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GROWTH OF TRADE UNIONISM IN INDIA

The history of trade unionism in India is interspersed with
economic and political events which moulded its growth pattern and
contributed to its present strengths and meaknesses. While the union
movemsnt has now emerged as a formidable politico-economic force to
reck;n with in the industrial sector, its looseness of structure
could well be inferred from the secular decline of average union
membarship. It may therefore be necessary to recall major events —-
formation of unions, political developments, economic situations —
to understand the growth pattern of unionisme This survey will be
done in different stages ——- emergence of unionism, radicals VSe Tem
formists, initial push, World War II and its aftermath, and post~
independence growthe It will conclude with an analysis of the secular

trend in growth of trade unionism in India.

Emergence of Unionism

The advent of trade unionism in India could be traced to sarly
industrialisation, beginning in the 1850s with the establishment of
- -\ N

cotton and jute mills in Bombay and Calcutta.1 These industries,

instead of bringing prosperity to workers, proved to be detrimental



to thems, The setting up of modern-large scale factories created many
stresses ;nd strains for labour, Besides becoming slaves of machinss,
the workers' living and working conditions were in a deplorable state.
Such adversities of labour as insecurity of employment, inhuman treat-
ment by European supervisors, excessively long hours of work without
break, absence of safety devices at the workplace, employment of
women and child labour, dearth of accommodation as well as its remote-
ness from the factories and above all wages below subsjet ncewcre
commonly svident all over India. The widespread discontant'among
workers arising out of their plight and their effort to mitigate the
attendant evils of industrialisation seem to have provided the major
impetus for trade unionisn to take root,.

The ':~rkers' economic struggle derived reinforcement from the
nationalist movement, Primary leadership for trade unions came from
persons who had strong commitment towards country's political freedom
and in the process sought workers' active support and help to consoli-
date their strength. Early support to trade unionism was also providéd
by a group of social workers, humanists and philanthropists who wére
distressed w%th the miseriss of workers and tried to assist workers
by espousing tHeir cause throﬁgh publishing journals2 oT sending
appeals/memoranda to the government, The persistent effort of these
leaders led to the appointment of various committees and commissions

of labour to probe into workers' plight. Reference may be made in this



regard to Bombay Factories Commission in 1884, Indian Factory Labour
Commission in 1830, Royal Commission on Labour in 1852 and Indian
Factory Labour Commission in 1908.3

Indian trade unionism, in its early phase, was in a loose,

amorphous state, Describing this .Z%:uation an observer has notads

eeee(They) were, for the most part, temporary organiza-
tions which existed only so long as the grievances of
their members were not remedied. Upon the achievement
of their object, viz., the increase of wages anrd,
freguently, other demands, the interest of members and
even of promoters diminished and iz a short space of
time the 'Unions® ceased to exist,

Thié state continued till 1918, when the Madras Labour Union®
was formed under the leadership of BP Wadia. The Madras Labour Union
has been accepted as the first genuine, properly organised ‘trads union!
in India, The basic issues that led its formation were the attempt of
the workers of Buckingham Carnatic Mills to resolve tiheir grievances
like short midday recess, low wages and 'abuse, insult and assault'
by.the European supervisors. Subsequent to the formation of MLU one
notable development was the formation of Textile Labour Association (TLA)
in Ahmedabad in 1918 to secure better wages - for textile workerses The
TLA had been playing an important role for the betterment of Ahmedabad
workers, Following the inception of MLU and TLA unions‘ﬁere formed in

Bombay, Bengal, UP, and Punjabe



Radicals vse Raformists

The Indian trade unionism entered a significant phase of develop-
ment with the formation of All India Trade Union Congress {AITUC) on
October 31, 1920, under the presidentship of Lala Lajpat Rai. AITUC,
the first national organization of labour, was the answer to the
growing need to have a nominating body to represent Indian labour at
the International Labour Conference at Genevas The‘basic objectives
of AITUC were to represent, safeguard, and promote workers' economic,
social, and political interests, provide a common platform for all
axisting lébour organizations to rationalise their activities and
coordinate, and extend and consolidate the trade union movement in
the country,

The beginning of the '20s also witnessed a wave of strikes in.
different parts of the country, Although the immediate provocation
was wage-cut, retrenchment or long hours of work, sevefal other
factors accentuated conflict situationss The economic hardship
generated bylfhe First World War, the advent of militant leadership
under the communists, and- the spread of labour uprising in many
countriss combéned together in intensifyingkthe workers' organised
struggle, A briéf account of the prevailing situation was reported

by the Royal Commission on Labour:



War saw the formation of a large number of organiza-
tions, owing their origin mainly to the grave economic
difficulties of industrial labouge The leading indus-
tries were yielding phenomenal profits, but wages
lagged behind prices and labour so far from participa-

- ting in the unprecedented prosperity, often found
condition harder than beferes The world wide uprising
of labour consciousness extended to India, and for the
first time the mass of industrial workers awoke to their
disabilities particularly in the matter of wages and
hours and to the possibility of combinatione The effect
of this upsurge was enhanced by political turmoil which
added to the prevailing feseling of unrest and assisted
to provide willing leaders of a trade union movemented

The mounting industrial unrest caused sufficient concaern to the

gbuernment. Due to its realisation of the gravity of the situation as
well as the_preésures exerted by the ILO at Geneva, the governmsnt
introduced a numbér of legislative measures for industrial worksers.
Notable among them were ¢ Indian Factories Act, 1923, Indian Mines
Rct 1923, Workmen's Compensation Act, and the Indian Trade Union
Act 1926, The last named was significant for the development of trade
unionism since it officially recognised the legitimacy of workers'
right to form and join unions.

The strike wave that swept India brought into focus two distinctly
diffefent lines'pf’action for working class struggls. It established
the dominance of communists who successfully organised maﬁy strikes,

held radical views and believed in revolutionary class strugglee.



Notable among these leaders were Muzaffar Ahmed, SA Dange, and Bhupendra
Nath Dutte They were strongly in favour of politicalisation of Wworkers
to intensify their economic struggles There was the other group in AITUC,
popularly known as the 'reformists', which emphasised constitutional
remedy to resolve workers'! problems, The reformists were led by NM Joshi,
VV Giri, Chamal Lall, B Shiva Rao and otherss They were against the
workers' political involvement and discouraged it by all possibls means.
The reformists wanted AITUC affiliated with reformist trade unions such as
International federation of Trade Unions, Amsterdam while the radicals
insisted on affiliation with Red International Lagbour Uhion, Moscow, and
Pan Pacific Trade Union Secrstariate

The divergence in views and approach among top leaders culminatod
in a major split in AITUC at its tenth session held at Nagpur on
November 28-30, 1929. The President of this historic session was Pandit
Jawaharlal Nehru who described his experience as follows:

I found the old tussle going on between the reformists and

the more advanced and revolutionary elementsesee Thers was the

old trade union group, moderate in politics and indeed dis-

trusting the intrusion polities in industrial matters. They

believed in industrial action only, and that too, of a cautious

charactar, and aimed at the gradual betterment of workers!

conditionssse The other group was more militant, believed in

pclitical action, and openly proclaimed its revolutionary out-

locke It was influenced though by no means controlled by some

communists and near communists . The radical group, though

more powerful in the rank and file, had little opportunity of

influencing policy at the topss. Thore was a dissatisfaction

and friction and a desire_on the part of the radical clements
to seize power in the TUC.



The reformist group was in a minority at Nagpur and seceded
from the parent body and at the initiative of MM Joshi decided to
form a new organization, the All India Trade Union Federation (AITUF ).
'At the meeting held on December 1, 1929 the group proposcd to exclude
unions and men having communist leaning from being affiliatcd to or
represented in the new organization. The AITUF was in favour of
cooperatiné with the government in the matter of official commissions
and committess and maintained its‘close link with (British) Trades Union
Conoress and International Federation of Trade Unions. The latter two
organizations also provided financial support and assistance to AITUF,

The communist domination in tradec unionism was gradually gaining
momentum while industrial uﬁrsst mounteds Influenced by both these
factors the government decided to take certain repressive measures.
The foromost among them was the enactﬁent of Tradé Disputes Act, 1929,
Although the Act laid down provisions for formation of Conciliation
Board and Courts of Eaniry for séttlement of disputes, it aléo imposed
fine or imprisonment or both for strike or iockout in publicvutility
services and a ban on genéral strike 6r syﬁpathetic strike, tach indi-
vidual intend%ng to participate in the strike was requiped to give one
month's written notice to the administratione The Act also rondered
protection to those not intending to join a given strike and enabled

them to claim compensation from the Unions To reinforce their strong



arm tactics, the government also introduced the Public Safety Bill,
Both thc measurcs werc strongly opposed by all trade unions alikce

In order to counteract the growing opposition and unrest and
cspcciaily'to climinate tho 'Communist menace' from trade unionism the
government took a desparate step and arfested 31 leading communist leader
on March 20, 1929, The charges against them werc ¢ engaging in communist
activities, forming labour unions, conducting strikes and similar other
activities8 and above all to conspire to ovérthrow the King of the
sovereignity of British India by means of criminal force or the shouw of
criminal force.g The trial of this case, known as 'Neerut\CDmmunist
Conspiracy Case', concluaed on August 3, 1933 and was criticiscd by the

elites in India and wlsowhere as a judicial scandale

Initial Push

The notable phenomenon in the '308s was the worldwide great depre-
ssion and its consequences for industrial workers, In their attohpt to
combat the economic crisis the employers resorted to large scale retrench
menf and wage cutse Workers resisted this move by goiﬁg.on strikes
Bombay witnessed maximum industrial unrest.

By the ﬁiddle of the deocade a significant change had taken place
in the political sphere vhich had a favourable impact on‘fradc unionisme
In 1937, popular ministries were formed in seven provinces by the Indian
Nat%onal Congress following the elections held under the Government of

India Act, 1935, The Congress in its election manifesto, promised to



Isccuré for workcrss a docent standa;q of living, hours of work and
conditions of labour in conformity with intcrnational standard, suitablec
diSpgtes scttlement machinery, the right to strike and form unions,

In order to fulfil thcir clection promises and prevent futurc out-
broak of strilkes, the provineial governments in Madras, Bihar, Bombay,
UP, and CP and Berar appointod Labour Enquiry Committeces to investigate
thé actual conditions of labour. Several cnactments were also made in
favour of workers, viz., Bombay Industrial Disputes Act 1938, Bombay
Shop Assistants Rct 1938, Bengal Maternity Act 1935 and the CP Maternity
Act 1939,

The government's now role towards labour warranted a coordinated
and united offort on the part of national organizations. A proposal was
mooted to conmstitute a united body and-accordingly the National Trade
Union Federation (NTUF) came into existence. Subscquent to this a scries
of mcotings and deliberations ware heldkand a unity formula was finally
cwolved resulting in a joint board comprising representatives af NTUF and
AITUC, 1In the joint session of NTUF.and AITUC held at Nagpur on April 17,
1938 the following conditipns,_;g_ig_ggig, Qere laid down to restore unity!
(a) NTUF as a unit would be affiliated to AI%UC; (b) AITUC would accept
the constitutiAB of the NTUF; (e) All questions relating to political
problems and strikes would be decided by three-fourth majority of the

general council or working committces The gencral council would have

been shared squally by the two sides.11
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Statistical cvidence for the periced (Table 1) shows a spurt in
growth both in torms of number of unions formed as well as total momber-
ships Taking 1928 as thc basc ycar fhcindcx number of unions submitting
returns and their membership grew from 232.14 and 17%.96 in 1929 to
1407414 and 396.70 in 1938 respectively. However, taking into aécount
tha total number of registered unions, irrespective of their submitting
returns or noty, tho extent of growth sceoms to be still larger from 285,62
in 1929 to 1937,93 in 1939. Novertheless, the increase in total momber-
ship was not proportionate to the number of unions formede For'instance,
between 1929 and 1939 the growth in number of unions is to the extent of
1175 points as against thc membership growth of 216474 points only. The
relatively larger and also faster growth of union formation appears to
have adversely affocted the average membership of individual unionse The
index number of average mambership declined from 77,52 in 1929 to 28.19

“in 1939,

World War I1 and its aftermath

Indian trade unionism entercd an eucﬁtful phase with thc outbreak
of World War II on Septembéf 3, 1939, Besideé its cconomic aspects, the
war had farreacﬁing_political implicationses The Vicoroy pruclaimed India
as a belligerente The powors and authoritics of prouinciai ministrios
were substantially curtailed and the Government of India was vested with

overriding power under the '"Defence of India Ordinance', The ministries
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quit officc in protost against deprivation of their autonomye Conscouent
unen this the implomentation of the rccommendation of various Labour
Enquiry Committcos and the enforcom2nt of various Acts recmained suspended.

During tho War, Indian tradc unionism suffcrad a furthor sctback
in the form of sccond split in AITUC. The unity restored on tho ova of
the War could not be sustained duc to divorgent vicws that smerged on the
issuc of supporting or denouncing thec War, The AITUC in its Bambay scssion
held in 1939 adoptod a resolution that Indian working class would not get
political freédom or democracy or any other oconomié benefit by supporting
the War cffort of the British govermments This reseolution, howsver, was
opposed by a scction of AITUC lcaders who felt that the succossful
tormination of the War could only bring the dosired economic,.social and
political advancemcnt of workers. Under the leadorship of MN Roy, tho -
latter group sceceded from AITUC and fﬁrmed a rival central organization
called the Indian Fodgration of Labour (IFL). Soon aftcr its formation
the IFL carned the patronage of the Goverﬁmcnt in return for active
support to War cffort,

Workcrs werc the worst hit § their liying and mdrking conditions
further aggravatod. Many of thec existing facilities and bonefits were
curtailed undor,sho pretext of omergency. Thé Uar,time‘inflétion helped
industrialists to éccumulate/enormous profits, yct the risc in wages was
negligibles The index for industrial production and for profits (for
all industries) rosec from 102,7 and 138,0 in 1939 to 120,0 and 233.6 in
1945 respeoctivelys But tho real earning of workers witnessed a steep

fall from 108,6 to 74.9.12
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The cconomic hardsﬁip of workcrs leod to widesproad strikes in
difforont perts of Indim. Thoy demanded dearness allowanco and bonus
to compoensate for tho unprecedented rise in pricess But the Govornment
invoked rulc 81-A of the Dofenea of India Rules a2nd banncd on strikss
and lockouts,

No improuomcnﬁs wore fortheeming even ~fter the War, ™ :Thg -
~struggle for political indepcndcnce was gotting intensifiods Inflation
was still rampante. Oiscontent among workers was persisting and the
number of strikes was on the increcasce Disunity in the trade union rank
was still prodominanf. Under such a situation onc notable devclopmont
was the fofmation of Indian National Tradc Union Congress{INTUC) on
May 3, 1947.

The INTUC in fact cemerqed as the labour wing of the Indian National
Congress. Thc Congress formed ministry following indopendonce on August
15, 1947. All along, the INTUC had been with the government. Commen-
ting on INTUC's supportive role onc observer has candidly romarked:

The now organization started work with two definitc aimse

Onc was to improve by all possible peaccful mcans the

working and living conditions of labour and theo seccond was

to strengthen the hands of the Govermment of froc India
with thc help of contonded laboure13

in viow gf'the mouﬁting industrial unrest which sgill pcrsisted,
the pfimary responsibility of the now govornment beeame tﬁc restoration
of industrial poace and harmoﬁﬁt This concorn was reflected in the
constitution of INTUC which emphasiscd intcr alia the redrossal of
grievances without stoppage of work through ncgotiation or conciliation,

and failing these, through arbitration or adjudication.14
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In order to identify mocasures to avoid strikes and combat unrest
a conference of labour and management representatives was convgned in
New Delhi in Decembeor 1947. The conference unanimously adopted a
resolution to hold mutual discussion on common problems so as to main-
tain industrial peace in futuro. The resolution became known as tho
Industrial Truce thasolt.lt.i.fm."-5

However, INTUC's activities were severely criticised by non-
Congress leaders who held that it was uorking as an adjunct of Congress
party and practising 'govermnment sponsored! trade unionism, The fore-
most among them werc the socialists who had seceded from the Congress in
carly 1948 and formed Hind Mazdoor Panchayat (HMP), They felt that a
trade union lar gely dominated by a political party, viz. Congress, would
be of no help to workerss A proposal was mooted to form a scparate
organization independent of politiecal affiliation. A meeting was held
in Calcutta on December 24, 1948 where the leaders of HMP, IFL, a sec-
fion of AITUC, and some independent unions unanimously decided to form
Hind Mazdoor Sabha (HMS) to safcguard and promote workers! rights and
interests,

AR scction of the participants, houever,:could hot agree with the
principles and objoptiuos of HMS. Thoy held a separate meeting in
Calcutta on Dccember 27, 1948 and discussed the feasibility of forming
another organization. Subsequently, on April 30, 1949 the United Trade
Union Congress (UTUC) was formed with the objective of establishing a

pure trade union movement and building up a coentral platform of labour

free from sectarian party politics,
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Looking at the growth of unionrmembcrship,it is noted that thec
trend cvident in the 30s had somcwhat changed at least in the first
half of thc '40s (Table 2). Although the growth of the number of
unions and their total memberehip was sustained, the formation of unions
was fairly rostricted in tha first half allowing the totzl membership
to grow at a relatively faster rates, For instance, taking 1940 as the
base year the index number of total union membership rose from 100453
in 1941 to 174,00 in 1945 — ice, a 73,47 point rise as against the 20
point rise in.the index number of unions submitting returns — from
107,33 in 1941 to 127.33 in 1945, Consequont upon this, an incressing
trend of average membership of individual unions is noted from 93.66
in 1941 to 136,67 in 1945,

This situation got reversed in the later half of '40s. WMare
spccificaily, the trend in this half appears similar to the early '30s.
A consistent fall is cvident in the avaraée mombership of individual
unions resulting from a relatively faster growth in the number of unions.
Thore was a substantial decline in the index number of average membership
from 130,03 in 1946 to 93.33 in 1949 as agaiﬁs£ a notoeworthy risc in the

index number of union formation from 162,97 in;1946 to 472426 in 1949,
\

Post=indaependence Growth

The four central organizations were busy in strengthoning their
own basce By and large, a process of consclidation of the movement had
startod in the beginning of the '50ss, As for the growth of union

memborship the trend evident in the latter half of the 1940s is repeated



15

in thobsubsequcnt decade, ice; in the 1950s (Table 3).  The growth
evident in total mombership compared to union formation is much less
in proportion. The not outcome is diminishing slze of individual unions.
Tho index of avoraéc meﬁbcrship dotoriorated from 92,48 in 1951 to 63,63
in 1959 as against a rising index of number of unions from 104.33 in
1951 to 314475 in 1959.

The trend of falling avemage membership was, however, checked in
the '60s owing to a check in the growth of total union formation (Table 4),
In other words, barring minor exceptions.the average membership sustainod

a fair degroe of stability throughout the 1960s,

Thcii-cular Trend in Union Mombership

L Ay~

The characteristic fcature that seems to be common to the sub-
periods also holds good for the period as a whole (1928-1969)s The
overail trend suggests that the mushroom growth of unions was not
accompanicd by a prﬁpoetionate grouth in total membership. As a
conseguence, tho total membership has bean fragmontcd among'too many
unions lcading to a significant fall in the avorage mombership of indi-
vidual unions (Tables 5 and 6),. Taking 1928 as: thc basc year the index for
numbcer of unions spbmitting returns rosa from 232,14 in 1929 to 29478.57
in 1969 accompanied by a disporportionate risc in the totél~hembership
index from 179.96 to 4836.06, As against the enormous growth in union

formation tho indax for average membership fell sharply from 77.52 in



16

1929 t§ 16039 in 1969, This trend is furtﬁgf corroborated by graphical
prosentation in Figure.1. As we note in figure 1 both the lincs
representing thd number of registered trade unions and unions submitting
returns move wide above the linc showing total momborship growthe Its
implication becomes glaring by the steop downward movcment of the linc
reprosenting average membership per unione - In short, the growth trond
of Indian trade unions over the past forty yecars 6r so scems to ba
largely dominated by multiplicity and its adverse consequences,

During this period, both political =nd economic conditions had
jointly and severally influcnhced the growth of gnionism. Th:: economic
conditicns arc summarised in Tables 7 and B, A graphical represcnta=-
tion (Figurc 2) shows that cmployment, cost of living and wage rates
move in sympathy with the tradc union mcmbershipe An attompt was thero-
forc made to test a simplc cconometric modol16 basod on the data containcd

in Table 7. Some sclected reosults are being reproduced bolow ¢

Log T = =6.23 + 1.828* log E + ,070 log ML, + .522% log CPI,

(11.54) (7.87) (1.28) - 7' (3.69)
T = .965; DU = 526 Cees (1)
Log T = ~7.258 + 2,793% log € + .088 log ML, - 4239 log Ur, ,
(11.88) (11.87). (1.39) (.84)
R? =, +9523 DU = 4534 ' ees  (2)
Log T = <—4,202 + 1.,125% log E + 064 log NLt_,I + $769% log U, ,
(5.82) (3.88) (1.33) (5.35)
R% = .973; DU = 607 : eee  (3)

Note ¢ Where T = Trade union membership; € = Employmont; ML = Man-
days losty CPI = Consumecr Pfice Indexi W = Wages; Wr = Real

wages

~ Estimated 't' ratios arc provided in the paranthesecs.

¥Rofers to significance of rcgression cocfficionts at 1% lovel,
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It may bc inferred that omployment had a significant cffect on
uniaon membership throughout this‘poriod. In the three equations, the
regression cocfficicnt for cmploymont turned out to bc both positive
and statistically significant. Among the other variablos the consumocr
ppice index and wages also sceemed to have considerable influcnce on the
growth of vnionisme Rogression coefficiont for consumer price index in
equation (1) and for wages in cquation (3) werc found to have statistical
significance as well as thc correct signe Although the regression
coefficient for the rcal wages had the correoct sign, it was found stati-
stically insignificant. Similarly, the rogression cocfficicnt for maﬁdays
lost also had the correct sign but with statistical insignificances In
all the threc equations, thc coofficicent of detcrhination is fairly high
which would indicate tﬁat the variableos considered were adequatc for an
explanation of union growthe

It may be concluded from this statistical analysis that employment
had by and large the most crucial impact on the growth of unionism in the
country. Similarly, rising prices, wages, real wages and strikc action
also had somo influence on unienisme On the wholo the hypothosis that
both the opportunity as well as the ability of thc unions to grow in
résponso to socio~cconomic douolopmontiappcars to be valid sincc tho

latc '20s.
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Table 1

Trade Union Membership (1928-1940)

_ (1 925 = 106)

?;ar Index ofa’ o Index of unio;;”“‘”' I;;;;‘;;‘“ | index‘of ;v.

registered submitting union membership

unions returns membership per union
1928 100 '100 100 100
1929 258662 232.14 179,96 77452
1930 358462 321443 240,86 74494
1931 410434 378457 217,77 57452
1932 451,72 432414 234424 54420
1933 586421 ) 525,00 235491 44494
1934 658,62 571443 206,79 36442 -
1935 7344 48 653457 283,17 43,33
1936 831,03 732.14 266,68 36442
1937 934,48 814429 ' 259,44 31,86
1938 1448,28 1225.00 387471 31465
1935 1937.93 1807014 396470 28419

1940 2300, 00 Y 1607.14 507499 31461




Table 2

Trade Union Membership (1940-1950)

(1940 = 100)

‘;;;;”'*”;;é;;'of o Index o;N:;;;;; Index of InJ;x-of aQo

reqistered submitting union membership

unions returns membership per union
1940 100 100 - 100 100
1941 109,00 107433 | 100453 93.66
1942 111,99 101.11 112420 110,97
1943 103490 108,67 134407 123,38
1944 114,09 125,11 152,79 122412
1945 129,69 127433 ' 174400 136465
1946 162497 130,00 169404 130,03
1947 183,66 221,78 260,59 117450
1948 414469 360, 00 325,34 90,37
1949 472426 410,67 | 383, 48 93438

- 1950 528404 4264 44 356429 83455

- - -

&



Table 3

Trade Uniogn Membership (1950=~1960)

(1950 = 100)

Year Index of Index of unions Index of Index of av,

registered submitting union membership

unions returns membership per union
1950 100 100 100 — 100
1951 106493 104433 96448 92448
1952 131426 133.19 - 109.62 82430
1953 140,09 141464 115426 81438
1954 171418 171,70 116401 67456
1955 189,04 184,73 119418 64452
1956 229,84 208475 124,92 59.84
1957 242,87 229,23 -130,52 56494
1958 285421 287465 165456 57456
1959 290, 40 314,75 200,26 63463

1960 306495 343430 245,42 62475




1

Table 4

Trade Union Membership (1960~19€9)

(1960 = 100)
Year Index of Index of unions - Index of | Index of ave
registered submitting uniaon membership
_———— unions _ _ _ _ _ returns _ _ _ _ _ _ _ membership_ _ _per union_ _
1960 100 100 ’ 100 100
1961 104463 103,42 ‘ 102,29 97,98
1962 107443 107458 101437 94,29
1963 109,40 110,06 93,86 85,38
1964 110485 110,05 101437 92, 09
1965 120, 46 114.50 113494 . 9050
1966 132492 107456 111437 103453
1967 138497 112,04 114478 102452
1968 151,78 131,89 129,85 98448

1869 176475 125429 124,04 98,98
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Table D

!
. R . 14020 .
Grouth of Indian Trads Unions “J1928-1082) Ny

—— r-o— A . e A A e e ¥ A BB A R e e RN W ATETEG W G n - Sl G A B ter WA W e

Year  No, of No. of union Noe of union  Avecrage no. of
rcgde union  submitting mombars members per union
1 2 3 4 5

1928 29 28 100619 3594
1929 75 - 65 181077 2786
1930 104 90 242355 2693
1931 119 106 219115 2067
1832 131 121 235693 1948
1933 170 K 147 237369 1615
1934 191 160 208071 1300
1935 213 183 284918 1557
1836 24 205 268326 - 1309
1937 271 228 261047 1145
1938 420 343 390112 o 1137
1939 562 394 399159 1013
1940 667 450 511138 1136
1841 727 | 483 513832 1064
1942 747 455 573520 1260
1843 6593 489 685299 1401
1944 761 ' 563 780967 1387

© 1945 865 _ 573 889388 1552

1946° 1087 - - 585 864031 1477
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1947 1225
1948 2766
1949 3150
1950 3522
1951 3766
1952 4623
1853 4934
1954 6029
1955 6658
1956 8095
1957 8554

1958 10045
1959 10228
1960 10811
1961 11312
1962 11416
1963 11817
1964 11971
1965 12744
1966 14370
1967 15024
1968 16409
1969 18460

998
1620
1848
1919
2002
2556
2718
3295
3545
4006
4399
5520
6040
6588
6813
6954
7114
7106
7380
7086
7381
8689
‘8254

1331962
1662929
1960107
1821132
1756971
1996311
2089003
2112695
2170450
2275000
2377000
3015000
3647000
3923000

4013000

3560000
3667000

- 3956000
4441000

4369000

4503000

5094000
4866000

1335

1027

1061
949
878
781
772
641
612
568
540
546
604
595
589
569
515
557
602
617
610
586
589

Source ¢ (1) 1928-61, V B Karnik, Indian Trade Unions, A Survey,

(2) 1961-69, Indian Labour Statistics.

Appendix 1, page 321.
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Tablc 2

Anngal Index of Growth of Indian Trade Uniong (1928-%3)

PR b e ey B B B s A Ak — - - [ N Y.

Yéar Indax of Index of unions Incdex of unicn Index of awors
regd, unions submitting membership memoprship 2o
_____________ rgtgrgs_ e e Dl _ugignn e
e e Lo - S - S
1928 100 100 100 100
1929 258462 232414 179,96 : 77452
1930 358, 62 321443 240,86 | 74493
1931 410,34 378457 217477 . 57451
1932 451,472 432,14 234.24 54420
1933 586421 525,00 235.91 44,94
1934 658,62 571443 206479 \ 36417
1935 734448 653457 283,17 43,32
1936 831,03 732414 266468 36, 42
1937 934,48 814424 259,44 31486
1938 1448428 1225,00 387471 31,64
1939 1937.93 1407414 396470° © 28419
1940 2300, 00 1607.14 507499 31461
1941 2506, 90 1725, 00 510,67 . - 29.60
1942 2575.86 1625400 569499 35406
1943 2389,66 1746443 681,08 38,98
1944 2624.14 201071 776416 38459
1945 2982.76 2046443 883,72 43,18
1946 3748428 2089,29 858472 41410
15947 4224414 3564429 1323477 37415
1948 9537493 5785471  1652,70 28.58
1949 10862407 6600, 00 1948, 05 29,52

1950 12144483 6853457 1809,53 26441
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1951
1952
1953
1954
1855
1956
1957
1958
1959
1960
1961
1962
1963
1964
1965
1966
1967
1968
1969

12986421
15941438
17013,79
2078966
22958, 62
27913,79
29496455
34637493
35268, 97
3727931
39006, 90
39365452
4074828

- 41279431

43944.83
49551,72
51806,50
56582,76
63655,17

7150, 00
9128.57
9707.14

11767486

12660, 71

14307.14

15710, 71

19714429

21571443

23528457

24332,14

24835,71

25407.,14

25378457

2635714

25307,14

26360471

31032414

29478,57

1746416
1984,03
2086, 09
2095,70
2157410
2261.,00
2362,38
29964 45
3624456
858,87
3988431
3935.64

‘3644444

3931.66
4413,68
4342412
4475.30
5062466
4836, 06

25

24,43
21473
21,48
17484
17,03
15,80
15403
15419
16481
16456
16439
1583
14433
15,50
16475
1717
16497
16430
16439
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Table %
Index of Trade Unicn Membership and Associated Variablces

..1929-1969 (base year = 1944)

— e — PR W e Ay € eoe B -

P o e AR, W K e B el L — = - e TP W - T W@ e s $N O e b A & m e ETRL W e .k

Year Index of Index of 1Index of 1Index of Index of Index of
trade union employ— cost of mandays real wages
membershi ment living lost wages

o T s s 7

1929 23,19 57469 57.8 352,90 65¢ 40 43,15

1930 31,03 60,59 52,9 65461 74472 41,51

1931 28,06 55451 4349 69,86  91.29 43,76

1932 30,18 58,21 4445 55477 94485 44417

1933 30,39 56434 42,3 62,68 92,02 43456

1934 26464 55443 39,3 138,53 94411 37,22

1935 36. 48 63484 40,5 28,24 96432 38, 04

1936 34,36 65450 39,4 155443 106,99 41,10

1937 33443 674 01 4002 260,56 110406 143,35

1938 . 49,95 68,60 4148 266.84 117406 47465

1939 51411 694 43 4142 144,83 122,70 49,28

1940 654 45 73412 41,0 219,80 125,15 52,56

1941 65,79 85449 4448 96,61 12042 554 42

1942 734 44 90. 48 5746 167467 : 110,18 64 42

1943 87475 96459 11445 674 42 90,55 89457

1944 100 100 100 100 100 . 100

1945 113,88 104476 10062 117461 1064 100437

1946  110.64 95,14 1044 368492 100,98 105,52

1947 170,55 97.22 11648 4B0.45 114411 133,33

1948 212,93 98461 13243 227,34 114,72 154474

1949 250,98 104,86 13644 191447 123431 168410

1950 233,19 108,31 137.8 371.50 119463 164483



on

1969

1 2 3 4 5 6 7
1951 224,97 115,52 143,30 110,78 123407 176448
1952 225,62 118,79 140472 96,80 130,85 189,57
1953 268.77 117276 144073 98.12 143.87 189,37
1954 270,52 120,42 13785 97.83 150,88 188,37
1955 277.92 123647 130,98 165428 165,53 200,00
1956 291,31 131,92 143430 202,86 166,02 202,25
1957 304,37 137,99 - 151,47 186450 159,87 210622
1958 386406 135433 158,435 226419 . 176448 216436
1959 466,99 144,13 165408 163, 41 171,93 217478
1960 502.33 149,25 169.24 189.61 172.79 241425
1961 513.85 155,35 17196 142,68 176485 256443
1962 509424 163, 01 177. 41 177455 188,17 278449
1963 471,47 173,12 182.85 94.81  205.28 293,31
1964 509,24 183,03 207.50 224,09 213,40 309,02
1965 571486 187455 226456 179.19 217.10 342,72

1966 559,43 186444 251.06 401.65: 216.48 378437
1967 576459 188,74 285,17 497,40 218,20 417,90
1968 652427 188466 293,48 500,19 237,40 449,32
1969 623,07 190429 290,61 7552.55 - 260,29 459,20

“Source 3 Column 2 : 1929 to 1950 : Karnik VB, Indign Trade Unions,

- b | A SurVQy,>Appendix 1, page 321,

1951 to 1969 : Indian Labour Statistics

Column 3 : 1929 to 1938 : Labour Year Book
1839 to 1950 : Palekar SA, Real Wages in India,
1950 to 1969 : Indian Labour Statistics

Column 4 ¢ 1929 to 1950 : Singh UB, Economic History of
: India, 1857-1956, Table 5, p. 657,
1951 to ¢ Indian Labour Statistics



Column 5

Column 6

Column 7

o0
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1951

1529

1951
1929

1951
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to

to

to

to

1950

1969

1850

1969

1950

1969
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Karnik VB, Indian Trade Unions,
A Survey, Appendix II, page 322,

Indian Labour Statisties

~ Singh VB, Economic History of India,

1857-1956, Table 5, p. 557 (Tha Index
of base ysar 1939 has been adjusted
to 1944)

Indian Labour Statistics

Singh VB, Economic History of India,
1857-1956, Table 5, p. 657,

Indian Labour Statjistics

eve



FIGURE t
GROWTH TREND OF INDIAN TRADE UNIONS
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FIGURE 2

INDEX OF TRADE UNION MEMBERSHIP AND ASSOCIATED VARIABLE
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