriehnen

Pref. Paul hampiliy

Prat. Sasi E. Niera

pref; Pulin Earg,

' Pref. U.L. Note

fleeignment I

Visiting hreteseer

The Ohio State University-

USA

Haian Inetitutenbf'maha-

Nanila ment

InSianZDeUeiepment Bank,:'
Manila

Fellowship of the. _:
.Alexander Ueh Humbeldt
Foundation, Federal
Republic of Germany
to work on the research
prmefil"hwwymmm
and alienation 0n the

fin empirical examination,
0? the need—saliency f'

'Peried

31.5.1982

20.6.1980 t0
'1e.5.1eez

'éezs;1gee to
_ 19.6.1982

16.7}1eee t0
13.5.1981

.jeb and work in general:1 :---

medal of work motiuatien. __

EXeeutiUe_Direeterr 1111011980 to
Indian Seciety Fer Indestfial 9:6.1981
and Seeial.Deuelopmenta

UiSiting Professor. _; -1l_1¢1981 t0

IWEDE Managemeht Dewelopmeht February, 1982
Institute, Switzerland



1 III. FDSTetRADUATE PRDERAMME IN VhNAGENENT

Seventeenth SeSBien

The Seventeenth seeeieh of the Peet—Gradeate.9regremme in Management

Ehegen eh Dune 25, 1988 with 888_etudents in the first'year and 169

Iin'thefeecend yeer. Eight fitet teetietueents discontinued their

studies during the year. The First year class strength as at the end

of the_year UEBgfi72 inclUSiue B? one student who repeated the First year

pregeaemeei.The 1388—82 beteh included 28 students belonging to SC/STe

I Iaflutuef 172 students in the Fitet year Pregtamme, 27 wi1l specialise

inlhgricultutel management fleeing the second year 8? their studieS.

I’8ut e? 169 etedents in the eeeehe year Programme, 22 students had

speeialiZBd in Agricultural Management.

Curriculum

Duriné the yeer; the f1tat yeer students had 22 courses, 7 each

in the titet two teeme and 8-ih the third term, all compulsory.

9 1n the eeeend yeer Pregreehe (General) 35 elective ceurses were

‘jeftered ih aed1tien te a twoeenit eempulsery course in Business

EPe1$C¥._ Meteeuer, 77 students had taken ene—term preject courses in

their area of intereete and 2 etudente had pursued courses of independent

study equivalent to 2 units 0? courses. In addition, 15 second year

students (General) opted for the Information Systems package (Preduutien

and Quantitative Methods Area) and 19 opted For the Finance Package

(Finance and Accounting Area), of whom 14 satisfactorily completed the



requirements For the Information Systems package and 13 For_the Finance

package;

I Three who epeeial13ed in Agricultural Management in the second

year had 8 compul$ery eeureee — inolueihg a project course — and B

electives,

Institute Lecture Series

In the academic yeer 1977—78; we inetiteted en :1nst1tute Lecture

Seriee; to provide a Forum to the students, eteFf ahd Facelty as well

'35 practising managers of Ahmedebed, to heat the views ef dietihguished

PerSone on Various prebleme related to managemeht, natiohal policies and

other wider eecial issues; we have eentinued the lectures under this:

eeriee since then. The First lecture in the series Foe 1988~Bl

deliUered by Mt. m.u. Kanath, Editor, Illustrated meele’ r Ihd1a; .,-
on August 16, 1988. The theme of the leoture-wae "Experiences of a

Journalistfl. Mr. K.N. Modi, President, Federation of Indian'Chambers
of Commerce and Industry, spoke on the euhjeet-"Drganized IndustryTs

Heaponse_to Government Policies” on August 29, 1988.‘ Mr. Romesh

Thapar, Publisher, Seminar Spoke en the subject; “The Priorities of

our Pelitical/Economie Transition" ethctebea 31, 1980-,

The Institute community also had the benefit 0F listEning tote
mUSical performance of Uetad Aeed Ali Khan on the 1Rudraeeena; on

February a, 1931. e ‘

Studente‘ Exehahge UiSit

In the last few years, the Etudehts othlifl, Ahmedebed, Bangalore,

and Calcutta have been paying annual goodwill visits to each other



ih rotation; Dur1ng the cutreht heedemio year, IIM, Rhmedahed was the

host. Under this exchange visit (IIMPRCTtee) so students from 11m,

Calcutta end 56 From IIM, Bangaiere participated in the event held

here during the period November 5 to 9, 1980. IIWPRCT‘BD began with

an excellent dance performance by MS. Wallika Serahhai, an alumnus of

the Institute. During the 11mm} en the students pertieipated in

Sporte/Debatee/Managehent Games and Various other eooiaL/eultural/

eeedehio aetiUities; in addition a funfair was organized on the conclud—

ing day. a Souuerde was also brought out.

Graduation 0? 1979—81 batch

One hundred and sixty two students of 1979+81 class including

28 students with Specialization in Agricultural Management were

_ awarded the Institute;e Poet-Graduate Diploma in Management at the

Sixteenth finneal_ConUooatien held on March 27, 1981. Mr Keshuh

thehindra, Ehairman, 1188 delivered the Convocation address. The

fe1lewihg Four students received the 11ndian Institute of Management,

'Ahmedabed Medals for Scholastic Performance:-

?.WPEmmwl

'Nr U.S.'Sitatah
Mr R. Keener
'Mr A; Agarwal

Mr V. Mahajan

flgggfimie Curriculue

boring the year the students had voiced e lot of concern with

regard te the acaoefiie environment attheInet1tute. A suhegroup

0f the PEP ExecutiVe  etud-ied the ieeuee and hroughtgut 8 Diagnostic



Report on the Post-Epedeate_Prugramme. The important aepecte O? that

report euah as improvement in course work, faculty and student oriente-

tien, feeulty—student interactieh, academic discipline, ate. were

discussed by the PCP Committee in detail. The PEP Eemmittee also

took into consideration the views of the student body.

It was decided that a task fierce would leak into the broader

issues cuneerning the programme and at the same time, a‘comprehensive

review of the eecehg year courses will be undertaken by the Areas;

Financial 11g

Leah assistance b? He; 3,79,Uflfl_frem State Bank of India,

”Bank ef Befeda and IIFfl'mae"recemmended to 126 students For the

year 1930—81; The breek—up is given below:

Fineicing Agency Na. 0? students ' Amount

State eahR er India' ' ““'“""7a"1‘" - V , * ‘-2,37,BseBank of Baroda f = J , 34 ' " '. 1,07,690IIWR . . 14 _ ._ -f' 33:550
‘ - ~ ' ' 125 ' * ' ‘ 3,79,000

SchelarShiQe

R. Industry Scholarship

During the year 1980-81, the humber u? Industry scholarships
was 22;

II I M

lie Tee Btudente from the First year, 1979-81 batch, and 9

From the second year, 197B—BD batch? have been awarded
industry scholarships of RS. 3,DDQ/— to 3,500/u each

Fer the academic year 1979—30.



ii. Bank of MaharaShtra Scholarship For SC/ST students

'Bank of Maharashtra had Spensered tmu scholarships

.uf-Rs.'3,5DU/- each to be gtven to peer SC/ST

students; Uh the basis 0? their actual parental

income, these Scholarships were distributed to one

First year and one secund_year student for the year

1980—81.

iii. Dene Bank Scholarship For SPA students

Dena Bank had Spousared a scholarship of RS. 5,60Qfl—

to be awarded only to one SPA student on the basis

of his academie performance. This scholarship was

awarded to a eeeerd year student who stand First

amongst the SPA StJdents in=1979.auL

'fi. ‘ 3.x; Hedge and warren Haynes flemarial Scholarship

,Dne First year student 3? 1979-31 batch has been awarded the

- Eek; Hagde Memorial FGP Scholarship 0’ Rs. 1,SUU/— For the year

IHI1979—BD and a second year student of 1978—88 batch was awarded

the warren Haynes Memorial PCP Scholarship of Re.-1,SDQ/e for the

"9ear 1979-80.

B._ Enuarnment of India Merit—cum—Neane Schjlarship”

Fourteen students From the 1979—81 batch and B from the

- ILSTBHBG batch were granted the EnUernment of India Merit—eum—Neans

--Scholar8hip of Rs. 1,750/— each for the year 1975—30.

'0. Scheduled Caste/Scheduled Tribe Scholarship

For the academic year 1980-81, 21 students from the First year
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and 20 From second year were awarded the SE/ST scholarship 0F

%. l,SDU/; each. Of them, l4_Frem the FirEt-yeer and S frem-the

second year were given maiuer 0F tuition Fee-and roommrent amounting

to Re. ?SD/é per Studafit,

RdmiSSien For the 1981~83 class

Fer the admission te the peet—Greduete programme commencing

June, 1981 7217 applicatiene were received. The comparative Figures

For this year and the last year as well as the break—up Fer PEP,

spa and SQ/ET are given below:

1981—53' - 1980-82

PEP General " 6352_' ' ewes

SPA ' 1 “ 431 aez

”Set? j"- i I " 1&3“: "' 1E2.
Totel' f1 -- ' - 7217 f ' 57741-

  

Dn the basis a? past ecadeeic recprd and test eemre, ?Sfiieandidatee

were called Fer group discussion and persenal interviews held_ at Ahmedabad,

Bangalore, Bombay, Ealcutta, Delhi, Hyderabad, Hamper and Madras during

Narch—April, 1981. After taking into account the available inputs,

250 candidateswEre eelected for edmieeion tn the Programme beginning

June 26, 1981. fit these, 292 were offered firm admieeion and the remaining

43 were mait—lietee." Thitty students will specialiie in Aggiealtural

Management ih the eeeund year of their studiee.



Reservation Fer SC/ST candidates

”The number of applications received this year were 404 (highest

so far) as against 227 last year. Relaxatien was given to SC/ST I

applicants in the selection procedure. BF the 141 candidates

were called Fer group diaeussien and intereiewS, 36 candidates

were Finally selected out of whom 17 were asked to ettend the

Preparatory Programme commencing on June 3, 1931. it ie'heeed

that these students, after attending the preparatory programme,

would be able to satisfactorily complete the Puet—Cteduate Programme.

Specialization in Agriculture

For the Specialization Programme in Agriculture, we reeeiUBd

431 applieatigns as against 492 received in the previous year.

Of the llé candidates were called Fer group discussions and peeSenal

interviews, 43 (including 1D waitulieted} were selected for admission.

22 candidates were asked to attend the Preparatory Programme.

mm

x_During the year under-reuiew,_the Placement Office made special

efforts tp beneden_the base e? types of employing erganizatiehe,

beth conventional and nen—eunUentienal, such as public seetor_erganié

Izatiene/eevelopment egencies/eeruiee_eeganieetiens, for recruitment

of our management graduates. For this purpose organizations were

allowed to give pre—placement talk to oer etedehts during the period

December to February;



The students themselves pettieipated through their represen—

tatives in fermuleting the sreeeduree-fer the current year

placement. A nejer departure in the pelicy this year has

been the time limit Fer accepting/rejecting the First.jeb

offer: till last year, it was 4 days while this year 7 days

time was given to the students to deciee about the fitst job

offer.

The eameue interviews were held during March 1981. But of

169 studefiés who graduated in April 1981, 155 students sought

PlaDEment assistance and all eF-them finalised their placement.

This yeat'1d4uergenizetiene (1D-Goyernment/publie sector; 3

joint seeter§_4 nen~pref1t makihg ereehizatiens, Zéifeeeign

, private eeeter and 58 Indien’eriuete seeter) eertieipeted in the

placement programme and eendueted campus intetuiews. The

initiel_zevetege salary offeree this year RS. 1,649/— per month.

Fer summer training 183 First year students (inclueing 11

Fellow Programme students) were placed in 97 organizations For

a period e? 8-10 weeks;



IU FELLUN PRUGRHWNE IN PRNHGEMENT

Change in the Eurrieulum

The revised First year curriculum of the FPM with six compulsory

murses intredueed last academic year was continued this year.

-fieeerdihg to the feedhaek from the students and the Faculty the

euurses were Very useful For the FPN students,

In the second year, apart From the Research MethedS-II and written

and Ural DommUnicetien Skills, the Pedagogy workshop was 8150

uttered tn the Seesnd year students. Outside experts including a

Visiting professor Ftemthe U. S.A. tank a Few sessions.

Centerment D? Title: S1hee 1971, £2Fellows'the graduated From this

.'; I nstitute. The fellow1ng students were awarded the title "Fellow

 0? -IINRW at the mereh 1981 Convocation:

Name of the student I Thesis Title

1. M.R. Gujaratt Performance of New Equity Issues: An

Indian EXperienee

7_-2; --.N.S._Lakshmi Jayanti -fl Study a? the Managerial Identity at the

' Supervisor LeVel

3. Gautam Ksul Lags in the Transmission Precess of

Monetary Pelicy in India

.4. N. Srinivaesn NUlti—DbjeetiUe Deeisien—Meking: Operational

Features

m2: Award

The IFDI Dissertation Proposal Award of Re. 2,DUU/— each were given

to the following three students:



 

Name of the Student; ._=_ 1 Title of the Thesis.Prepesel

1. S.R. flnkeiekerii Operational Planning For a Large State
Read Transport Corporation

_2.. H.K. Chatterjee . 1, water Resources Management For 8 Multi—
purpose Prejeet: Rn Operatienal PerSpectiu

3. 'ss; stsgepelan fi Dynamic Model 0? tae”sqger Production—
Price—Eoneumptien System

FAIR Research Grant

The Foundation to Aid Industrial Reeavery (FAIR) grant of

Hs:‘2,Uou/— was given to Mr Aruh b. Sinhe for his thesis proposal

"Technical Innovation in the Manufacturing Firm: Testing same Hypotheses

fibeet_its Likelihood and Direction and Exploring the Ihnouation

Process",

' admission

About 450 applications were received For the academic year 1980—81;

Fifteen candidates were offered admission. Eleven joined the programme

in June, 1980.

For 1981—82 admiSSiens, separate interviews were eunducted en

the campus For Selecting the teachers From the Menagement departments

sf selected universities under the UGth Teacher Fellowship Scheme

and From Engineering Celleges under the Quality Improvement Programme

(QIP) . While two offers were made under the RIP Scheme, he one was

selected under the UGC Seheme. The present batch of 15 students For

1981—82 will be the largest group eUer ts join the Fem.



EEnhencement in the Fellowship emeunt

The Ministry of Education and Culture, Gewernment_uf India has

'enhaneed the fellowship amount te eur FPN students with effect from -

; NeUember.1, 1900. :The new rates of ?ellewehip are as given below:

 

'Categury of Students . _ figllgwfihig

1. 'Students.with MBA, M.Ehf' First 2 years RB. 700;00 per month
N.Tech snd_N-Phil, or 8.5., '
M.A. and 0.30 with two Next 2 years Rs. 800.00 per month
years work eXperienee

2. . S.E.g M.A., N.Ss with less ' First 2 years RS. 600.00 per month
.thén twe yeare experieece :.- Next 2_yearg RS. 7go.un per month.

Placement

But of the 4 FPNS who were awarded the title ih71931, two have

JUiHBd Industry and one is likely to aDCEpt a teaching job in a Foreign

university. Efforts are being made to get suitable opening for the

other person;



U. MANAGEMENT DEUELUFWENT PROGRAMMES

Six 0? the_twenty-Feur Management Deweiepment Programmes
effered during the year were new. These programmes continued to
Feces attention on the most urgent problems, areas, and sectors
0? management deUelepment.The mix of programmes tor general

menegement, eeeterel management, and _Funetienal management as

usual refieeted the range and variety sf needs in management
deuelupmente I

Pattieipetien From government, semi—gsUernmeht end public
seeter oreehizetisn sentinee to increase; The member at partici—
pahts From the public and geuernment sector was 574 as against 386 ~
From the private sector. In all 585 organizations sponsored 950
exeeutiUes t0 the Institute‘s programmes during the year.

New Programmes

The Institute_eendUeted For the First time s Seminar on
Management by Objectives.- The Seminar had the primsry objective

of M08 and an appreciation of Indian IeXperienee in implementing
WED with particular emphasis an organization deUelepment.

The InStitute organized a workshop on performanee criteria
medel For public ehterprises, on behalfof the Buresu sf Fuhlie
Enterprises, Severnment e? India wherein Union Secretaries and
Chief Executives of puh11e seeter undertakings participated.



fin the iine 0T SFTier Programme For Management DeUelepment,

'_ the institute fer the First time designed and effered a 2—719:

_(DeUelepment Administratien) FBnagement DeUelepeent Programme in

Peblic Systems for geuernment eFFieers and managers in public

systems units. This programme attempted tu_equip the public

systems managers with managerial technology, while simultaneously

orienting their higher level eFFieers to the uses and limitations

of these techniques. This programme was epeneered by the

.Trainihg Division of Department of Personnel and Administrative

Reforms Government of India and is being repeated.

-The Institute offered a programme exctueiuely for women Managers,

eh Ieeuee e? Hole and Autheeity, te helQLthe women managers to

understand the nature of organizations, their role, and linkages

with their celleaguee and authority and the context of the larger

_ enUirenmente in which the organization eperatee and to deal with

their specific issues of rule in their organization and For effectiVe

ways in managing pereenal and career stress.

x

General Management Prigrammes

»- Th8 3-Tier Preeramme for Management Development, the oldest and

_ the largest of the Institute's programmee, wee eehduCted For the

'eighteenth time, : In-this progranme, managers From three different

_1euele (middle, senior and top) partiEipated ih'ekelering and

Henderetanding management problems;"



Besides the 3—Tier Programme, the Institute offered the eleventh

Management Deuelopment Programme Fur Medium and Small Enterprises,

which focussed on concepts and skills needed for improving the

productivity and efficiency of medium and small organizatiene.

functional programmes:

Programmes in Personnel Management, Changing Patterns of Indus~

trial Relations, workshop on Organizational Design and Deuelopment,

Management of Executive Stress and Rule EFtéetiueness5 Industrial

Marketing, Production and Operations Management and Data Base WEnage-

meht Systems: Ceneepte she Applications mere'effered.

Sectoral Programme

A Four week programme on Project Idehtiticatieh, Fernulatien,

appraisal and Implementation — Training of Persenhel fer Dewelepment‘

'Administratien, sponsored by the Training Division, Department 0?

Personnel and ARe, Government eF India, wee candected For the Fourth

time.

A twe—meek Management Dewelepment Programme fer Marketing

executives of Hendleem Corporations and Cooperatives was organized

(sponsored by the Dewelepment Commissioner of Haneleeme, Union

Ministry of Commerce).

A three week prngramme for Trade Union Leaders in Gujarat was

organized in collaboration with the mahetma Qandhi Institute of

Lebeur Studies (SpDHSDred by the Government of Gujarat). This

programme was offered for the Fifth time.



A Management Deuelnpment Programme Fer Senior Volunteers and

staff of Family planning Association of India (eponsered by the Family

Planning Association of India) was organized.

Lung Duration Pregrammee

The Fifth Management Education programme was held ?rum November

12 to April 10, 1931," Ferty two pertieipante (including six participants

frem abroad) attended thie"eregramme.l This eregramhe was designed to

provide an intensive pestweetry eXpeeure in all areas at management

Fer_exeeutiUee with Functienel experience and were identified to have

the petentisl_telmeve tn the general management pcsitiens.

The Institute offered For the fourth time a Three—Nnnth RdUanced

Frfigramme en Competer Based Information Systems Analysis and Deeign.

This programme was aimed at developing emmputer.prefessionals far

eesighing eehputer-baeedIthermetien systems in government, public

and private cnganizatiehe. Participants Freh Malayeia also attended

the pregremme;

h.ten~week course on Designing Projects For Agricultural Deueloph

_m$nt (Sponsored by the Training Diuieien, Departnmnt eF Perennnel

ahd administrative Reforms, Eeuernment of India, was conducted, for

senior middle lewel eFFieers involved in fermulatien and monitoring of

deUelepment prejeet in agricelture, irrigation, Forestry, Fisheries,

ceeperatiues, dairying and other related eetiuities._
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The Inetitute else erfered its 3rd Foundatien Ceuree in

Personnel ManagemEht and Industrial Relations (Five weeks duration)

Fer eXeeutiVes in persennel and industrial relations departments.

Perspective of Management Deuelepment Prggrammes

_The MOPS at the Ihstltute havetreadened their eeepe From enter-

-prise management th the mahagement 0F nenwprefit service organizations,

publie eyetems,governmentaladminietratieh, educatien Institutions

. and Trade unions. The glen fer the Future is to etr'engthen such

activitiee_ _threugh reeearch on problems of current releUenDe-_ and

national impertence._"

Pregrammes EhUieaged-

Newprogrammeeeh Management of Agricultural Enterprises, Prograhheit

fer Tee Exeeutiuee e? Hahdleem Corporations and Ceeperatives, Human

Reeeureee end Drgahizatienel DeVelepment, fiduanch. Pregramme in Huefln

Resources Management,_Finaneial Strategies For Corporate Growth, Teach—

ing and Technelegy Communication and Programme on MarEQemeht'oF Training
Techniques for Trainers of public systems managers, are planned Per the
next academic year.



a 38 :

U1. _ MBNAGEMENT EDUCATION PROGRAMME

IThe fifth seseien of the Management Edeeatien eregrammé (NED)

was held from NeUember-lz to Aerii TU, T9811. MEh_is a general

I mahagement programme of five hehths duration with an objective

1) to hreuide basic knowledge 0? Various aspects of management,

2) to go beyond Fuhctienel-eriehtatien ahd eEUelep en’ifitégrétiue,

'multirfuhctienal orientation to management; 3) to deVeiep decision

making and implementation skills and to sharpen managerial judgements.

This programme is meant Fer middle and eehier lewel managers who

have seven to ten yearei experience and who are likely ta shoulder

'the reepehsibilitiee of general management, but have had no

opportunity to ge’threugh formal management training.

he in the past, the Fifth MEP emphaeiied-eeeisieh making in

.the context of total organization and hew these deeiSiens are related

' with_ene another acreee fuhctiene and time. The course centent is

'deueleped in six meduleei Nedule I provides ah understanding 6? the

-differeht management functions. This "Elphabet and grammar“ part

'0? the programme helped the participants understand'the working of

erganizatiene in enuirenmental and'behauieurel context'ahd'preuide

a composite framework Fer assessing their differeht"EEtiUitiee -

manufacturing, marketing, aeceunts and finance, personnel etc.

Module II emphasized skills and analytical approaches needed For

dealing with shert—term nenagerial problems. Module III deUeleped

capabilities te diagnUSB organizational effectiveness and efficiency;

The emphasis is on problem identification and imparting skills in

determining data needs, itscellectien, processing, and use for

problem solving.
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Module IU and U dealt with the medium and leng—term perspectives

of complex management problems and Formulation and implemehtatieh

of managerial interventions Fer their resolutions.

Module UI prUUided the participants an uppertuhity to epeiy the

general management approach to a comprehensive and complex

organizational situation.

With the cempletibn of the 5th MEP,179 participante had

attendedthis programme.-These included 2U Foreign participente

From Nepa1,'ma1ayeia, Nigeria, Sultan of Oman, Der-es—ealaam, Tanzania

eHd Zambia. A reunion of the MEP Alumni wee ergenized eh April 9

end 10, 1981; During_these days, diacuesibhe centered arbund en
the Following issues:

1;' Leeking beek at MEP: A Review e? Pregramme Deeign end Content

'2. Pest—MEP Re—entry into ergahizatiene: Prebleme and
Strategies

The Valedictery eddreee wee deliUered by Mr Ne nubhai Amin, Chairman,

Jyoti Ltd, EarUcB en ”Renewable Energy and Problems 9? R&D'Nanagement"

on April 10, 1981.



   

UII RESEARCH AND PUBLICATIONS AND CONSULTING

I . At the end of the academic year 1979—80, 13 research projects

and 1D seed money projects spuneured by the Indien‘Inetitute 0? Manage—

ment, Ahmedabad and outsiee agencies were in progress. fiurihg the

academie_yeer 1980—81, 4 new research projects and 11 seed money

prujects were initiated. Two research projects and three seed money

prejeuts were completed, and one seed money project was dropped during

the academic year 1989;81. The remaining research and seed money projects

are in progress. The details era given below:

New Research Projects:

1.' Dhelakia, Bakul H. "Behaviour of Capital flutput Ratids in Indian
' ' ” Economy", Spenser: Planning Eummiesion

2. Gupta, RamBSh. "Impact of Inflation and Fiscal Bencessiens on
Capital Expenditure _ An Empirieal Study". Spenser: IIWR

3; Verna, Framed. "Empiricism in Industrial Relations Reseetch",
Spenser: IIWA. ~' '- V I -

4; _. Pandey, IcM. "The Pattern of Financial Leverage - A Cross —
sectieh study of Indian Quoted Companies" — Spenser: IIVR.

1 New Seed Meney Projects:
 

1. Pestenjee, D.m. "DEUelement of a Psychometric Measure of Job
Satisfaction", Sponsor: IIWR.

2- Srinivasan G. ”Accounting Policy Choices: Same Empirical
Evidence" SpUHSOr, IIWR.

3. Bhattacharye, 8.0. "Risk and the Capital Structure", Spenser
IIWR.

4; Barua, S.K. "An Algorithm for Solving Nulti—Eonstraint Linear
Programs with zere—nne Variables" n Sponsor: IIFR



833:

5. Saiyadain, Mirza 3. "fireblEms of Using Human RespondentszA Literature SurUey" — Speneur: IIWR '

6. Nehan} Manendra. "Survey of Advertising Themes in 19?D‘8"‘Spensers IIMR I '

7Q Mehta, Subhash C; and 3089; Sreekant G. "Marketing Drientatien‘ 1 in Indian Industry", Spenser: IIWR, “‘ -“

-Be Barua,-S.K; aha Srinivééen E. "EXpefiiments on Portfolio DecisionMaking", Sponsor: IIWHA

9. Khandwalla, Pradip N. "Turnaround Strategy fur Sick LargeDrganizatinns”§ Spenser: IIFR '

1B. Khandwalla, Pradip N. ”Validating Instrument for MeasuringPinnuering Metiuatien" Sponsor: 13W

11. . Saiyadaih, Nirza 3. "Personal Characteristics and 315 satisfac—tieh among Nigerian and Indian Eweleyees, Spenser: .

Research Prejebte Bumpietee

1. Tripathi D. ”BUSinees Houses in Western India", Sponsor: ICSSR1395f1
2. Eovindarajan, U. "Mahagement Central in Public and Private SectorCampanies" Spenser: IIWR. 1. ‘-

"Seed Money Projects Eompleted’_

1; Saiyédain, Mirza 5. "Review of the Lifieraturg Attitudes andUaere of Professionals in the Third World", Spenser: IIMR
2.- Pestenjee; D.m; "Deweleemeht‘uf'e Psychometric Measure of jobSatisfaction", Sponsor: IIWH.

3. Saiyadain, Mirza'5.'"prnblems 0F USihg Human Reapondents: ALiterature Survey", Sponsors IINB.

4. ' Mehta,:5ebhash 8;, and Khurana Rakesh "industrial Buyer Behaviour:Study a? Supplier EUaluatienB Spenser, IIMA.
Seed Money Preject-Drenped:

1. Upadhyay, A.K. "Indian Businees Enuirunment:_fin Outline FromCorporate Strategy Viewpoint", Spenser: IIWH.
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§§minarsa , 1 1. A ; _ .;

The fellewihg Sefiinére were euhdueted during 1980-81

 

"Tegie fl: ' I Sgeeker _' fiate

I 14"RISYHethiC flprcxima— Dr A. L. Mega: 'August 1,.1980
tien to flemente. Prefesenr

- 1 ' - ‘Delhi School 0? Eeenem1ee

Delhi University

21_ Exeerimental Methods B: Shyam Sunder Saptember 4, 1980

in Economiee‘hpplied_‘ Graduate Schnel 0?
ts Nanegeméht ‘ , Business

‘UniUéreity U? Chicago‘

_ 3. International Monetary Mr; N.H. Shrdft September 83 1989

' .. lasuee and Nerth-Snuth Aduiee: (Planning , ' .-

iflielegue? Eeerdinatien)
Planning_flemmieeien'

New Delhi

4. Talk and Slide Prof. T.K. Wbulik December 3, 1980

~ Presentation of - 'Indien Institute Bf

EXperiEneeS in China Management, Ahmedabad

5. Interaction between Dr. Nernan C.Dahl January 6,-1981

' the GeUernment, (Formerly Special
_Induetry and academics Asst. to the

“in Economic Deuelep- _1President_ef the
. ment . - w "Americen'ficademy 0?

arts and Sciences)
_4D§ Fern Street;

' 'Lexingten
_ _Mamemsfims_flzflfi .-

"5}"Elemente of I j : .PrmF. D--P. Chaudhry January 12, 1981
Rural Dewelopment Deuelepment Studies
Strategies: .11 ,_ ._- Centre Research School

‘ ' I ' I -:eF.Paeifie Studies,
Heetralian National,
University5_tanbefii‘f'



7. ‘ Inflation — Blebal, Dr. Rssar Linkhaek January 19,
International and Professor of International 1981
National Aspects. Eeenemiee '

University of Stockholm .' _
Director or the Institute For

International Economic Studies.

a. Mass'cnmmunicatiun Mr; A.R.K. Pillai February 19,
For Rttitudinal Hen. public Relations Adviser 1981

"Ehangee in Society German Leprosy Relief Reseciam
tien

Bombay

9. Directien e? Ageariah Dr. Yujire Hayani . February 25,
Charge in Asia: ProFeSSUr of Economics 1981Polarization er Tokyo Metropolitan
Peeant Stratification? UniVereity

PUBLICfiTIQfl§

Uikalga: the ghetitute15 quarterly journal, has completed the Fourth

year at its publication. The journel includes original and stimulating

articlee based on managerial, organizational research, and DenSulting

experieneeee ‘
'

In addition, the Feeulty and eteFF published 17ubeeke end 13 monographs

thfeugh ethet publishers andturete 77 articles fer journals or chapters in

beaks in India and abroad. They also presented 45 papers and gave SD

lectures in Various seminars and eenfereneee. In additien 48 working

papers were brought out.

EUNSULTING

Forty eight eeneulting aesienment were on hand at the beginning

of the year; Thirty six new prDjEctE were taken up during the year

end 32 were completed. The clientle included eeuerel international

agencies, central and state governments, public and private sector

erganizatiene, eoeperativee banking institutions, veluntary agencies,

and speneere of small scale industry;
  List 0? weeking papers published during.1979wau are Shown in
figgendix XI.
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UIEI CENTRE FUR NANNGENENT IN AERICULTURE

' INTRODUCTION . . ,

The Centre for Management in Agriculture (DNA) at the

Indian Inet1tute e? Manageme_ht, Ahmedabad is the Fecal pei_nt fer

‘reeearch, training, and organizational work en the management. of

agriculture, and rural deVelopment. It was realized Very early

that management, which 3573 Field 0? study had deueleped in the

n‘eentext of organized industry and business, needs ceneeieue_eder

tatien to he of relevance to other sectors of the economy. Several

sectors were identified; Agriculture and rural deUelepment; by

Uirtua of their impertanee in the netiehte economy it was Felt

needed much greater attention;

I prefiently, the Centre has a strength of 22 primary Faculty

u members, 3 secondary faculty members, and 20 research staff

members. The group repteeents a mix of academic discielinee includ—

ihg eeenemies, seeieleey, and engineering. Fer Specific projects

and aee1gnwents, members of EMA Faculty work elusely with ether

membere; I I I I I I I I I

RESERREH

_During the course of the year the fellewing researcthrejeets

“were completed: 7 I. t I I H:-

Reeeereh Projects Cemeleted

'Titie "' I ‘ Feeultx I ' 'Sgeneer ‘

1. Greep Lending in Agriculture' BM Desai Ministry of Agnieulture

__and Cooperation,
Geuernment e? India



2.

3.

5.

6.

7.

8-

1D.

11.

12.

13.
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Title Facultx

Study ufi Eeeperatiue ahd- £;G. Ramada
Private Trade Channels in
Greundnut Marketing

Management of Cueperatiua U.K. Gupta
Rice Mills (An Ewaluatien
Study 0? Performance in
Mandhya Pradesh)

Management of Integrated IS.P.
Cotton EnoperatiUe System

Management of Farmers U.K. Gaikwad
Service Society

,Nen—Need Forest Preducte Tirath Gupta
in India: Economic.
Potentials

Some Economic and Management
fiepecte UP A Nenémued Forest
Product in'India: Tendu LeaVee_

A Study on the Management of ?.m. Shingi
agricultural Information '
Cemnunieation at the State
Level-

Planning and Implementation”*' B.M. Desai
D? Minor Irrigation Projects
Financed by the Land DeUelopm
ment Banks '

a Study on Utilizatieh 0F [3. Gapinath
Irrigation Potential

Agricultural Implements G.A. Patel
(Plant Protection appliances)

Black Level Planning: T.K. Meulik
Resuruay in Dharampur

Rural DeUelupment fur Rural T.K. Noulik
Pours Second Action Research
Project (DeUgarh)

Tireth Guptae

§Egnser

 

Ministry of Agriculture
and Boogeratien,
Government e? India

NEDC

Seethereman FRO, Heme

Ministry of Agriculture
and Cooperation,

Government of India

EMA

EMA

Ministry 0? Agriculture and
Deeperatien‘ ‘
Government of India

_dg_

~ee—'

-dU-*'

Geuernment of Gujarat

EMA



Research Projects in Progass

Eighteen_Reséérch Projects are in uarious_stages of progress.

They are:

1;

2.

:5.

4.

5.

6.

7;

a;

9;

' ’16..

11;

12.

_ 13.

The Economics 0? Bunjunctiua Use of Braund and Surface .'
mater - -

Bummand firea Deualopment

Promotion and Management of Social Forestry

Linkages Between Agriculture and Industry

Impact of UBter Scheduling Policies on Deualnpment
of Agriculture (Phase I) ‘

Tribal DeUelement Through Social Furestry

Ernp Yield Information System Through
Remote Sensing Techniques

Impact on Land and Infrastructure Dewelupmant and
what Schedul1ng Policies_ on Irrigated Agriculture

_ (Phase II)

Preharvest Market Behaviour and Price and Supply Outlook

Management of Transfer of Technology For Rural Development:
An Explnratory Study of Science and Technology Policies
and. Strategies of Action Programme in India '

An Drganizational Study of National Cooperative Federation

in India

Dynamics of Management in Agriculture in India

Management of Capital Inflowéuutflow an Farms



14. Rural Roads Project

15. Maflagament of Minor Forest Products
(Kendu Leaues) and Tribal Unrest in Bihar

16. Evaluation of EXiSting Methbds 0? Estimating
Pastides Demand and PDSSible Improvements

17. Manual For Managers of Small Farmers!
Rica Cumperatiue in flsia

l8; Management of fig:o—Industrial.P1Qjects
(A Comprehensive Guide tu.Planning,
Appraisal, Financing, Implémentation,"and Cantral of Agru~InduStrial PrGjéCtS)

PUST-GRRDURTE PROGRAMME

A tofial o? 16 compass; seven cumpuiséry and nine éiectiuas,

ware pffepad he the éecnnd year PEP (1979—81) studapts Specializing

in agriéQiture. T5559 here? 1) Agricultural mgrkgting Environment;

ii) figriéultural Finanfie; iii) flgricultural Déuélogmant Policy;

iv) BuéinBSSIPoiicy I; u) Reéearch Methods in Narkétingg-Ui) Rufal
Environment; Uii) Business Policy'Ilg'Uiii) flgpicultural Marketing I;

ix) EXpfir£ Marketing fiafiaéemeht; 33 Management of AgrD—industrial

Projects; xi) QuanfitatiUe £113 in Agricultural Management; xii)

Rural Advertising and Nafkefiing Ifitelligefiéa; xiii) Cfioperatiua

Management; xiv) Fifflnce Ffir'bgoaubfiiafi and Marketing; xv) Agricultural
Marketing 11; and xuijiprujéct Cofiréé; finenty éwfi étudefits completed

the requirements of the Posé Graduate Programmé u? tfié Institute.
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Upon graduation, all of them were placed in agriculture and rural;

deualepment erganizatiene.

Case Research

During the re?erenee period the faculty members prepéred 28

new caeee/teaching materials For different training and educational

programmes.

Publications

During the period the Centre breught out the Fellewing research

publications:

1'.

. _2-

3-

:40

7;

B.

Imeant 0F Scarcity en Farm Eeenomy and Significance
0? Relief Operations '

by GM Desai,'BurdeU Singh and D.C. Sah (Menegraph ND. 54)

- Frelude to Black Level Planning in Guiarat

_by Ranjit Gupta (menegraph No. 85)

Use and Marketine 0? Plant Protection Appliances

by E. A. Patel, K.R. Piehhel1ya and C. Gepinath (Monegraph
gND. BE)

Nenmmeed-Ferest'PredUBts'in Ihdia:.Ecenemie Fetentiais

e~by_T1rath Qupte and Ahar CUleria (Monograph ND; 87)

Same ECDnemic and Management Aspects of A Nen—Meed

I'ForeSt Product in India: Tendu Leave5
 

'by Tirath Gupta and Amar Quier1a (Monograph NU. 38)

Group Lend1ng Inneuetien Fer Rural Areae: A Pilet Study __

'IbyB. N. Dasai (fienegraph Ne. 69)

Area Planning Preceete and Practices

by Shreekant Sambrani end K;H. Piehhelia (Monograph Ne; 93)

Preieet in Agricultural Finance by Gujarat State Eeeperatiue

Land Deuelepment Bank Limited

by e.m. Deeai and Y. Narayana Rae (Menegraph Ne. 91)
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1X1 PUBLIC SYSTEMS GROUP

This repert91 ee1hFerrfit1Uh on resa rch projects eempleted,

projects in progress and new prejeets ihi+iat ed, traihihg activities,

publicatiune and Future plans.

RESEARCH eeUJECT,cemeLETED

1. An EXperimGnt in Actiwity Planning at Sinhheur A.H.c.

The project began in august 1978 when a Visit was made to the

Primary Health Centre to aeeertain the status of Family registers

maintaihed by the workers;

The objectives of this experiment was to deF1ne a prheees 3F

ectiwity planning which would impreue'the efficiency and effectiueness yea.

ef the multipurpose worker. The improvement was t0 be measured in

terms of increased performance in Health and Fémily Welfare Programme;

Singhpur PHC 1h Rae Bereli district was selected For implementing the

aet1vity planning process since it was the only PHD where -multipurpeee

werke1e scheme had ueen ih- operation For more t_han a year and the scheme

had been working satisfactory. The Final repert on this etudy is

completed; I r

2. State Eleetricity Beards in India; A Study in.TafifFe and Duets

This project deals with the Financial mahagement of. State

Electricity Boards, problem CF guidelihes on electricitypricing,

power supply costs, performance nnd.centrel systems in SEES.

x



3, thimal Eeuernment Expenditure Pelieygy A case study a?

expenditure on social er”dice in Gujarati India

This steey cnuere the Fellewing-eectezs of seeial services 0?

“the economy of the State of Sujnrats t) Primary tLuuQEieh; 2) Technical

tdeeatieng 3) Heusing Fer Rural Peer; 4) firimary Health; 5) Family

Planning; 6) Rural water Supply; and 7) Nutrition.

The basic purpose of the study was to BUDIUE a methodology

that ceu;q net Pnly account fer the intetdependence amongst the above

mentioned sectors of Social SBrUiCBS-but also amongst 500181 and

economic services, and the impact 0? expenditure en social services

on such Boeie—ecenemic variables as preductien, employment, birth rate,

death rate, literacy rate, infhnt mortality rate, urbanisation etc.

The_study begins with the description of the nature a? the problem

_and discusses the nature of expenditure systems in Gujarat State;

the decisien—making precese on the spending practices in the State;

and the emerging management issues relating to government expenditure

“in relation to stated ehjeetivee of the State. A follow up NurkShmp

'_ en the basis of this study will be organized jeintly by IIWR and

. UNICEF in the summer of 1981.

4. -Cest Benefit finalyeis CF Selected Disease Bentrel Prugtammes

-~ ' in India .

'Thie report analyeed the malaria central and eradication

actiUities in India Frem 1953—54 to 1976—77. This analysis is the

first of its kind in health sector of India.



There has been a growing debate regard1ng Financial alleeatien

For health sector in general and within the Sector to different

pregremmee and projects. While the health plahnere and administrators

Feel that the allocations have beeh_mu0h less than the :deeitee;,

the ecohemie planners and administrators Feel that here then the

?deeiree: have been allocated.h while the former groeb'ebnsider

and argue that the outlays the health are intact 'inueetments' en

nan, the latter group appear to belieUe them to be more of 'ebhsumw—

tien expendituree:. while the farmer believe that the investments in

health yield a large measure bf benefits, much of which are net quanu

tiFiahle and intangible, the same limitation has not made it Feasible

.tu include health sector Specitically 1n the inputweutput calculations “l?

of the latter. One main reasen for this is e? eemmunieatien_gap.

where the health planners ahd administrators do not express, .mere

often than not, in the language 0? economic planners. The present

work is a smell beginning in the directien of application of methudgm

logies like Beet Benefit Analysis Fer fippreieal 0? Health Pregrammes

and Projects, with the hepe thet the results of such analysiswould

Find place eUentually in planning exercises in the health sector,

leading to resource allocatien‘deeieiene which would he more satisfying

to both the groupe;



5. EUaluatien 0F TRYSEM

The Evaluation of TRYSEM (Training of Rural Youth in Selfi—

employment) in Gujaratme e uhderteken by the Public Systems Group

at the request a? the Mihistry of Rural Reeehetruetieh, Geuernment

0? Indiato assess the extent te Which thie  pregramme (TRYSEN) has

resulted in Seltuempleymeht ef rural yeuth_ end to study the manage~

riel problems inUeerd in managing this programme.

I hUnder this pregtamme seuerel-rurdl youth are expected to

be trained in different trades and eceupatiens and easietanee-

previded.?er their selF—empleyment. The training ha? been entrusted

te several educational institutions and ueluntary agencies, It ie

reberted that in Gujarat alone more then 12,DGD-rurai youth have

heeh trained upte Wareh,1980. I ' .-

Ae pert er this project, eh eveluat1eh studywas conducted

in -heheana dietriet in Eujaret.l According to en “EUaluatien

iPlan" it was decided to eeleet two telukaefrom each of the

Idietricte coveredtone with highest number 0? traiheBe-eneithe

. other with the leeet humber 0F teeiheee. The ten taiukee eeiebted

tor thie pureeeemere Neheené ehd Kadi. Thie study hae_been

h eempleted and the fihal repert is being prepared.

Soeial Services Planning in Ualsad District (UNICEF)
' a

This study jointly epuheered by the Eeuernment-UF Gujarat .'

end the United Netiene Children's Fund has been eempleted.

This repert of the study has been published as a monograph

with the title "The Disadvantaged Group in Ualead District: 8 plan
I

for their uplift“ by the Public SySteme Bruup.



RESEARFT? STUDIES IN pRDGS’ESS

The Following research btejette which were initiated are in
progress:

1. NIB fgr Health and Family welfare Seruices in Gujarat

'The Gujarat Geuernment had requested the institute to design
"’ejméhegement inrormaizibn-:system For Secretariat, Health Directorate

' csvering rural services, Medical Directorate cuuering district
~5hospitels, and ether Directerates like AyurUedic, etc. Two reports
outlining the design of. an ianrmetibn syetem Fer the rural health
services hays been submitted to the Gujarat Government and work an
other parts bf the project is in progress. I

A werkshep wee conducted on Nevembet 14, 1980 to diScuss
the design of the managenent ihfermEtibn system prepbeed in the two
repert8._ The workshopwas attended by distriet health Officers
frbm ninedistrib+s. program;3 officers Frbm'the‘ditectbrate and

Vhtwo deputy secretaries U? the Gujarat Government. The objective
of the workshep was te Familiariee the particibants w1- th the salient
Features 0? the prepssed design as well as tn discuss the Farms
end.fogmats brugeSEd in the report.

I
2. Demsgrebhic Components of Agrisultutel Plahnihg (Sbbnseredt. by FAD) '

- - '

This project wes designed. es preparatory work Fer a submregierel
wbrkshep an populetibn and agricultural planning to be organised at
the Instituteinearly, 1981. The preject includes a study and
preparationb? eases studies an the interaetibns of demographic
andeconomib veriables with implications Fer planning;
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3; Urban Community Dewelepment Peeject

In this pr jeet the Faculty will work with the Ahmedabad

Municipal Curporatien. This is a project or EltlZBn participation

in civil development and extension of urban services to urban poor;

fin attempt would be made in selected elem areas to help the slum

dwellers in utilizing services offered by varieus agencies through

a process of education and participatirfi. At the same £ime the

agencies would be helped to get closer to the people.

RESERRCH PROJECT INITIRTED

Foiluwing projects were initiated during the period.

1; job satisfactien as a Function of fele stress, locus 9?

central participation and organizational Clinetee'in an
electric supely commany '

This research project aims at examining the extent to which

there is job eatisFection among the executives and engineers of

an electric supply underfieking, the dimensions eentributing to job

satisfaction and the links between job satisfaction and rule stress,

locus of eenteul and een8e of participation as eentrihutore to

job satisfactien. The organizatienal climate of the Ungf Qill

also be assessed. ‘

The study will be conducted in a power elfint situated ih

flhmedabad. The_SamplB will eenSiSt-UF executiuee. 'Questiunnaires

“Will be USEd. .In addition; 8.5eleeted group 0? highly satiSFiEd



B
C 47':

and highly dissatieFied executives would be inte:uiemed, The reSults

at this study are likely to throw insights Fer increasing eFFectiVeness

D? the executives threugh impruuing their job—eetisfaction, organizational
Climate ete. I

2. EuaiuattOn ufia Seeeiél Nutrition programme'in Gdjarat.

This etudy aims at evaluating the impact 0% all types a?
nutrition programmes that were started in the State Frem time to
time and tu evaluate the impacts 0? various programmes through

survey data. The hethedelogy is designed so that impact eualuatien

>0? uatieus nutritional programmes could be carried out eUen in the
absence of any basenline data. The prepusél initiated at the instance
at the ?ublie Health Department; GeVernmeht of Gujarat will start as
seen as it_is cleared,_

3. Study a? Infant Mortality in Gujaret -.
This study will be undertaken at the tequeSt of the Department

at Health and Family welfare, Gowerement 0F Gejaratgilereparetery
mark has begun.

The ehjeetiuee u? the study are:

1.V Te study patterns of infant'murtality ihclfiding'geographical and other differentials, if any;

2. Te idehtify causes of intent mertality;
3;. Tu aesese the reiatiue important of these causas -end to classify them in categories based on theirdegree of preventability and Durability; '
4. To assess the relative importance of proximate' ”determinants of infant mortality such as practicesrelating to pregnancy and child care, nutrition, sani—tation, availability of health care services, age and



nutritional studies of the mother, leading to infant
mertality; - . -

5. To assess the relatiue importance of basic determinants
of infant mortality such as eeenemic studies, literacy
levels, fanely sizef residential locations;

6. To identify possible pregremme packages to influence
determinants 0F infant mortality in short and medium
term;

7. To evaluate these programme package in terms 0? their
' cost, effectiveness and implementability.

'infant_murtality is a result of a Demplex set of interacting

Faeters; the nature of such Factors is not always discernible. It

Should, therefore, be noted that the research hay lead to only

a partial understanding m? Causes at hettality; definite answers

may not always be available. Therefore, the strategies devised

to reduce infant mortality may have to be tested on a pilot scale

'befere-aduhtien Forte large scale implemehtatioh.

4. Heaith Management Training Programme to Strenqthen the Primary

Health Centre

This study was initiated by the National Institute a? Health

and Family welfare in cellaberation with 11W, AhmedabangIIh, Bangalure,

Gandhigram Institute of Reral Health ant Femily weitare, Tamil Nadu

and the All India Institute ef-Hygiene and Public Health, céicuttal

This project will be Funded by the world Health erganizetidn;_

The eUerall 'ebjectiue of. this study is to etrengthen/deuelnp

health managemeht training programme, by including related maragement

cempenentsFer Various categoriee of health  personnel, as an input

to promote effective and efficient delivery e? primary health care.



The specific objectives are to develop one or mere medales

for training 0? different categories 0? health persennel to ensure

an adequate training For management of primary health care programmes

of the Departments of Health in Ifidia, and to prepare a plan of

, action For inplementatieh'ef the training programme; based on the

above modules, to ensure that all relevant categories 0? health

personnel are ceuered by the training programme as appropriate.

Seed—aney Prejeqtg

The Following eeeemmoney projects were initiated during the

year.
I

1. A study of reaponee to Dhanhe in Ubluntary agencies

The main objectives of this etuby are (a) to understand the

kind of respunsee made by Unluetary agencies to the Forces acting
on them; and (b) organizational processes at work in making such

responses;

This study will be completed in 12 months;

TRAINING PRUGRRWMES

SuTiee htbgremme For Management of Health and Famtlygwelfare Services

the Management_TrEining Programme (Tier—i) Fer Medical

DFFieers irhCharge D? primary health centres of Second India

PJEepulatienifltejeet districts in UP was held on the campus From

August 11-27, 1950. Thirtywthree medical eFFieere participated

in this programme;

I n The Management Development Training Fragramme in Health

and Population For the District Level UFFieials (Tier II) WES
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held en the campus Frem October 13—25, 1980. Nine officials from the

distfiets of Second India Population Prejeet areas in Uttar PradeSh

end Rajasthan partkcipated in this programme.

The top tier ene—week Tep Management Seminar for State Lewel

health and Family welfare efficiele was held at the Institute, From

December 2-8, 1980. The Health Secretaries, and Direetbrs of Health

Services of Uerieus_states, additienel, special and deputy secretaries

of health and Family welfare, additional and joint directors e?

prograeme/preject participated in the seminar. Besides the Faculty

members at the Institute, a few prominent sehelers in the Field of

population and health policy From the Supreme Council for Pepulatien

and Family Planning, Baits, Egypt attended the Seminar as ebSeruers.

The Fourth Mahagement Development Programme Fer Senior

Volunteers and Stat? of the Family Planning Association qf_lndia _ -‘

'wes held en the Campus Ftem October 27 to Nehember 1, 1980. EighteenfiJfi

participants From various states participated in this_t;eining

programme. This programme eas spanSDred_by the Family Planning

Association of India. I I I. r

ZfTier Management Development Programme in Puelie Systems :”*:

This peugramme.was sponsored by the Training Division, Department

of Persehhei and Administrative Reforms, Government of India; These

programmes (Tiernl and Tier—II) were conducted et the Institute

Campus during February 1-28, and march Tufi, 1981 respectively.

Tiee—I programme was attendee by 23 participants drawn From

the ministries er sectors like educetien, health and Family welfare

(
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railways, police, defence services, aeeeuntent general office,
industrial deVelepment, pests and telegraphe district administrationetet

The tep—tier Mes attehded by ten participants 0? the
secretaries level equivalent to that of jeint secretaries andheede of department Frem stste governmentS. SeUen D? the tenparticipants name From the same departments/einisteies represented‘by the First tier participantse

IPretessor S.E. Bhetnegar, Anil Bhatt, S.R.'Ganesh, G. Giridher,Arend e. Gupta, M1. Mam, P.N. Miera, Nirmala hurthy, UdeiPareek, Samuel Paul, Nitin R. Patel, T.P. Hams Rae, T.U. Rae(Course Courdinater), J.Ku Satia and premed Uerma taught in thispregramme. Mr. SQK. Bhattacteryye, Chief Executive, ManagementStrueture and Systems, Mr. Ram Singh, Ex—Heme—CemmiSSiener, Rajasthanand K; Diesh, Director, 009; New Delhi also taught in this programmeas guest faculty.

MUNUGRRPHS AND REPORTS

Under the PEG monograph series the Following monographs werebrought out during the period ending 3lst March, 1981.
Menegragh

Title
Authore.»

24 An Experiment in Activity Planning at 3.8. Bhatnagar
Singhpur PHC

. Samaresh Sen Gupta25 Training'of Edenatien Managers A Handm Udai Pareek ‘
book for Trainers in Planning and T. Venkateswere Ree
Management 0? Education



Menogragh No. I Iitle

26 Cost Benefit Analysis of Malaria Central
and Ezadieation Programmes in India.

2'? Drganization Dewelupment in a Ueluntary
flrganizatien '

28 Optimal Ceuetnment EXpeneiture Peliey —
A Case Study 0? EXpenditure on Social
Services in Gujaget, India, k

29 The Disadvantaged Groups in Ualead
District a A Plan For their uplift _

3:} State Electricity Beerdein India —-
A Study in Tari'f’f‘s and Bests '

31 Strategic Management of Publie-Ptegtammes

Aether

T.3 . Rama iah

Semnath

Chattepadhyya

P. N. MiSI'E!‘

HmndP.Ewfia
T‘U. R80

RamBSh-thta

'fibneehISingh

Senual Paul
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X FACULTY DEVELOPMENT CENTRE

two heads n‘eelleberation with TribhuUen University, Kathmandu,
Nepal; and eeneueting of the second Pregtemme Fer Deuelupment D?
Management Faculty.

The Centre collaborated with Tfibhuuen University, Kathmanduin conducting a three—week Management DeUelepment Progremne held inKathmandu during April 28 to May 10, 1980. Thirty six participants,

attended the programme. Sewen Faculty members From the InStitute,including the Director, taught in the programme. The programme was

The Centre eendueted its second Programme Fer Deuelepmentbf Management Feeulty during 1see~al. There were 26 applicationsfrom which 18 were selected of whom 12 joinedo UP the 12 participants,T were From Uniuersities, one each frem a nationalized eemmereielbank and a professional institution and three From a foreignuniversity. The programme began on June 25, 1950 and concluded anfipril B, 1981 when the certificates of attending were awarded toall the 12 participantS.



The programme brochure For 1981—82 was redesigned ane

mailed to several organizations in India and abroad. The respense

t0 the third Fregremme has else been quite eneeuraging and the

selection of the participants is in process.

Efforts are under way te get the Programme recognised under

the Geelity ImpreUement Pregrsmme (DIP) ef the Ministry ef

Education... I ' ' . . ' *



xi INFDRWRTIUN SYSTEWE AND COMPUTER GROUP

t; RESEARCH RND seFTwARE DEVELOPMENT
A data base was created for a district and graphic seftwere

was deueleped to support the district letel plans. To extend

this work Further a preeesai titled "DEUBleping a District Level

Data Base Fer-Deuelepment Planning" was submitted and diseessee

with the Electrenies Commission. The project which also includes

Funding For adding more main menery and disk SPaCEHWaS appreVed

Iby the TDE Committee and is awaiting Final clearance;

A preject en deUeleping software for agricultural erejeet

eualuatien was initiated at the instance of FRO; It was egreed

that twe faculty members would spend a month in Home with FAD

working en this preject during the summer.

Informatics participation

Members of the greup participated in the eehterence

"intermeties—Blg Rn Internetienfll Symposium en InFermeties

Fe: Dewelepeent” held at Delhi during February. The fellewing

papers were presented in the eenferenee:

1; A Framework for Infrastructure Planhing (?refh T; Nadheuan)

2. Information Systems and DR For Planning and Administrationor Seheels (pref. T.P. Rams Rae)

3. Role 0? Computers in Information System for Rural Health(Pref. S.E.BBhathsger)

A number of packages deUeleped et IIM Computer Centre Iefie.'

demonstrated on PUP 11/70 at Delhi during the conference;



III.

CSI — 1980

Members of the group participated in ”The Computer Society e? India w
1980" Centerence held at Delhi. The felleeing papers_were peesented

‘in the Conference.

1; = "Relational English — A Query Language Based on8Rational” view of date .— by Mr. K.B. C. Saxena '

2; flMiei Eenputer Data_eesa Systems" - by Mr K.B.C. Saxens

flliestien and System Preersmmine Library

A number 0? software packages (Systems and Applications) were deVeleped
in various areas of management to improve the performance ef the
eemputer system. here then SD system and application packages Fer
PDP 11/70 have been added to the Library. Some of the important
packages are:

1; Large LP with sensitivity Analysis

2; ISET CeUeeing Package

3. Nenulinear LP

47. sex JENKIMS Forecasting Nedel
5; New Aeeeenting Package For System Utilization of Users
6; fl Sbheme Processor te design schemes for DBWS—1T;
Severel utility packages e.g., te testers Files frem e demagee-eaeknup
mey—tepe, ta knew disk states at e particelar time, to change patemeters
in a disk Fer eptimum usage etc.

Preuisien eF CemeutineFacilities te ether users

Eemputsr Use in Teachinq and Research

Computer Facilities were extensively utilized by stedents inPCP
and FFM eeurses. Abeut Sfl feeulty members used the eemputer Fer course



deueleement. The computer was used in more then twenty of the Institute's
research nee consultancy prejeets. Extensive programming assistance
was preuieed to several PCP and PPM courses.

Managemeht DeUeieement Programmes

The participants eF the Emmenth msnagemeht Educatieh Programme,
several short MDP’s, E—Menth Hdueneed Cemputer Based Information
Systems Analysis and Design and the 'Oate Bese Management Programme7
extensively esed"the cemputer Facilities in their course work and
project work; .

Academic Administration

The precesSing e? admissions date for the Eemmen AdmisSiens Test
For all the three IIMs was earried net at the Computer Centre.
Cemputerieed Data Bank For Warfigenent BeUeJepment Qregrsmme has been
partly implemented. The data bank is aimed at storing and reperting
the date on ergenizetiens, participants and programmes being uttered
at the Institute; Cementerisatien UP the Administratiue jobs like
PEP grading, admissions, MDP, Pey Hell etc., is being eentinued and
attempts are made to eemputerise.many mere administrative jobs.
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XII. Centre For Regional Management Studies

.1. Training Programmes

The Cummittae had planned to Offer EUening Small Indgstrias

Management Traihing Programmes (in assobiation with Ahmedabad

Management Resuciation and two industrial estate associations) at

two industrial estates premises. Homewar, due tquisturbed conditions

in and around Ahmedabad, these were postponed. It is now proposed

to hold the First programme in July and;

2; Research and Publications

(a) ERNS in association with Chandraprasad Dasai Mamafial

TIUSt published the research study carried out by Professors Mirza

Saiyadain and Arun anappa assisted by Miss Meenal Mahulkar. The

book is titled "Employees State Insurance Scheme -— an evaluative

study“. _

(b) cams offered a publication subsidy of Rs; 7sun/- to

Professor Framed Verma for publishing his research study "Industrial

Relations in Endian Engineering Industries a a case study of

_Ahmedébad — Baroda régionfi. The book is published by Rfiadamic

. Book. Centre, flhmedabad, and priced at RSI. 20/.- unly because 01“ the

subsidy; .

(c) A monograph series has been started by CRMS. The first

monograph brought out is "Small Industry and Entrepreneurship in

backward.districts 0F Gujarat" by Professor H.N. Pathak.



(d) A proposal to prapar; appropriate training material
for a perGSEd modular small industry management programme

has been approved. Professors Srssniuss Rag, Uathsala and

NQN. Uora have begun mark on this pfujsct’

(s) A proposal by Profesaar Uars £0 hsld é workshsp For-
wholesalers was approved;' Pssliminary mark for this is being

carried out.

3'. Fellnusrmig _

CRNS offered a Fsllmm3hip 5? RS. Snun/n to Support an

FDC participant at the Institute.
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. XIII RLDM“? RELATIONS RND AffiUITlts

During the yber an effort was made ts activate the Varibus

chapters by ergarfizing cenfezenees at the chapter level.

flumni Cenferenees at Charters

The Bombay Chapter of the Alumni AssUcietibn organizee e

conference en January 12th and 13th, 1981 on "NBA in Industfy;

Problems, issues and pBrSpECtiVES". This conference was beeeb on

research work that has been done by Prefeeebrspulin K. Gare end

indita Parikh, who presented their Findings. In addition; bersehnsl

directors ‘FI‘CIiTI many companies like Philips, Britannia Bisceits,

Hindustan Later, Bennett Celeman were invited to present the Views

of the industry an this issue. Many yeung MERE with Varying expetience

of 2 to 12 years in industry were invited to speak From the MBRs

Viewpoint of adjustment in the industry. The centerenee was

attended by about 100 delegate? who paid 3 Fee 0? Rs. 35H For the

two day conference which was held at Bombay. The conference bee found

to be Very useful by the participants;

the proceedings of the above conference mere reebrded and the

Bombay Chapter is bringing out a Bquenir centaining extracts 5% the

proceedings. The Chapter has been able to collect about 4b I

advertisements Fer.the souvenir which will ereble the ghepter_te

raise Funds to be utilized Fer subsequent activities.- The Institute's



central office helped in the editorial work in connection with the

souvenir and it is prepesed thrzt this material would be made available

to the students and Faculty of the Institute as 8 Feedback en the

PEP prbgre me.

a
A Budget Review Seminar was held on the eveningbf Mareh 3,1981

at the Jaihind Ebllege Auditorium in Bombay. This was organized by

the Bombay Chapter where Professor E. Rangarajan e? IIVR ahd

N1 5. Krishnaeuamy, Managing Director of fissbeietee Cement Cempanias Lt3;,
analysed the recent budget. Fifty alumni participated in this seminar

after paying 3 Fee of Rs. 15/4. This wise inspite of the Kisean Rally
that was organized on the same day in Bombay, btherwise, a much large
participation was expected.fl

Uther activities at the Chapters

EUery Quarter small group meetings were reported tram various

chapters which have already been reperted in the A1umnus._

Madras Ehapter was particularly active in organiZing several

such meetings ranging from social QBt*tDQBthBQ§ Film shows to a

management game urgarized with the help bf DEN Data Prbduets.

Nest of these meetings were attended by 25 ts 35 alumni.'

Alumni membershig

I Cemputer listing of 5800 addresSes were updat ed. The Camputer
listing is being reerganized tb inelude ceded informatieh en erganizetien,

designation ete., SD that some valuable analysis can be done in terms of
the current placement b? alumni. Computer lists were prbuided te

seweral organizations For different purposes.



IIWR filumnus_ .

DurinQ the year 2 issues of the IIWH Alumnus were bretht out.

The Alumnus has been put on a sound financial FeetinQ whereby '

beats of production are met through advertisement erenQe.

Seuuenir'ltems-“v'
. . . .

A number s? souvenir items of interest to the alumni  haU ebeen
made eusilable for sale. Items like tiea, T-Shirts, Aah-Ttays,'hey

Cheins, and Leathee Begs merth ever Rs. SUDtheue been eeldeurinQ

the year;
I I I I

Executive Bbmmittee

3 meeting of the Executive Committee was heid enthr l 25,

1980. The Committee eeepted the FellewinQ mefibera:

1;. Mr. :31. ElhaI-geua ' I ” pep "— 1971§.H.E.L. . . - .New_Delhi

2; 4 Mr. Ashoke Eijapurkar I II I'FPN ~71§79 :Chaitra hdvsrtisinQ : . '-ivBem-bay- -

3} 1Mm $e.%is. Dam * ' -' ' smp-19mBlew Plast Ltd. . 1 ' . .- 1Bembay : '

4. Mr R-D. Asa - ' " ' ' ' ”Pew; 1953wansmn (India) Eut. Ltd . _ {519 '-__*_1977 _-Deena ' ,; ' .1

'- Alembic Dhenieal berks De. Lte.
Baroda__



xiv. SEMINARS AND Ltttunas

Seminer on Social Detelepment

The second seminar on eociel deUelQpQQnt Qas organized at the

institute on January 31 and February 1, 1981 For the benefit of the
PEP etudentS. The main theme Q? the seminar mes "Alternative Strategies

For Smciel DBVelement”. Eminent BdUBatiDniStS,rSGCiDngiStS and

public Figures like Shri Allubhei Shah, Uedchhi Intensive Area Scheme,

Ualqd, Surat, Shri Aruind Khere, Jabalpur, B: Uiuek Monteiro, Peoplee:

‘Scienee Movement, Bombay, Dr Anil Badgepel, Kishnre Bharati, HthanQabad,

u;P., 5hri K. Hemachandran and Shri B. Ptadeep, Ryuthu EQQlie Sangham,

. Andhra Pradesh, 5hri e. Hudramonrthy, Méfatlal Industriee, Bombay,

Shri K. Redhakrishna, Gandhi Peace FQunQEtiQn, New Delhi, Shri Prembhai,

 

Agrindue Institute, Mirzapur, U. P. and Shri Kishore Saint, Seua Fandir,

Udaipur, participated in the discussions and exchanged.their experiences

with that Q? the Ihetitute' 3 faculty.

Interaction with men pr éQtiQn who had actually worked in the
field of social deUelmeent was Quite instructive and inspiring to the

students._-

Semifer Qn U§;H§:Systems in Ifidian Otganizatiens

The Institute QrQanized a ttQ—day seminar an the campus on?

December Sufi, 1980 on ualua systems in Indian Organizatidne. Eminent

persons from Industry, Dnuernment, latent QniQns, and a-cademics mere

invited ta participate, The seminar was HinaUgurated by’-1~eamflw

 

GDUEI‘RDI‘ BF Gujarat, WI‘S Sharda Nukherj Be,-__apprgxim§+‘gly Eighty 1331'me

including thirty students of the Institute attended the seminar.



The FaQUlty Ereup at the Institute Qeeed the fellewinQ Questiens
in the seminar:

_1;. I5 there a Value. System in the QrQQ nizatien thatguides its actions and illumines its path?

2. What are the prleeme enQQQntered in abiding bythe Value system?

_3. ' what are the mechanisms used tQ nurture a welue' system in the QrQanizatiQne?

In his welcome addreee, Professor Uyes, -Di1thQr, stressed
ythe importanee Qt such a seminar in prQuidinQ a Ferum tQ spokesmen
erm all walks QF life tQ discuss the sensitive andyet highly 1
topical issue Qf value system. A

Mrs Sharde Mukherjee delivered the inaugural address. She
noted with regret that a Value system existed both in inQQstry
and bureaucracy that neglected the let QF- dawnterdQn_and

.genQQuraQed "wheelermdeeler" taetie. She stressed the need FQr_
a new Qrder where merit, eemmitment, and trust would emerge

-_ es en endurinQ syetem QF UalueS. She lauded iQtellectuale fur
their eQnQern but expressed eurprise at their having wuken Qp

tee late to sQQh animpertant iesue. _w . . ‘”
-Mr Arvind N.La1thei (ManagingDirector)ArvinQ  mi1ls emphasized
the inQrQQSinQ need For the managers to QQQQQiQQely deUelQp

_ proper Value systeme.-I' I» ' I ..’..n'
IDr N.E.B. Math; Chairman,FPIR..hWfile aQreeinQ with the Views of

.LNr Aru_ind Lalbhai also QQiQteQ nut that in understanding the Q-.t . 43¢1.¥.#fi 2i.- .. . . .

- i
. \..



existing Value in industry, it was necessary to keep in mind the

structure Q? industry and obligatiene e? its leaders.

Mr Arvind Bush, firesident, Textile Lebeur ASSQeietiQn while regretting

the tendency of net hQnQurinQ a commitment, edeeeated'eeheSiVe~

eetien by seeiety to maintain Valuesu

Mr RQK; Talmar, Bhairnen, IDBI, accepted the Qeee Fer an Induatrial

DrgaQiZQtiQQ to generate profits but stressed the madner ih which

this objective had to be pursued eQ as to ensure é fair deal Fer

their consumers, shareholders and employees. He also felt that the

leadership style Q? tepvmanagement and its convictien in upheldiQQ

nQrme Q? honesty and eeeiteblenese would be vital influences in

Fostering the growth at a healthy set of Ueluee;

- Mr. Prefull Anubhai, Chairmen and managing Director Q? Ruétem Mills,

stressed hem the prime_reepeneibility Q? an induetry te eQrUiUe and

grew influenced reepeneee te QQnFliQtiue-eituatiehs; He said Values

kept clashing and were gradually meeified.

In the discussions that rellQMed, the participants eeneurred

en the need For collective action against the crumbling value systems

Iin ihdustry. They realized the need For realistic leQieletien

that would minimize the need tD‘ViDlatE law and thereby reduce

sources of eerruptien. A break in the induetry-pelitieian-bureauceat

alliance leading to Vested interests was also called Fer;

In the afternoon session which FQQussed on value systems in
government, Mr 3.8. Dixit, Laheur Minister Government of Uttarpradesh,
SUQQeeted that Voluntary agencies or social reformers ceuld do more
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thah_guvernment to create and change ValueS.

Mr Sanat.Nehta, Finance and Education Minister, Government
of Gujarat, recommended setting up appropriate mechanisms for

institutionalizing value systems. To bring abuut values in

government, Mr. Anil C. Shah, Special Secretary For Agriculture,

FereSt and Eeeperatinn in the Gujarat Gouernment, Felt thee should

be mutual respect tntween elected government representatives and

civil servants.

Professor G.R. Kulkarni, IIMR, traced the root cause u? the
problem to the existence 0? double standards. He pointed out the
futility of the measures a? legislation for Social reform;

In the open discussiun session that Followed, references were

eet~up ?Dr sncial dBUelopment activity. Mr Sanat Nehta felt
‘eemmitted leadership eeuld trahsfurm_the present Set up-into a
succeSSFul instrument 0? SUCiBl deuelupment;

The second day of the Seminar Feeuesed on the value systems
'preualent in labour uniene. I I

Mr. Nannehandra Baret of Gandhi Najoor Seualaya laid stress
on the need For code of cunduct that shuuld guide the relationship
abetween the labour and ma nagement.



fir N.W. DeSai, Chairman and President of Larsen and Tuubru

Ltd.; pointed out that mega; differencee betmL"¢ Mnrkers in Bombay

and wethers in Rhmedahad. He Felt that ' worker in Bombay was more

aggreeeifie and demanding than his counterpart th has been brought

up in a tfaditien } bound city like Rhmedahad. The workers in

anmbey felt thet, unless the unions extracted benefits, management

would not give anything, He ended his speech on a hate of optimism

by saying that creative and imaginative approech by management

'ceuld imereue labour relations;

Mr Dixit traced the genesis of QD;SIDMS and gheréue end Felt

that they were retaliatory measures taken by workers against managem

ment1s dilatery testis. I ‘

Mr Bagaram_Tulpuie, Mill Mazdeor Sabha, ebSerUed that

basically no differehces existed in Values 0? different group as

group values were derived From basic human Uélueé.

Professor N.R. Sheth, Iiflfl, pointed out that the problems lay

not in lack of an explicit statement a? Uelues hut in losing sight

of ualues in the pursuit of shoet—term geine;

In the discueSiDn that eheued, an attempt has made tn I

understand the eniqueness 0F Ahmedabad. The city was unique because

it had a single large industry (textiles) and Gas centralled by

a culturally homogeneous group. I

In the second session on eherging Uelues, Prefeeeurrbaye

Krishna, ProinCe—Chancellur, University of Rajasthan, raised

three basic iesuee.



I
I ea :

1. whether the "eeenemie cost of politics” can he met without

' jeopardizing the Fabric of value systems. ' -

-2. .whether a favourable eeeial and cultural climate can be

created to foster appropriate ethical standards.

3. Whetheé recognition can be given to the rules of families

. and academic institutienS.in moulding values.

NI R.D. Age, NanSen India Ltd., Dune stressed the need fer

industry to shift from mere menipulatien a? licensee and controls

to identifying and serving pockets of need.

Prefeesur‘Pradip Ne Khandmella, IIWR, said that values emerged

from two basic human needs: need for eeeurity_and need fer perennal

and social grewth. The dilemne of our society was that it was

tern between these tee needs simultaneously. He was of the -ginien

that a system that rewarded inneuatien, achievement, she merit

would go e long wéy in fostering growth.

'firefeeeer YaShpel, Director, ISRD, wee quite eptimiStic that

' indian eeeiety peseeeeed euffieient-inneretrength to initiate"

a process BF change;

PrefESSer Ran 3. Matthai,'liflh emphasized the imeettence

"ef being sensitive to the value eyetem e? ethere.' He Felt it was

‘imperatiue For the men at the top to enhance the eelf—eeteem

at their subordinates in erder to build and eestain enduring

institutions in our Society.



Chief Justice Divan of the Gujarat High Eeurt Felt that laws

eheuld net be static but reflect the aspiratiene of the paflplé;

In conclusion, Professor Udai Pareek, IIFfl said that human dignity

and individual liberty form the basic minimum Framework From which

value systems could be derived.

The.seminat ended with Professor UeL. Wbte, the seminar

eeerdinater, prepeeing a.uele of thanks. He hoped that the

seminar would provide a geed_stert ing point in the Search For

viable Value systems in organttetione.

First India Pehuletien Preieet Seminar

A seminar to review the First India Population Project was

held_at the Institute during_April 2 8nd 3, 1980. The seminar

was attended by 29 officials from World Bank, Government of India,

Andhra Pradesh, Kathatake and Utter PradeSh Governments and faculty

members of two Population Centres and the tee management inetitutee

ceneerned with the project.

the main objective of the seminar was to review the "Management

.interUentione in the Indie Population Project in Utter Pradesh

and Karnataka".

FAU/IIWR/UNFpA workshop on "Populatieh and Agriculture/Rural

Planning (March 15—23, 1951) - _

An International Pregramme en FAQ/iIWfl/UNFPA Merkshep en

Pepulation and Agricultural/Rural plannihg was organized by the

Institute at the instance of FAB, Rome as part b? the project on

demographic component in FAU}e training. Activities For Agricultural

Planners, wherein 18 officers From Five countries, viz. Indie,



Sri Lanka, Nepal, Bangle DeSh and Burnfi participatedG

This was the.first merkehtr of its nature For the South flsian

_ region and was addreseed tn the agricultural planners From the

_ceuntriee u? this region, The general objective of the workshop

was to explore hem demographie.uariahles enter into and influence

: the_preeese.ef agricultural policy Formulation.

Uikrem SarEbhai Memorial LECtUIE

Prefeeeer Michael Lipton, Institute of DeUelepment Studies,

University of Sussex, England mas invited to deliver the

Sixth Uikram Sarabhai Lecture on ”why the Peer Remain Peer” at

-the Institute. He mentioned that the redistribution of urban

riches and reeeureee te bountryeide and'intreductien ef‘a teehnelegy

- apprepriate fer rural Farming eenditiehs are among the remedies

Suggested as possible means of attacking poverty in India and

other countries. He also stressed the need For redistribution

ef rural rich Fer rural poet. He attacked the urbanitiee for

their heavy bias against the rural people ane said that the urban

eliteS, politicians, trade unions, bUSEHESSmGHQ intellectuals,

etce, were the major cause at viral poverty in many of the African

' ahd-Seuth Asian countries, including ihdia. He called Fer eencerted

efferts by all eencerned te ehd this bias against the rural peefl;

h hrefeeeer Littehts main hypothesis was that the rural eeetee

wee net inefficient ae wee made out ih eeme quarters and that its

'ihettieieney, if any, was due to the maladministratien of the

- 'fural seeter by Ueeted_tntereste in the urban eeeter. He supported

' this point with eeme_emeiricel studies.



The systeh of euhaidy; he said did not really heneFit the

inteneed benefiei'eriee, Ui2., the marginal and peer farmeree

Instead, it wee the hen—peer which derived the benefits, a View"

widely held heth inIndia and abroad.

He regretted the low level of investment in the rural

seeter (net more then 23 per cent) though it eensieted ef

more than 70 per cent of India:s population. He seeggfited

that euen as the industrial seeter was allemed te exhert its

Surplus, agriculturalists should be permitted te uee their

l‘dieeretien Fer disposing e? their surplus produce.

Prefeeeer Lipton called upon the intelieeteale ane research

institutions te do much more then what hes en the been hone Fer }

rural deuelepment. He erged them to devise waye and means For

appropriate technological innovations mt.ieh weeld ect-iuely

discourage and counter the modern machines in elahning "which

all meant more in labour savinge-and lower wages than anything

else”;

He alee etteesed the important role the Family predestien

units had in Indian conditions and their inherent adaptability:

fer pdeUCtiUE use through pteper managemefitwfiystemsu
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XU. FRCILITIES

'LIDRARY

During the year 1988nBl, 1,409 n: books were added tn the

Library, bringing the total nuhber 0f beaks a? 96,318. The
library has been subscribing te ??i'periedieale. finnual reports

0? many Indian and foreign companies were eeeuired during the yeah;

The library provides circulation services, bibliegraphie

end deeumentatibn work, indexing of articles From Indian jeurrele,

compilation of recent addition and subject index of articles, and

reference and bibliographic services to the readers;

Camgue DeUelegment

Management Development Centre .

This is a :U: Shaped building with two patellal halves having

:54 guest reeme and eehneeting link forming public area For

aeeemmedating Management DeUelepment Programme participants.

I The gue5t reams are centrally air—eenditiened Furnished with

mederh fiJrniture end have an attached toilet. Each room has a

small gallery outsideu

I .The public atea consists of é classrooms in the basement and

recaptien, waiting lounge and indeer games on the ground Fleur.

IA hie Classroom with a seating capacity of about 80 and kitchen

is under censtruetibn. The dining hall has already been completed;

Entrance Gate and Compound Hall

work on front read, main entrance gate and faculty read entrance

gate with chain link Fencing has been completed.
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Extension b? Cleeereem Ne; 324

The present Classroom N0. 324 is extended further to accommodate

more persons;

Tennis CeUrt and Street Lighting 0? Campus

Two eenerete tennis ceurte are about to be eempleted.

Campus will new be installed with permanent street lights

bearing different illuminatien Outlets like mercury, vapour lamp,

?leureeeeht tubes etc. at various eeintsa
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Year .- T Faculty Research Staff UiEiting Total
Staff Faculty

_1974~75 55 7a 308 e 451

1975—76 73 51 345 . .9 488

1976—77 7? 44 ' 400 7 528

1977m7a ' 7e 4a 411 ' 11 549

1978:79 73 51 427 e 564

1979480 54 53 447 e I 592

leeenel . _ _87 a _ . 52 509 4 650



ngpe'ndi'x III

FDSTmGHRDUhTE PRUEHRMMES

 

 

Year Twe—Year Fellow Tetal

Peet—Ereduate Programme'
Programme in in WBnage—

Management ment

1976-77 312 42 354

1977—78 312 40 352

'197Bm79 305 37 339

1979—80 . 327 27 354

1980—81 .Sfil 1 . , . 1 51 ' 4 , 372
“m———H—l—l—_u‘_I—u_flw"_-H—mu~—luw__- _._..__...,...



SCHOLARSHIPS
Hggendix IU

PDST—GHADUHTE PRDGRHMNE IN WENRGEMENT

First Year

Raju 3;S;

‘SadeaSJfl

UEI‘ITE 3-H.

Gupta N;

Nendini T (Miss)

Geyal R.

Shihghel c.

Chepra N;

Swareep N.

Ramanathan u,

Urganizatien

‘Air India

Bank of America

City Bank

Devi Dayal Electronics and
wires Ltd.__

Dunlop India Ltd.

FAIR

Godfrey philips_xndia LteL_*“-

Hindustan Lever Ltd;

Reece India Ltd.

B.K. Hegde PGP Memorial
Scholarship (IIWH)



Second Year

mahajary .U‘,

nga rmal R.

chatterjee U;

Sitaram ms.-

Kapuqr R.

Subramanian U. (éPfl)

Shukla S.

Jain agKQ

ENatarajan P;

Lakdamala T.M. (SPA)

a andix Iu contd)

;grganizatiun

Endrej Trust

Eroz~8éckert Sahun Ltd

Gwaliar Raynns

Hindustan EUerest Tools Ltd;

Hindustan LeUer Lfid.

Mandelia Parmarath Kod1

fiahindra and Mahindra Ltd.

NELEQ Ltd.

warren Haynes Memufial

Scholarship

Dena Bank
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2-

4.

'8.

10.

ran NA [3 EHENT' DEUELUP [WENT PfiQGRMflfiEfl

 

Fragramme. Tifile N0. of participants
PubliQ/Priuate Tn+al

3~Munth Advanced Programme
on Computer Based Infor— 40 5
mation Systems Analysis
& Design - June 29 m
September 27, 1980.

45

fiuTier.Prugramme Fur deage~ 55 17B 233mant Dewalupment — August 3
— Saptember 28, 1980

Programme in PerSunnal 31 20 51Management August 27 n
September 3, 1980

Programme on Project Identiu
fication Formulatiun, 29 — 29appraisal & Implementation
— September 14 — October 11,
1980

MDP for Marketing Executives
of Handluum Cdrporations & 29 —Ennperatiues — September 22u Uctaber 4, 1980

kg

Programme Fa; Trade Unions 30 ~" 30Dctuber 12 — November 1, 1980

Programme an Chahging Patternsof Industrial Relations
November 9m15, 1980

14 3 1?

Seminar on Management by 7 13 ' E 19Objectiuas
November 1Z~22, 1980
Management Development 5Programme Far Medium andSmall Enterprises
November 16—29, 1980

32 3?

Designing Projects For flgrl.Devalopment — Nauembar 17 —January 24, 1981

24 m — 24

E! EHEIUiELKJL

N0. of quanizatinns
 Public/Priuate Total

""17 . 5 22

22 65 87

27 18 45-

23 - 23

' 25 — 25

30' .. 3:3

13 3 16

ll 5 15

31 5: 35

17' n 17



' ‘ A ‘ *- I F participahts ND. 0? organizations
g 131.3 . . Nae D . - _

IPru rgmne Tl " ' . V - ~PUbliC/prantB . Total Publlc/Prluate Total

11. Foundation Course in Personnel

Management and Industrial ‘ 18 5 23 14 5 19

Relations Nnuambar 30 w 1

January 3, 1981

12. Warkfihup an Urganizational 5 10 15 - ' fi- {Hg 15

Design and Development

January 11u18, 1981

13. Programme on Management of

Executive Stress and Role 8 9 17 8 7 15
Effectiveness

February 1—7, 1981

14. ?ifth Management Education_ 20’ 22 42 . 16 22 , 38

Programme -
NGUember 12, 1980 *2

flpril 1D, 1981

-15. Union Searetaries workshop 26 m 26 21 e ‘_ 21

on Performance Eriteria Modal .
for Public Enterprises —
November 2-3, 1980

lfi. Programme on Pruduut Policy 8 l 31 IIEZ __ 1_ . _923 - 27

New Product Management - -
December 18—24, 1980

17. 2—Tiar Management Dev. Programme

in Public Systems

Tier 1' - February 1.23, 1981 23. — . 2; '20 -'- 20
Tier II- Mareh1 - 5, 1981 10 - 1a - _ 9 . .— . 9

18. Programme on Industrial 2 22 24 ' 2 18 20

Marketing A -
February 8 _ 21, 1981

19.-Prugramme for Women Managers 20 11 I 31_ 14 10_ . 24
February 15—21, 1981 ' ”' 3 I

20. Imn/UNFPa/Fnu workshop un 18 _ 13 . ‘ __'5 . ._ .5
Population & Agricultural/ ‘ A " - ‘ ' - '1
Rural Planning — March lfin28,

1981

21. 3 — TF1 — Health 3: Population '. :

Tier I - August 11—27, 1980 33 — 33 l - l

.TiarIII— October 13—25, 1980 9 - 9 2 w 2

TiarIII December 2—8, 1980 18 ~ 18 3 4 3
Tier I January 12-28, 19H 45 .. 45 1 — 1



“
B C
D

...
_1.

i
t

' firearamme Title ND. 8? Participants
- Public/Priuate Total

22. MDP For Family Planning
fisSociatiun of India
October 27 — November.l,

1980

. 18 - u fi 18

'23. Prdgramma on Data Base

Managément Systems:
Concept and Applications
8pril 13n18, 1981

24. Programme on Production &

Operations Management :
2 April 12 — May 2, 1981

28 16 44

No. D? Urganizatiuns

Publiq/Priuate Total

1 .—

18 13

- 15

358 227

15



 

Aggehdix U1

casas, RESEARCH 8ND EDNSULTING

Year Eases Resea rch Consuiting

Completed Projects , Praj acts

(EumulatiUe) Completed_. 1 ? 3.00mp1ated
(Cumulative) . (Cunulatiue)

1975—77 1409 161 _ - 141

1977u78 1612 196 ' “ 155

1978—79 1750 221 I I 197

197guan- 3 1886 241 213

198 0—81 19 69 265 245

un————__—-—_—..w.u...—_.__
-—_m-—u—mum—n————
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figpendix UII

CHAIRWHN
Keshub flahindra

Chairman, Mahindra and Mahindra Ltd
Bombay

Nanubhai Rmin
Chairman

Jyoti Ltd

Baroda

Prafull finubhai

Chairman and Managing Director
, Rustom Mills and Industries Ltd
fihmedabad

PaK. Basu
Directur—Eenaral
BUraau a? Public EnterpriSBS
Ministry BF Finance
New Delhi

H.K.L. Capuor
Chief Secretary
Buuarnment of Gujarat
Gandhinagar

Nam. Dasai

Chairman and President
Larsen and Taubrn Ltd
Bombay

D.E. Cami

Managing Director
Gujarat State Fertilizer CUu Ltd
Baroda

3.fi. Kalyanakrishnan
Financial Rduiser
Ministry 6? Education and Culture
New Delhi

Shrenik Kasturbhai
Managing Director
finil Starch Produats Ltd
fihmedabad

Hershauaflan Mangaldas
Chairman
flryodaya Spg. & Mug. Co. Ltd
hhmedabad

H6flo letry

Secretary
Education Department
EuUernmant of Gujarat
Gandhinagar

S. Muthukumaran

Deputy Educational AdViSer (T)
Ministry of Education & EUlture
New Delhi

P.C.De Nambiar

Chairnan

State Bank BF Ifidia'
Bombay

Nitin R. Patel

PruFessur

Indian Ivstituta of Management
Hhmedabad

q.

Ishwarbhai 3. Fatal
Ex~Uice Chancel;ur
Gujarat Agricultural University
fihmadabad

P. Sabenayagam
Education Secretary (Hetd)

,JNU. 6, I Cross Street
61m. Raddy Road
Madras



Dr..AgN. Saxena

/ Executive Director
National productivity Council

New Dalhi

R. E. Shah

Chairman and ?Enaging Directs:

Bank of Baroda

Bombay

Ram S. Tarneja

Managing Director

Bennett Calaman and C0 Ltd

Bombay

udai pareek

professor

Indian Institute of management

Ehmedabaj

S. Varadarajan

'Chairman and managing Director

Indian petrochemicals Enrpn Ltd.

Baroda '

U159 Uyas

Director

Indian Instituta of Management

Rhmedabad

A.H. Tobaccumala SECRETARY

managing liractor
.

Unltas Ltd R.C. Ehib

Bombay Administratiua Officer

Indian Institute of managemeng

Ahmedabad
'

SUB”CDNNITTEES OF THE BDXRD

- PERSUNNEL EDNNITTEE

Kashub Nahindra (Chairman)
R.C. Shah '

UWS. Uyas
_ (Sacrefiary)_R.6. Chib

BUILDING CUNNETTEE

Nanubhai nmin (Chairman)
H.D. DatBl
U.S. Lyas

R.E. Chib_ (Secretary)

FlNRNCE CCNRITTEE

Kashub Mahindra (Chairman)

Harehauadan Nangaldaa

Shrenik Kasturbhai

3.R. Kalyanakrishnan

U.S. Uyas'
R.C. Chib (Secretary)



SUEIETY*

The Sacratazy

Rhmedabad Cotton Mfg Cu Ltd

Gumtipur

Ahmadabad 380021

Mr. 6.5, Sandhu/Mr. U.B.L1 Mathur
Hhmadabad Jupiter Spg ng. & Mfg Mills

Dadhichi Road

Post Box No.63

Rhmadabad 380001

Pr. Wfihandra Kanaiyalal

Ahmedabad Kaisar-I—Hind Mills Co Ltd

Dutsida Raipur Gate
Ahmedabad 380022

Mr. Ramash Chandulal/
mr. Bipin 0handulal/'
Mr. B.R. Desai

Th6 Ahmadabad New Cotton Mills

Co. Ltd., 9.8. No.9
Ahmedabad 380002

Mr. P.T. Munsham/Bmt. Nandiniben
p. Munsham/Mr. Dineshchandra
L. Patel

Ahmedabad Shri Ramakrishna Mills
CD. Ltd.,

Eamtiput

Rhmedabad 380001

Mr. C.R. Rmin

Director

Alembic Chemical works Co. Ltd.

Alembic Road

Baroda 390003

 

* RS on ?Brch 31, 1951.

members 0? the Society.

Aggendix UIII

Mr. JayéEfiShna Harivallahhdas/

Hr. Balakrishna Hariuallabhdas
Shri flmbika mills
Near Kankaria Loco Siding

fihmedabad 380000

Mr. Ehinubhai Manibhai/
Mr. Shrenik Kasturbhai

Anil Starch Frnducts Ltd

finil Road

Ahmadabad 380002

Mr. Nitin 3. Nanauaty
managing Director . -

Rpurua Containers Pvt. Ltd.

Naroda Read -

flhmedabad 380002

Hr. Gunnttam P. Hutheasing/
Mr. Daapak S. Hutheasing
Rruna mills Ltd.

Wawafiwd

flhmadabad 380002

Mr. Niranjan Narattam Lalbhai/
Mr. Siddharth xasturbhai

Hruind Mills Ltd.
post Box Nu.55
nhmadabad 380002

mr. HathaUadan mangaldas/'
mr. fladammmhan mangaldas

flryadaya Spg. & Mug. Co. Ltd.
Outside Kalupur Gate

Asarma Road

Fast 80x No.146
Rhmedabad 380016

The mambars of the Buard u? Guuarnors are also



Mr. 0.8. Chuksay/Mr._8151 Dani

Asian paints India Pvt. Ltd.

Post 80x ND. 1946 '

Bombay 400011

mr. Ajay Chimanbhai

Mr. Arvind Naruttam Lalbhai

Rshuka mills Ltd

Past 80X ND. 1050

Naroda Road

fihmedabad 380002

0r. 8. Krishnasuamy

Managing Directur

The Associated Cement Cos. Ltd.

Cement House

121, Queens Road

Bombay 400021

DI.N 8.3mmry

General manager
Gtic Industries Ltd.

post Rtul (uia.) Bulsan.

_m:. Siddharth K. Lalbhai

Chairman
ntul Products Ltd

fltul, BUlsar f

'mr. 0.0. Rao/Mr. 810.N. Patel

Auden India Ltd.

0/0 Larsen and Tuubrn Ltd

Ballard Estata

Past Box No. 278

Bumbay 400038

0:. Rahul Bajaj

Chairman

Bajag flute Ltd

Bombay—Puna Road

Rkuzdi

Puma £11035

mr. 1.11. Guad'er
The Bombay Dyeing and mfg En Ltd

Neville H0039

Graham Raad

Ballard Estate

Bombay 400001

86 z

Rap. Shah/E‘~‘;:. p.11, Shah
N83 Bakubhai nmbalal Put Ltd

Calico (ills Premises

Dost 80x No.28
Ahmedabad

Wr. 8.0. Shah

Chairman and managing Diractu:

Hana DE 8aroda _ 1

E, ualchand Hirachand Pfirg

?umbay 400038

fir. 8.K. Eupte

Asst. General manager

?ank BF India

Ahmmdabad Wain Uffica

Enadra, fihmedabad 380001

Fr. U.P. Sharma

:hairman and managing miractur

Enarat Earth movers Ltd

Just 80x. ?

aangalnra 560002

Hr. K8. Parameswar

Executive Director and 0:00p

General managar

Share: H830) Electricals Ltd

Hindustan Times Building

18-20 Kasturba Gandhi 8829

new Delhi 120081

Mr. Subth Ewaturbhujdas/

mr.Upfl,an

Bharat SLEUDdaya'mills 00. Ltd.

Rhmadaba;

Th8 Mana;er

Bharat U;jay Mills Ltd.

Kalal (11.3.

Mr. S. Cha'dhuri

CommerG1'al Manager

' Chemica'5 and Fibres of India Ltd

Crescent House

<9 wittot Road

Eailard Estata'

Eombay 400 007.’



0r. 0.8. Samu8l

Chairman and managing

Brooke 80nd India Ltd

Post Box No. 18?

Calcutta 700001

Diraetar

WE. Suhrid Sarabhai/
MP. 5.8. Bastikar

Calico mills Ltd.

fluteide Jamalpur GBEL
Rhmedabad 380022

ME. 8.0. 0runachalam

Managing Director

Carburundum Universal

Tiam Hausa

11/12 Rajaji Road
Madras 600001

Ltd.

Mr. Janmejay Bhagubhai'
Managing Director

Cellulose products of India Ltd

puat Kathwada maize Products

Dist. Ahmedabad

0r. K.J.S. Banaji
Joint Ganaral Manager

Central Bank of India.
Chander mukhi, Nariman Point
Bombay 400021

Mr. C.T. Paremi
Chandrakant parekh put Ltd.
62, Bajaj Bhauan
Nariman Point

Bumbay (100021

mr. 0.0. Rao/mr. 8.0.0. Patel
Engineering Euastructiam Curpn Ltd

L 8 T House 1

888t 00x N8. 278

Ballard Estate

Emmbay 400038"

1r. K.U. Raghauan.

Chairman and Managing Direbtur
Engineers India Ltd

4, parliament Street
New 0elhi 110001

Siddharth lJsturbhaiMr.

Cibatul Ltd
.-1tul

Balsa:

mt. Manubhai Bhikhabhai/
mr. jagdishhha; Wanubhai

Summercial Ahmedabad mills Ltd

088385

Ahmadabad 380015

L818 Charat 88m :
Delhi 010th 8 Ganeral Mills 00 Ltd.
Sara Hindu Ran

Post Box Na. 1039
Delhi 110006

Mr. K0081 K. nggarmal

Managinr Diractur -
Deuidayal Rolling & Rafinerie8 Pvt Ltd
Bugta 011115 Estate . ._

Reay Roam

Bombaw 5100010

Ht. 8. N 8a15aria/ME. 5. K. Mundra
Shrea Diguijay moulen Mills- Ltd.

Aerodrome naad

Jamnagar _Gujarat)

0:. UPBDGEBRUW 7 m, patel_

Chairmafi and managing Directors

Shri D;”“Eh Mills Ltd.

Padra F.0dd _ . .

Uadndara - 390005 '._.: ;--."

Mr. Shawnilal A. Somaiya
Chairmar

The chauari Sugar Mills Ltd

Fazalbhai Building
manatma Gandhi Road ,

Bambay 400001

Mr. 0. C. Cami
Managing Director. _

GujaraL Staza Fart ilizers Co Ltd

post Fertilizernagar f~

Baroda - "I:



Mr. E.K. Hazari
Joint Managing Director
Escorts Ltd

5, Pratap Building
Cnnnaught Circus

New Delhi 110001

0r. 0.0. Bathe _ -
Chairman & managing Director

Export Credit and Guarantee Eorpn Ltd

Nariman Point
Bombay 400001

mr. Victor J. Neneies
UiCB"PraSidBnt

Citibank 0.0.

Air India Building

Nariman Point

9th Floor

Bambay 400021

2.5.P.R%rwl

Chairman

Ganash Flour mills Co Ltd

3 ,Sabzimahdi
' Delhi 110007

mr. H. Dhanrajgir
Director (Personnel)-
Glaxo Laboratories (India) Ltd
02. Annie Besant Road

00:11
Bombay 400010

Mr. Rshim Mukherjaa
Chin? Executive (personnel)
Indian nygan Ltd
0xygan Hausa

P 34 Taratals Road
Calcutta 700053

Mr. K N. Uankatasubramanian

marketing manager

Indian fiatrochemicals Bnrpn Ltd

Post Petrochemicals -'

Baroda 391045

Mr. K.N. Ehenoy
managing Director
Hindustan Brawn Bouari Ltd

Post Box No. 284

Baroda 3900?

WE. 0.8. Ganguly

Chairman

Hindustan Laue: Ltd

Dost Bax ND. 409

Bambay 400001

Mr. Ramakrishna Bajaj
Hindus+an Sugar Mills Ltd

51, Mahatma Gandhi Road

Bombay 100023

Mr. R. P. Kapur

Chairman and Managing Director

Hindustan Zinc Ltd

6, New Fathapura

Udaipur 313001

Mr. S. Chaudhuri

Indian Explosives Ltd
Fertilizer Division

Himalaya House

23, Kasturba Gandhi Hang

Post Box No. 698
New Dalhi 110001

Mr. EI.Ua Balsari

Kalml mills Ltd

0/0 The fihmedabad mfg & Calico
Printing Co. Ltd.

Post Box Na. 12

Ahmedabad

_Mr. Shraanath R. Khandalwal/
Mr. Pahandra Khandalwal

KMnWlmlBrm.lid'
Khandelmal Bhauan '
166, Dr. Dadabhai Nouruji Road

Fort ~ ,. ' "-

Bombay 400001



0r. 0. Najumdar

Regional Manager

The Indian Tube Company Ltd

18, Fosbery Rnad
Bombay 400035

MD. 5.5. Mahtaw
Chairman and Fanaging Directar
Industrial Credit and Investment

Bnrporation of India

163, Backbay Reclamation
Bombay 400020 BR

MD. 0.0. Singh

Chairman
Industrial Finance Corpn 0? India
Bank 0F Baroda Building

16, parliament street
Post Box No. 363

New Delhi 110001

Dr. 0.0. Mahra
managing Director
International Data Management Pvt Ltd
Express Towers, 16th Floor
Nariman Paint
Bombay 400021

Mr. Rahul N. 0min

Manager ~ Corporate Group
Jyati Ltd
Industrial fix 1300

Post Chemical Industries

Barada 390003

0r. P.K. Nanda
Chairman and Managing Director
Metal Box Compahy OF (I) Ltd.
Barlow House, 590 Chomrifighee Road
Calcutta 700020

Nr. P.C. Laha

Chairman and Managing Director
Metallurgical and Engineerihg

Consultants 05 India Ltd.,
Ranmhi 034 002

09 3

Mr. 0.0. 0050i

Chairman and president

Larsen and Toubrn Ltd

L & T H0050 --
Ba; ard Estate

Bombay 4001

Fr. 3.0. Jushi
Chairman
Life Insurance Corpn of India

'Yogakshoma'

Jeeuan Bima Marg

Bumbay 400020

Mr. v.0. Maratlal/Mr. RN Mafatlal/
0r. D.L. Wafatlal/WE.HL.0..Uasa
Mafatlal Fine Spg. & mfg. Co. Ltd.
Backbay Reclamation
Bombay 400001 '

Mr. L.D. Uasa

mafatlal Gagalbhai & 00.
MaFatlal H0059

Backbay Reclamatinn

Bombay 400001

(0) L£d:0"'

Mr. L.0. Uasa - . .-
mafatlal Industrias.Ltd

Khnkra mehmadabad

Rhmadabad 300000

Mr. 3.5. Karkal
Mahindra ar Mahindra Ltd
Gateway Building
000110 80003: _ '_

Fort, Bombay 400039._

0r. 3.N. Guzder «
Managing Director

National Peraxide Ltd

Neville H0050, Graham Road

Ballard Estate, Bambay 400038

Mr. 0.0. Triuedi
CmmFEmmfiiw .
Natiunal Rayon Carpn Ltd
Ewart H0030, Bruca Street
Fort, Eumbay



Mr. Y. N. Wafatlal/
Mr. R N. MaFatlal/Mr. 0K. Fatal
Mr. L. D. Uasa

Mihir Textiles Ltd
KhUkra Mehmadabad

Ahmedabad 300000

Chairman and Managing DirectDr
minerals & Metals Trading Carpn

Post Box N0. ?051

Express-Building
Bahadur Shah Zafar marg

New Delhi 1100EE

WI. Viran 3. Shah
Chairman and Managing Director

Hukund Iron and Steel works Ltd
Lal Bahadur marg
Karla; Bambay 400070 05

Mr. Rasiklal E. Nagri/
Mr. aansidhar R. Nagri

Nagri fii‘ls 00. Ltd.

Raipur 0000

Ahmedabad 300021

Mr. N.K. Parikh

ChieF Executive

Mafétlal Engineering Industries Ltd

Mafatial Centre

Nariman Paint

Bombay 400021

0155 Lilavati Lalbhai/
0r. Uijaysinh Shimanbhai
Raipur Mfg. Company Ltd
Post Box ND. 54

Rhmedabad 300021

03. B.U. Bhatt
Rajendra Dyeing & Pig. Mills Ltd.
Care 0? Calicu mills Ltd

_ Dutsida Jamalpur Gate

Ahmedabad'300022

Mr. Rnhit E. Mehta

Rajash Textile Mills Ltd
Rohit Mills Premises

K0 khra Nehrna da 00 CI

Ahmedabad 300000

Mr. 0.0. Mukherji
Chairman and Managing Director

New India fissuranca 00 Ltd
07. Mahatma Gandhi Road

N00 10010.153000000 Building

Fort, Bumbay 400001

Nam Smadeshi mills of AhmEdabad

Narada Road

0.0.0. 00x N0. 15
fihmedabad -=

Mr. Gautam Shantilal Nanauaty/
Mr. Nautambhai J. Nanauaty
Nutan Mills Ltd
Uia. Uarats Roja

0011 Road
Ahmedabad 300002

' mr. 01.0, Dalal/Mr. 0.L 00181
pankaj Mahipal & Company

Rangwala Market

Railwaypura,

Ahmedabad 300002

Mr. Jyotindra N. mehta

Piyushakumar Natuarlal-& E3

Shraakunj, Kalyan Sociéty

Ellisbridge

Ahmedabad 300006.

FE. E.L. Chopra

Chairman and Fanaging Director

Punjab National Bank

Parliament Street

New Delhi 11000

Sarabhai Management Curpn Ltd.

Calico Mills Premises

Outside jamalpur Gate

Rhmadabad 300022

Mr. Naunitlal Shadhan/
Mr. Saurabh Naunitlal/
Mr. Nandakiahore Sakarlal

sarangpur Cotton Mfg. Lt0.
flmraimadi Road ' '

PUSt 00x No. 19
?\hrnadabgd 300000



Mr. 0. Panchu
Managing Dirnctar
Rallimuif Ltd
Pest 00x 00. 7750

Lal Bahadur ghastri Warg

Mulund, Bambay 400000

PE. Ravindrabhai Chinubhaifl
Mr. Arvind Chinubhai

Rohit mills Ltd

Khukhra memmedabad

Ahmedabad 300000

mr. praFull Anubhai

Chairman and Managing Director
Rustom Wills and Industries Ltd

figst 00x N0. 131

mflmsmrflmd

Ahmedabad 300001

0:. Naunitlal.Sakarlal/
fir. Mandakishura sakarial/
Mr. Saurabh Naunitlal

Sakarlal Balabhai & Ca Ltd.

Amraimadi Road

Post 00x NO. 10 _
Ahmedabad 380000

Mr. ajitkumar C. Patel
Director

50ft 0000:8000 Fut. Ltd.

0/0 Comsales Industries
0/5 Industrial Estate
Rmbattur, Nadras-EUUBEB

Chief General Wanager;

State Bank of India
Local Head Office -
Bhadra, fihmedabad 300001

managing 01ract0:-' .

State Industrial & Investment Eurpn

of Maharashtra Ltd.
Nirmal Ist F100:

Nariman Paint

Bombay 400001

91

i

Mr. Chinubhai_€himanbhai/
Mr. Asheka Shimanbhai
Saraspur Mills Ltd;

Emst 00? ND; 10611

fihm000013 300002

Mr. Aruind Hiralal

Samrabh Corpur=tioh
0/416/C,.000a: Mithakhali Rly. Crnssing
nhmadabad 300005

00. Uadilal Lallubhaifi
Sayaji Mills Ltd. '
0m01mmas

Ellisindga

Hhmm00000 300006

Mr. pratap ehagilal
Srriram mills Charitable Trdst
Shriram 01115 Dramises

iargusson Road, Lower Paral

Ecmbay 400013 '

Mr. 0. 0. Agarwal/Mr. 3.0; Agarwal/
Mr. 0.R; .figarmal

Siluar Eattufi Mills 00. Ltd.

Hmraiwadi Road

past 803 N0. 20
nhmeda0adl300000

0r. 0. 0. Dauar

Suadeshi Will 00. Ltd.,
Bambanyouse, EruceStreet
Fart, E mbay 400039:

Mr. 0.U.S. Manyfim/Nr._0.0.'305hi‘
Tata Eh0m10als Ltd=
mithapUr (0002040 Railnay)
0khamandal TaluHa

Gujaraf 50800‘361345

Mr. A.N. Maira/Mi. 00 Kulkarni-
Tata EngineeringQ1 Lacamntiua CD

. Ltd
poana 411 010



LC
]

[\
3

fl
.

Mr. P.K. Kaul

Ehairman and

State Trading Curpn of India

36, Janpath

Chandralak Building
New Delhi 110001

nanaging Director

Ltd

Mr. Suhrid Sarabhai

Suhrid Eaigy Ltd

Shahibaug Hausa

Rhmedabad 380004

fir. R. Retnam

T.U. Sundaram Iyengar

Lucas—TUS Limited

padi Past, Madras 500050

KSDHS Put Ltd.

Mr. R N. mafatlal/mr. Y. N. Mafatlal/

Mr. 0 E. Kapasi/Nr. H. H. Uasa

Surat Cotton Spg. & 109.01115 Pvt Ltd

mafatlal Hausa

Backbay Reclamation

Bombay 400001

T.U.5. Charities

qmadurai

(Tamil Nadu)

Hr. Maitreya 0. Hariuallabhdas

5hri Amruta mills Ltd. '

Dutaida Saraspur Bate

Rhmedabad 380010

Mr. 1.0. Shah

Chief_Executan

Shri Rrbuda mills Ltd

Rakhfifl.00ad

Rhmadabad 380021

Mr. H.H. Tobaccomala

Wafiaging Director

Unitas Ltd

19, Graham Road
Ballard Estate

Post Box ND. 1190

Bombay 400001

{LC ECG .1etary

Tate '4yvdru«£l€ .ric rower Supply Co Ltd

fl{dhre Valley Power Supply Co Ltd.

Te ;.t r 00mpany Ltd

90min y £0039, 03059 Street,

Fc:t, Bombay 400039

L-Z1

0:. 3.3. Bhabha

The Tata Iron and Steel Eu.

Bombay HPUSB, Bruce Street

Fort, Bombay 400039

Ltd.

Mr. L.S. Kanuinde

Emmpany Secretary

Tata Bil Mills 00. Ltd.

Bombay House, Bruce Street

Fort, Bumbay 400039

Wt. unu. Rao/Mr. 0.0.0. Datal

Tractor Engineers Ltd.

0/0. Larsen and Toubro Ltd.

Ballard Estate

Post UFFiCQ Bax_276

Bombay 400030

Mr. 0. 0t. Pathachi

Managing Director

Trauancore Rayons Ltd.

151, Maunt Road (P.B. N0.-2730)

Tadras 600002 '

Mr. Lalchand HLrachand

Chairman

halchanL .agar Industrias

Construction House

halchand Hirachand marg

Ballard Estate

Eambay 400038

ms. Surinder Singh

Vicewprasident {HB?SDHHEl)
Uarnfir Hindustan Ltd

Nirlan House

0:. Annie Besant Road

Bombay 400025



Aggendix 1W

FHEULTY END ADMINISTRATION

Ianl Rli '

Fh.8 (Johns HUPkifis)

U.N. flsapa

Ph.l. (Illinois)

K. Balakrishnan*
R.I.C.w.fl., M.B.R. (Harvard)
Cart. I.TJP. (Harvard)

S.L.Bamfi

Ph.D. (SPU)

S.K. Barua

Fellow (IIMA)

L.R. Bhandari

Ph.D. (Columbia)

S£.Bmhnfir

Fallow (IIMA)

Anil Bhatt
Ph.D. (Ehicago)

[3.0a Bhattacharya
D. Phil (Allahabad)

shakhar Chaudhari-
Fallnw-(Iiwm)

E.N. Dasai*

Ph.D. (Cornell)

ELK. Desai _
a Ph.fi. (illinois)

‘% Qirectnr

U.S. Uyas
Ph.D (Bombay)

FACULTY

G.M. Dasai*

_ Ph.D. (Cornell)

Bakul Dhalakia'
Ph.D. (msu)

1LR.Eaide .

Ph.D. (Saugar)

R.S. Eanapathy
Dip. Bus. Adm. (IIMA) ‘_
(Rt Michigan, Ph.Da Programme)

5.9. Sanesh . . g;
Ph.D. (London BuSiness School)

Pulin K. Garg*

Ph.D, (Berkely)

B.Ehmmr

D.SC. (Harvard)

P.S. George _

Fh.@. (California) '

E. Bapinith

Ph.D. (IIT, Kharagpur)

Anil K; Gupta . -'

N.SC. (H.R.U.)

andfi.fiuma -

£3.5uma

Ph.D. (Johns Hopkins)

 

*on leave



Ramesh Gupta M.B. Korgaonkar

Ph.&, (Berkeley) ' Ph.p. (IIT, Bombay)

Ranjit Gupta 5.8. Kuchhal
W.A. (Lucknow) ' MnEum. (Allahabad)
(SBI Professor Rural Development) (IFCI professor BF Fanagement)

Tirath R. Gupta* 1 '. i ' 1; R. Kulkarni
Ph. D. (Massachusetts) m Cum. LLB (Bombay)

U.K. Gupta " I I T. Madhavan
M.Eom. (Lucknow) Fallow (IIMA)
M5.5. {The Hague) _
(ESFC Prufasaar of management Paul V8mpilly* ,
in ngriculture) Dip.Bus. fidm. (IIMH)

U. Jaikumar Rushikesh N. Maru

mam, Ph.D. (Columbia) 6 pm; (Michigan)

Abhinandan K. Jain 7 Ravi :1. Natthai
_' Fallnm (11m) _ 3.3:. Hans. {Uxan)

B.H. Jajou - Subhash C. Mehta

ph.fl. (IIT, Kanpur) Ph.D. (Misseuri—CUlUmbia)

53.3mg . _ pfi=mfifl '
Dip.Eus.ndm. (IIMR) ‘ ph.L, (Delhi School 0F Economics)

fimarlal H. Kalra ; - Sasi B“ Misra*

Ph.D. (Minnesota) - = ‘ _ fih.u. (Califurnia)

Mohan Kaul B.Ln Wittal -
Ph.D. (Paris) . 1 flip. Bus. mm. (mm) .

I ' (Ht University of Dittshurgh
Pradip N. Khandmalla _- _‘ Ph. D. Fragramma)

Ph.£. (flarnegie—mallon) . .
W. Hohan

RakEsh Khurana Fh.fl. (Manchester)

5. (Northwestern) 3 --~ . nrun menappa
Ph.D. (Gujarat) _ Mn (Madras)

' -' M Sc. {Londun School 0F Economics)

 

* on leave



U.L. Neta *
Ph.D. (N. Carolina)

T.K. Wmulik
fih.E. (IHRI, Delhi)

Nirmala Murthy
0.50. (Harvard)

I.M. Pandey
Ph.D. (Delhi)

Udai Paraak
Ph.L. (Delhi)
(L&T‘Prufessur of Urganizational
Behaviour)

Indira 3. Parikh

8.3

M.Ed. (Rochester)
Fh.D. (Gujarat)

o Datel
Ph.D. (Cornell)

Nitin R. flatal
ph.n. (MIT)

H.N. Dathak
M.SC. (London School of Economics)

Samuel Paul

Ph.E. (Syracuse)

D.N. Destunjaa

M.

Ph.D. (flligarh)

Raghauachari
Ph.E. (Berkeley)

K.U. Ramani
ph.D. (Cornell)

* m1laue

E.G. Ramada

Ph.L. {Cornell)

C. Rangarajan

Ph.fi. (Nennsyluania) .
(RBI prnFassor 0? Economics)

?.P. Rama Ran
m.Tech. {IIT, Kanpur)-

S. Sreenivas Ram
mgn (mmanm)
M.H. (Syracuse)

T. Uenkatesmara Rad
Ph.D. (5pm)

9.5. Sachdeua
Eip.Bu5.fldm. (11mm) .
(At wharton Schaul, flh.E. firagramme)

Jahar Saha . .ph_u_ (Cass western Reserva)i'

Mirza 5. Saiyadain
‘ Dh.t. (Kansas)

3.x. Satia .
ph.U. (Stanford)

5.9. Seetharaman

Ph.L. {S$U)

Suresh fl. SGShafi
fl. I.C.w.fi.
M.B.H. (Harvard)

8.5. Shah

M.Enm. (Bombay)

N.R. Sheth
Ph.D. (msu)



?.m. Shingi

Ph.D. (Illinois)

FUR. Shukla
Ph.D. (Stanford)

Ramadhar Singh

Ph.L. (Purdue)

Gurdeu Singh
Ph.D. (Illinois)

5. Srinivasan

Fallow {1mm}

U.K. Sriuastaua

Ph.L. (Kucknom)

7 nshuk Subramaniam

Dip.ElLJE-. Admn. (11m)

Dmijandra Tripathi

Ph.D. (misconsin)

Pramud Varma

§h.D. {anchestar)

M.N. Uura -

3.8.9. (Harvard)

Charan D. wadhua

Ph.U. (Yale)

96 a

UISITING FACULTY

. Praful finubhai

Chairman and Managing Director

Rustnm mills and Industries Ltd H_
Ahmedabad

S.K. Bhattacharyya
Chief Executi\e

anagamEHt Structure and

Systems put. Ltd.

Bombay

N.U. RaUal

flhmadabad

N. ?auiuhandran

Phi} . (HT, Madras)

M.L. Shah

General Manager

Aruind mills Ltd

flhmedahad
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RESEQHCH STAFF

Sarla Achuthan

N.Sc. (Calicut)

S.R. Banik
N.Tach (Calcutta)

meana Bhaskar
N.SG. (Gujarat)

U.R. Bhatt

MBA (BK School of BUGinUSE'Nth)

5.N. Bhakshi.

B.Sc. (Gujarat)

R.N. Chuudhury I
M.Tach. (IIT, Kanpur)

m.m. Guhil
NSC. (man)

fl.5. Gularia .
N.fi. (Himachal Pradesh)

Pradaep Gupta
Dip.BuS.Rdm. (IIWA)

I Rajander Hérman
M.R. (Damania)

Radha Jagannathan
N.Sc. (Patna)

Shaatal Jain

N.Dem V(Nagpur)

Krmhm mmar
N.SC. (Allahabad)

W.S. Patel

m.a. (Indore)

Muhan Kumar

Inter C.H.

D.p. Nathur

M.H. (Rajasthan)

N. Mohanan

Dh.£. (Duane)

5. Muskharjae

M.h. (Calcutta)

R.N. Nonrthy

N.E. (Madras)

S. Purushutham Naidu

Ph.L. (Poona)-

Uishnu Nampnuthiry -
m,d. (Rajasthan)

H.U.L. Narayama

M.SB. (Lalhi)
mna. (Lelhi)

S. Narayanan _

N.H. (Saugar)

Vaana Madia

m.h. {m5u)

Jayashrea Farakh
W.B.fi. (Damanja).

5.5. Parmar

M.A. (msu)

B.E. Patel

M.Sc. (msu)

N.T. Tatal

Dh.L. (ELflarat)



Rnhini Fatal T.K. Sounder Rajan

M.R. (Bombay) m.Tech. (11T,_madras)

3.14. Paul _ Ashok Sharma 7
M.Sc. (IIT, Kharagpur) W.B.fi. (Jodhpur)

Knfi. $ichhnliya flmla subramanjam

M.fl. (SPU) m.fin (Uenkatasuera)_

Dip. R. 5c. (NRHE) Imam. (msu) '

Rohit Kumar Prabhakar Bu Subrahmanyam

M.Eum. (Rajasthan) m.n. (nndhra Pradesh)

fl.5, Prabhakar Suseela Nuhandas

M.Sc. (nndhra) M.SB. (Eujarat)

EDS. Prasad Philip S“ Thomas

M.SC. (flndhra) - Dip.aus.ndm. (1W)

K.R. Ran . B.L. Tripathi

M.Sc. (NDRI, Karnal) 9m” B.Ed. (Rajasthan)

T. Rita Rama Rae B.U_ Upadhyay

N.Sc. (msu) m...-,5. (South Gujarat)

m. Dharma Raddy - s, Uathsala
Wm. (Damania) Fellow (11m)

K.S. Raddy Praeta H. Uyas

M.H. (Poona) m_g,n. (BK School of Buainess

.- " management)

[5.8“ Shah .

9].?“ (Agra) Sanjay qumalkaI'
M.E.Ju (Osmania)

Samresh Sen Gupta
.. -

FLfl. (Lucknow)

Ehanti Seth
Ph.D. (Lucknow)
Cart Demography (firinpeton) '
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R,C. Ehib
M.SC. TBCh. (Panjab)
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member Secretary DF the Faculty

Ravi Acharya

W.A. (Bangalore)
Publications Enordinatur

S.U. Ramamurthy
B.R. (Madras)
LL.B. (Delhi)

Personnel Officer

C. Ramdoss

B.Sc. Hans (Bombay)
S.fl.S.

Finance & Accuunts Officer

K.B.C. Saxana
M.Sc. (Lucknow)
Courdinatmr (Eumputar Euruices)

P.K. Uarkay'
assistant administrative DFFiCGr

N.fi. Easai

B.E. (Civil) (Gujarat)
Engineer

R.Emmmfiw
5.8. Hans. (Cujarat)
Programmes Ufficar (PEP) '

LIBRRRY
Rnand S. Dhawle

m.L.s. (Pittsburg)
Librarian and member of the
Faculty

R.M. Mahta

B.H. LL.B.
tip. Lib. 5c. (msu)
Head, ncquisitiun Department

U.K. Harindran
M.fi. (Gujarat)
Programmes UFfiCUr (WEE)

T. Kamesmaran

B.EDm. (Gujarat)
Programmes DFFicar (EW1)

P.S. Nair

M.fl. (Gujarat) '
Establishment UFFica:

5.K. Narayanan
NJ} B ([353 nja [3)
Assistant warden

K.M.Rflgmuan

H.I.C.m.fi.
Accounts Officer

N.Sn Datel

B.E. (Civil) _ -
Executive Engineer (on deputation)

K. Rajagupal "'
B.fi. (Bomnay) .
Programmes QFFicer (WDP)

N.S.Shrflmli
W.fi.'(GLUarat) _ ;
Public Relations DFFicer,

R.F.S. Yadau _

8.80m. (Gujarat) LL.B. (Gujarat)
Rdmissinns DFFicer .

Jayandra F; @andya
8.R. (Gujarat)
Dip.Li.SC. (Bombay)
Eeputy Librarian

EEITDRIHL DEPflQTNENT

Gita Chaudhuri

Ph.D. (Gujarat)
Editorial fissuciata
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Mahan Kaul
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Ramesh Gupta "
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U.K. Gupta Member
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h. Trigathi "
S. Sreeniuas Rae "
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Aggendix XI

LIST OF UDRKING PAPERS PUBLISHED DURING 1980nfl1 .

1. Saiyadain, Mirza 8. Survey of Literature on the Attitudes andValues of the Prnfasajcnmlsuwith reference to the cuuntriés inthe Third world. 8.9, 319, July 1980 -

2- MDUlik, T.K. Action RSSaarch on Rural Development For Rural Paar:Tha Dharampur & Jawaja flmnjacts. w,P. 320, July 1980

3. Bhattacharya, 0.0. Biscriminant Analysis between Sick and HealthUnits. w.P. 321, July 1980

4. Gupta, meenakshi and Singh, Ramadhar. Rn Integration~ThaoraticalAnalysis of Cultural and DEUBlemental Differences in AttributionUP parFormanoa. M.P.'322, July 1980 - ‘ -

5. Ramaiah, THJ. Cost.88mefit Analysis 0? Malaria Eufitral and Eradi—ation'Prngramma in India. M.P, 323, August 1980_ ' . ,

6 Govindarajan, U. and Ramamurthy, 8. Management Control in Banks:SUmE'ISBUES Far'Eunsideration. 8.9. 324, August 1980'33-

7. Moulik, T.K. and Purshntham, Pa Employment Generation and TechnologyFactor in KUI Sector: problems & prospecta. 8.9. 325, august 1980

'8.' Singh, Ramadhar. Prediction 0? Performance from Motivation and-' Ability: Rn Appraisal of the ?ultural DiFferencr HypothesiS. m.P.326, August 1980 ' - -

\3///‘Gnuindarajan, U. and Ramamurthy, 8._Fina;,ial Measurement of'InUestment Centres: A Bescriptiue study. 8,9. 327, August 1980

1D Bouindarajan, u, and Ramamurthy, Be ?ransfer Pricing policies'*x in Indian Companies: A Survey. w.p._325, August 1983.

11. RaVichandran, N. Analysis 0? a Tmu-Unit Parallel Redundant System'- with Phase Type Failure and Central Repair. M,P.329, august 1980

12. Gupta, Tirath. Land and Forest Rescurca Management for EcqnumicBetterment Bf Weaker Sections in Rural indie. NP 330,39ptv 1880

13. Mehta, Subhash C. and parakh, Jayashree_5. Language Translationsin Advertising and marketifig Research: Need For RecognizingMeasurement DiFFarancas. 8.9. 331, Sept. 1980 -



14.

15.

16'-

17.

18.

19.

20.

21.

.22.

23..

24.

25.

27.

28..

29.

Ganesh. 8.8. Elusive Excellence (Tmalue Thousand Hours at an IIT:
Ipreparation For Elusive Excellence) 8.9. 332, Sept. 1980

Ankolekar, 5 .R., Pa_tal, Nitin R. anfi Saha _3. L-. Dptimizatiun of

Vehicle schedules for a Road TranSpurt Corporation. mp 333,

Databar 1989

Pestunjee, D 8., Singh8. P. and Siqgh Y. K. Ego—Strengthas a

Mnderator Variable of the Job perfdrmanCEHJabI satisfactipn

ralatinnship. w.p. 334, DatabarI1980

pestonjee, D.N. and mukhupadhyay A. Adjustment and Néad Fattarns
of NBurotics and Normals. 8.9. 335, Detobar 1988

Tripathi.'bmijandra. Innovations in Indian-TflxtilflIIndUEtry:
The ?Drmatiua Years. 8.9. 335, Databer 1980

Pafitflnjua, 0.9., Singh. 8.8, and Singh, Y.K. Rliunation as a
Moderator Variable of the Relationship between 30b Satisfaction
and Job Performance, 8.9. 33?, Uctnbar 1980

PestnnjeuL, D. 8., and Usmani, 8. N. 8 study of Creativity and
Alienation in Arts and Science Students. M. P. 338, muuember-1 98

-Pastunjee, D. M. Diagnosis, Prescription Iand Action: The 8ehauiuural
Scientist Iin Organization. 8. P. 339, NDUmeGP 1950

PBS tanjee, D. N. and Singh 8. K. Schools and Students Across Culture
.8. P. 349, Becambar i980

5109h.Ramafihar, ?BlahiSmamy, 8.9. 3nd pradhan, .Y. N. An Information
Integration Theory AnalySis 0F Attractivanasa of Bus Systam. M. P.

341, December 1988.

: Singh) GUI‘dBUs and HandiqUB, [\iiramam MIUbillSing IRLJraII'Il SIanngS'

”9-P- 542: December 1950 - _ . . _ _ II I

Patel, Gunuant 8. ' Extent an multi Disciplinary Research_ in89:1“:
Culture. 8. P. 343, December 1980 ””

LMDtB, U.L. and Rangarajan, kalyahi. Nadia Smluctidn MUdBlé: Di-
rections for Future Research. 9.9. 344, January 1981

.Tripathi, Dmijandra. Busihmss 9istoryIin japan: 8 RBpIDrt. w. P.
345, January 1981.

Moulik, T. K. Agriculturai 3Extensiqn EducatIinn: _Tqmar.ds a

_Future Direction. U.P 345, 3anuary 19I81 '

Mehta, Subhash C. and._ Bhatt, Udayan. Marketing, Yea, .Creatiua Nar-

keting bf Special Buarar Bonds. 8. P. 347, February, 1981



30.

31-

32.

33.

34.

35.

36.

37.

38.

39.

40-

a1.

42.

Rangarajan, E. Cunfilict betweun Employmant and Inflation: Theoryand Facts. 8.9. 318, Fatruary 1981

Mehta, Subhash C. Khurana, Rakmsh, and Chhabra, 8.8. OrganizationalBuying: SUppliBr Eyaluation Criteria For Standard PrnductS. 8.9.349, February 1981.

misra, 9.8. Tax Functions under Imperfect Farkats. 89 358, 58b. 1981
Rangarajan, C. Corporate Inuestmant in 1981 - 8 Furecast. 8.9. 351February 1981

Moulik, T.K. China After 980. 8.9. 352, February 1981

Mahan, Manandra. Autonomy of public Sector Enterprises. 8.9.383,February 1981

Bhattacharya, C.D. A Study of the wealth Ratios of Indian Companies.8.9. 354, March 1981

Bhattacharya, 8.8. A Study on the Share Valuations 0F Indian CommpaniBS. 8.9. 355, March 1981 '

Bhattacharya, 8.D. An Application of the mann~8hitnoy '8' Test.8.9. 355, April 1981

ubdua, Charan 0. Some Aspects of 0.5. Textile Import Policy Relatingto Selected Davaluping Asian CountriGS. 8.9. 357, 8pril 1981
Rauichandran, N. A Note on (5,3) Inudhtory policy. 8.9.358, April 1981
Paraek, Udai. Intergroup Eullaburatian: Maximizing your ResourceGame. 8.9. 359, April 1981

Mahan, VBnendra. 9hysician and tho Family 801F8r8 Concept. 8.9.360, April 1981

16E}///;;nduy, 1.8. 8orking Capital Trends in India. 8.9.361, April 1981
44.,

45.

46.

47.

48.

Rangarajan, C. and Padia, Uuena. Private Corporate Inuastmant in Guja—rat; The 9ictur8 For 1988 1 Forecast For 1981. 8.9.352, April 1981

Singh, Ramadhar. Experimental social Psychology is Real and Scien~tific 1 A Reply to Durganand Sinha. 8.9. 363, May 1981
Shingi, 9.8. and madmalkar, Sanjay. peoples! participation inSocial Forestry w Some prapusitians. 8.9. 364, June 1981

Bhattacharya, 8.8. variance Analysis to Changes in Return ofInvestment. 8.9. 365, June 1981 -

Saiyadain, Furza 8. 038 DF Human Respundents in Research: Problems-399 CDDiHQ Strategies. 8.9. 366, June 1981 -
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soana s. ENGINEER 1 CD. fit ‘ Ismail‘auildihg
QHqRTEHED nccnumrmes '= 331, DANaureji Road

Fort

BOMBAY 409 023

nUDITBRS' REPORT TD THE DEPUTY CHAIRITY EDMMISSIDNER; flHNEDflBRD

REGARDING AUDIT D? ACCOUNTS OF THE INDIAN INSTITUTE OF MANAGEMENT

- FOR THE YEAR ENDING 315T MARCH 1881

Ragigtfhtfon Nu.F/174, Ahmedabad

(a) The accounts are maintained regularly and in accordance with the pruuiaimh

0F the fict and Rules. _ _

Cb} Receipts and disburaements are properly and correctly ehewn in the accbu.nte§

(c) The cash balance and vouchers in the cuetndy nf the ncdbuntant en t.he date

of the audit were in agreement with the accounts.

(d) All bunks, Deeds, Accounts, Uuuchere, or other dnbuments ar records- reduired'.-

by ue were prbduced before Us. -

(e) Inventories certiFied hy the Administrative QFFidérof the. mbuablee (except

libr.ary hunks) n? the Public Trust and CertiFicaté dF Librarian in reéQECt 3

of bbnke were prgduced beFure us.

CF) The accountant abueared banre us 31d Furhishéd the neebsaary informatimn

rahuired by us.

(9) No property or Funds cf the Trust were applied For any Dbjeet~Dr-pbrpaee;

0thEr than the object at pUFpDSE 5f the trust.

(h) In amount 0F %.2 93, fififl is mJtstanding tamards advances to mthers and

students (excluding lean scholarships to Students reeu.UErebie in-eeU-En

years) Far 3 period of mere than bne year and no amount is Nrit-ten eff

during the year.

(i) The net_cauital expenditure of %.&,22,1D,756 en buildihg 0n931.3.81

represents: .

(i) Wduance tn contractors against their running bills, ahd

(ii) Miscellaneous expenses on building.

(J) No money of the public trust has been invested eontrary..to -thelpr0U1310ne ?'

n? Seetian 35.

   

   

(k) Nu elienatiens of the Immuuahle property contrary to -the pruu151unsof

Section 36, haUe come to our notice. 1 1 -

 

  
  

   

  

the Following special matters:

(1) The Indian Institute uF Management has been recei_
From the Ford Faundatinh. a part UP the grant 1 beiufi

India (including beaks and equipments)

the hnnke mF accuunte a? the Institute.. _
the grant received direct by Inetitut_e_ nf-
Education New York, muuld' nut he recordedin

Recount of the Institute in India. - “
(ii) Provision in respect 0F depreciation 0n assets

1st January 1952 to 3?st March 1981 has ndt‘been'made ih the

books a? account. "’

(iii) The net Capital expenditure on building uhder.ebnatruct1en

 

(a) Caeitai Expenditure en Building

(b) Tmount advanced ta Cehtracters
against running bills subject to

adjustment nF Final Bills

 

 
DATE : AUGUST 22; 3931
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