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I. THE YFAR IN RETROSPECT (1980~81)

The year under reuiem:sam a steady growth in the Instituté;s
activities.

As in previous years,‘the Post-Graduate Programme attracted a
large number of épplicants. A'Qnique feature was the.SE/ST applicants
who numbered 404, the highest so far out of whom 27 were uFFéred
admiSSicnf. Iﬁ'placémant sctivities an attempt was made to brﬁéﬁen
the base of typas_oF emplﬁying.crgénizafioﬁs, botﬁ ﬁoﬁuentional
and nun~;qnventinnai, For this purpése;.urganiiétiﬁné ware allQWéd

to give pre-placement talks to our students.
. R ;

During the year four new Managément Development Programmes Were
introduced,  These meﬁe: a) Seminar on Managewent by Dbje;#ives;
(h) Workshop on Per?ormaﬁce_ﬂriteria models for Public Entarprisas
where central government secretaries and Chié? Exacﬁtiueé of Public
Sectof.dndértékihgs.Earticipatad; (c) A 2-Tier (Deuélbpmahﬁ Hdministra_
tion) Programme in Public SystemsIFor Guuefnment Of ficers and
Managers in Public Systems units: and d) A programme exclusively

for Women Nanagers on issues of Role and Authority,.

The Faculty Development Centre collaborated with Tribhuvan
University, Kathmandu in conducting 2 thres-wesk programme in Kathwandu;
Seven faculty members of the Institute including the Director taught-in

the programme which was rated very high.

A number of semimars were crganized during the year., Frominent
ameng these was the Seminar on Value Systems in Indian Orpanizations,
Eminent persons from Industry, Government, Labour Uniens and academics

participated in the seminar,



»*8
[\
(1]

. Thé tﬁemé-uf this year's IIMA Socisty Conference Wwas ™Mlanagement

of Large Drganizationa".' The Conferencse Mas.attended by nearly 90

prominent indUStrialists, top executives in public and private

séctor enterpfises, economic adminiSﬁraturS and management.exﬁarté;
An International morkshcp on “Populatibn and Agricultural/

Rurel Planning! was held in the Institute. This workshop was

oroanized by the institute at the inétancé of FAQ and was

co~sponsored by UNFPA. This uwas the first workshop of its

nature for the South Asian region and attracted participants

‘from Srti Léhké, Nepal, Bangladesh and Burme spart from India;

418t July, 1987 _ Vijay Shankar Uyas
o ST gL ' Director -
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11, B0ARD, SOCIETY AND PERSDNNEL

BOARD

Dr PoKs Basu, Director-Genmeral and Additional Secretary to
Government of India, Bureau of Public.EhterhriseS, Ministry of
Finance, New Delhi was nomireted to the Bozrd ta represent the

Central Government in place of Mr S.M. Patankar,

Mr HoHs Mistry, Secretary, Education Department, Government
of Gujarat was nomimated to the Board to represent the State

Covernment in place of Mr R,V, Chandramouli,

Mz Pe Sabanayagam,‘Fﬁrmer—Educatiﬁn Secretary, Government of
India was nominated to represent the All India Council UP.Technicali
Education vice Mr Mohde Fazal,(Member) Planning Commission, who
has resigned, -

Prufassors‘Nitin R. Patel and Udai Pareek wers nominated as

Chaiman's nomines on the Board of Governors of IIM in place of
Professors C, Hangarajan and M, Raghavachari, |

Dr A N, Saxéha, ExecutiUe'Difecﬁnr,‘Nétiﬁnéi Pfoductiﬁity Council,
New Delhi was nomirated on the Board of Guuarhﬁrs of IIMA to
represent NPC in place of Or M. Krishnamoorthy, .

Mr Shrenik Késturbhai was re~elscted as Co-opted member of the
Board of Governors of IIFA for ancther period of five years, .

The Board met 4 times during the year, .
Donations
Soft Beverages Puvt, Lid,, Medras have contributed 2n additioral

sum of Rs, 11000/~ to IIMA Socictys
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Gujarat State Financial Corporation, Ahmedabad have contributed
a sum of Rs; 25,000/~ towards the membership of IIFA Socisty.
Pankaj Mahipal and Company, Ahmedabad have méde a part payment

of RS; B;SDD/- towards becoming @ member of the TIMA Socisety.

Annual Conference

The Fiftﬁ‘liﬁﬂ.Socieﬁy Cnnferenﬁe an "Menagement of large
prganizations" was held on February 5 and 6, 1981 on the campuS.
. The main speakers were Mr Nanubhai Amin, Chairman, Jyoti Ltd.,
Dr Bharat Ram, Chairmen, Delhi Clnﬁh Mills Group Ltd., New Delhi,
Mz C.K; Hazari, Joint Managing Director, Escorts Ltd., New Delhi,
. Dr ReKe Hazari, former Deputy Governor, Reserve Bank of India,
Mr S'MF Mehta, Chairmen, Star Textile Engineefiné Ltds, Dr SuMe Patil,
Ex—Ché;rman, HMT,,Mr Prakash Le Tandnﬁ, president, Natiomal Council
of Applied Economic Research, Mr Kale Puri, Cheirman, Bharat Heavy
Electricals Ltds, Dr 3, Varadarajan, .Chairman, indian Petrochemicals
Corporation Ltd,, Professors Mohan Kaul, P.N; Khendwalla, G.R. Kolkarni,
Udai_Pa:éek and V,S, Vyas of IIM. Mr. Madhavsinh Solanki, Honoorablo

Ehief Minister of CGujarat was the Chairman of the Valedictory Sessionis

Dr Bharat Ram smphasized the importance of strategic long term
'-kplanning in organizations to keep in tune with-increasing technological
.deualoéments-and social responsibility Uf business, This needed
poordination with governmental strapggies which must be specific and
based on world economies, for if the government adopted the strategic
;pl?nni“Q_F”th?Dn_aﬁd ?q;mulatad contradicﬁqry pq;iciaS, busiﬁésé

houses would be adversely affected,



Mr SeM. Mehtz memtioned thet the induction of entreprensurship
was more important than the consideration uf the sconomiss of
scale and the rate of returns. Therefd£e; in the public sector,
where a number of top managerial pests ara'uacént, status guo
is\ﬁréferable to Filling them with the urong people. In the
private sector, where the hereﬂitary éysteﬁ of succession.

has led to the deterioration of many concerns, it is imperative

to take action immediastely,.

Large enterprises, he felt, by and large, ignored indigenous
R&D 2nd technological promotion activity in spite of the incentives
offered by the government. Suéial audit too could be developed
theraby impreving the corporate imge,
L Professor G.R; Kulkarniumenfimnédmﬁhét.déﬁelopmené df'.
strategy dealt mainly with theneﬁt:épreneurial work Df.awéafﬁdfate
enterprise and the uay in which an organization could be dévelnpéd;
The choice strategy could centre'arounﬁ thesa.iSSQSS; the ééarﬁﬁ;
for unique product markets; R&D efforts directed towards creatiﬁg
'new ideas of utility; clarity obtained by a conceptual foundation
for the enterprise as a wholes organization to see abuse or misuse
of "powep" as dysfunctional; and availébirity of the #ight quality |
of leadership, #s for the ﬁublic sector, ﬁHe issues ares identification
of the top meragements integratiué of unit strategy with the
- minist:y strategy; and exercising control on the affairs of a public

seqtor corporation,

Technclogical and economic issuss, according to Mre Kels Puri,

must be seen in the context of the country's socio-economic and
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palitical environment. f[lore than at the level af thevinﬁiuidgél
Drganizatiﬁns,_thalchoices musf be effective and réleuant.at the lsvel
af the overall systems, The system itself_shnms a. lack of uniformity
in development in the different areas, he said, citing instahqes, and

faects tu_substantiate his claim.

. Discussing the Turnarcund Strategy for Sick Large Organizations, .
Professaor Khendwalla said that the buresucratiec structure of large
organizations, though necessary, contains within it the potential
for sickness which manifests as low morale, conflict, resistance
to innovation, poor coordination and performance, In order to counteract.
this diseass, he urged the meragement to adopt turnarzound strategias
such as participative decision making, decsntralization, diu;sionalizam
tion, institution of a sound performance répurting_Systam, management by
ohjaciiuas, Job enrichment D;ganiiatiqn development Erugramae, and

institution of professional management.

- Mr. Nenubhai fimin felt that corporate strategic decisions are

‘ pﬁncerneﬂ'with long-term health of organizations as contrasted with
tactical or operating decisions which deel more with day-te-day acti-
vities., - After identifying thE‘ohjectiuéé of strategic plenning he
said that corporete strategies must be formulated teking into consi-
deration emwironmental opportunities and weaknesses, The present
snvironment offers several new opportunities for industrial development
including recycling of materials, polluticn control and energy conser—

vations
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He concluded by stressing the importance of the trust between
government and industry, cooperation between the public sector
and the private sector, and 2 high degree of interdependence

between organized and small secﬁurs,

M2 Coke Hazari, stressed tha importance of dynamic structure
in orgenizations which would réspond to growth in the organization.
Choosing the personnel, he pointed out, is difficult becauss of
lack of personnel at the senior level. Hence anticipation and

imagination are needed in getting the right peoples

Rccording 0 DT ReKe Hazéri; Family business houses have the
aduantage of bulltmln—teamwurk, unlike other buslnass houses,
especlally the public sector. With lnductlon of pro?essional mara—
gers from outside, tha family business huuses can Work economically
mitﬁ cohafencé. He alsg enpha31zed the 1mportance of'lnnuuatlun

” in all Flelds Fur the grOMth UF buSlness hDUSES.

About the role of haards,'he felt that théy do noﬁ funetion
at present due to lack of mutantion and innouatiqn.. He stressed
the need to seﬁargte functional énd sﬁperyisory huards; The latter
would act as uat@hfdogs of the urganization‘while the Foimér weuld
determiné how to achieve teamwork and help thé g£QMth of the
i organiéafion, __' |

Prafessor (dai Pareek pointed out the need for differentiation
and integration UF the 1ncreaalng cultures of functlons of ths
urganlzatlon. ThlS grnuth alsn laads to lnCPEESan 1nFormatlon
requiring computerlzad management information systems, He alsa
urged large organizations to mke the employees feel that they

belﬂng Ed.
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According to Mr NadhaU81nh ‘Salanki, four major aspects must be
considered while aumlumng and lmplementlng corpurate strategles.
They ares wWorkable relatiDHShip betueen tha gnuernment and
industry; efficient utilization of the available sources of energyj
 development of technology which will increass productivity substan-
tially; and greater involvement of large industrial organizations in
the field of rural development. 1In spite of the incentives already
provided, the response of the corpeorate sector to rural development
projects has not besn sztisfactory. He of fered gouernment'aid to
any industry for the development of backward fﬁfél_regions aimed
at bringing the weaker éactinns into mainstreé# of economic

" activity,.

While summing up the proceedings qF various sessions,
Mr Pralkash fandﬂﬁ dealt in datéil.with the problems of management,
growth, decisinn ﬁakiné, commurication and the role of the
chief executive, Ma2mgement is a cyqlical pfoceéé wherein the
knowledge and experience gained'are brought intm'tha Light of
lexaminétion. Dne.accepts ﬁf discards axperieﬁce ar part df'it,
formulates concepts and teaches them to future méhagérs.fé be
later taken back inte the field, Ultimately the éxﬁefiénces are
returned a5 raw material to menagement academics. :Thué:ménage-

‘ment needs freguent ekpoSUré tb 310 kﬁbmleﬂgéc'....

ﬂbnut gromth, he remarked that present pulltlcal attltudas
to gromth are cuunter*productlue. Th apprnach shnuld be tn

‘creste surpluses, and not be SUSplClDUS oF SucceSS-
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As solutions to the problems, he suggested that seniority should
not be abolished but it should neither be concurrent with good:marggema1t
nor decision making., He alss stated the need for electronic deta
processing in ocur banks and for more effective systems of communicae—
tion, Decision meking is influenced by various factors like rising
capital, output rates of Indian industry under high inflationary
conditione, the long gestation pericds‘and the extent of Freedom
the decision maker Bnjoyes.

With regard to the zttributes of a chief executivey Ris successes
and failures must be ahalyzed and he should also be able to develop
capabilities in subordinates for successioni However, the most
important attribute is his boundary role.

He said that a new culture of management was evoluing and emphasized

the need for more sueh seminarps at different levels, -

The Society met four times during the year.



. Personnel
New Comers
Mr SeK. Barua joined the Praduction and Quantitative Methods E
- area on May 10, 1580 as Assistant Professor,
Mr. Gs Srinivasan joined the Finance and Accounting area on
May 22, 1980 as AESiStantrprDFGSSDr. Mr Srinivasan was aﬁ Dfficer
in Union Bank of India,
Dr D.Ks Desal joined the Centre for Management in Agriculture on
5th June, 1980 as Professor, Prior to joining IIMA, Dr Desai

uas with the World Bank as Agricultural and Rural Development

Adviser to the Government of Liberia,

Dr N, Ravichandran joined the Production and Quantitative Methads
area on 26th June, 1980 ss Visiting Faculty,

Dr 24Hs J2joo joined the Production and Quantitative Methods

area on 28th August, 1980 as Assistant Prnfessor;

Dr Nirmala Murthy joined the Public Systems Group on 22nd

October, 1980 as Associate Professor., Before Jjoining the

Institute, Dr.Nirmala Murthy was with the Management Sciences

far Health, Boston, Massachusetts, USA.

e R.K; SBubramanian joined the Public Systeﬁs Group an 21st November,
1980 as a Visiting Faculty, Prior to his Joining IIMA, he was &

Management Consultant to ICH Society, Trichy.



Or I.Ms Pandey joined the Finance and Accounting area on Bth
December, 1980 as Associate Professor. DOr Pandey was Asspcizts

Professor at the Xavier Labour Relations Inmstitute, Jamshedpur,

Mz S.E; Joag-joined the Marketing area on 27th Jénuary, 1081
as fissociate Drbfaésor; Mz Joag was Asslstant Manager {Marketing

Eontrnl Department) of Messrs Jay Englnearlng Works Ltd., MNew Delhi,

Mr;_Shakhar Chaudhuri joinmed the Business Pdlicy grea on 28th March,
1981 as Assistant Professor, Prior to joining the Institote he

wasg Maﬁager; Cleth départment andlmghagément and Ufgaﬁization
DeUelopmcnt cell DF the ﬂhmedabad ﬂanufacturlng and Callcn Printing

CD. Ltd.,

Mre Anil K. Gupta joined the Centre for Maregemert in Agriculture
an 28th March, 1981 a's Assistant Professor, BeFmre Joining IIM,
Mre Anil Gupta was a Mahagement Specialist (Hural Dauelopment),

Indlan InStltute of Public Admlnlstratlan, New Delhl.

Resignations

Professors Meenakshi Malya, M. Isaac, S.K. Mikherjes, V. Govinderajan,
KeKa Ladha, R;K.'Upadhyaya, and ToJ. Ramaiah resigned from the

Institute during the year,

Faculty Development Programme

Professors R,S5, Garapathy, Bal. Mittal, and .S, Sechdova
continued their doctoral studies at the University of Michigan,
University of Pjttsburgh, 2nd the University of Penssylvania,

rBSpectiUely;



Professor J.K. Satia roturned to the Institute on June 23, 1980
~aftor his assignment with the Northeastern University, Boston,

USP\-

professor S.A. Seshan returned to the Institute on July 13, 1980
after his assignment at the Asian Institute of Management, Manile.
Professor J.le Saha returned to the Inétitute on January_24, 1981

after his assignment at the University of New Brunewick, Carada.

Professor Tirath Gupta has been granted one year leave of absence
with effect from 27th January, 1981 to work as a Project Develop=
.mant Economist, émuernment of Punjab, Bhandigarh.

 ¢£DFassor Samuel Paul returned té fha Instifute an February 16, 1981
after his assignment with the Kennedy Schopl of ‘Government, Harmvard

University, USA.

Endowed Chairs

Professor Udai Pafeék continued to -hold the L&f Chair in
 Organizational BEHEQiuur, professor E.'Rangarajaﬁ, the RBI Chair in
© fndustrial Economics, Professor 5.C, Kuchhal, the IFCI Chair of
Menagement, snd Profs VeKe CGupta, the GSFC Chair of Management in

Rgriculture.

professor Ranjit Gupté was appointed as SBI Professor of Rural

Deuelopment‘FrDm'ﬂpril 40, 1980 to April By 1983,



Jutside assignments

Faculty Member

" Professaor B.,M, Desai

Prof, Ke Balakrishnan
Prof, Paul Mampilly

Prof, Sasi B, Misra

Prof, Fulin Garg.

 Prof, V.l. Mote

ﬂSEighment '

Visiting Professor

The Ohio State Uniuersity-

LI SR

Asian Inetituterd? Mana-
Manila ment

" \sian Develppment Bank,

Manila

Fellowship of the . .

‘Alexander Von Humboldt

Foundation, Federal
Republir of Germany

to work on the research
proposal "Involvement
gnd alisnation on the

An empirical exemination.
of the need-saliency .~

‘Period

31.5,1982

20.6.1580 to

18.6,1982

20,6.1980 to
. 15,6,1582

16471980 to
18641981

.Job and work in generals. .

model of work motivations

Executive Dirsctor..

© 11,10,1980 ta

Indian Sgcikty for Industrial 9,6.1981

and Social Development .

Visiting Professor. . -

3 1-1-1981 to

IMEDE Manpagement Development February, 1982

Institute, Switzerland



2 111 PDST;ERADUATE PROGRAMME In MANAGEMENT

Seventeenth Session

The Seventeenth session of the Pust—cradqatg_prqgramma in Management
~began on June 25, 1980 witH“}BD_gtudents in fhe first'year and 165
'in'thgfgeccnd yeér. Eigﬁt fifst ?eéf.étudents discantinued their
studies during the year, The first ysar class strength as at the end
of the year was, 172 inclusive of ane_student who repeated the first year
progranne, The 1980-82 betoh included 20 students belonging to 5C/5T.

| .;Buﬁuéf 172 students in the Fifét year Programme, 27 wi;l‘specialise
inlAgricultu:al'managemant during(the secand yeaT ;? their studies.
'Tﬁut'of 169 stgdenﬁs in ﬁhe_sééﬁhd year Programme, 22 students had

specialized in Agricultural Maregement.

Curriculum
Durin§ the yeér;'théififst:yéérhstudents had 22 courses, 7 each

in the %iféf.fwo'tétmé ahd ﬁ.iﬁ the third term, 2ll compulSorYe

y in th5.sec§nd yeqr_Prergﬁhe'(Cénaral) 35 elective courses were
‘:nfferad in aadition té a two;unit compulsory course in Business
}Pélicy._ No;eouer,'77_students'had taken one~term projéct courses in
their area of interééfé.and 2 students had pursued courses of independent
study eguivalent to 2 units of courses, In addition, 15 secaond year
students (General) opted for the Information Systems package (Production
and Quantitative Methods Ares) and 19 opted for the Finance PBackage

(Finance and Accounting Area), of whom 14 satisfactorily completed the



requirements for the Information Systems package and 13 for the Finance
packagé;

| These who specialized in Agricultural Management in the second
year had 8 CompUlSOry courses - incluéing a projact course -~ and B

electives,

institute [ecture Series

In the academic'yeér 1977~?8Q we insfitgfed én ;institute Lecturse
Series! to provide a forum to the students, étaff and Facﬁlty as well
‘@5 practising managers of Ahmedabad, to héar the Uiews'éfndiétihguished
persans on Various problems related to managemehé, mtional policies and
other wider soeial issues,y We have continued the lectures under this:
series since then, The first lecture in the secies for 1980-81

delivered by Mr, M.V, Kameth, Editor, I1lustrated Weekly of India. . . -

on August 16, 1980. The thems of the lscture -was "Experiences of a
Journalist", Mr. KeNe Modi, President, Federation of Indian Chambers
of Commerce and industry, spoke on the subject "Organized Industrf7s
Hesponse_tn Gnuernmeﬁt Policies! on Auéust“zg, 19804 Mr. Romesh
Thapar, Publisher, Semimar spoke on the subject, "The Priorities of

our Political/Economic Transition" on October 31, 1980.

The Institute compunity also had the bemefit of listening to.a
musical performance of Ustad Asad Ali Khan on the '"Rudraveena! on
February 8, 1981,

Students' Exchange Visit

In the last few years, the students DF'IIﬁ, ﬁhmadabad, Bangalaore,

and Calcutta have been paying annual goodwill visits to each other



iﬁ'rbtatinn; During'the.cuireht édédemic year,.IIN, Rhmedaﬁéd was thae
hast. Under this exchange visit (IIMPACT'80) 50 students from IIM,
Calnutta and 56 From IIN, Bangalora partlclpated in the event held

here during the pericd November 5 to 9, 1980, IINPHCT'BD began with

an excellent dance performance by Ms. flallika Sarabhai, an alumnus of
the Institute. During the IIFPACT'BO the students participated in
Spurts/Debates/managahent Games and various other social/cultursl/
acadeﬁic activitiesy in addition a funfair was organized on the conclude~

ing day. A sowenig was also brought out.

Graduation of 1979=81 batch

One hundred and sixty two students of 1975-Bl class including
20 students with Specialization in Agricultural fanagement Were
awarded the Institute's Post-Graduate Diploma in Management at the
Sixteenth Annual Convocation held on March 27, 1981, Mr Keshub
Mahindra, Chairman, IIM delivered the Convocation address., The
following four students received the 'Indian Institute of Management,
Ahmedabad Medals for Scholastic Performances~
- PGP_Gengral

‘Mr V.8, Sitaram

Mr R. Kapoor

My A. Agarwal

Mr Ve Mahajan

Academic Curriculum

During the ysar the students had UDiCEd a lmt of concern with
ragard to the acadenuc enulronmcnt at the InStltUtE. R sub—group

nf the PGP EXBCUthE Studlad the 1ssuss and brnught out a Dlagnustlc



Report on the Post-E:adyate_programme. The important aspects of the
report such as improvement in courpse Wwork, faculty and student opisnta-
ticn, faculty-student interactiuﬁ, academic discipline, etec, were
discussed by the pgp Committee in detail, The PGP Committee also

took into consideration the views of the student bodya

It was decided that a task force would look into the broader
issues concerning the programme and at the same time, a comprehensive

review of the Sécond year courses will be undertaken by the Areas,

Financial Aid

Loan assistance of ‘Rs, 3,?9,DDD_frmm State Bank of India,
‘Bank of Béfoda and IIFﬂ'mas"recdmmended to 126 students for the

year 1980-81. The break-up is given belows

Finan cing Agency Noe of students . Amount

State Bank of Tndia < - mge. -t g7 g5g
Bank of Baroda f PR 34 ' o 1,07,600
IIM o | 14 _ o - 33,550

- : ' 126 0 ' : 3,79,000
Scholarships

R Industry Scholership

During the vear 1980-81, the gumber of Industry scholarships

was 22, N ' ”
i Ten studenté from the first year, 1979—85 batch, and 9
from the second year, 1978-ap batch, have been awarded

industry scholarships of R, 3,000/~ to 3,500/~ sach

for the academic year 1979-80.



ii. Bank of Meferashtra Scholarship for SC/ST students

“Bank of Meharashtra had Spqnscred two scholarships
‘of Rs, 3,500/~ each to be givén to poor SC/ST
students; On the basis of tﬁeir apgtual parental
income, these scholarships Were distributed to one
First year and one second year student far the year
19808 1.

iii,. Dere Bapk Scholartship for SPR_students

Dena Bank had sponsored & scholarship of RSe 34600/
to be awarded cnly to one SPA student on the basis
of his academic serformance. This scholarship was
avarded to a secord year student who stood first

amongst the SPA students in4979-80,

'ﬁ. BeKs Hedge and Warren Haynes flemorial Scholarship

One first year student of 1979-31 batch has been awarded the
-TB;K;.Hegde Memorial PGP Scholarship o Rs. 1,500/- for the year
“.1979-80 and a2 second year student of 1978-80 batch was awa rded
the Warren Haynes Memorial PGP Scholarship of Rs.-l,SDQ/e_for the

" year 1979-80,

C.  Covernment of India Merit—cum-Means Schylarship

Fourteen students from the 1979-~81 batch apd 8 from the
: _lS?BuBG batch were granted the Government of India Merit-cum-Means

_scholarship of Re. 1,750/- each for the year 197580

"Da  Scheduled Casfa/Schaduled Tribe Scholarship

For the academic year 1980-81, 21 students from the first year



: 18y
and 20 from second year were awarded the 5C/ST scholarship of
Rsa l,SDD/; each, 0OF them,.l4_Frmm tha FirSt-yEar and 5 from the
second year Were given waiver of tuition fee and room-rent amounting

to As, 950/~ per Studeht,

Admission for the 1981-83 class

for the admission toc the Post-Graduate Programme commencing
June, 13981 7217 applications were received, The comparative figurss
for this year and the last year as well as the break-up for PGP,

SPA and SC/ST are given belows

1981~83 - 1980-82
PGP Genmeral 6382 5055
5PA : T 431 492
apdei o . #ggm5 - ;Eﬁ_
Total - 7217 - 5774

on the b3515 uF past acadeﬁlc record and test'score, ?Ss.candldatss
meré czlled For group discussion and personal 1nteru;eus held at Ahmedabad,
Bangalore, Bombay, Calcutta, Delhi, Hyderabad, Kanpur and Madras during
Merch-April, 1981, After taking inta account the auallable inputs,
250 candidates were selected for admission to the Prngramme heglnnlng
June 26, 1981, OF these, 120¢ wores offerad Firm admission and the remaining
48 were waitelisted, Thirty students will specialize in Agricultural

Management in the setund yoar of their studies.



Reservation for SC/5T candidates

“The number of applications rgceiued.this year Were 404 (highest
so far) as against 227 last year. Relaxation was given to SC/ST |
applicants in the selection procedure, Of the 141 candidatas
were called for group discussion and intervieus, 36 candidates
were finally selscted out of whom 17 were asked to éttend the
Preparatory Programme commencing on June 3, 1981, i%zié'ééﬁed
that these students, after attending the prepardfory programme,

would be ahle to satisfactorily complete the Pust-bnaduate Programmes

Specialization in Agriculture

For theVSpecializatiun'Programme in Agriculture, we received
431 applications as against 452 receiued in the previous ye@re.
Of the 114 cendidates were called for group discussions and.persanal
interviews, 43 (including 10 wait-listed) were selected for admission.

22 cendidates were asked to attend the Preparatory Programms.

Placement

- During the year'under-rauiew,_thg Placement Dffice made special
éfforts tq broaden the base of typés of employing qrganizatinns,
bqtﬁ.conuentianal and non-conventionz i, such'as.public sector organi-
_zationg/davalopment agencias/saruice_u:ganiiétions, for recruitment
of our manageqent graduates. For this purposelurganizatinns were
allowed to give pre-placement talk to our stgdeﬁts during tha?pe:iod

Dacember to February;



The stuaents.themselVeé participated through.their Tepresen-
tatives in formuléting the procedures for the current year
placement, A néjdr'dEparfure in the pgliey this year has
been the time limit for aceepting/rejecting the first job
offers till last year, it was 4'days while this year 7 days
time was given to the students to daciae about the first job

offer,

The campus intervieus were Held during March 1981. Out of
169 students who graduated in April 1981, 158 students sought
placement assistanece and a1l of them firalised their placement.
This yeafl1d4uorganizaticns (1D-Goyernment/public sector; 3
joint sector; 4 nunuprofit makiﬁg orééﬁizatiuns, 2§.Pmieign
7 private éectnr and 58 Indién'briuafe sectﬁr) hérticipated in the
placnement programmé and cunducfed campus intefuiews. Thae

initiél_:évarage salary offered this year Rs, 1,640/~ per manths

For summer trainming 183 first year students (ineluding 11
Fellow Programme students) wers placed in 97 organizations for

a period of 8-10 weeks,



1V FELLOW PROGRAIMAE IN PANRGEMENT

thange in the Curriculum

The revised first year curriculum of the FPM with six compulsory
courses introduced last academic year uas continusd £his year.
‘ficcording to the Feedback From the students and the faculty the

courses wWerse very usaful For tha FPN student sa

In the second year, apart from the Resezrch Methods=I1I and Written
and Oral Comminication Skills, the Pedagogy Workshop was 8180
offered to the Second year students. Outside experts including &

visiting professor From the U Se H. topk a Tew cessionsS.

Eanfarment of Tltle- SlﬂEE 19?1, 42 Fallmms'haUe graduatad from this

i Insﬁltuta. The fullomlng students were awarded the title "Fellow

DF IINR" at the march 1981 Convocations

Name of the studsent : Thesis Title
1a MeRe Gujarati performance of New Equity IsSsues: An

Indian Experience

- 2e . NeSe Lakshmi Jayanti # Study of the Managerial Identity at the
; Suparu1sur Levgl

KN Gautam Kaul lags in the Transmlsslon Process of
Monetary Policy in India

e e Srinivasan Multi-Objective Decision-Makings Cperational
Features

1FCI Award
The IFCI Dissertation Proposal Award of Rs, 2,000/~ each were given

to the following three studentsg



Name of the Student . = Title of the Thesis Proposal

Ta 5. R, ﬂnkoiekar.' Operational Plamning For a Larga State
Road Transport Corporation

Ze . ReK, Chatterjes . Uater Resources Management For a Multie
purpose Project: An Uperetional Perspectiv

3. ' R. Rajagopalan A Dynamic Model of the Sugar Production—
Price~Consumption System

FATIR Research Grant

The Foundation to Aid Industrial Remavery (FAIH)igrant of
Rss 2,000/= was given to Mr ATun b.'éinha for his thesis proposal
"Technical Innovation in the Manufacturing Fipme Testing'snmé Hypothesaes
About ite Likelihood and Direction and Exploring the Innovation
Process",
' ﬁdmiééiun

About 450-applications Were received for the academic year 1980—81;
Fifteen candidates were offered admission. Eleven joined the prOgramms
in June, 1980,

For 1981-82 admissions, separate interviews were conducted an
the campus for selecting the teachers from the Managemant department s
of selected uriversities under the UGé}s Teacher Fellowship Scheme
and From Engineering Collegés under the Quality Improvement Programme
(QIP) o UWhile two offers were made under the QIp Scheme, no ona Qas
selected under the UGE Spheme. The present.batch of 15 students for

1981~B2 will be the largest group ever to join the FPM,



-Enhancement in_ the Fellovship amount

The Ninistfy of Education and Culture, Government of India has
'anhanpad the féllowship amount to our FPM students with effect from -

. Movember.q, 4980, The new rates of fellowship are as given below:

Category of Students ,  Fellowship

1 'Students.witthEA, M.E;f' First 2 years Rs. 700,00 per menth
M Tech and MePhil, 0T BaEa, i
MaRs and MeSc with two Next 2 years Rs, 800,00 per month
years work experisence

2 . BeEay MeA,, MeSc with less ' First 2 years Rs, 600,00 per manth
.thén tup years expeyléﬁcg . Next 2 years Rs. 700,00 per month.

Placement

Dut of the 4 FPMs who were awarded the title in 1981, twn have
joined Industry and one is likely to accept @ teaching job in a foreign
university, Efforts are being made to get suitable opening for the

other person;



Vs MANAGEMENT DEVELOPMENT PROGRAMMES

3ix of thB_tUEﬂty.FdUP Management Deveinpment Progran mes
offered during the year were new, These Programmes continued to
Focus attention on the most urgent problems, areas, and sectors
of management deUelopment. The mix UF programmes for gensral
manégement, sectoral management, and functional ma nagement as
uswal reflected the nge 2nd variety of needs in management
deualapment, |

Paftimipation from government, Sémi—géUBrhmeht and publie
seﬁtnr oréanizatimn continﬁe to increasé; The number of partici—
pa;ts from the public and government sector was 574 asg against 386

From the prante sectors In all 585 organizations sponsored 960

exeoutluGs to the Instltute‘s Programmes during the year.

N sw Prnqrammes

The Instituﬁé_cdnducféd for the first time a SBminar on

Management by Dhjactives.- The Seminar had the priméry objective

of MBO and an 2ppreciation of Indlan experience in implemanting

MBO with partlcu1ar emph351s an urganlzatlon deualopment.

The InStltute organized a workshop on performance triteria
madel for publie arterprlses, on behalf of the Bureag nf Public
Enterprlses Gauernment DF India where1n Union Secretaries apd

Chiaf Exemut1Ues of publlc sector undertakings participated,



én ﬁhe.liné of SQTier Prngfamme for Management Development,
© the Institute for the first tima designad and offered a 2-Tier
(Development Admirmistration) FPanagement DEUElupment.Programme in
Public Systems fmr.gduernment officers and manégers'in public
systems units. This programme attempted to egquip the public
systems managers with maregerial technology, while simultaneously
crienting their higher level officers to the uses and MH.mitatlons
of these technigues. This PIOgGTEmme Was sponspred by the
Tralning Division of Department of Personnel and Administrative

Reforms Government of Indiz and is being repeated.

The Institute offered @ programme exclusively for Women Managers,
on Issugs of Role and Authbpity, to help;tﬁa'unmen.managers to
understand the nature of Organizatimns,:fheir role, and linkages
with their colleagues and authority and the context of the larger
- envizenments in which the organization operates and to dea2l with
fﬁeir specific issues of role in their organization and for effective

ways in margging personal and career stress,

¥,

General Menagement Pregrammes

. The 3-Tier Programme for Management Development, the oldest and
~ the largest of the Institute's Programmes, Was conducted for the
'eightaenth tima, - In-this programme, manégérs from three different

levels (middle, senior and top) participated iﬁ'ékﬁldring and

‘understanding maregement problems,



Besides the 3~Tier Programme, the Institute offered the eleventh
Management Oevelopment Programme for Medium and Small Enterprises,
which focussed on concepts and skills needed for improving the

productivity and efficiency of medium and smell organizations.

functional programmess

Programmés in Personnel Management, Changing Patterns of Indus-
trial Relations, Workshop on Organizatiomal Design and Development,
Management of Executive Stress and Role EFFéctiVenesss Industrial
Marketing, Production and Operations Manpagement and Data Base fenage=

ment Systemss Concepts ahd Applications were offerads

Sectoral Programme

A four week programme on Project Ideﬁtification, Faormulation,
ﬂppraisél and Implementation - Training of personnel for Deualopmanﬁ‘
‘Administration, sponsored by the Training Division, Department of
Personnel and ARs, Government éF India, was cnndQCtEd for the fourth
times

R two-week Management Developmént Frogramme for Marketing
executives of Hendloom Corporations and Cooperatives was groanized
(sponsored by tha Development Commissioner of HBnHloums, Union

Ministry of Commerce),

R three week programme for Trade Union Leaders in Gujarat was
organized in collaboration with the Mehetma Gandhi Insﬁifute of
Labour Studies (sponsored by the Govermment of Gujarat)s This

programme was ofFered for the Fifth time,



A Management Development Programme For Senior volunteers and
staff of Family planning Associacion of India (sponsored by the Family

Planning Assosiation of Indiz) was organized,

Long Duration Programmes

The fifth Management Education programme was held from November
12 to April 10, 1981. Forty two partibipants (including six participants
from abroad) attended‘thiS”pmogramme.' This ﬁrngramﬁe was designed to
provide an intensive post~entry EXsturé in all areas of managesment
for executives with functional experience and were identified to have
the potential te move to the genexal management pcsitionse

The Institute offered for the fourth time a Thres-Month Advanced
Frogramme on Computer Based Information Systems Analysis and Design.
Tﬁis programme was aimed at developing computer professionals for
ﬁesigning cumputer—basgd_;mermatinn systems in government, public
and private cnganiza£i§ﬁs. Participants from ﬁaiayéia also attended

ths prugrammé;

ﬁ.tenhueak course on Designing Projects for Agricultur=sl Develop-
‘ment (sponscred by‘the Training Division, DepArvtment of Persaonnel
aqdiﬁdminiatratiue Refozms, Government of India, was conducted, for
senior middle 15&91 officers involved in formulation and monitoring af
deualnpment project in agricultura,-irrigation, forestry, fisheries,

cooperatives, dairying and other related activitigs.
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Thc Instltutc alSD nr?ered its 3rd Foundatlun Course in
Personnel Management and Industrlal Relations (five weeks duration)

Fmr executlves in personnel and 1ndustrlal relations departments.

PEFSDEthUe cf Manaqement Deuelopment ﬂEQQrammes

The MDPS at the Imstltute havea, hruadened their scupe from enter—
-prlse management tu the managenent of nonmproflt sevice organizations,
puhllc systems, gnUernmenﬁal admlnlstratlon, aducatlun Institutions
. and Trade unlons. "The plan for the future is to strengthen such
actiU1tles through research on problems of current relevince and

national 1mpmrtance._"

Programes Emuisagad_
New programmeé on Management of Agricultural Enterprises, Prugramm;:;
For Tup EXBCUtlUES of Handloom Corporatlmns and CnoperatJVBs, Human
Resuurces and Drganlzatlonal Development, ﬁduanced prngramme in Humn
Resources Managemant,_rinancial Strategies far Cnrpnraﬁe LGrowth, Teach-
ing and Technmlugy Communication and Programme on Mar@gement of Training

Techniques for Trainers of public systems menagers, are planned for the

next academic year,
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Vi _ NﬁNAGEMENT EDUCATION PROGRAMME

The fifth session of the Management Education programe (MER)
wa5 held frDmINmUambgr_lz to Aprii_1D, ngjf_ NEﬁ_iS a_general
' managgment programme of five hnnths duration @ith_an chjective
1) fu érouide basic knowledge of various aépacts of management,
2) to go beyond Fuﬁctiunal.driehtafiun aﬁd ééUéle én'iﬁ%é@réfive,
multi=functional orientation to meragementy 3) fo develop decision
making and implementation skills and to sharpen menagerial judgements.
This programme is meant for middle and senior lewel maragers who
have seven toc ten yeafé; experience and who are likely to shoulder

‘the responsibilities of general management, but have had no

ppportunity to go’ through formal management training.

fs in the past, the fifth MEP amphasiiéd.aeéisioﬁ making in
the context of total organization and how these decisions are related
' with_ane another across fupctidns and time., The course content is
‘developed in six modules¥ Module I provides an understanding of ﬁhe
-di fferent management functions, This "alphabet and grammer! part
‘of the programme helped the participants understand the working of
orgardzations in anvironmencal and behay icural context ‘and provide
a composite framework for assessing their different activities =
manufacturing, marketing, accounts and finance, personnel etc,
Module II emphasized skills and anpalytical approaches needec¢ for
dealing with short-term menagerial problems., Module III developed
capabilities to diagnose organizational effectiveness and efFiciency;
The emphasis is on problem identification a2nd imparting skills in
determining datae needs, its collection, processing, and use for

problem solving,
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Module IV and V dealt with the medium and long-term perspectives
of complex management problems and formulation and implementation

of managerial interventions for their resglutions,

Module VI provided the participants an oppcrtuhity to ébpiy the
general manzgement approach to a comprehensive and comp lex

organizational situstion,

With the completion of the Sth MEP 179 part1c1pants had
attended this prugramme.. These included 20 foreign partlclpaﬂts
from Nepal, Malaysia, Nigeria, Sultan nF\Dman,-Dér-es-salaam, Tanzania
and Zambia, A reunion of the MEP Alumni qu;gfgénizéd on pril 9
and 40, 1981, During these days, diacussiégé‘cenfered arbund on

the following issuess

1o Looking back at MEPs A Revisu of Programme 0651gn and Content

24 Post-MEP Re-entry into organizations: Prnblema and
Strategiss

The Ualedlctﬂry address waa delivered by Mr Nanubhal Amin, Chairmarn,
Jyoti Ltd Barodd on "Renewable Energy and Praoblems of R&D Menagement

on dpril 10, 1984,



VII RESEARCH AND PUBLICATIONS AND CONSULTING

L At the'end of the academic ysar 1979-80, 13 research projects
and 10 seed maney projects sponscred by the Indién‘lngtituté of Marmage—
ment, Ahmedabad and outsiﬂe agencies were in progress, ﬁuriﬁg the
acadamip_year 1980-81, 4 ngw research projects and 11 seed money
projects were initiateds Two research projects and three seed maney
projects Were completed, and one seed money project was dropped during
the academic year 1980-81, The remaining research and seed meoney projects
are in progress, The details ére given balom;

New Research Projects:

Ts Dholakia, Bakul H, "Behaviour of Capital Output Ratics in Indian
" Economy", Sponsor: Planning Commission

2e Gupta, Ramesh, "Impact of Inflation and Fiscal Concessions on
Capital Expenditure — An Empirical Study". Sponsors IIMA

3; Verma, Pramod., "Empiricism in Industrial Relations Ressarch',
Sponsors IIMA, S ) ' :

4 Pandey, I.M. "The Pattern of Fimancial Leverage - A Cross -
section study of Indian Quoted Companies™ — Sponsor: IIMA,

* New Seed Money Projectse

Te Pestonjee, Du.M, "Development of a Psychometriclméasure of Job
Satisfaction", Sponsor: IIMA,

2e Srinivasan G, "Accounting Policy Choicest Some Empirical
Evidence" Sponsor, IIMA.

Ja Bhattacharya, C.Ds "Risk and the Capital Structure", Sponsor
TIMR,
4e Barua, S.Ke "An Algorithm for Solving Multi-Constraint Linear

Programs with zerp-one variables" ~ Sponsors ITMA
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5a Jaiyadein, Mirza 5, "Prohicms of Using Human Respondentss
A Literature Suzvey" ~ Sponsprs IIMA '

B Mdhan; Manendra, "Survey of Advertising Themes in 1970%s
_Sponsore IIMA S :

7; Mehta, Subhash7cg eand Joagy Sreskant G, "Marketing Orientatian
. in Indian Industry", Sponsor: ITM.

-B; Barua, S,K, and Srinivaean Ga "EXpafiments on Portfolio Decisign
Making", Sponsors IIMA,

9. Khandwalla, Pradip N, "Turnaround Strateqy for Sick large
Organizations", Sponsor, IIMA '

s Khandwa 11a, Pradip Ne "Validating Instrument for Measuring
Piznuaring Motivoliopt Sponsor: IIM)

M. . Saiyadain, Mirza S, 'Personal Characteristics and Jab Satisfape
tion among Nigerian and Indizn Employess, Sponsors

Research Projects Completed

Te Tripathi D, "Business Houses in Western India™, Sponsors ICSSR}f?ﬂf3

e Govindarajan, v, "Mahagement Control in Public and Private Sector
Companies" Sponsors ITIMA, . -

- ‘Seed Money Projects Eompletad’_

1o Ssiyadain, Mirze S. MReview of the Literature Attitudes and
Valies of Professicnals in tha Third World", Sponsor: IIMA

2e - Pes%onj583 Da Mo "Development of a Psychometric Measure of Johb
Satisfaction", Sponsors TIMA,

Ba Saiyadain, Mirza 5, "Problems of Using Human Respondentss A
Literature Survey", Sponsorg IIMR,

4e  Mehta, Subhash Coy and Khurare Ra kesh "fndustriél.ﬁuyer Rehavicurs
Study of Supplier Evaluations Sponsor, IIMA,

Seed Monay Pruject-arnnpeds

Te Upadhyay; AsKe "Indian Business Environments An Outline from
Corporate Strategy viespoint", Sponsors TR,
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Seminarss - L TRET:

Tﬁe félléuihg Seminérs weré;cuﬁducted during 41980-81

"Tﬁgié o Bgeéker ' Date
1. A symptotic Approxima- Dr A.Le Negar -August 1,.1980

tion to Moments. Professor
- ; : - 'Delhi School of Ecmnamlcs
Delhi University

2;_ Experimental Methods Dr Sﬁyam Sunder September 4, 1580

in Economics Applied ~— Graduate School of
to Management : Business

University of Chicago

3, Intemational Monetary Mr. MeR. Shroff September 8, 1980
~ 'Issues and North South Adviser (Planning S
- Dialcgue Cocrdination)
Planning Commission
New Delhi
4o Talk and Slide Prof. TeKe Moulik December 3, 1980
- Presentation of “Indian Institute of
Experiences in China Management, Ahmedabad
5, Interaction between Dr. Normen Cs.Da2hl January 6, 19871
" the Government, (Formerly Special .
_Industry and Academics Asst, to the
in Economic Develop- President of the
- ment oo " American Academy of

Arts and Sciences)
“4D, Fern Street;

" Lexington
_ _MamDMSﬁiSDZHS Jo
' '6s -Elements of ; Prof. DeP. Chaudhry Danuary 12, 1981
Rural Development Davelopment Studies

Strategies. . . ... Centre Rasearch School

" e ' - of Pacific Studies,
Australian National _
University, Cenbera =



7.  Inflation - Global, Dr. Assar Linkback Januacy 18,
Internaticmal and PFrofessor of Internztiomml 1981
Natiomel Aspects, Econgmics '

Unluerslty of Stockholm . _
Dirsctor of the Institute for
Internationzl Economic Styudies,.

B Mess Communication Mri AeR.Ke Pillai February 19,

for Attitudinal Hene Public Relstions Adviser 1981
- Changes in Sccisty German Leprosy Relief Associge
tion
Bomhay
Ye Directiﬁn'uf Aggarian Dr. Yujiro Hayani : February 25,
Charge in Asiaj Professor of Economics 1981
Polarization or Tokyo Metropelitan
Pesant Stratification? University
PUBL ICATIONS

Vikalpas the ;nstituté;s quartarly'juurnal, has completed the Fourth
year of its publicaticn, The jmurnél includes original and stimulating
articleé based on managerial, organizational research, and consulting
experienceé; - |

In addition, the Féculty and étaFF published 17-books énd 13 mmnugrapﬁs
thiough otﬁe; publishers and wrote 77 articlas for journals or chapters in
books in India and abroad, They also presented 45 papers and gave 30
lectures in various ssminars and conferences, In addition 48 working
Papers Were brought gut,
CDNSULTING

Forty éight conéulfing assiénment vere on'hand at.the heginning
of the yéar; Thirty six new projects were taken up during the year
and 32 Were completed, The clientle included several internatioml
agencies, central and state gavernments, public and private sector
drganizatimns, cooperatives banking institutions, voluntary agencies,

and spensors of small seale industry;

List of working papers published during. 197980 are shown in

fippendix XI.
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Y13l CENTRE FOR _PMANAGEMENT IN AGRICULTURE

~ INTRODUCTION ~ o | 7

fhe teﬁtﬁe for Management in Rgriculturé (CMA) at the
Indian Instltute of Management Ahmedabad is the focal pGlﬂt for
research, tralnlng, and organizational murk on the managemant of
agriculture, and rural daVelopment. 1t was realized very sarly
that management, which asra Field.mf study had develpped in.the
_ context of organized industry and business, needs conscious adap-
tation to bm of relevance to other sectors of the economy. Several
sectors were identifisd. Agriculture and tural development, by
virtue of their importance in the natioﬁ}s economy it was felt

needed mueh greater attention;

' Presently, the Centre has a strengtﬁ of 22 primary faculty
- members, 3 secondary faculty members, and 20 research staff
members, Thé group repfesents a mix of academic disciﬁlines includ-
ihg ecénomics, smciulugy, and enginesring. For spacific projects
and assignhents, members of CMA faculty work ﬁlmsely mitﬁ pther
memberé; - | | o o
RESEARCH

During the course of the year the following research;projects

‘were completeds:

Research Projects Emmhleted

Title o © Fapulty ' 'Sgonsor ‘
1e Grcup'Lending in Agriculture' BM Desai Nlnlstry of hgnlculture

. and Cooperation,
Government of India



20

3a

3.

Ba

Ta

B

10

11

12,

13

37 ¢

Title Fapculty
Study of Cooperative and {Ga Ranade
Private Trade Channels in
Groundnut Macketing
Mamagement of Cooperative VeKe Gupta
Rice Mills (An Fvaluation
Study of Performance in
Mandhya Pradesh)
Management of Integrated SuP.

Cotton Cooperative System
Management of Farmers VeKe
Service Suciety

Naon=lo od Forest Products
in Indias Economie
Potentials

Some Econamic and Mansgeiment
Aspects of A Non<Wood Forest
Product inIndias Tendu Leaves
A Study on the Management of PsMe Shingi
floriculturel Information '
Communication a2t the State
Level

Plannino and Implementation™  B,M, Desai
of Minor Irrigation Projects

Financed by the Land Cevelopm

ment Banks '

A Study on Utilization of C. Gopirath

Irrigation Potential

Agricultural Implements Gehs Patel
(Plant Protection Appliances)
Block Level Plannings TeKe Moulik

Resurvey in Dharampur

Rural Development fur Rural ToKe Moulik
Poor: Second Action Researsh

Project (Devgarh)

Gaikwad
Tirath Gupta

Tireth Gupta -

§ggnsbr

Ministry of Agriculturse
and Coocpseration,
Government of India

NCDC

Sgetharaman FAQ, Rame

Ministry of Agriculture
and Cooperation,
Government of India

CPA
CMA

Ministry of Agriculture and
Cooperation i
Government of India

o=

~do-"
O
Government of Gujarat

CHA



Research Projects in Progess

Eightaen_Reséérch Projects are in various stages of progress.

They ares

1e
%4
3
4e
B

Be

74
Be

9
10,
11,
124

13

The Economics of Conjunctive Use of Gruund and Surface 3o
Water >

Command Area Deualapment
Promotion and Manaoement of Sccial Forestry
Linkages Between Agriculture and Industroy

Impact of Weter Scheduling PDllClGS an Deuolnpment
of Agriculture (Phase I) :

Tribal Development Through Social Forestry

Crop Yield Informetion System Through
Remote Sensing Technigues

impact on Land and Infrastructure Development and
What Scheduling Policies an Irrlgatad nglcultura

_ (Phase I1I)

Prehawest Market Behaviour and Price and Supply Outlook
Nanagement of Transfer of Technology for Rural Developments
An Exploratory Study of Science and Technology ﬂollcles
and Strategies of Action Programme . in Indla '

fin Organizatioral Study of National Cooperative Fadaratlun
in India

Dynamigs of Management in Agriculture in India

Management of Capital Inflowémutflou on Farms



lé, Rural Roads Project

15, Management of Minor Forest Products
(Kendu Leaves) and Trib2l Unpest in Bihar

16, Evaluation of Existing Methods of Estimeting
Pestides Demand and Possible Improvements

17a Manual For Managers of Small Farmers!
Rice Cooperative in Asia

18; Management of ﬁgra-fndustrial.ﬂ:ojects
(AR Comprehensive Guide to. Plamning,

Appraisal, Finencing, Implementation,
and Control of Agro-Industrisl Projécts)

PGST-GRRDUHTE PROGRA MME

A total of 16 courses, seven cqmpuiséry‘and nine éiectiuas,
Yere Q%Feped to the éecnnd year PGP (1979-81) studepts specializing
in agrié&iture. Tﬁésa Qereé i).ﬁgricultural m?rketing Environments
ii) ﬂgriéultural Finanﬁeg iii) Agricultural Déuélopmant Policys
iv) BuéineSS'Poiicy I3 v) Research Methods in Nérkéting;-ui) Rural
Environment; vii) Business Policy'II;'Uiii) Agricultural Marketing I3
ix) EXpﬁrﬁ Marketing.ﬁaﬁaéemeﬁtg'x? Menagement of Agro-~Industrial
Projectsy xi) duanfitative.ﬁias in Agricultural Managamentg xii)
Rural Advertising and Mafkeﬁing Iﬁtelligeﬁ&a;.xiii)'Cﬁoperatiue
Managemant;;xivj Fifﬂnce Fﬁf’ﬁfﬂdﬂbfidﬁ’and Marketingg Xv) Agricultural
Marketing iI} and'xuij'Prujéct Coﬁréé: ﬁugnty iwﬁ ;tudeﬁts completed

the requirements of the post Graduate Programme of the Institute.
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Upon graduation, all of them wers placed in agriculture &nd rural

development organizations,

fasg Reswvarch

During the reference period the faculty members prépéréd 28

new cases/teaching materials for different training and educational

Programmns,

Publicatinns

Buring the period the Centre brought out the following research

publicetionss

1.

. _2.

Je

:40

Te

Ba

Imoact of Scareity on Farm Ecnnomy and Significance
cf Relief Operstions :

by GM Desai, Gurdev Singh and D.C. Sah (Monograph No. B4)

“Prelude to Block Level ‘Planning in Gujarat
by Renjit Gupta (Monograph No, B5)

Use and Marketing of Plant Protecticn Appliances
by G.A, Patel, K R. PlCthllya and. C. Goplnath (Monograph

“No. BB)

Non-Wood Forest Products ‘in Indias.Economic Potentials

- “by Tirath Gupta and Hmar.Guleria (Monmgraph ND; 87)

Some Economic and Mapagement fispects of A Non-Wood

“ Forest Praduct 1n Indla' Tendu LeJUES

'by Tlrath Gupta and ﬂmar Gulerla (Mnnograph ND. 88)

Grnup Lcndlng Inncuatann Far Rural Aroaso A PllDt Study -

'.hy B. M, Desai (ﬁnnagraph ND. 59)

fizen Planning Preceﬁté and Pfactices

by Shreelant Sambrani and KeRe Pichholia (Monograph No. 50)

Project in Acricultural Finance by Guiarat State Cooperative

Land Development Bank Limited

by B,M. Desai and Y. Narayana Rao (Monograph No. 91)
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IX. PUBLIC 3YSTEMS GROUP

This~ ropmrt gi a5 1nFarrnu10n an rese rch progccts cumplctcd
projects in prugrass and new pragerts ipitiated, trzining actiuities,
publications and future plans,

RESEARCH PROJECT COMPLETED

Ts  An Experiment in Activity Plenning at Singhpur B.H.C.

The projoct began in August 1978 when a visit was made to the
Frimary Health Centre to ascertain the status of family registers
maintaiﬁed by the workers;

fﬁé objectives of this experiment was to defina a process of
actiﬁity planning which NDUldiimprDUQ'thB efficiency and effectiveness ...
of the multipufpoae Worker. The improvement was to be measured in
terms of incresssed performance in Health and Fémily Welfars Programme;
Singhpur PHC in Ree Bareli district was selected for implementing the
actmv;ty planning process since it was the Unly PHC where meltipurposs
morkcrs scheme- had ueen in operation Fmr more than a year and the schems
had been working satisfacteory, Thgnfinal report on this study is
completad; | |

Ze State Elebtricity Soards in Indias A Study in.Tafist and Costs

This project deels with the Fimancial mansgement of State
Electrlclty Bvards, problem of guldelln@s on electrlclty prlclng,

pover supply costs, porformeance nnd_contrcl systems in SEBs,

%



3 Optimal Government Expenditure Policy - A case study of
expenditure on social seovice in Gujarat, India

This study ccvers the following-ssctons of scecial services aof
_tha economy of the State of Gujsmats f} Primery olucetiony 2) Technical
ﬁdﬁnationg 3) Héusing for Rural Poorg 4) Primary Healthg 5) Family
Planning; 6) Rural Weter Supply; and 7) Nutriticn.

The basic purpose of the study wes to evclve a methodology
that eould natrpnly_account for thé inte;depandenca amongst the above
mentioned sectors of social services -but zlso amongst social and
gconomic services, and the impact of expenditure on social services
on such socio~oconomic variables as production, employment, birth rate,
death rate, literacy rete, infant mortality rate, urbanisation etc.
The study begins with the dsscription of the mature of the problem
~and discusses the nature of expenditure systems .in Cujarat 5tates
fhe vecision-making process on the spending practices in the States
and the emerging manmagement issues relating to govermment expenditure

in relation to stated cbjectives of the State, A follow up workshop

~on the besis of this study will be organized jointly by IIMR " and

. UNIEEF in_the summer of 1981,

de £ost Benefit Analysis of Selected Disease Control Prugfammes
- in India .

'Thié fépmrt analyéed‘the malaria control and eradication
activities in india from 1953~54 to 1976-77. This analysis is the

first of its kind in health sector of India,



There has been a growing debats Legardlng finaneial allocatlon
?or hoalth sepctor in general and wlthln the sactor to differsnt
programmes and projects, uhila the health planners and administrators
feel that the allocations have been much less than the :désiped;,
the economic planners and administrators fosl that more thén.ths
;desired; have been alloeated, While the former grouﬁ'éonsider
and argue that the outlays Far health are infact 'lﬂUEStmEﬂtS' an
nan, the latter group appear to belleUe them to be more of 'cnnsumw—
tion expendlturaéT While the farmer bBllEUB that the 1nUestments in
health yield a larga measure of beneflts much of which are not guan-
tifiable and intangible, the same limitation hes not made it fPeasible
‘to include health sector Spaci?ically in thé inputmoutpuﬁ calculations e
of the latter, One mein reason for this is oF communlcatlon gap
where the health planners and administrators do not express more
often than nut, in the 1anguage of sconomic planners, The present
work is a small beginning in the dlrECtan of appllcatlon Df methmdgu
logies like Cost Berefit Andlysis For Rppralsal Df Health Programmes
and Projects, with the hope that the results of such EnalySlS ‘would
find plaes eUentually in planning EXeTci ses in the health sactar,

leading to resource allucatlnn'dec151ons which would be more satisfying

to both the grmupé;



5. Fvaluation of TRYSEf

The Evaluztion of TRYSEM (Training of Rural Youth in Self-
enploynent) in GUerat uas unﬂmr+1ken by the Dublic Systems Group
at the EDQUEut DF the Mlnlotry DF Rural Reconstructlon, Government
of Indla to asgess thc extent to Uchh this prugramme (TRYSEN) ha°
resulted in salfnenployment cF rural yuuth and to study the manage~
rlél problems involved in manag;ng.thls progTamme.
| -Under this progfamma seuerél.rurdl youfh are expected to
be trained in different trades and Dcéupatiuns and éssiﬁtance_
provided for their self-employment. The training has been entrusted
tﬁ several educational institutions and ualuntary agencies, It is
regortéd Ehat in Gujarat alone more than 12,DGD_rura; youth have
been trained upto March, 1980. . o

Rs part of this prDJECt,.éHHEUélUE£lGﬂ study was conducted
in ﬁehsana dlstrict in Eujarat. According to an “EUaluatlon
:Plan” it was decided to select tUD talukas frum gach of the
.distrlcts couéred% one wlth hlghest numbe; af tralnees-andaghe
. oEHér with.tha 1eaét ﬁumber of tp;iﬁeeé. The two talukes szlected
éor this purﬁusé uwere Néhsené énd Kadi. Thés.study has been

_ completed and the flnal repurt 1s belng prepared.

Soclal Services Plannlnq in Ualsad Dlstrlct (UNICEF)

]

This s%udy Jointly Spunscred by the Government of Gujarat -

and the United Nations Children's Fund has been completed,
This report of the study has heen published as a monograph
with the title "The Disadvantaged Group in Valsad District: & plan

+

for their uplift" by the Public Systems Lroup.



RESEARC!! STUDTIES IN PROGRESS

The following cesearch pfmjeﬁts which were initiated arg in
Dronresss

To PIS For Health and Family Welfarg Services in Gujarat

' The Cujarat Government had requested the Institute to'design

"'afméhcgenent information: system for Secretarlat Health Directorate

covering mural services, Medical Directorate covering district
w5hospitéls, and other Directorates like Ayurvedic, etc. Tug reports
outllnzng the design of.an 1n?nrmﬂtlon S/stem Fur the rural health
SEIVices haue been submitted to the Gu;arat Government and work on
other parts of the pProject is in progress, |

A workshop wés'conductéd on Nuvémbef 14, 1980 to discuss
the d851gn of the management 1nformatlan sy stam perDSEd in the twg
repurtS. The workshop wa g Qttended by dlstrlct health offlcers
frum nine dlstrlc+s. DTQFPEW;J officers Fram'thﬁ‘directarate and
,ﬁtwo deputy secretaries of the Gujarat Government, The object1UE
of the Workshop wasg tg familiaries the paztlclpants wlth the galiant
features of the proposed design as well as to dlSCUSu the forms
and. formats proposed - in thg TeEpart . |

2, Demoursphie Compmnénts'of Agriéultural Plahning (Spunsuréd

by FRD)

fhio project mﬁs deslgnad as prmparator? Work for a subureglcrﬂl
wmvkshop an populotlon and agricultural planming to be organlsed ab
the Instltute in egrly, 18981,  The prDJECt includes a- study ang
preparatlon or oeses studies on the 1nteractlons af: demographlc

and: ECDﬂGmlc UarlablES with implicetions Far planning,
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3; Urban Community Develcpment Project

In this pr:jemct the feculty will work with the Ahmedabad
Municipal Cozporatione. This is & project of citizen participation
in civil development and extension of urban services to urban poor;
An attempt would be made in selscied slum areas to help the slum
désllers in utilizing services offered by varicus agsncies through
a process of education and participatirn. At the same time the

agencies would be helped to get closer toc the people.

RESEARCH PROJECT INITIATED

Following projscts Were initiated during the period.

1s Job satisfaction as a function of role stress, locus of
control participation and organizatioml climtes ip ap
glectric supply comp@ny '

This research project aims at examining the extent to which
there is job satisfaction among the exgcutives and engineers of
an electric supply undertaking, the dimensions contributing to job
satisfaction and the links betwsen job satisfaction and role stress,
loeus of control and sense of participation as contributors to
job.satisfactiﬁn. The organizational climate of the ungf Qill
alsc be assessed, ‘

The study will be conducted in @ power plant situated in
Ahmedabad. The_sampla.will consist of executives, Questionnaires

“mill_be_uSEd.‘.In addition;:a.selECted.group mf.highly satisfied
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and hi-hly dissatisfied executives would be inteiuiemed, The results
of this study are likely o throw instghts for increasing effectivenass
of the executives through improving their job~satisfaction, organizational

climate ete,

e Evaluation of a Special Nutrition'programme'in Gujarat,

This étudy aims at evaluating the impact of 211 types of
nutrition programmes that were started in the State Fr?m time to
time and to evaluafe the impacts of various Programmes through
sUrvey data, The ﬁethadology is designed so that impact evaluation
»o? Uafinus nutritione 1l programmes could be carried out even in the
absence of any baSEHliné data, The proposél initiated at the instance
of thelﬁublic Health Depariment, Government of Cujarat will start as
sgon as it is cleared,

3 Study of Infant Mortality in Gujarat

This study will be undertaken 2t the request of the Department

of Health and Famiiy MQifare, GDQErﬁmént of Gujarat;'lﬁreparatbry
work has begun,
The objectives of the study ares

1. To study patterns gf infant mortality ihcldding.
geographical and other differentials, if anys

2+ To identify causes of infant mbrtality;

3.. To assess the relative important of these cayses .
and to classify them in categories based on their
degres of preventability and curabilitys '

4e  To assess the relative importance of proximate
determinants of infant mortality such as practices
relating to pregnancy and child care, nutrition, samim
tation, availability of health care SBrvices, age and



nutritional studies of the mother, leading to infant
mortalitys : .

5, To assess the relative importance of basic determinants
of infant mortality such as economic studies, literacy
levels, family size, residential locatlonsg

e To identify possible programme packages to influencae
determinants of infant mortality in short and medium
terms

7« To evaluate thsse programme paclege in terms of thalr
' cost, effectiveness and implementability,

Infant mortality is a result of & complex set of interacting
Pactbrs; the nature of such factors is not always discernible. It
should, thereford, be noted that the research ﬁay lead to only
a partial understanding of causes of ﬁéitality; definite answers
may not always be available, Therefore, the strategies devised
to reduce infent mortality may have to be tested on a pilot scale
'befora.adoﬁtimn for.a large scale implemaﬁtation. |

be Health Menagement Training Programme to Strengthen the Primary
Health Centre

This study was initiaﬁad by the National Institute of Health
and Family Welfare in collaboration with 1IN, Ahmedabad;JIIﬁ, Bangalore,
Gandhigram Institute of Rural Health angffémily Uei%aPE, Tamil Nadu
and the AL India Institute of Hygiene and Public Health, caloutta,

This project uill be funded by the World Health Grganizetion,

The cverall DbJBCtlUE af thls study is to strengthen/develop
health management tralnlng pragramme, by including related ma mgement
components Fur various catagorlea of health personnel, as an input

to promote eFFectlva and efflulent delluery uf primary health care.



The specific objectives are to develop one or mare modules
for training of different categories of health personnel to ensuzc
an adequate training for meragemant of primary health care PTroOramnes
of the Departments of Health in India, and to prepare a plan aof
.action for imlementatien of the training programmeg'basad oh fha
above modules, to ensure that all relevant categories of health

personnel are covered by the treining programme as appropriate,

Seed-Money Projects

The follawing seedmmoney projects were initiated during the
year,

1o A study of response to change in vbluntary agencies

The min objectives of this study are (2) to understand fhe
kind of responses made by veluntary agencies to the Forcos acting
on thems and (b) organizational processes at wotk in making such
responsés;

This study will be completed in 12 months,

TRAINING PROGRAMMES

F=Tigr hfﬁgramme for Manmagement of Health and Family Welfare Semices

}he Management Trzining Programme (Tier—i)'?nr Medical
Officers irhCharge of primary health centres of Second India
P;Eupulation;ﬂ:njent districts in UP was held on the campus from
August 11-27, 1980, Thirty~three medical officers particiﬁated
inAthis programme;

o The Nanagement.Develapment.Training Programme in Health

and Population for the Qistrict Level Dfficials (Tier I1) was
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held on the eampus from October 13«25, 1980. Nine officials from the
districts of Second India Population Project areas in Uttar Pradesh

and Rejasthan part&cipatedVin this programme,

The top tier one-week Top Management Semirer for State Laval
héalth and family welfare officials was held at the Institute, from
December 2-8, 1980, The Health Secretaries, and Directprs of Health
Services cof various statss, additionél, special and deputy secretaries
of healfh and family welfare, addifianal and joimt directmré of
pragra&me/pruject participated in the semirmer, Besides thg faculty
members of the Institute, a feu prominent scholars in the field of
population and health policy from the Supreme Council for Population
and Family flanning, Eai;o, Egypt attended the seminar as observers,

The Fourth Mahagemenf Development Programme for Semior

Volunteers and Staff of the Family Planning Association of India .
was held on the Campus from October 27 to NaVember 1, 1980, Eighteen i~
participants from varicus states participated in this_t;gining
programmes This programme was sponsored by the Family-Planning
Association of India, | o |

2~Tier Management Development Programme in Public Svstems e

This programme was sponsored by therTraining Bivisian, Department
of Earsﬁnnsl and AdministratiUE'Refmrms, Government of India,. These
programmes (Tier~I and Tier-II) were conducted at the Institute

Campus during February 1~28, and March 1-3, 1981 rospoctively,

Tiez=I programme was attendeg by 23 participants drawn from
the ministries or sectors like educétiﬁn, health and family welfare

i
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railvays, police, defsnce SIrvVices, accaountank general office,
industria} dBUElmpment, posts and telegraphs district administration

Eté;

The top~tier was attéﬁded hy.fen.participants of the
secretaries Jevel eluivalent to that af jaint:sécretaries and
heads gf department fron statg gnvernmantS. Seven of the ten
Participants pagg from the same departments/ministries Tepresentad

by the first tigr participants,

.Prufessor S.C, Bhatnagar, Anil Bratt, S.H.'Ganesh, S Giridhar,
Arend P, Gupta, a.m, Maru, PuN. Misra, Nipmia furthy, Udes
Pareek, Samygl Paul, nitin g, Patel, T,F. Rama Rac, T.V. Rag
(Coursg Coordinetor), JeKe Batia anpg Pramod Verma t2ught in this
Programme. e, S;K. Bhattacraryya, Ehief Executiua, Management
Structure and Systems, M, Ram Singh, Ex-Home—CommiSSionar, Ra ja sthan
and K; Digsh, Director, UOP. New Dajhi 2ls0 taught in thig Programmg
88 guest faculty,

MONDGRAPHS Anp REPDARTS

Under the psg fionograph series thg following mofegraphs werg

brought gut during the beriod Bnding 3ist March, 1981,

Monog raph Title Author
No.
24 An Experiment in Activity Planning af SeCa Bhatnagap
Singhpur pyp - Jamaresh Sen Gupta
25 Training of Edugatipn Meregers & Hang- Udai Paresk ‘
book fop Trainers in Planning angd Te Venkateawara Rag

M2 nagement of Education



Monogr2ph No. ' Titls

26 Cost Benefit Armalysis of Melaria Control
and Eradication Programmes in Indi=,

27 Organization Usvelopment in a Voluntary
Organization '

28 Optimal Government Expenditure Policy -
A Case Study of Expenditure on Social
Services in Gujarat, India, )

29 The Disadvantaged Croups in Valsad
District « A Plan for their uplift

30 State Electricity Boards -in Indig -

i Study in Tariffs and Costs :

31

Strategic Menagement of Public-P?ogfammes

Author

T.J. Ramaizh

Somra th
Chattopadhyya

P. N. f"lisl"a‘

Arand P. Gupta
TeVa Reo

RamBSh-thta
Abnash Singh

Samyel Paul
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X FACULTY DEVELOPMENT CENTRE

tuo heads - oollaboration With Tribhuvan University, Kathmandy,
Nepal: and conducting of the second Progfamme for Development of

Management faculty,

The Centre collaborated with Tribhuvan University, Kattmandy
in tonducting a three-week Mernagement Development Programme held in

Kathmandy during April 20 to May 10, 1980, Thirty six participants,

attended the Programma, Seven faculty members from the InStitute,

ineluding the Director, teught in the Programme, The pProgramme was

The Centre canducted itg second Programmo fon Develepment
of Manzgement Faculty during 198081, There Were 26 dpplicatigng
fraom which 1g Were selected pf whom 12 Joined. OF the 12 participants,
7 Were frop Uniuersities, one e2ch from a nationa lized Commarcial
bank and a professional institution 2nd three from a foreign
University, The Progzramme began gn June 25, 19gp and concluded on
fipril 8, 1o9gq when the certificates of attending were QWardad tg

all the 12 Participants,



The programme brochure for 1981-82 was redasigned ana
mailed to several organizations in India and abroad. The response
to the third ?rugrammé has also been quite encouraging and the
selection of the participants is in procass,

Efforts are under way to get the Programme recognised under

the Quality Improvement Programme (QIR) of the Ministry of

Educai:ion'. ' o . . e



XI  INFORMATION SYSTEMS AND COMPUTER GROUR

Te  RESEARCH AND SOFTWARE DEVELOPHENT

f data base was creatod for a district and graphic softwara
was developed to support the district'lébal plans. TJo éxtend
this work further a proposai titled "Developing a District Level
Data Base for Development Planning” was submitted and discussad
with the Electronics Commission, The project which 21so includes
funding for adding more main memory and disk spacewwas approved
by the TOC Committee and is awaiting final clearance,

A project on developing software for agricultural ﬁruject
evaluation was initiated at the instance of FHD; It was égreed
that two faculty members would spend a manth in Rome with FAQ
working on this project during the éummer.

Informatics participation

fiembers of the group participated in the cdﬁferance
"informatics—alg An International Symposium on Ianrmatiés
for Daualupmant” held at Delhi during February, Thelfdllnwing
papers were presented in the conferences
1; R Framework for Infrastructure Planhing (?rof;‘T; Nadhéuan)

2e Information Systems and OR fop Planning and Admini stration
of Schools (Prof. TeP. Hama Rag)

Js  Role of Computers in Information System for Ruml Health
(Profy S.Ca Bhatnegar)

A& number of packages developed at 1T Computér Centre wepe

domonstrated on pPpp 11/70 at Delhi during the conferance;
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CSI - 198p

Members of the group participai=d in "The Comsuter Society of India -

138G" Confersnce held at Delhl. The following papers were presented

"in the Eonferance.

1; : "Relational English — A Guery Lenguage Based on a
Rational" view of data — by Mz, KaBeLs Saxena

2; ﬂMini Comuter Data pasg Systems” . by Mx K.B.C. Saxars

Apop llDatlDﬂ and System Programming Library

A number of software packages (Systams and Applications) were developed
in various aress of management &g improve the performance of the
computer system. Morpe than 50 system and application packages fop

PDP 11/70 have been added to the Library. Some of the important
packages ares

{; Large LP with sensitivity Analysis

2; .SET Covering Package

3 Non~linear Lp

4 BOX JENKIN'S Forecasting Modal

5; Nelw Accounting Package for Systen Utilization of Usérs

6; ﬂ Séhgme Processor to design schemss for DBNS—11;

Seuérél utility packages BeUey to restors files from a damagé&.hacknup
may—tape, ta know di sk status at @ particular time, to change pafémeters

in a dlsk Fsr optimum uszge ete,

Provision of Computing F851lltles tu other ysers

Eumputcr Use in Teachlnq ane Resgarch

Computer fapgilitigs Were extonsively utlllzed by students in PGP

and FPAM courses, Abnut 30 faculty members used the cumputer for course



development, Thae computer m2s ysed in moro thzn twenty of the Institute's
rosearch nnd consultancy projects, Extensive programming assistancs

¥as provided to several pop anc FPM courses,

Manaqmment DeUeioDmant'Programmes

The participants of the Emmonth Management Edbcation Programme,
seVeral short MDP’S, 3-Month Hdvanced Cumputer Based Information
Systems Analysis and Daszgn and the 'Data Base Management Prngrammé?
extensively used the Computer facilities in theif course work and

project uork; .

Rcademic Administration

The processing of admissions datn for the Common RdmlsSions Test
for all the three 1TMs was Garried out at the Computer Cantrs.
Cnmputerlsed Data Bank for M2 gement BLUE10meﬂt Qrogrammc has bean
partly 1mplementad The data bank is aimed at etoring and repurtlng
the data on organizations, partlclpants and programmes being offered
at the Institute; Computerisation of the Hdmlnlstratlue Jjobs like
PGP grading, adﬂlaSlUﬂS, MOP, Pay Roll gtc., 15 beming cantinued and

attempts ars mads to computerise ; ﬂany more administrative JObS.
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Xil,  Centre for Regional Management Studies

1e Training Prggrammes

The Committee had planned to offer EvVening Smell Industries
Management Training Programmes (in assobiation with Ahmedabad
Management Association and two industrial estate associations) at
two industrisl estates premises, Howsver, due to disturbed conditions
in and around Ahmedabad, these were postponed, It is noW proposed
to hold the first programme in July and;

2; Research and Publications

(a) CRMS in association with Chandraprasad Desail Mamofial
Trust published the research study carried out by Professors Mirza
Saiyadain and Arun Moneppa assisted by Miss Meenal Mehulkar, The
boak is titled "Employees State Insurance Scheme — an evaluative
study's _

(b) CAMS offered a publication subsicy of RS, 7500/= to
Professcr Pramod Verma for publishing his reseaxch study "Industrial
Relations in Indian Engineering Industrias ~ 3 case stucdy of

Ahmedabad ~ Baroda régionﬁ. The book ie published by Rﬁademic
_ Book Centre, Ahmedebad, and priced at R, 20/~ only becauss of the
subsidy,

(c) A monograph series has been started by CRMS, The first

monograph brought out is "Small Industry and Entrepreneurship in

backward districts of Gujarat" by Professor H.N. Pathalke



(d) A proposal to prepar: appropriate training material
for a proposed modular small industry management programne
has been appraved. Professors Sreenivas Rag, VYathsala and
N;N. Vora have begun work an this pfmjéct,
(e) A proposal by Professor Yora +o héld é workshdp For.
Wholesalers was approved, Pfeliminary work for this is being
carried out,
3.. Fellowship _

CRMS offered a fallowship of HAs. 5000/— to support an

FDC participant at the Institute.
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CXIIT  ALUMMT RELATIONS AND ACTIVITIES

During the yc2r an effort was made to activate the various
chapters by orgamizing conferences at the chapter level.

Alumni Confesrences at Chapters

The Bombay Chapter of the Alumni Association arganizgdié
conference on Japuary 12th and 13th, 1981 on "MBA in Induséfy;
Problems, issues and Perspectives®s, This conference maé baééﬁ on
research work that has been done by ProfessonPulin K Gargiénd
Indiza Parikh, who presented their findings. In addition, personnel
directors from many companies like PFhilips, Britannia Biscéits,
Hindustan Lever, Bennett Coleman were imvited to presant the vieus
of the industry on this issuve, Meny young MBAS with varying expe;iance
of 2 to 12 years in induséry were invited to speak from the MBAS
viewpoint of adjustment in the industry. The conference was
attended by about 100 delegatr:- who paid a fee o Rse 350 for the
two day conferenece which was held at Bombay., The conference.ﬁas found
to be very useful by the participanté;

fhe proceedings of the above conference were recorded and the
Bombay Chapter is bringing out a socuvenir containing extracts.éf thé
procesdings. The Chapter has been.able to collect about 4ﬁ :
advertisements for the souvenir which will erable tha;ghapter_to

raise funds to be ubtilized for subsequent activities, . ThQ Institute's



central office helped in the editorial Work in connectiaon wifh the
souUanlr and lt is proposed that this material would be mada available
to the students and faculty of the Institute 2s a fesdback on the
PGP programﬂe.

@

A Budget Review Semimar was held on the svening of March 3, 1981
at the Jaihind College Auditorium in Bombays This was organized by
the Bombay Chapter where Professor C. Rangarajan of IIMA and
Mr S, Krishnaswamy, Managing Director of figsociated Cement Cdmpénias Ltﬁ;,
analysed the recent budgets Fifty alumni participated in this seminar
after paying & fee of Rse 15/m, This uas inspite of the Klssan Rally
that was organlzed an the same day in Bombay, otherwise, a much args

participation was expectad.[

Other activities of the Chapters

Every guarter small group mestings were reported from various
chapters which hava already been repnrtsd 1n the Alumnus._

Madras Chapter was particularly actlue in organizing several
such meetings ranging from soeial get-togetherny, Fllm shows to a
managument game organized with tha help of DECM Data Products,
Mast af these maetlngs Uere attended by 25 to 3“ alumniy

Alumni Nembershlp

Enmputer llstlng of 5000 addresses mEre updated. The Cnmputer
listing is being reorganlzed to include coded 1nf0rmatlun on organlzatlon,
designation etc., so0 that some Ualuahle analysis can be done in terms of
the current placement of alumni, Computer lists wers prbuided te

several organizations for different purposes,



IIMA Alumnus

Durlng the year 2 issues of the TIMA Alumnus Were brnught out.

The Rlumnus has been put on a sound financial fuotlng wheraby ]

Costs of production are met through advertisement féUenqa.

Souvenirc: Ttems .

- A number of souvenir items of interest ta the aluﬁnl hau& been
made auallable for sale. Itams like ties, T—Shlrts, Ash-T:ays,'Kgy
Chalns, and Leathep Hags worth over Rs, 5000/ kave Baen sold;durinj
the ysar; | B |

Executive Committee

A meeting of. the Executive Committee was held on April 26,.

1980. The Commitige coopted the following méﬁbera:

1o Moe Pike Bhargave T pgp = e
BeHeEel, . _ S
New Delhi

2; . Mra Ashoke Bijapurkar ' B ..FPM _,1979 :
Chaitra ﬁdvertLSLng Sy LS
Bnmbay :

3; ‘Mre Shashi 8, Dash o ' :mp-19m
Blow Pla‘st Ltd. B £
Eonbay : '

b Mr RaDs Aga : LEen k ' "'prﬁ'_ 1968
Wanson (Indla) Eut Ltd _ _ 3TR ~ 1977 .
Pocna ' e

'-*Alemblc Chenucal works Eo. Ltd
Barada__



XIV. SEMINARS AND LECTURES

Semindr on Social DeQelcpment

The second semimar on social deUelap#ant Qas organized at the
Institute on Jaruary 51 and February 1, 1981 for the benefit of the
PGP students, The meain theme of ths seminar was'"Alternatiué Strategies
for Social Development", Eminent educationists,rsaciulogists and
public figures like Shri Allubhai Shah, Vadshhi Intensive Apea Scheme,
Ualqd, durat, Shri Arpvind Khare, Jabalpur, Cr Vivek Monteiro, Peopleé:
‘Science Mavement, Bombay, Dr Anil Sadgopal, Kishore Bharati, Hoshangabad,
U;P., shri Ke Ramachendran and Shri B, PfadBEQ, Ryothu Coolis Sangham,
- Andhre Pradesh, Shri B. Rudramgorthy, Mafatlal Industries, Bumbay,

Shri K, Hadhakrishna, Gandhi Peage Foundation, New Delhi, Shri Prembhai,

Rgrindus Institute, Nlr’apur, UePe and Shrl Kishore Saint, Seva Mendir,
Udaipur, pAarticipated in the dlscus310ns and exchanged. their experiences
with thet of the Instltuta 3 faculty.

Interaction with men of action who had ectually worked in the
field of social development was quiﬁe'inéfructive and inspiring to the
students._-

Semirar on Value Systems in Indian Organizaticns

The Institute orgenizad a tuomday seminar on the campus on
December S-6, 1960 on value systems in Indian Organizations. Eminent
persans from Industry, Gnuernment labouf uniohs, and academics wers

invited o participata, Thc Senlnar was insugurated byr_#”hguﬁ,

Governhor of Gujarat, Mrs Shards Mukher] ee,- Gpprox1m8+ely eighty pamﬁﬂi&ﬁh

including thirty students of the Institute attended the emansr.



The Faculty Group at the Institute posed the Fulluwing questlans
in the seminar:

_1;. Is thers a valye system in the orgs dzation that
guldes its agtions apd illumines its path?

2. What are the Problems encounterad ip abiding by
the value syatam?

e What are the mectEnisms used tg nurture a ualua
~ system in the organizations?

In his welcome address, Professorn Uyas, -Diiactor, stressed
--the importance of such a semlnar in providing & forum to spokasmen
From all walks of life o discuse the sensitive and yet highly -
topieal issue of value system, ‘
Mrs Sharda Mukherjee delivered the inaugumel address, Shg

Noted with regret that a valye system existed both in industzy
and bureaucracy that neglected the ot of dumntruddan and
.-sncouraged "mheelermdmaler" tactis, She stressed the need for
a new order where merit, commitment, and trust would amerge
. as an endarzng systcn of Values, 5Shg 1auded 1ntellectuals for
thelr concern but expressed Surprise at their hSULHF muken up .,
;so late toc such an 1mpcrtant 1 SUE, E _ _ -
-Mr Arvind n, Lalbhai (Nanaglng Dlrector) Arulnd m;lls empha51zed
the 1ncreaSLng need far the manzgers ta cnnsc1ausly develmp

. proper valus systema..." n S A

.Dr N.E.B. Nath, Chairman, ° FPIR hﬁﬁle agreemng wlth the views uF
_Lmr ArU1nd Lalbhai alsc polnted out that in understandlng the  -

o : 43? ‘¥.#“ o - . NTE
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existing value in industry, it was necessary to keep in mind the

structure of industry and obligations of its leaders,

Mr Arvind Buch, Prosident, Textile Lshour RSSssistisn while regretting
the tendency of not honouring a commitment, adﬁsdatsd'cohssivs~

aption hy sssisﬁy to maintain valuese

Mr RaKe Talvar, Cheirmen, 18I, accopted the nesi o an Industrial
Organization to generate profits but stressed the marner in which

this objective had to be pursued so as to snsuss érfair deal for
their vonsumers, sharsholders and employees, He alss felt that the
leadership style of top .management and its conviction in uphalding
norms of honesty and equitableness would hs.uital influences in

fostering the growth of a healthy set of uslues;

- Mre Prafull Anubhai, Chairmen and Nanaginguﬂirsctor uFlRuétum Mills,
stressed how the prime responsibility of an industry to sumvive and
gro¥ influenced responses to csn?lisﬁius.situatisss; He.said va luegs
kept clashing and were gradually modified,

In the discussions that rsllowsd ths partlslpants csncurrsd
on ths need for collective aetion against the srumbllng valua systems
.1n lndustry. They realized the nesd fop realistic 1sglslatisn
that would minimize the need to violate law and therebhy reducs
Sources of corruption. A bresk in the industry-pelitician=bureaycrat

alliange leading +o vested interests was alspg called Fsr{

In the afternoon session Which focussed on value systems in
government, Mr J,.C, Dixit, Labour Mirgstsr Government of Uttarpradesh,

suggested thet voluntary 2gencies or social reformers could do more
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tha;_governmant to create and change values,

Mr Samat Mehta, Finance and Education Minister, Government
of Gujarat, racommended setting up appropriate mechanisms for
institutionalizing value systems, To bring about values in
gnuérnment, Mr..ﬂnil Ce Shah, Speecial Sacretary for Agriculture,
Forest and Cooperation in the Gujarat Government, felt that should
be mutual respcet bstwecn elected govermment representatives and
civil servants,

Professor G,R, Kulkarni, IIMA, traced the root cause of the
problem to the existepce of double standards, He pointed out the
futility of the measures uf legislation for sgpial refurm;

In the open discussian smssion that followed, references were

setmup for social dBUBlement activity. Mr Sapet Mehta felt
“committed leadership could trahsfarm_the present set up into a
sUccessful instrumenf D?LSDCiEl deuelapment;

The secand day of the Seminar Fccussed on the value systems
prevalent in laboyr unlans. o

Mr. NaU1nchandra Barot of Eandhl Majoor Sevalaya laid ‘straess
on the need fpr cnde DF cmnduct that shuuld guide the ralatlanshlp

:thwean the I2bour and management



Mr N.Me Desai, Chairman and Presicent of LArsen and Toubzo
Ltdey pointed out that mejo. differences betwe .1 workers in Bombay
and mu:RBrS in Ahmedagad. He felt thet - worker in.BDmbay was more
aggresaiﬁe agnd demanding than his counterpart who has.been broughkt
up in @ tradition * bound city like Abmedabad. The workers im
Bombay felt thét, unless the unions extracted benefits, menagement
Would not give anything, He ended his speech on a note of optimism
by saying that creative and imagimtive approéch by manzgemend
“pould imﬁroue laboux relations;

fir Dixit traced the genesis of gu;slmms and gheréms and felb
that they were retaliatory measures taken By workers against manage-
ment}s dilaﬁory tactis. | |

Mz Bagaram_Tulpuie, Mill Mazdoor Sabha, abserved that
basically no diFFereqcas existed in values of different group as
group values were derived from b2sic human uélueé.

Professor N.R. Sheth, Iiﬁﬂ, pointed out that the problems lay
not in lack of an explicit scatement of Uélues but in losing sight
of values in the pursuit of shozt~term gqins;

In the discuéSiDn that eesued, an’atﬁémpt ﬁas made to
understand the Qniqueness of Rhmédabadi Tﬁe ciﬁy was unique beragse
it had a single large industry (textiles) and ﬁas cﬁntrolléd by
a culturally homogenecus OTOUD | |

In the second session an éﬁerging Uélues, Prafeésur:ﬁaya
Krishna, Pro~Vice-Chancellor, University of Rajasthan, raised

three bzsic issuss,
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1, lWhether the "eccnomic cost of politice" can be met without
. jeopardizing the fabric of valur systems. ' :

2. - Whether a favourable social and cultural climate can be
created to foster appropriate ethical standerds,

%, Whether recognition can be given to the roles of families
~and academic institutions in moulding values.

Mr R.D. Aga, Wanson Indiz Ltd., Pune stressed the nead for
industry to shift from mere menipulation of licenses and ocontrols
to identifying and serving pockets of need,

Professor Pradip N; Khandwalla, I1FA, eaid that values emerged
from two basic human needs: need for security and need for personal
and sccial growth, The dilemme of our society was that it was
torn between thesc two needs simulteneously. He was of tha . “ndon
that & systam that-remarded innovation, achieUemenf, Bﬁd merit
would go a long wéy in fostering growth,

Professor Yashpal, Director, ISRO, wes quite DptimiStic that
' indian society posssssed sufficient-innérstrengﬁh to initiate
a process of chﬁnga;

professor Ravi J. Matthei, TIMA emphasized the imﬁﬁfhance
" of being sensitive to the value system OF otherss He Falt.if.mas
‘imperative for the men at the top to emhance the self-esteem

of their subcrdinates in order to build 2nd sustain enduring

institutions in our socisty.



Chief Justice Divan of the Gujarat High Court felt that lauws
should not be static but reflect the aspiretions of the pecpla.

In conclusion, Professor ydai Pareel, IIMA said that humen dignity
and individual liberty form the basic minimum framework from which
value systems couyld be derived,

The seminar ended with Professor U;L. Mote, the seminar
cnurdinatur, proposing a vole of thanks. He hoped that the
seminar would provide a good start ing point in the Séarch for
Viable value systems in organi%étions.

First India population Broiect Seminar

A seminar to revieu the First India Population Project was
held at the Institute during April 2 and 3, 1980. The seminar
was attended by 29 officials from World Bank, Govermment of India,
Andhra Pradesh, Karﬁataka and Uttar Pradesh Governments and faculty
members of two Population Centres and the two managemsnt imstitutes
concerned with the project.
%he main cbjective of the seminar‘was te review the "Management

Interventions in the India Population Project in Uttar Pradesh

and Karmatalkan,

FRO/IIMR/UNFPA Workshop on "Population and Agriculture/Rural

Planning (March 15~28, 1981)

An Intermational Programme on FAQ/iIWﬂ/UNFPA Workshop on
Population and Agricultural/Rural Planniﬁg Was prganized by the
Institute at the instance of FAQ, Rome as part of the project on
demographic component in FAU}S training, Activitises for Agricultural

Planners, wherein 18 officers from Five countries, viz, India,



Sri lanka, Nepal, Bangla Desh 2nd Burma participateds

This was the first workshc: of its nature for the South fsian

. region and was addressed to the agricuitural planners from the
countries of this region., The genexal nbjective of the warkshaop
was to explore how demogrephic. variables enter inte and influence

. the process.of agricultural policy formulation.

Vikram Sarabhai Memorial Lecture

Professor Michael Lipton, Institute of Development Studies,
University of Sussex, England was invited to deliver the
Sixth Vikram Sarabhai Lecture on "Why the Poor Remain Poor" at
“the Institute, He menticned that the redistribution of urban
riches and resources to bountryside and introduction of‘a t echnology
- appropriate for rural farming conditions are among the remedies
suggested as possible means of attacking poverty in India and
other countries, He a2lso stressed the need for redistribution
pf rurzl rich for rurel poor. He attacked the urbanities for
their heavy bias ageinst the rural people anﬂ said that the urban
elites, politicians, trade unions, bUSEHEQSang inteilecfuals,
etc;, were the major cause of rurel poverty in many of the African
~and South Asian countries, including ihdia. He called for concerted

efforts by all concesned to end this bias against the rural paot.

. ﬁrufessur Liﬁfdéis main hypothesisgwas that the rural sector
was ndﬁ inefficient.as was made out iﬁ éome quarters_and that its
'iheffibiency, if any, was due to the maladministration of the
" rural sector by Uestéd_interaste in £ﬁé urban ssétur. He supported

- this point with smme_émﬁirical stucdies,



The sysheﬁrof su-fzusil:ly.,= ne said did not.r;ally henefit the
intended banefiéiaries vize, the marginal and pmﬁr farmers,
IﬂSthd, it was the non-poor Which derived the benefits, a view-
wldely hald huth 1n Indla and abroad.

Ho regretted the low leUel of investwent in tha rural
sector (ngt wors than 23 per cent) though it consisted of
mo e than.7D per cent aof India:s population, He sﬁgggﬂted
that even as the industrial sector was allowed to Exﬁort:its
surplus, agriculturalists sﬁould be permiﬁted to uée théir
lldiscration for disposing‘gf their surplus produce.

Professor Lipton called upan the intéllsctuals an&;researcﬁ
institutions to do much more than mhat has so far been éone for
ural development. He urged them to devise Mdys and means for
approgriate tEDhnUlDchal innovations which would actively
discourage and counter the modern mechines in élanning "which
all meant more in labour savings and lower wages than anything
elsa“;

He alss stressed the important role the family production

units had in Indian conditions and their inherent adaptability

for productive use through proper managems nh-systems.
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XVs FACILITIES

lLIuRﬂHY
During the year 1580-81, 1,409 ni  books were added to the
Library, bringing the total rumber of buoks of 96,318, The
library has been subscribing to 771'periudicals. finnual reports
of many Indian and foreign companies wWere écquired during the yeaf;
The library provides circulation services, bibliographic
and documentation wWork, indexing of articles from Indi=n Jjourmls,
compilation of recent addition and subject index of artieles, and
reference and bibliogrephic services to the readers,

Campus Develooment

Management Degvelopment Centre

This is a 'U' shaped building with two parellal halves having
B4 guest rooms and connecting link forming public area for
accommocating Management Development Programme participants,

" The guest rooms aré centrally air~conditioned furnished with
moderﬁ furniture énd have an attached toilet, Each room has a
small gallexy outside,

. ‘The public afea consists of é classrooms in the basement apd
reception, Waiting lounge and indoor games on the ground floor,
.R Eig classroom.with a geating cepacity of about B0 and kitchen

is under construction, The dining hall has already been completed;

Entrance Gaté and Compound Wall

Work on front road, main entrance gate and faoulty road entrance

gate with chain link fencing has been completed,
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Extension of Classpacm ND; 324

The present classroom No, 324 is extended further to accommodate
more persons,

Tennis Court and Strest Lighting of Campus

Two.aoncrete tennis courts are about to be completed,
Campus will now be installed with permanent street lights
bearing different illuminetion outlets like mMErcury, vapour lamp,

flourescent tubes gtce at various points.
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fAppendix 11

MANBOWER GROWTH

Year e T Faculty Research Staff Visiting Total
Staff Faculty
197475 66 70 308 8 451
1975~76 73 61 345 9 488
1976-77 77 44 - 400 7 528
1977-78 78 43 411 11 543
1978~79 78 51 427 B 564
1979;eo B4 53 447 8 | 592

19%80-81 87 52 509 4 650

M e e e e e e e “
— e T T R e O



Appendix IIX

POST~GRADUATE PROGRAMMES

Year Two=-Year Fellow Total
Post-Craduate Programme
Programme in in Marage-
Management ment
187677 312 42 354
197778 312 40 352
-~ 157879 305 37 339
15979-B0 _ 327 27 354

1980-81 S341 . o . 31 oy e 372

.—m.——_-—.»——-.———._.._—u-—-—-m——m...._....._.._.......,.._...... — - o o e e



SCHOLARSHIPS Appendix IV

PDST—GHRDUHTE PROGRAMME IN [T\NAGEMENT

First Year Organization

Raju JeS Air India
' Sachdeva S,K, ' Bank of America

Varm J,R, - ' City Bank

Gupta M, | Devi Dayal Electronics and
: Wires Ltd, . |

Nandini T (Miss) anioﬁ India Ltd.

Goyal A, FAIR

Shingh=1 ¢, Godfrey Philips India Ltd;f”*

Chapra N, | Hindustan Lever Ltd,

Swaroop N, : Audea India“Lﬁd.

Ramanathan vy, - Be Ka Hegde PGP Memoris ]

Scholarship (IIMA)



Sccond Yearn

mghajan Ve

figarwal A,
Chatterjee V.
Sitaram V.S.

Kapoor Re
Subramanian V, (SPR)
Shukls S,

Jain BuK.

‘Natarajan P,

Lakdawala ToMa. (SPA)

fippendix IV (contd)

;grganizatiun

Godraj Trust

Eroz~8§ckert Sabgoo Ltd
Gualior Rayons

Hindustan Everest Tools Ltd;
Hindustan Lever Lﬁd.
fandelia Parmarath Kosh
flahindra and Mahindra Ltd,
NELCO Ltd.

W= rren Haynes Memorial
Scholarship

Dena Bank
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MANACEMENT DEVELUPMENT PROCRANFES

Programme Title

No. of parcticipants

d~Manth Advanced Programme
on Computer Based Infor—
mation Systems Amlysis

& Design - June 29 .
September 27, 1980,

3~Tier Programme for Manag e
ment Development - August 3
~ September 26, 1980

Programme in Personnsl
Management Auqust 27 .
September 3, 19gmg

Programme nn Froject Identi-
fication Formmulation,
Appraisal & Implewentation

~ September 14 Uctober 11,
1980

MDP for Marketing Executiyes
of Handlaam Corporations &
Cooperatives .- September 22
- October 4, 198g

Frogramme fg . Trade Unions

Oetober 312 —~ November 1, 49gp

Programmne on Changing Patterns

of Industrial Relations
Novembgr 8-15, 1980

Seminar on Management by
Objectives
November 17-22, 1980

Management Development
Programme fpr Medivim and
Small Enterprises
November 16~-29, 19gp

Designing Projects fap Agri,
Development .- November 17 -
January 24, 1981

Public/Private Total
a0 & 45
S5 178 233
31 20 51
25 - 25
29 - 5
30 - 30
14 3 17
13 5 19
5 32 7
24 7 - 24

Appendix V.

No. of Organizations

Public/Private Total
BELE 5 92
22 65 g7
27 18 45.
23 - 23
- 25 —
30 - )
13 3 16
11 5 16
31 5- 36
17 - 17

25 ..



ND; of garticipahts Mo, of Orpanizations
- Tpublic/Private . Total Public/Private Total

Progrémne Title p

11, Foundation Course in Personnel

Mamagement and Industrial 18 5 23 14 5 19
Relations November 30 - : '
January 3, 1981

12, Workshop on Organizatiomel 6 10 16 . & .8 15
Design and Development
January 11=18, 1981

1%, Programme on Management of
Executive Stress and Role 8 o 17 8 7 15
Effectiveness
February =7y 1981

14, Fifth fianagement Education, 20 - 22 42 .16 22 3a
Programma :
November 12, 1980 ==
April 10, 1981

- 15, Unian Secretaries Workshop 26 - 26 21 - 21
on Performance Eriteria Model :
for Public Enterprises -
November 2-3, 1980

16+ Programme on Product Dolicy & 1 31 32 R _?23 2
New Product Management - :
December 18-24, 1980

17« 2~Tier Management Dev, Programme
in Public Systaems
Tier I - February 1-28, 1581 23 - .23 20 - 20
Tier II- March 1 - 3, 1581 10 - 10 .. B .- . 8

18, Programme on Industrial 2 22 24 ' 2 18 20
Marksting , ;
February 8 - 21, 1981

19, Programme for Women Maregers 20 11 31 14 o 24
February 15~21, 1981 e : '

20. TIMA/UNFPA/FAQ Workshop on 18 _ " ‘ __'5 s L g
Population & Agricultural/ e o e o Rl
Rural Planning -~ March 16-28,
1981

21, 3 - TP = Health & Population .
Tier I -~ August 11=27, 1580 33 - 33 1 - 1
Tier IT1~ Detober 13-25, 1980 9 - g 2 - 2
TierIII December 2-8, 1980 18 - 18 3 - 3
Tier I  January 12~28, 15(1 46 = 46 1 - I
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’ ﬂfsgramma‘Title No, of Participants

Noe of Orcanizati ons

Public/Private Total

22, MDP for Family Planmning

s . 18 - - 18
#issociation of India
October 27 - November. 1,
15880
23s Programme on Data Base 28 16 44

Managemsnt Systemsg
Congept and Applications
April 1318, 15981

24, Programme on Produciion &
Operations Management
« April 12 - May 2; 1981

public/Private Total

1 -
18 13
- 16
358 227

16



Appendix VI
CASES, RESEARCH AND CONSULTING

Year Cases Research Consuiting

Completed Projucts - Projecis
(Cunulative) Completed . . . - Completed

(Cumulative) - {Cumulative)

197677 1409 161 : 141

197778 1612 196 ' © 166

4197879 1750 221 197

1579-80 - 1886 241 213

1980-81 1969 265 245

— e . e e e g e S e e R e W e S e st M M e e S S e Ra em T e e e
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BOARD OF GOVERNORS

fippendix VII

CHATRMAN
Keshub fzhindre
Chairman, Mehindra and Mahindra Ltd
Bomtay

Nanubhai Amin
Chairmn
Jdyoti Ltd
Barcda

Pratull finubhai

Chairman and Managing Directaor
. Rustom Mills and Industries Lt
Ahmaedabad

P.Ke Basuy

Director~General

Bureauy of Public Enterprises
fMinistry of Finance

New Delhi

HeKele Capoor

Chief Secretary
Government of Gujarat
Gandhinagar

NoMs Desai

Chairmen and President
Larsen and Toubro Ltd
Bombay

D.Cs Gami

Margging Director

Gujerat State Fertilizer Co, Ltd
Baroda

Jefe Kalyanakrishnan

Financial Adviser

Ministry of Education ang Culture
New Deglhi

sShrenik Kasturbhai
Managing Direcktor

Anil Starch Products Ltd
fibmedabad

Hershava.an Mangaldas
Chairman

fitycdaya Spg. & Wvg, Co, Lid
Ahmedatad

H;Ro Mist Ty

Secretary

Education Department
Lovernment of Gujarat
Ganchinagar

S. Muthukumaran

Deputy Educationzl Adviser (T)
Ministry of Educstion & Culture
New Delhi

P.CsDe Mambiary
Chairmn

State Bank of Iridia
Bombay

Mitin Re Patasl

Professor

Indian Irstitute of Management
A himedabad

-

Ishwarbhai 7, Patsl

Ex~\ice Chanecel.or

Gujarat Agricultural University
fihmedabad

P, Sabanpayagam

Education Secretary {Retd)
+#Moey &, T Cross Sirest

BeNo Reddy Road

Madrag



Dr. A.N. Saxera

/ Executive Director
National productivity Council
New Delhi

K. C. Sheh

Chairmen and f@naging Director
Bank of Baroda

Bambay

Ram §. Tarneja

managing Girector

Bannett Colemen and Co Ltd
Bombay

tidai pareek

professor

Indian Institute of Managament
Frmedabea i

5, Varacdarajan

‘Chairman and P2raging Director

indian oetrochemicals Corpn Ltd.
Baroda '

V.5, Uyas
Directox
Indian Instituto of Managemant
Ahmedabad

A,H. Tobaccowala SECRETARY

Mamaging Director

Voltas Ltd R.C. Chib

Bombay Administrative 0fficer

Tndizn Institute of Managament
Ahmedabad '

SUB~COMMITTEES OF THE BOARD

- PERSONWEL COMMITTEE

Keshub Mahincza  (Chairman)
R.C. Shah '
V.5, Vyas _

_ (Sacreiary)

R.C. Chib

BUILDING CDWNETTEE
Napubhai Amin  {Chairman)
M.D. Fatel

¥.5. bvas

R.C. Chib (3ecretary)

FINANCE CCMRMITTEE

Kashub Mahindra

(Chairman)

Harshavadan Mangaldas
Shranik Kasturbhal
J.,A. Kalyanakrishnan

¥,5. Vyas "~
R.C. Chib

(sscretary)



GOCIETY*

Tha Secratary

Ahmedabad Cotton mfg Co Lt
Comt ipur

Ahmedabad 38GI21

Me. B.5. Sandhu/Mc. V.B.L. Mathur
Ahmedabad Jupiter Spg uWvg. & MFg Mills
Dadhichi Road

Post Box No.43

Ahmadabad 380001

M. Mehendra Kanaiyzlal

Ahmedabad Kaiser-I-Hind Mills Co L td
Outside Raipur Gate

Ahmedabhad 380022

mr, Ramesh Chandulal/

Mr, Bipin Chandulal/"

Mr. B.R. Desai

The Ahmedabad New Cotton Mills
Co. Ltd., P.B. No.O

Ahmedahad 380002

Mr. P.T. Munshaw/sSmt, Nandinpiben
P. Munshaw/Mr. Dineshchandra

L. Patel

fihmadabad Shri Ramakrishrs Mills
Co. Ltd,.,

Gomt iput

Ahmedabad 380001

Mr. C.R, Amin

Director

Alembic Chemical Works Co. Ltd.
Alembic Ropad

Baroda 390003

* fis on farch 31, 1981,

membars of the Sociaety.

Appendix VIII

Mr. Jaysrishna Harivallabhdas/
Mr. Balakrishma Harivallabhdas
Shri Ambika Mills

Near Kankaria | oco Siding
Ahmedabad 380008

Mr. Chirubhai Manibhai/
Me. Shrenik kasturbhai
Anil Starch Products [td
Ainil Road

Aahmodabad 380002

Mr. Nitin J. nanavaty
flanaging Dirsctor . :
Apurva Containers Pvt, Ltd.
Maroda Road :
fihmeda bad 330002

Mr, Gunottam P, Hutheesing/
Mr. Boepak 5, Hutheasing
Aruma Mills |td,

Narocda Road

Atmadabad 330002

Mr. Niranjan Narottam Lalbhai/
Mr., Siddharth gasturbhai
Arvind Mills (td,

post Box No,56

Abmedabsd 380002

Mr. Harciavadan Mangpaldas/
Mr. Madammohan Mangaldas
Aryodaya Spo. & Wvo. Co, Ltd,
Juts ide Kalupur Gato

figarua Road

Fost Box No,146

Ahmedabad 380016

The members of ths dpard of Governors are also



Me. C.H. Chokssy/fir. A.5. Dani
Asian paints India Pvi. Ltd.
Post Box No. 1946 '
gombay 400011

Mr. Ajay Chimanbhai

mr., Arvind Narotiam Lalbhal
Ashoka Mills Ltd

post Box No. 1058

Maroda Road

phmedabad 380002

Mr. 5. Krishresuwvamy

Mandging Director

The Associated Cement Cos. Ltd.
Cement Housse

121, Quzens Road

Bombay 400021

Dr. N S5. dohary

Genegral Manager

Atic industries Ltd.
post Atul (via,) Bulsar,

M. Siddharth K. Lalbhai
Chairman

ntul products Ltd

Atul, Bulsar .

mr. U, Reo/Mr. B.G.N. Patel
fudeo India Ltd,

C/o Larsen and Toubro Ltd
Aailard Estate

Post Box No. 278

Bambay 400038

Mr. Rahul gajaj
Chairmen

gajaj fiuto Ltd
Zombay—Pune Road
Akucdi

punae 411035

Mmr. J.N. Guzder

The Bombay Dyeing and Mfg Co ttd
Neville House

Graham Road

Pallard Estate

Bombay 40000

B6 g

=, R.P. Shah/iz, B.N. Shah
M-'s Bakubhai imbalal Put Ltd
calico ills Premisas

Dpst Box No.28
Ahmedabad

fr, B.C. Shah

Chzirman and Managing DerEtDr
gank of Baroda :

%, yalchand Hirachand PBrg
apmbay 400038

qr. A.K, Gupto

;est. Ganeral Marager
mank of India

chmodabad faip 0ffice
phadra, Ahmedabad 380007

¥r, U.P. Sharma

“airman and flanaging Dirsctor
znarat farih Movers Ltd

1ost Box. 7

sangalore 560002

wr. K.A. Paramcsuar

fxscutive Director and Eruup
sengral Manager

gharac Heawy Electricals Ltd

Hincustan Times Building

18-20 Kasturba Sandhi Marg

yew Deihi 140001

Mr. Subcdh Craturbhuj das/

mr. V.. §Han

oharat Sirvodaya Mills Co. Ltd.
Nhmsdaba

The Manaiet
pharat Vo.jay Mills Ltd.
Kkalol (M.,

Mr. S. Chaodhurl
Commercial FAnager

© Chemica.5 and Fibres of India Ltd

C{resceni House
g Wittot Road
zallard Estate
socmbay 400 o7



fMr, C.5. Samual

Chairman and Managing Oirschor
Brooke Bond India Ltd

Post Aok o, 187

Calcutta 700001

Mr. Subrid Sarabhai/
fir. 5.R. Bastijar
Calico Milis Ltd.
Jutside Jamslpur Gate
Alimedabad 3B0022

M. M.V, Arupachalam
Mapaging Director
Cerborundum Universal |td.
Tiam House

11/12 Rajaji Road

Madras B0COMN

Mr. Janmejay Bhagubhai
Managing Director

Cellulose products of India Ltd
Post Kathwada pMrize Products
Bist. phmedabad

Mr. ¥X,J.5. Banaji

Joint Gencral Menager
Cantral Sank of India .
Chandar Mukhi, Nariman Point
Bombay 400027

fMir. C.T, Pargkh

Chandrakant parekk pvt itd.
62, Bajaj Bhavan

Nariman Point

Bombay 400021

Patel

Mr. 8.V. Rao/Mr. 2.G.N.

Engineering Coestruction Corpn Lid

L & T House

F.sL Box No, 278
Ballard Estata
Bombay 400038 -

ir. K.V. Raghavan .

Chairman and Maneging Director
Enginsecs 1ndia Ltd

4, Parliament Strest

Hew Delhi 110000

Mr. Siddharth leturbhal
Cibatul ttd

dtul

Hulsarn

Mr. Menubbai Bhikhabrai/

Mr. Jacgdishbhal fanubhai
comnercial Ahmedabad Mills (td
fisanuz

Ahmadebad 380018

Lala Charat Ram
Delhi Cloth &
Bara Hindu Ran
Post Box No. 1039
Delhi 11G60C6

Mr. Kewrl K. Aggaruwal
Managing Director

Devidayal Rolling & Haflnerles pvt td

Gupta Milis Estate
Reay Roagd
Bombay 4380010

flr, B.M, Balsaria/Mr; S.K. ¥undra
Shrees Digvijay lioolen Mllls Ltd
Agrodromz Road

Jamrggar Gujarat)

Mr. Upenograkum. ° M, Patel
Chairman and Managing Director:
Shri Diresh Mills Ltd

Padra Foad o :
VYadodama — 390005 0. e

Mr. Shancilal «. Scmaiya
Chairmar

Ths Groewari Sugar Wllls Ltd
Fazalbhai Building

Manatma Ganchi Road -

Bombay 400001

Mr., B.C., Gami

Managing Diractor. -

Gujarat Stase Farulllzers Co ptd
pogt Fartilizernagar .

Azroda SN

faneral #Mills Co Ltd.



Mr. C.K. Hazari

Joint mam@ging Director
Escaorts L td

&, Pratap Building
Connaught Circus

New Delhi 110001

fir. C.D. Sathe _ :
Chairman & Managing Dirsctor

Export Credit and Guarantes Corpn Lid

Mariman pPoint
Bombay 400001

Mr. Victor J. Menszes
V ice~-pres ident
Citibank N.A&.

Air India Building
Nar iman Boint

9th Floar

Bombay 400821

r.SP,H%rwl

Cha irman
Ganesh Flour Mills Co | td
. Babzimandi

" Belhi 110007

mr. H. Bhanrajogir

Director (Personnel)

Glaxo Laboratories {India) Ltd
Dr. Annie Besant Road

worli

Bombay 400018

Mr. Ashim Mukherjea

Chiof Exscutive (personnel}
Indian Oxygan Ltd

Oxygen House

P 34 Taretals Road

falcutta 700053

Mr. K.N. Uankatasubramanlan
Marketing Manager

Indian Petrochemicals CDrpn Ltd
Post Pstrochemicals

Baroda 391345

Mr., K.N. Shenoy

Man2ging Director
Hindustan Brown Boveri | td
Past Box No. 284

Barods 390001

fr. #.5. Ganguly
Chairman

Hindustan Lever Ltd
Post Box No. 409
gomba y 400007

Mr. Ramakrishrma Bajaj
Hindustan Sugar Mills [td
51, Mahatma Gandhi Road
Bomboay 400023

Mr. R.P, Kapur

Chairman and Managing Dlrector
Hindustan Zinc Ltd

6, New Fathepura

Uddipur 313001

Mr. S, Chaudhuri

tndizn Explosives Ltd
Fertilizer Division
Him3laya House

23, Kasturba Gandhi marg
Post Box No, 698

New Delhi 110001

fMr, B.U. Balsari

Kalel Mills Lid

C/o The Ahmedzbad Mfg & Calies
Printing Co. Ltd.

Post Box No. 12

Hhmsdabad

‘Mr, Shresnath R. Khandelwal/

Mr. Mahendra Khandalwal
Khandelwal Bros. Ltd
Khandelwsl Shavan
166, Dr, Dadabhai Nouroji Road
Fort w5 ' .
Bombay 400001



fir. B. Majumdar

Regional Manager

The Indian Tube Company ( td
18, Fosbery Road

Bombay 400033

Mr. 5.5, Mahta

Chsirman and Menaging Birectar

Industrial Cradit and Investment
Corporation of India

163, Backbay Reclamation

Bombay 400020 BR

Mr. B.8. S5ingh

Chairman

Industrial Fimance Corpn of Indis
Bank of Baroda puilding

16, parliament Strest

Post Rox No. 363

few Delhi 140001

Or. 0.P. Mehra

Managlng Director

Intermational Data Managemant pvt [td
Express Towers, 16th Floor

Nariman point

Bumbay 400021

Mr. Rabul N. Amin
fMlamager -~ Corporate Group
Jyoti Ltd

Industrial fArea

Post Chemical Industrios
Baraoda 390003

fr. P.K. Nanda

Chairman and Managing Director
Metzl Hox Company of (I) Ltd.
Barlow House, 59c¢ Chowringhes Road
Caleoutta 700020

Mr. P.C. Laha

Chairman and Mamging Director

Metallurgical and Engineaering
Consultants of India Ltd.,

Ranchi B34 002

g9 s

fir. N.M. Desai
Chairman and president
Larsen and Toubro Ltd
L & T House o
Baliard gstate

Bombay 4001

Mfr, J.R. Joshi

Chairman

Life Insurance Corpa of Indis
'Yoga kshaoma !

Jeavan Bima Marg

Bombay 400020

Mr. Y.N. rafatlal/Mr. RN Mafatlal/
fic, .., Mafatlal/Mr. L.D. . Vasa
Mafatlal Fine Spg. & Mfg. Co. Ltd,
Backbay Reclamtion

Bombay 400001

Mr, L.D. VYasa

Mafatlal Gagalbbai & Co,
Mafatlal House

Backbay Reclamation
Bombay 40001

(P) Ltd.

Me. L.D. Vasa —
flafztlal Industries [td
Khokra fehmadabad
Ahmadabad 380008

Mr. J.5. Karkal
Mahindre ar mMahindra Lta
Gateway fuilding

Apollc Bundar "
Fort, Bombay 4C0039

M, 2.N. Guzder -

Managing Dirsctor

National Pergxide Ltd

Neville House, Graham Road
Ballard Estate, Bombay 400038

Mr. .M. Trivedi

Chief Executive .
Neticnal Rayon Corpn Ltd
Ewart House, Bruce Straeat
Fart, Bombay



Mr. Y.N. Mafatlal/

Mr. R.N. Mafatlal/Mr. B. K. Patel
Mr, L.D. Vase

Mihir Textiles (td

Khokra Mehmacabad

Ahmedabad 380008

Chairmen and Menaging Director
Minarals & Maetals Trading Corpn
post Rox No. 70851

Express- Building

nahadur Shah zZafar Marg

New Delhi 110002

fir. Viren J. Shah

Chairman and Mznaging Director
flukund Iron and Steel Works Ltd
Lal Rahadur Marg

Kurla; Bombay 400070 AS

Mr. Rasiklal C. Nagri/
Mr. Bansidhar R. Magri
Magri Mi:'1s Co. Ltd.
Raipur Roau

Ahmedabad 380021

Mr. W,K. Parikh

Chief Executive

Mafatlal Engineering Industries Ltd
fafatial Centre

NMriman Point

Bombay 400821

Miss Lilavati |albhai/
Mr. Vijaysinh Chimanbhai
Raipur Mfg. Company Ltd
Post Box No. 94
Ahmadabad 380021

Mr. B.V. Bhatt

Ra jendra Dyeing & Pig. Mills Ltd.
Care of {alico mills Ltd

- gutside Jamalpur Gate

Ahmedabad 380022

mr. Rohit C. Mehia
Fejosh Textile Mills Ltd
Rohit Mills Premises
Kokhra Mehmadabad
Ahmedabad 380008

Mr. A.C. Mukherji

Chairman and Manzging Director
Mew India fAssurance Co Ltd

87, Mahatma Gandhi Road

Mew Indiz Assurance Building
Fort, Buabay 400001

Mow Swadeshi Mills of phmedabad
Naroda Road

G,B.0. Box mMo. 10

fihmedabad @

Mr. Gautam Shantilal Nanavaty/
fr. Nautambhai J. Narmauaty
Nuten Mills Ltd

Via. Vora's Roja

Anil Road

fAhmedabad 380002

" Mr. MM, Dalal/Mr. P.L. Dalal

Pankaj Mahipal & Company
Ramguala Market

Ra iluaypura,

phmedabad 380002

M. Jyotindra N, Mehta
Piyushakumar Natvarlal-& Co
Shreekunj, Kalyan Socisty
Fllisbridge

i hmedatad 380006 .

Me. 5.L¢ Chopra

Chairman and Mnaging Director
punjab national Bank
parliament Streat

New Delhi 11000

Garabhai Manduement Corpn Ltd.
Calico Mills promises

Qutside Jamalpur Gate
ahmedabad 380022

Mr. Navnitlal Shodhan/

Mr. Saurabh pavnitlal/

Mr. Mendakishore Sakarlal
Sarangpur Cotton Mfg. Ltd.
Amraiwadi Road -7
post Box No. 19

ihmegdabad 380008



Mr. B. Panchu

Mansging Dircctor
Ralliwolf | td

Post Bax No. 7758

Lal Bahadur Shastri fMarg
Mulund, Bombay 4CO00B

fr. Ravindrabhai Chinubbai/
Mr. ATvind Chirnubha i

Rohit millis Ltd

Khaolchra pelmmsdabad
Ahmadabad 380008

fir. rafuirl dnubhsi

fLhairman and Managing Director
Ruztom Mills and Industriss Ltd
Post Box pNo. 137

Dudhesuar Road

Ahmedabad 380001

Mr. Navnitlal sakarlal/

M. Nendakishore sakarial/
Me. Saurabh pnavnitlal
S=ikarial Balabhai & Co Ltd.
Amraiwadi Road

Post Box No. 19 ;
Ahmedabad 3800048

flr, ojitkumar C., Fatel
Director

5oft Beverages Pit. Ltd.
C/o Comsales Industries
C/5 Industrial Fstatae
Ambattur, Madras 500058

Chief General Manager -
5tate Bank of India
Local Head (ffice -
Bhadra, ihmedabad 38000

fanaging Director o .

State Industrial & Investment Corpn
of Maharashtra Ltd.

Mirmal JIst floor

Nariman Point

Bambay 4G0CM

91

7

Me. Chinubhai ¢himanbhai/
Mr. Ashoka Chimanbhai
Saraspur Mills Ltd

post Boy Nos, 1061
Ahmacabod 380002

Mr. Arvind Hiralal
Saurabh Corporﬂticn

,q/é,“iﬁ/._,,
Ahmadabad 380005

Mr. Yadilal Lallubhai':
Sayaji Mills Lid. '
Bipin Nivas
t1lisbridge

A hmadabay SBODDE

fir, pratap aﬁagllal

Striram Mills Charitabie Trust
Shriram Mills Bremisas
Fargusson fRoad, Louer Paral
Bomrbay 4000173 !
fr. R, R, ﬂga“ual/Mr "J.R. ﬁgarmal/
FMr. 0.8, Agarwal

Siivar GCottom mills DD. Ltd
Hmraluadl Road

Post Box No. 20

ﬂhmedabgdlSHDODB

Or. M., Dava&

Swzgeshi Mill- Co. Ltd.,

Bombay Hous®, Eruce Strest

Fort, f mbay 4@0039:

M. #.V.5. Manyam/Mr. C.A, Joshi’

Tata Chemicals td’

Mitha pur (wesue*n Ralluay)

Ckhamandal Taluka

Gujarat State 361 345

Mr. A.N. Maira/m:, RD Kulkarni

Tata Epgineering, & Locametive o
, Ltd

poona 411 018

nNear Mlbh;khall Rly. Crossing



jin]
2
an

Mr., PF.K. Keul fio =gnl +ary -

Chairman and “an2ging Lirsctos _ Taba Hy druﬂ;lg ‘rig power Supply Co Ltd
State Trading Corpn of India Ltd fydhre Velley Powar Supply Co Ltd

36, Janpath S Y2ta pov T Company Ltd

tChandralek Building : ' gombay tuuse, Bruce Street,

new Deihi 11001 foot, Bombay 400035

Mr, Suhrid Sarabhai ' a mr, J.,J. Bhabhe

Suhrid Geigy Ltd ' The TJata Iron and Steel Co. Ltd.
Shahibaug House gombay Hiuss, gruce Street
Ahmedabad 380004 Fort, Bombay 400039

yr. R, Ratmam Mr. L.5. Kanvinde

T.\. Sundaram Iyangar & Sons fut ptd, Company Sescretary

Lucas-TV5 L imited Teta 0il mMills Co. Ltd.

padi Fost, Medras 00050 pombay Housa, Bruce Street

Fort, Sombay 400039
Mr. R.N, Mafatlal/Mr. Y.N. Mafatlal/

Mr. U.C. Kapasi/Mr. H.H. Vasa Mr. U.M. Rao/Mr. B.G.N. Patel
gurat Cotton Spg. & Wvg. Milis pvi Ltd Jractor Engingers | td.
Mafatlal Houss c/o. larsen and Toubro Ltd.
fackbay Reclamation pallard Estate -
Bombay 400001 . fost Dffice Bax 276

Bombay 400038
T.Y.5. Charities

~Madurai ' ' Mr. M. Ct. pethachi
(Tamil nadu) Lo fanaqging Director
oo - Travancors Rayans Lid.
Mr, Maitreya B. Harivallabhdas -' 151, Mount Road (PF.B. No. 2730)
ghri Amruta Mills Ltd. o Mecoras H0O0D0OZ2 :
gutside Saraspur Gate S
Ahmedabad 38u0iB o Mz, Lalchand hmachand
‘ < T : Chairman
mr. I.C. Shah I yalchan. @gar Industrlas
Chief Executive construction House
shri Arbuda Milis Ltd ' E walchand ¢ irachand Marg
Hakhial Road ' ' nallard Estate :
Ahmedabad 380021 o ' b samnbay 400038
Mr. A.H. Tobaccouwla : K wr. Surinder Singh
Mansging Director Vice-prasident {Personnel)
Voltas Luo - A parner Hindustan Ltd
19, Graham Road e nirlon House :
Ballard Estate ur. Annic Besant Road

post Box No. 1188 : pombay 400025
Bombay 408001



Appendix IW

FACULTY AND ADMINISTRAT I0N

% Oirgctor

V.5, Vyas
Ph.D {Bombay)

FROULTY

Ifzal A1i -
Ph.9 (Johns Hopkins)

Y.N. Asapa
Ph.D., (I1linois)

K. Balakrishnan+
A.l.C.UAL, MB.A. fHarvard)
Cert. I.T.P. (Harvard)

S.L. Bapma
Ph.@. (SPU)

5.K. Barua
Fellow (I1MA)

L.R. Bhandari
Ph.O. (Columbia)}

5.C. Bhatragar
Fellow (IIMA)

Anil Bhatt
Ph.B. {Chicago)

C.Q. Bhattacharya
0. Phil (Allahabad)

Shekhar Chaudhuyri .
Fellow -( IIMA)

B.M. Cesai*
Ph.C. (Cornell)

LK. Desai |
\ Bh.U, (illinois)

*on leave

G.M. Dasai*
~ Ph.D. (Cornell)

Rakul Uhalakia
Ph.D. (#SU)

V.R. Gaikuad .
Ph.D. (Saugar)

R.5. Gamapathy
Dip. Bus. adm. (IIMA)
(At Michigan, Ph.B. Programme)

S.R. Ganash : 3 i
Ph.C. (London Business School )

Pulin K. Gargw
Ph.0. (Berkely)

v ]

« Giridhar
£.5c. {Harvard)

P.5. George _
Fh.G. (Cailifornia)

L

. Gapinath
Ph.O. (IIT, Khartagpur)

Anil K. Gupta o
M.Sc. (H.,A.U.)

Airmand P, GCupta '

G.5. Gupta
PR.O. {(Johns Hopkins)



Ramesh Gupta Mm.C. Korgaonkar

Ph.G. {Berkeley) " ph.u. (IIT, Bombay)
Ranjit Gupts S5.C. Kuchhal

M.A. (Lucknow) " M.Com. (Allahabad)

(581 Professor Rural Cevelopment) { IFC1 Prafessor of Menagement )
Tirath R. Gupta* 4 " G.R. Kulkerni

Fh.L. {Massachusetts) M.Com, LLB (Bumbay)
V.K. Gupta R T. Madhavan

M.Com. {Lucknow) Fellow {IIMA)

M.5.5. {The Hague)

(GSFC Professor of Managemant paul MFempilly#* :

in pgriculture) Dip.Bus, Adm. (IIMA)

U, Jaikumar Rushikash F. Maru

AIEWY, Ph.D. (Columbia) ph.C. (Michigan)
Abhiranden K. Jain 7 Ravi J. Matthai

“Fellow (IIMA) _ B,4. Hons. {Oxen)

B.H. Jajoo : Subhash £. Mehta

Ph.C. (IIT, Kanpur) Ph.is. (Misseuri-Columbia)
S.G. Joag : _ Pof. fMis.a

Dip.Bus.Adm. (IIMA) ‘ Ph.l. {(Delhi Schoel of Foonomics)
Amarlal H. Kalro ; : S5asi H. Misra#*

PhoL. {Minnesota) = . ‘ _ Ph.l. (California)
flohan Kaul B.L. Mittal :

Ph.U. {Paris) ;L 0ip.8us.idm. (IIW\) ;

' ' (it University of Dlttshurgh

Pradip N. Khandwalla . - Ph.D. Programme)

Ph.C. (Carnegis-Mellon) o
M. Mohban

Rakesh Khurana Fh.h. (Manchester)

S. (Northwestern) R B AT UN Monappa
ph.G. (Gujarat) _ MA {(Madras)
: i M.Sc. {(London Schaul of Econumlcs)

* on leave



Vil. Mote #
Ph.G. {n, Caroling )

TeKe Moulik
ph.C. (IAR1I, Celhi)

Nirmala Murthy
U.5c. (Harvard)

L.M. Pandey
Ph.D, (Delhi)

Udai Parcek
Ph.l. (Celhi)
(L& T Profesaor of Organizationai
Behaviour)

Indira J. Parikh
M.Ed. (Rochester)
Ph.D. (Gujarat)

G.A. Patel
Ph.Q. (Corne1l)

Nitin R, Patel
Ph.T. (MIT)

HeN. Pathak
MSe. (London School of Econamics )

Samual Paul
Ph.L. (Syracuse)

L.M. Pestonjeg
Ph.D. (Aligarh)
M. Raghavachari

P.D. (Berkeley)

K.V. Ramani
Fh.i, (Cornell)

* 0On leave

C.G. Ran=de
Ph.l. {Cornell)

C. Hangarajan
Ph.ii, (ﬂennsyluania) .
{(RBI Professor of Economics )

T.7. Rama Rao
MeTech. (IIT, Kanpur)

S. Sreenivas Rao
Moi. (Cemania)
M.n. (Syracuse)

T. Venkateswara Rag

PhaG. (SPU)

P.5. Sachdaya
Lip.Bus.adm. (IIMA)

(At Wharton Schoacl, Ph.C. Programme )

Jahar Saha ' :
h.i, (Case Western Reserve) -

Mirza 5. Saiyadain
‘ PR.L. (Kanpsas)

J.¥. 53atia .
Ph.G, (Stanfard)

S.H. Seotharaman
Phabe (57U)

Suresh a4, SGShah
.":l - Io Ca wnn o
M.B.A. (Harvard)

B.G. Shah
M.Com. (Bombay)

N.R. Sheth
Ph.li. {MSU)



F.M. Shingi
Ph.G. {Illinois)

P.R, Shukla
ph.l. {Stanford)

Ramadhar Singh
Ph.T. {Purdue)

Gurdev Singh
Ph.O. (Illinois)

G, Sripivasan
Fellow {IIMA)

U,K. Srivastava
ph.L, (Kucknow)

~ Ashok Subramaniam

Dip.Bus. Admn. {IIM1)

Owijendra Tripsthi
Ph.G. (Wisconsin)

Pramod Yarma

Ph.L. {Manchestar)

M.M. Vora .
D.B.A. {(Haruard)

Charan L. uWadhua
ph.C. (Yale)
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VISITING FACLLTY

. Praful Anubhai

Chairman and M8naging Diractor

Rustom Mills and Industries Ltd

Ahmadabad

5.K. Bhattacharyya

Chief Executliw

Management Structure and
Systems Pvt. Ltd,

Bombay

M. U. Raval
f\hmadabgd

N. Raviclandran
ph,0. (11T, Madres)

M..ia Shah
Genseral Manager
Arvind mills Ltd
Abmaedabad
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RESEARCH STAFF

Sarla achuthan
M.5c. (Calicut)

S.R. Banik
M.Tech (Celcutta)

Meena Bhaskar
M.5c. (Gujarat)

U,R. Bhatt
MB8A (BK School of Bue inoss Mgmt )}

S.N. Chokshi.
B.5c. (Gujarat)

R.N. Choudhury
M.Tech. (IIT, Kanpur)

M.M. Gohil
MSe. (MSU)

A.5, Gularia :

M.A. (Himachal pradesh)
Pradeep Gupta

Dip.Bus.Adm, {IIMA)

Rajender Herman
MeA. (Damania)

Radha Jagannathan
M.5c. (Patna)

Shegtal Jain
M.Com * {Nagpur)

Krishna Kumar
M.5c. (Allahabad)

M.5. Patel
M.4. {Indore)

Mohan Kumar
Inter C.A.

C.B. Mathur
M. . (Rajasthan)

M., Mohzanan
Fh.C. (Poona)

5. Moukherjee
M., (Calcutta)

R.N. Moorthy
M.E. (Madras)

. Purushotham Naidy
Ph.C. {Paona) -

Vishnu Nsmpoothiry -
M.i. (Rajesthan)

L., Marayana
Mm.S5c. (Telhi)
M4 . (Lelhi)

S. Harayanan
M.+. (5augar)

Vearna [fadia
Moi. (M5U)

Jayashrea farakh
M.B.A. (Osmania).

L.5. Parmar
MA. {M5Y)

B.C. Patel
M.Sc. (Msu)

N.T. Patel
ph.l. (Gujarat)



Rohini petel
M.A. (Bamoay)

S.K. Paul |
M.S5c. (IIT, Kharagpur)

K.R. Pichholiya
M.A, (5PU)
Dip. R. Sc. {NRHE)

Rohit Kumar prabhakar
M.Com, (Rajasthan)

1.5, Prabhakar
M.5¢. (ﬁndhra)

£.5. Frasad
M.5c. (Andhra)

K.R. Rao
M.5c. (NDRI, Karnal)

T, Rita Rama Rao
M.SC. {MSU)

M. Tharma Reddy
fM.A. (Osmania)

K.5. Reddy
M.A, {(Poora)

G.C. Shah
M.A. (Agra)

Samraesh 5Gen Gupta
M. . {Lucknow)

Shant i gseth
Ph.t. (Lucknow)

Cert Cemography (Princeton)
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T.Kk. Soundar Rajan
M.Tech. (IIT, Madras)

Asholk Sharma
M.8.4. (Jodhpur}

Amla Subramaniam
M.i. (Venkatesusra)
M.5.4. {MSU) '

8, Subrahmanyam
M., (indhra fradesh)

Susesla Mahandas
M.5c. (Gujarat)

Philip S. Thomas
Dip.Bus.fdm. (IFA)

B.L. Tripathi
M.i., B.Ed. (Rajasthan)

B.Y., Upadhyay
#...5, (South Gujarat)

5. Vathsala
Fellow { I1M1)

Preeta H. Vyas

M.B.s. (BK School of Business

Management)

Sanjay LWedwalikar
M.C.J. (Osmenia)



Ra.Ceo Chib
M.5c. Tech. (panjah)
fidministrative Officer and

Member Secretary.of the Faculty

Revi Acherya
MeA. (Bangalore)
Publications Coordimator

S.M. Ramemurthy
B.A. (Madras)
LL.B. (Delhi)
Parsonnel Officer

C. Ramdossg
B.Sc. Hons (Bombay)
S.1.5.
Finance & Accounts Officer

K.B.C. Saxana
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Coordimator (Computer Sorv ices)

P.K. Uarkay'

Assistant administrativo Officer

MR, Casai
B.E. (Civil) (Gujarat)
Enginear
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B.i. Hons. (Gujarat)
Programmes Officer (PGR)

Anand 8. Chaule
M.L.8, (Pittsburg)
Librarian and member of the
Faculty

R.M. Mehta
Boa. LL.B,
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Programmes Of ficor (ML)

T. Kamssuwaran
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H.5, Nair
M.A. (Gujarat)
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5.K. Narayanan
M. (Panjab)
Assistant Warden

K.M. Righavan
A.I.C.W.A,
Accounts Officer

#.5., Patel
B.E. (Civil) _ :
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K. Rejagopal "
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MaS. Shrimali
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V.5, Wyas
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L.it. Bhamndari oon
5.C. Bhatnagar o )
G.5. Gupta L
Ramesh Gupta "
V. Jaikumar "
M. Mohan H
ATun Monappa H
G.R. Kulkarni W
5.8. Mehta "
Mirza 5. Saiyadain "
H.N. Pathak "
fi.H. Kalra ’ L
.M. Pastonjeo W
Mohan Kaul "
B.G. Shah H
Ramadhar $ingh "
.M. Shingi "
R.C. Chib ' il

Chairman

PLANN ING COMMITTEE

Mohan Kaul
Anil Bhatt
V. Jaikumer S
flzun Mona ppa n
5.C. Mahta R
Ramadhar Singh n
F.M. Shingi . n

PDST—ERHDURTE PROGRATMME EXEEUTIUE

V. Jaikumar Chairman
- C. Gopimath Member
Indira 1, Parikh L
T. Madhavan - L
J.L. Saha L}

M.8. Saiyadain "
U.K. Srivastava "
R.C. Chib L
. Student Representative "

FELLOW PROSRAMME EXECUTIVE

S5.C. Mehta
B.H. Cholakia

Chairman
Memb er

6. Giridhar

5.C. Kuchhal flember
Udai fereak L}
L.C. Ramada o
H.A. Shukla . "

MANAGEMENT CEVEL OPMENT PR OGRAMME

firun Monappa Cha irman
L.R. Bhandari flember
L.K. Lesai "
M.G. Korgaonkar "
K.V . Ramani "
Ramesh Gupta "
T.V. Rao "

FACULTY GEVELOPMENT CENTRE

G.5, Gupta Chairman.
V.K. Gupta Member
Pramod Verma "
M. Raghavachari "
L, Tripathi n
5. Sreenivas Rao n
Rep. FPM n
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5.7, Seagtharaman L
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Mirza 5. Saiyadain Chairman
Ifzal nli ‘Member
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M. Mohan L
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5. Sreenivas Rao T

"U.K. Srivastava "
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Hakesh Khurana H
Indizra 3, Parikh ”
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L IBRARY
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Mohan Kaul

C. Ramdoss
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Appendix XzI

LIST OF WORKING PARERS PUBLISHED DURING 198021

1. Saiyadain, mirza S. Survey of Literature on the Attitudes and
Values of the Professiongls—with reference to the countries in
the Third World, W.P. 319, July 1980 ;

2. FMoulik, T.K. Action Research an Rural Development for Rural Poor:
The Dharampur & Jawaja Projects, y.p. 320, July 1980

3. Bhattacharya, C,D. Discriminant Analysis betwsen Sick and Health
Units. w.p, 321, July 1980

4. Gupta, Meenakshi and Singh, Ramadhar. An Integration-Theoretical
Armalysis of Cultural and Developmental Bifferences in Attribubion
of parformarce, W.P. 322, July 1980 , e, s

5. Ramaiah, T.J]. Cost Benefit Analysis of Malaria Euhtrul and Eradi-
ation Programme in India. W.P. 323, August 1980 - : ‘

6 Govindarajan, V. and Ramamurthy, B. Maragemsent Control in Banks:
SomE'Isauas For Consideration. u.p, 324, August 1980 - ¢

7. Moulik, T.K. and Purshotham, P. Employment Generation and Technelogy
factor in KV I Sector: problems & Prospects. W.P. 325, August 1980

"B. © Singh, Ramadhar, Frediction of performance from Motivation and-
' Abilitys An Appraisal of the 7ultural Differencr Hypothesis. w,P,
326, August 1980 . :

\3///‘Gmuindarajan, V. and Ramamurthy, B. Fima: ial Measurement of
Investment Centres; g Gescriptive study. w.p. 327, August 980

10 Govindarajan, V. and Ramamurthy, 8. ?ransfer Pricing Pol iciss
©. in Indian Companies: g Survey. W.P., 328, August 1980

11. Ravichandran, N, Analysis of & Two-Unit Parallel Redundant Systam
- with Phase Type Failure and Central Repair., W.P.329, Apugust 1580

12, Gupta, Tirath. tand and Forest Resource Menagement for Economic
Betterment of Weaker Secticns in Rural india, WP 33U,Sept, 1580

13.  mehta, Subhash C. and parekh, Jayashree 5. tanguags Translatians
in Advertising and Marketing Research: pNesd for Recognizing
Measurement Differances. w,p, 331, Sept. 1980 -



14.

15,

16l !

17.
18.

19.

20,
21.

22,

23,

24,

25.

27.

28.

29,

Ganesh, S.R, Clusive Excellance (Tmalue Thousand Hours at an IiT:

Preparation far flusive Excollience) W.P. 332, 5opt. 1980

Ankolekar, 5.R., Patel, wnitin R. and Sabha J.L. Optimization of
Vehicle Schedules for a Road TranSport Corporation. WP 333,
October 1880

Pestonjes, D.M., Singh A.P, and 51qgh Y. K. Ego—Strength as a
Moderator Variabls of the Job’ DBPFDIMBHCE"JGD satisfaction
relationship, W.P, 334, Dctnbar 1980

Pestonjes, D.M, and mukhopadhyay A, Adjustment and Need Patterns
af Neurotics and Nopmals. W.P. 335, Octobor 1980

Tripathi.'bmijandra. Innovations in Indian Toxtilo Industry:
The formative Years. W.P. 336, October 1580

Pestonjee, D.M., Singh, A.R, and Singh, Y.K. Alisration as a
Moderatar Variable of the Relationship between Job satisfaction
and Job Performance, W.P. 337, Octeber 1980

Pestonjes, D.M., and Usmani, 5.N. A Study of Creatlu;ty and
Alisnation in Arts and Sclence Students. W.P.338, November'-1 30

Pestonjee, D.M. Diagnosis, Prﬂscrlptlon and Actlon= Ths Behau1uural
seientist in Organization. W.P. 339 NDUmeOP 1580

Pestonjee, D.M. and Singh A.K. SBhunls snd Students Across Culture
W.P, 340, Becambar 1880

Slﬂgh Ramadhar, ?BlanLSmamy, 5.0, and pradhan, Y.N. Hn:InFormatlan
Integration Theory Analysis of AtfractlumnGSs of Bus Systom. W.P.
347, December 1980,

.8ingh, Gurdev, and Handigue, Nlranjan. 'mobilising_Rural_Sauings.
4W.P, 342, December 1980 ' S s

Patel, Gunvant A. E£xtent of multl DlﬂClpllnary Research in ﬁgrl~5
culturs, W.P. 343, Decembor 1980

‘fots, V.L. and Rangarajan, Kalyani., Medis Selection Modelss Di-

rections for Future Research. W.P. 344, Januzry 13981

Tripathi, lejendra? Bu51nmss Hlstory 1n ]apan= A Rapurt M P.

346, Janwtry 1981,

Moulik, T.K. Agricultural EKtEﬂSan Educatlmn- Towards a
Future Direction. W, P 345 January 1981 '

mehta, Subhash C. and. Bhatt ydayan. Marketing, YGE . freative par-
keting of Sp931al Boarer Bonds, W.P., 347, February, 1981



30.

31-

32,

33,

34,

35.

36.

37.

38.

39.

40-

419

42.

Rangarajan, C. Conflict batueeon Employmant and Inflationg Theory
and Fasts. W.p. 348, Fetruary 1981

flehta, gsubhash C, Khurama, Rakesh, and Chhabra, H.S. Organizational
Buying: Supplier Evaluation Criteria forp Standard Products. War,
349, Fobruary 1981,

Misra, P.N. Tax Functions under Imperfect ferkets. WP 350, fab. 1981

Rangarajan, C. Corporate Investmant in 1981 - A Foreecast, W.p, 351
Februsry 1981

Moulik, T.K. Chinma A ftar "Bo. W.P. 352, February 1987

Mohan, Manandra, Autonomy of public Sectaor Entocrprisas., W.P.353,
February 1981

Bhattacharya, C.0. A Study of the Wealth Ratios of Indian Companies.
W.P. 354, March 1981

Bhattacharya, C.o0, A Study on the Share Valuations of indian Com-
panies. W,P. 355, March 1981 '

Bhattacharya, C.D. an Application of the Mznn-Whitnoy 'U' Test,
W.P, 356, April 1981

Wadva, Charan D. Samg Aspecte of U,5. Taxtile Import Folicy Ralating
to Selected Daveloping Asian Countrias, w.p, 327, April 1987

Ravichandran, N, & wmote on (S,s) Inudhtory Policy. W.P.358, April 1981

Paraelk, Udai, Intergroup Cullaboration; Maximizing your Resources
Game. u,.p, 359, April 1981

Mahan, Menendra. Physician and tha Family uclfare Concept. u.p,
360, dpril 1981

\QE}///;;ndDy, I.M. Working Capital Tronds in India. W.p,361, April 1981

44,

45,

46,

4?.

48,

Rangarajam, C. and Padia, Vgena. private Corporato Imvaestment in Guja~
rat; Tho Pictuze for 1980 & Forecast for o981, W.P.362, April 1981

Singh, Ramadhar., Experimental Social psychology is Real and Spien-
tific - A Reply to Durganand Sinha. W.p, 363, may 1981

Shingi, B.M. and tadualkar, Sanjay. Peoples:! Participation in
Social Forestry - gsame Propositions. W.P, 364, june 1931

Ehattacharya, £.D. Variance analysis to Changes in Return of
Investment, uw,p, 365, Juna 1981 :

Saiyadain, Mirza S. Use of Human Respondents in Research; Problems
and Coping Strategies, . p, 366, June 1981 -






(i). (1)

SORAB S§. ENGINEER & CD. 3 ‘ Tsmail Huilding
CHYRT ERED ACCOUNT NTS g %81, D-Maoroji Road
Fort
gOMBAY 400 023

AUDITORS' REPDAT TD THE DERUTY CHAIRITY COMMISSIONER, AHMEDABAD
REGARDING AUDIT OF ACCOUNTS OF THE INOIAN INSTITUTE OF MAMAGEMENT
: FOR THE YEAR EMDIMG 3157 MARCH 1981

Regigtratfon Mo, F/174, Ahmedabacd

(a) The accounts are malntained regularly and in accordance with tha provision
of the Act and Rules. _ .
(b} Receipts and disbursements are properly and correctly shomn in the aCGnunt5§

{c) Tha cash bazlance and vauchers in the custody of tha nccauntant on: the data
of the audit were in agresmsnt with the accnunts.

(¢} All books, Deeds, Accounts, Vouchers, or ather dncuwsnta or records: rBau1rad'.-
by ue wara produced before us.

(=) Inventories certified by the Administrative Qffider of, the movables’ (Excapt
librdry bocks) of the Public Trust and Certificste §F Librarlan in reépect ]
of bboks were produced before us:

(f) The fccountant apoeared bgfore us &hd furnishad the necbsaary 1nfcrmat1mn
réquired by us.

{g) Ne promperty or funds of the Trust were applied for any dbja¢£~nr-pqrpaﬁe;
other than the object or purpose of the trust.

{h) An amount of F.2,93,4371 is oitstanding towards advances to pthers and
students (exciuding loan scholarships to Students recoverable in - seven
yaars) for a period of mors than ome year and no amount. is written aff
during the ymar.

(i) The net caoital expenditurs of s, 4,22,10,756 on building on31.3.87
regresent s .

(1) ndvance to contractors against their rumning bills, and
(ii) Miscellansous expenses on huilding.

(1) Mo money of the public trust has been invested contrary. tn tha prou1alons ﬂ'
cf Section 35,

(k) Mo alienations of tha Immovable .property ccntrary to the prnu1510ns uF
Sectian 36, have come to our notice. i ! :

(1) We think necessary to brimg to the notice of the Deputy Cham;ty Cmmmlss:‘ ar oo
the following spacial matters: E S ;

(1) The Indlan Institute of Managemant has been racei_
from the Ford Foundation. A part of the grant T ceiu
Thdia (including books and equipments) '
the mooks of accounts af the Inmstitute. .
tha grant received direct by Institute of.
Education, New Yark, would not be recarded:in £
Aocecount of the Institute in Indla. =,

(11) Provision in respect of depraciation on assetS'
1gt January 1962 to 31st March 1981 has not bean.mads'in tha
bonks ef account,. £

{iil) The npt capital axpendltura on bUlldlng under cnnatructlun

(a) [apital Expenditure on Building

{(h) ‘mount advanced to Contractors
against running bills subject to
adjustment of Final Bills

DATE 2 -AUGUST 22; 1591
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