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STATUS 0OF PERSONNEL IN CORPORATE STRUCTURE:
- AN EMPIRICAL STUDY -

ABSTR. CT

ARUN MONAPF: & D,.S. KAMAT

An analysis of the Annual Reports of the Top.150 Companies, as

rated by Economic Times, 1975 was done to identify those companies
having personnel departments. Further analysis was done on the
basis of the industry and sector (public/private}, classification.
The remuieration of the personnel employees in the (217 2R) category
was compared to those in other functional areas, again by industries
and séctors. While the public sector had more pumber of employees,
they were paid less than their private sector counterparts.

Another finding was that personnel employees were paid as much

as if not mcre than their counterparts in other areas. The variety
of designations used, the educatianal profile of the psrsonnel
officers were also studied, Correlations were also made in respect
of the total wages, sales, profits and remuneration of all 217(28)

category employees and persennel 217 (28) employers,
N

The personnel function is recognised and given a distinct
identity and status in a majority of the companies. The
remuneration of personnsl employees is on par if not greater in

some cases than other non personnel employees,



STATUS OF PERSONNEL IN CORPORATE STRUCTURE
*
- AN EMPIRICAL STUDY -~

Introduction

Previeus studies héue usually been concerned with
manageriai remuneratiow practices in corporations (Anand, 19693
and te 2 certain extent comparing the data sector wise -
-public/private and looking at managerial remuneration as a
motivator {Narain, 1973% FAzal & Nigam, 19673. A fsw studies
have established the linkage with corporate strategy and managerial

remuneration (Murthy, 19?76.

This study examines the issue in a different context

altogetheaer.,

With the passing of the amendment to the Companje¢s Act
i.e., Sec, 2'7 (2R) regarding the disclosure of income data
(Rs:36,000 and abovs) of employees of an organization it has
become possible to have information regarding the compensation

paid to senior personnsl.

It was therefore sought to ascertain through published data
how the fop 150 Indian\companies viewad the npersonnel function,
at the corporate level. Do th?y have personnel managers in the
senior manager category, if yes what salary, designations and
qualifications/experience do they have? This'study seeks to
provide a limited understanding of these factors based entirely
gn corparate annual reports. |

* .
Professor Arun Monappa & Mr., D.S, Kamat




The speed and ease with which industrial development
can take place, depends a great deal onm the human factoers in
industry, This brings out the importance of the role of
parsonnel management in the industrial development of the

country,

At one en” of the balance the managements with a
progressive outlook feel the necessity of = sound personnel
functions and techniques and/receptive to new ideas and Zare
experiments in personnel management, At the other end of the
balance we have managements who have as yet not realized the
importance of personnel management - personnel functions and

personnel managers.

Variations in attitudes and perceptions concerning the
rdle.and status of personnel management from éiﬁferent segments
of the organizations fail to establish the scope and status of
personnel management, Ng function other than the personnel,
in any industry is subject to as mugh controversy as to what its

status is and what it ought to be.

It is against such a background that an attempt has baesn
mads to explore the status of the personnel function in corporate

structure basically in terms of managerial compensation,



Dbjective
In this paper an attempt has been made to study the status
of personnel departments at corporate level of the top 150

companies,

The aim of the study was to assess the status of personnel
department at corporate level with special refsrence to
(a) changes if any, in the top pay structurs and of the
personnel departments in particular (b) Remuneration practices
managerial compensation in relation to turnover profit and wage
and salary bill and (c) to arrive at some generalisations
regarding the status, scope and significance of personnel

function in companies, industries and sectors.

The annual reports of the companies were examined with
a special emphasis on the information provided in the reports
as per the provision of section 217 (2A) (See Exhibit A) of the

Companies Act,

The Sample
The top 150 companiss in India, listed assetwise in
1975 by the Economic Times was chosen as a sample for the

present study.



The National Industries Classification (NIC) (1970)
was used as a basis to categorise the various types of the
industries, Table 1 presents the profile of 150 companies in the
sample. It gives the distribution of companies by an industry

classification - industrvwise breakup - of 150 companies.

The largest number of companies 22,67 per cent are in
the chemical industry, textile is the next, 13,33 per cent,
~transport and electrical machinery industry constitute 8.67 per
~cent of the sample. Tebacco and trading industry constitute
only 1.33 per cent and leather products is at the tail end,

constituting only 1 company,

Table 1 also shows the sectorwise, public/private
break-up of 150 companiss. 0Out of the 15ﬁ companies 99 (66%)are

in the private sector and 51 (34%) are in the public sector.

We have to restrict our sample size from the initially
desired 150 companies to 111 companies:because of non-availability
of annual reports of 22 organizations and lack of information in

respect of 17 companies,

Procedure (Methodology)

Firstly, schedule of the annual reports provided as per

the provision of Section 217(2A) were examined to find out hou



many companies have employees in the personnel area uhose

annual gross remuneration was above Rs:36,000/-

This preliminary analysis also helped us to restrict
our sample. The organizations were classified into two

categories based on the following criteria,

1. those companies uho have employees in the psrsonnel
area whose annual gross remuneration was above
Rs :36,000/-

2, those companies who d» not have employees in the

personnel area in the Rs:36,000/~ and above category.

From listed data available from the (schedules) information
provided in the annual reports as per the provision of Sec.217(2A)
of the Companies Act the following analysis were made for the
years 1975 and 1976, in order to derive conclusions pertaining
to the status of the personnel function in the corporate

structurse.

1« The average annual remuneration of employees in personnel
area uis—aauis-employéés in other Funcfional areas,
industrywise/sectoruise and in Multinational Organizations
(MNC's) (operating in India) and Indian Public Limited

Companies (IPLC's) in private sector,



2 Cross remuneration of personnel and non personnel
employees as a percentage of the total wage and
salary bill. This has heen studied in various dimensions,r
such as the percentage for various types of industries,
sectors and again within the private sector betueen

MNC's and IPLC's,

3 The number of employees in personnel area as percentage
of non personnel executives in various industries sectors

and in MNC's and IPLC's in the private sector,

4 Changes in the firms top structure's remuneration
practices i.e., managerial compensation in relation

to turn over, profit and wage salary bill,

5 The profile of corporate persaonnel with reference to
their educational gualifications, designations and years

of sxperience,

Results and Discussion

It was found that in 75 out of 111 companies 73 (66%)

~

had employees -in the personnel area.
Tn 1976 out of 111 companies 76 (68.4%) had employees

in personnel area whose gross remuneration exceeded Rs:36,000/-.

This leads us to infer that the majority (68%) of the

top companies have recognised the importance of personnel
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function and emphasis has been placed on personnel in cieporate
structures., Table 2 gives the break up of 111 companies for

the years 1975 and 1976,

. TABLE 2 HERE

During the year 1976 the number of companies having
employees in parsonnel area in the bracket of Rs:36,000/- had

increased by about 2 per cent,

Industrywise analysis shous that in Transport'equipment
industry, a large number (88.89%) of companies had employees in
personnel area in Rs:SG,DOU/— and above bracket, Qut of 9 companies

only 1 eompany did not have any employee in the personnel area,

Again in the p~per industry out of 5 ocrganizations
4 organizations (80%) had their 8Mployees in personnel arsa in

the schedule under Sec, 217(2n).

In chemical industry 76.92 per cent of the companies

(21 out of 26) had corporate personnel in 217 (2A) category.
_ Ty

The construction industry does not seem to have paid as
much importance to its personnel. department as other industries,
have done. In construction industry out of 4 organizations only

One organization ha’ an employes in the personnel area, Table 3



-gives the industrywise break up of campanies.

In the sample of 111 companies 80 (72.08%) companies

are in private sector and 31,93%) are in the public sector,

In sectorwise analysis it was found that 62 (77.50%)
companies in private sector had employees in personnel area in
‘the 217 (2R) category and 18 (22.50%) companies did not have
any smployees in this category.

In public sector out of 31 organizations 11 (35.48%)
'companies had employees in personnel area while 20 (64.52%)
organizations did not have any employees in the Sec., 217 (2A)
' cétegory.

Our data indicates that private sector companies have

‘given relatively mors emphasis on personnel department as

compared to the public sector (Table 4),

TABLE 4 HERE

The data presented thus far is for companiss where data
: p
was available. However, the sample size was reduced due to the

following reasons for sampling Gconvenience.

As the objective of the present study was to assess the

status of personnel, the data pertaining to only those companies



were used for analysis which have their employees in personnel
areas whose gross remuneration exceeds Rs:36,000 PEr annum.
Table 2 reveals that 73 Companies have employees in personnel
area in this category, However, for further analysis we had

to further restrict our sample toc 56, While categorising 150
tompanies industrywise using NIC as the hase it was found that
1S companies were scattered in the following manner and as such
the data pertaining to this could not be used for analysis as

they were too faw in numbsr for purpose of analysis,

Industry : No. of Ces.
Papef 4
Construction 1
Transport 4

Food 2

Non M%talic 2
Tabacco 1
Leather Praducts 1\
Total '_ 15

In addition to the above 15 companies the detajils were not
available pertaining to 2 companies in the textile industry., Thus
17 companies had tn be dropped’ from the earlier sample of 73

ctompanies and the saMple was thus furthep restricted to 56
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companies, From hereafter the analysis would be contains to

56 companies only.

- 1. Average Remuneration of Sec, 217{2A) Personnel

1875 1976
All 217(2A) Cateqgory Rs: 53,000 Rs: 53,000
. Personnel Rs: 57,000 Rs:,56,000

The above table reveals that over a year there was no
difference in the average remuneration of non personnel employees
in the companies, housver there was a slight decrease in the
average Temuneration of employees in the personnel area from
the year 1975-76, Significantly it was found that the average
salary of personnel employees is more than that of non personnel

ehployees.

TABLE 5 HERE

The industryuwise analysis of companies (table 5} show that
the textile industry has been paying more to its employees as well
‘as to employses in personnel area over the Years 1975 and 1976

ms compared to other industries.

Another significant feature of the textile industry was

%ﬁat the average remuneration of employees over the years 197F
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and 1976 remained the same as well as the average remuneration
of employees in the personnel area., The average remuneration
of employees was Rs: 57,000 and the average remuneration of

employees in the personnel area was Rs:58,00C,

Table 5 also indicates that the number of personnel officers,
It will be seen that the textile industry has relatively less
personnel officers and correspondingly metal and chemical indus=-

tries have relatively more personnel officers.

The industrywise amalysis shows that employees in the
personnel area were paid more than their counterparts in other
functional areas, except in Engineering industry in the year

1976. (Table 5).

TABLE 6 HERE

The sectorwise analysis showed (table 6) that.in public
seckor the gross average remuneration of employees was
Rs:43,000 and Rs:44,000 for the years 1975 and 1976 respectively,
The average remuneration of officers in the\personnel area was
also the same, This showed that there was no difference
betueen the average remuneration of non psrsonnel and personnel

employees in the public sector.
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In private sector the average remuneration of employees
was Rs:54,000 which remained the same for the year 1976 also,
In the private sector personnel officers were paid more than
the non personnel officers unlike in public sector. The
average remuneration of employees in personngl area was

Rs3:59,000 for the year 1975 and Rs:57,000 for the year 1976,

Though in nrivate sector personnel employees were paid
more than naon personnel employees there was slight decrease

in their average remuneration for the year 1976.

Summing up here, we can infer that in the public sector
persannel officers are paid on par with the non personnel
employees and in private sector personnel oFFicérs are paid
little more than their counterparts in other areas/functions.
However, in the private sectoﬁrﬁggéatherel&s a slight fall in

the compensation of personnel officers.

The companies in the private sector were divided into two:
MNC's and IPLC's tc examine the remuneration pattern of

employees in MNC's and IPLC's.

TABLE 7 HERE

It was revealed from table 7 that the gross average

~remuneration of employees in both MNC's and IPLC's was the
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game in 1976 while it wvaried marginélly in 1975, in case of

MNC's, it was little more.

However, it was found that the employees in the personnel
area were paid more than their counterparts in other functional
areas in MNC's but not so in IPLC's actually the reverse was

the situation on IPLC's,

Secondly it was also found that the Qross average
remuneration of personnel officers of MAC's was more than

that of employees in the personnel area of IPLC's,

Another significant feature was that unlike public and
private sector companmies it was found that in IPLC's
personnel officers were paid less than the officers in other

functional areas,

II., Wage and Salary Cost

For the sample under study, the gross remaneration of
employees listed in schedules as per the provision of Sec. 217(2A)
éomprised 6 per cent of the total wage and salary bill. It uas
also found that the gross remuneration of emﬁloyees in personnel
area was about 4,26 per cent of the éross remuneration of

employees in, 217(2A) category during the year 1975,

TABLE 8 HERE
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The industryuise analysis showed that the gross remunera-=
tion of employeas in 217(2R) to total wagse and salary bill
(ell employees, managers, uorkers etc.) veried betueen 4 per cent
to 11 per cent forl the years 1975 and 1976, Industryuise ratio
.was the highest i.e., 9.17 per cent in 1975 and 11.26 per cent
in_19?6 - in chemical industry. In metal industry it varied
hetween 4 per cent to 5 per cent for the years 1975 and 1976,

and in textile industry it remained at 4 per cent.

The ratio of gross remuneration of employees in personnel
area to the gross remuneration of employees under sec.217(2R)
varied betueen 3 per cent to 5 per cent during the ysars 1975
and 1976. Table 8 gives the data for the industries under

study,

TARLE 9 HERE

The sectoral analysis of the data table 9 indicates
‘that gross remuneration of amployees to that of the total wage
and salary bill was about 2% times more in private sector as
compared to public sector‘auring the years 1975 and 1976. In
public sector managerial compensation (217}2A) accounted fer
shly 2 per cent tg jts total uageland salary bill whereas in

pgrivate sector it vas 7 per cent,
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The proportion of gross remuneration of personnel officers
to the gross remuneration of all non personnel 217(2A) was found to
be little more in the case of public sector in comparison to
private sector. It was 4 per cent in private sector and 5

per cent in public éector.

In MNC's enterprises it was found that the ratio
of gross remuneration of employees in 217{(2r) category to the
.total wage and salary bill uwas almost double that of IPLC's
.companies. In IPLC's this .was 5.30 per cent and 5.86 per cent
for the years 1975 and 1976 respectively in contrast to MNC 's
yith‘ratios of 11.43 per cent and 11,90 per cent for the same

period.

TABLE 10 HERE

The proportion of gross Temuneration of personnel
amployees to that of gross ramuneratian\of non persocnnel employees
(217(28 ) was found to be double in MNC's as compared to IPLC's,
It was 2.94 per cent in IﬁLC‘s organizatidns and 5,78 per cent
in MNC's during the year 1975 and 3.03 per cent and 6.61 per cent

jrespectively during the yeaf 1976 (Table 10).
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111, Personnel to Non Personnel Ewplayees 217(23)

While examining the proportion of employees in personnel
area to the total number of nan personnel employees 217{2A)
it was found that the employees in the personnel area constituted
around 3,96 per cent in 1975 and 4.36 per cent in 1976. Thu
ratio of employees in personnel area to the non persconnel
employees 217{2A) increased by about 10 per cent over the

year 1975 to 1976,

TRBLE 17T HERE

Tuetile 11, indicates that except metal industry theré
was an increase of péfsonnel employess to total employees,
It varied from 9 per cent to 34 per cent from the year 1975
to 1976, in chemical, enginmeering and textile industries. Th=
increase was highest (34,1%) in engineering industry and lowest

~

(3.26%) in chemical industry,

TABLE 12 HERE

In sectoral analysis (téble 12} the ratic of employees

in personnel area to the other employses was foung to be little
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more in public sector as compared to private sector, It was

3.84 per cent and 5ﬂ93 per cent in private and public sector
respectively in 1975 and it was 4.26 per cent and 5,56 per cent
for the year 1976 in private sector and public sector. The ratio
of employees in personnel area to the total number of employees

« increagsed by aboutv10 per cent in public. and private sectors

from the year 1875 to 1976.

The proportion of employees in personnel area to the other
employees was found to be more in MNC's as compared to the
IPLC's. It was 2.89 per cent and 5.01 per cent in IPLC's orga-
nizations and MNC's respectively in 1975 and it was 3.32 per cent
and 5,62 per cent during the year 1976 in IPLC's organizations

and MNC's respectively.

TABLE 13 HERE

The ratio of employees in persennel to other employees 217(2A)
increased by about 12 per cent in MNC's and by about 15 per cent

in IPLC's fromthe year 1975 to 1976. (Table 13),.
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IV, Relationship between Sales Turnover, Profit & Managerial

Lompensation
A significant relationship Fas been found bstueen sales
turnover, profit before tax, profit after tax and the total
wage and-salary bill of ths companies. This shows that sales
turnover, profit before tax and profit after tax and total

mage and salary are directly related to each other {Table 14),

TRPLE 14 HERE

However, no significant relationship has besn found between
sales turnover and managerial compensation of those falling under
purview of Sec, 217(2&]. Though managarial compensation does not
relate significantly to sales turnover it shows ralationship with

profit before tax and profit after tax of the companies (tabls 14),

Managerial compensation (217(24) cateéory is not significantly
related to the tctal wage and salary bill bF the éampanies. This
may imply that managerial compensation has no direct,béaring upon
_tdtal wage and salary bill., Managerisal perqqisites and fringe
benefits are not always reflected in:tatal wage and salary

bill (table 14), They are on ﬁany occasions caomputed separately,

No relationship has been found betwesn gross remuneraticn of
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employees in personnel area and the sales tuenever, profit
befare tax, profit after tax and total wage and salary bill of

the companies,

Howsver, a significant relationship has been found between
gross remuneration of employees 217(2A) and the employees in the
parsonnel arsa, This seems to contradict the prevailing natian
that thepersonnel employees! compensation struckture is not on
par with that of othser functional aress of management, This leads
us to iﬁfer that amang the companies under study, thepersonnsl

function enjoys the same status as its counterparts (table 14).

V. ARcademic Background

It is very pertinent to note that nearly all the personnel
managers in the sample have a minimum university degree. In the
total sample of 250 personnel officers 64 per cent are graduates,
2B per cent are post graduatss and 2 per cent have Ph.D. decgrea.
Bgsides & university degree the majority of the managers have
professional training - degrse in law, debrea/diplnma in
sucial work, welfare or persgnnel management and degree in business
administration. Out of 250 personnel officgrs in the present
study 34 per cent have deqgres in laq, 36 per cent have degree/
diploma in social uork/uelfaré/persnnnel managament and 8 per
cent have degree in business management. About 10 per csnt of

the managers have degres/diploma from abroad,
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The data on general education of personnel officers
(table 15, 16 and 17) thus shows that the personnel management
at corporate level is manned by highly gualifisd officers, A
large numbsr of them are double graduates and many of them

have had several post graduate profaessional gualifications.

The personnel managers$ at corporate level are well
qualified and also well experienced in their field, On an
‘average they have abaut 22 years of experience ranging from

'5 years to 40 years,

A variety of designations af managers manning, the
persennel departments in companies was found. Some teﬁtafiue
hypothesis postulated are: designations reflect the policy and
tradition of an individual company, What is particularly note-
worthy, however, is that thé use of different designations
~appsars to be linked with the development of wvariocus sub syétams
~of personnel managemsnt and thus reflects - the scape and status
of personnel at corporate level, This relative emphasis
on a sub system inferred (hy the title used) is used as the
éhasis for making a priori judﬁgment regardingifhe emphasis of
fthe sub system in a particular cese} or of the existence of a
more integrated, total system, éncompaésing many sub systems.
(This priaori conclusion is again érrived at on the.basis of the
variely of designations, levels of personnel employees and

alary differentials),



fhe employses in the personnel area in the present
study were found toc have more than 40 différent designations;
Personnél manager, personnel of ficers, chief personnel manager,
.chief personnel officer, industrial relations manager were some

of the most common designations used in the companies.

To assess thestatus and scope of personnel the

designations were grouped into three:

1. General Personnel - B0 per cent fell in this category)
Director Personnel, General [llanager, Personnel
Persannel Manager, Regional Personnel Manager, Industrial
Relations Manager, Staff Manager, Chief Personnel

Officer, Chief. Executive Personnsl, Uelfare Officer and so On.
2. Specialists (15 percent fell in this category)

Training Manager, Manager Manpower Planning and Development,
Selection and Training Manager, Manager Salaries, Manager

Employr-ant and so on.
3. Advisors (5 per cent fell in this category )

Parsonnel Advisor, Advisor Personnal and IR and
' 5
IR pdvisor and so on.
This indicatss that besides general personnel functionaries,

there exists at corporate structure, specialists in personnel
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and advisors in personnel. In the sample of 250 employees in

the personnel area 15 per cent were specialists in different
personnel functions such as manpouwer planning,selection, trainings
salary etc, These different specialists and aduisi;s appear

to be linked with the development of some specific aspect . of

the personnel management function,

Conclusion

Using‘only the data collected from the schedule
provided in the annual reports of the companiss as perT
Sec. 217 (28) of the Tompanies Act, it may be difficult to
draw any conclusions because ef limitations of data.
However, within the constraints an attempt has been made to derive

some Yroad conclusions,

1t is found that the majority ¢® the top companies
have recegnised the importance Dﬁﬁgg%sonnel function and
emphasis has been placed on personnel in CQrpcfate structures;”
Sixty-eight per cent of the companiss in the sample have
employees in ﬁhe'personnel areas whose gross remuneration

exceeds Rs:36,000 per annum, 3\

Sectoml analysis shouwed that private sector has given
more emphasis on personnel department as compared to the

public sector.,
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The average remuneration of employees in personnel area
is found to be on par with £he average remuneration of their
counterparts in other functional arsas. This seems to
contradict the general notion that employees in personnel are

paid ralatively less,

The status of personnel in the corporate structure of
MNC's seems to be relatively better. The proportion of gross
remuneration of employees in personnel area to thet of gross
remuneraticn of non personnel employees was faund to be double in
MNC's enterprise as compered to IPLC's, The ratio of employees
in personnel area to the non personnel employees is found to

be more in MNC's organization as compared to IPLC's.

In terms of nimber of employees in the personnel area,
thesectoral analysis reveals, that thepublic sector pay equal
if not marginally mgre emphasis on the function vis-a-vis
the private sector. This com lusion is based on the number of

employees in the personnel =rea,

No relationships is found between gross remuneration of
employees in personnel arez and the sales tuinover profit
bgFore tax, profit after tax and the total wage and salary bill

_of the companies, However, a éignificant correlation is obtained



24

between the gross remuneration of all employesss {217(2A)
and the gross remuneration of employees in personnel area
showing that the employees in the personnel area are paid en par

with their ceunterparts in the other functional areas.

Personnel managers at the corporate level are wsell
qualified to man the personnel department, A iarge number of
them are double graduates and many of,them had several post
graduate qualifications, They are also well experienced in
their fields, They have on an average 22 years of experience

ranging from 5 to 40 years.

Besides personnel managers, handling general personnel
rfunctions, there exists at the corporate level personnel
specialists and personnel advisors looking after the develop-

ment of various aspects of personnel management functions.,

This does not mean that if an organization doss fjot have
a personnel functicnary at the corporate lsvel the personnel
function does not exist in the organizatidn. It certainly
may except that the functionarys is not earning a High enough
salary. Again earning a higﬁ‘salary Rs:SG,HQﬂ + dogs not
necessarily mean that the personnel functicn with its varisty
of sub systems is playing a multi FunEtional innovative role
in an enterpriss. By sheer seniority a Labour Welfare Officer

or an Establishment Officer who does housekeeping or record
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keeping functions has now reached the corporate structurs.

B morc general designatios such as Personnel Managsr,
Personnel Director the variety of sub functions gncompassed
would be more.. AR more specialised designation such as
Manpower Specialist then the functipnary would be 2 spscialist
in that area. In organizations studied both the combination uwere
found. A Personnel Diractor would have specialist officers
reporting to him which assumption is based on the differential
salary scales and the designations involved. Alternatjively in some
cases only a specialist existed like a Manpouwer Specialist. The
highér the level in the organization like a Director, there is a
department built around him, which would have both generalists
and specialists, again working in both IR and Personnel functions.
Ideally a multi functional innovative department would have an
jntegration of the two stroams as stated earlier, But more
importantly it would devotail corporate objectives personnel palicy
formulation and implementatien in order to achisve organizational
viability.

This leads us to cenclude, within thg limitations of data
'that the personnel management in India has achieved a status,
broadened its scope and intégrated itaelf with the general

management of the enterprise, The status and scope of parsonnel
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management depend to a large extent on the philoéoPhy of
managemént, government policies, volume of business and so on.
Ta study therefoare the status and scope of personnel management
at £he corporate 1level =znd to arrive at definite caonclusiaons

an indepth study and further analysis je essential,



Tnble 1

INDUSTRY-WISE AND SECTOR-WISE DISTRIBUTION OF THE TOoP 150 COMPANIES

Classification Number of cempan- Number of caompa- Number of com-
‘of companies ies in the top nies in private panies in

- 150 sector Public sector

No % No % | Ne %

.Chemical ‘ 34 22.67 20 13.33 14 - 9.33
‘Textile 20 13.33 18 12.67 1 67
Paper 5 3.33 5 3.33 - -
Transport 13 8.67 B 5.33 5 3,33
Metal 11 7.33 b 4,00 5 3.33
Transport
equipment 11 7.33 ' 4,00 5 3.33
Machinery 11 7.33 7 4.67 4 2.67
Construction 4 2,67 2 1.33 2 1.33
Electrical
Machinary _ 13 B.67 7 4,67 6 4.00
Electricity 5 ' _ _
Gen. & Supp, 5 | .33 5 3.33
Metal Products 5 3.33 4 2.67 1 .67
fign-Metalic 3 2,00 3 2.00 - -
Tobacca 2 1.33 2 1.33 - -
Trade 2 1,33 - - 2 1,33
Leather Products 1 .67 1 0.67 - -
Mining & 4,00 - - & 4,00
fFoocd Products 4 2.87 4 2.67 - -

"Total 150 : 99 66% 51 34%
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Table
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COMPANIES EMPLDYING/NUT £ PLOYING PERSONNEL OFFICERS

UNDER SEC. 217 (2A)

197658

Companies hav~ Companies not
ing personnel having pers-
officers onnel officers

No. - % Ne %

73 65.77 38 34,23

Na.
of
Co

111

1976

Companies hav- Companies not
ing personnel having perse-=
cfficers nnel officers

NO . % No. %

76 68.47 35 - 31,53
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Table 3

.INDUSTRYUISE DISTRIBUTION OF COMPANIES

EMPLOYING/NOT EMPLOYING PERSONNEL OFFICERS UNDER SEC. 217(2A)

Industry

Chemical
Textile

Paper

Tr-"sport

Metal

Transport Equipment
Machinery

5onstruction

Electrical Mach.& Appl.
Flect. Gen. & Supp,

Metal Products

Mining

Food Products

Non-Metalic

Tobacco

Trade

teather Products

Total

Total
No .of
Cos.
in tap
150

34

20

13

11

5

150

1976

Data No., of Cos.hawe Ne. of companies
availablg personnel offi- don't have per-

No. of cers sonnel officers
Cos. '
Na, % No. %
26 21 80.77 5 19,23
(20) (76.92) (&) (23.08)
17 10 58,82 7 41,18
(10) (68.82) (7) (41,19)
5 4 80,00 1 20.00
( 4) (80.00) (1) (20.00)
6 4 66 .67 2 33,33
(4) (66.67) (2) (33.33)
7 5 71,43 2 28.57
(5) (71.43) (2) (28.57)
9 B 88.89 1 11,11
(8) (88.89) (1) (11.11)
8 4 50.00 4 50.00
(4) (50.00) (&) (5s0.00)
4 1 25 .00 3 75 .00
(1) (25.00) (3) (75.00)
8 6 75.00 2 25.00
(5) (62.50) (3) (37.50)
4 4 100,00 - -
(3) (75.00) (1) (25.00)
4 3 © 75,00 1 25.00
(3) (75.00) (1) (25.00)
2 - - 2 100.00
(2) (100.00)
4 2 S0.00 2 50.00
(2) (sg.00) (2) - (50.00)
3 Vi 66.67 1 33.33
(2) (66.67) (1) (33.33)
2 1 50.00 1 50.00
(1) (s0.00) (1) (50.00)
1 - - 1 100.00

(1) (100.00)

1 100,00 - -
(1) (100.00) -~ -

35

111 76
(73) (38)

Figures in the bracket are of 1975
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Table 4

SECTOR-WISE DISTRIBUTION OF COMPANIES
EMPLOYING/NOT EMPLOYING PERSONNEL DFFICERS UNDER SEC. 217(2R)

1975 1976
Total Data No,of cos. WNo. of cas, No. of cos. No. of cos,
No. cf available having not having having not having
Sector .
£os.in No, of personnel personnel personnel personnel
top 150 cos. officers officers officers officers
No. 7 No. % No, % No. %

Private %9 80 62 77.50 18 22.50 65 81.25 15 18.75
Public 51 31 11 35.48 20 64,52 11 35.48 20 64 .52

Total 150 111 73 65.77 38 34,23 76 68.47 35 31,53



K]
Table 5

REMUNERATION OF EMPLOYEES UNDER SEC. 217(2A) INDUSTRYWISE

197w
Ne, of Non-personnel Personnel
cos. officers ofificars :
No, of Average No. eof Average re-
officers remuneration offjicers mungration
Chemical 16 2354 52000 111 57000
(21) {2250} (53000) (97) (58000)
Engineering 15 1565 53000 684 51000
(17) (1608) (52000) (49) (57000}
Metal 7 75 52000 41 57040
(8) (903) (52000) (45) (54000)
Textile 10 B46 57000 34 58000
(10} {796) (57000) (29) (58000)
Total Cos. 57 5740 53000 250 56000
{56) (5557) (53000) (220) (57c00)

Figures in bracket are of 1975
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Table @

REMUNERATION OF EMPLOYEES (SEC., 217 (2R) - SECTORUWISE

179 7 6
Sector No. of Non-Personnel ‘Pers-nnel
CoS. officers off icsrs
Ne, of Average No. of Average
officers remuneration officers remuneration
Public 9 450 44000 ‘ 25 44000
(11) (557) (43000) (28) (43000)
Private 42 5250 54500 225 57600
(45) (5000) (54000) (192) (59000)
Total 51 5740 53000 250 56000
(56) (s557) (53000) (220) (57000)

Figures in bracket are of 1975



Table 7

REMUNERATION OF FMPLOYEES UNDER SEC.

33

217 (24)

IN PRIVATE SECTOR (MULTINATIONALS)

1 9 7
Privéte No. ef Non-Personnel Officers
gactor Cos
; _ * No. of Average re-
{break up) of ficers muneration
fnulti- 11 2154 54000
nationals (13) (2259) (55000)
private ’
{excluding - 31 ' 3136 54000
multi- (32) (2741) (54000)
‘nationals
Total

T 4?2 5250 54000

Private / .
sector (45) (5000) (54000)

Ces.

iFigures in bracket are of 1975

personnel Officers

No. of Average re-
of ficers muneration

121 64000
1113) (63000)
104 48000
( 79) (53000)
225 57000
(192) (59000)



Industry

Chemical

£ngg.

Metal

Textile

Total

34

Table 8

REMUVERATION PATTERN OF EMPLOYEES
UNDER SEC. 217(2A) - INDUSTRYWISE

1 8 7 6
Ne.of Total Non-Personnel QOffi- Personnel 0Officers
cos, wage & Cers
salary Gross % of Gross % af % of
in crores Remn, total Remn. Qross total
in wage & Rs.in Remn., wage &
crores salary crores ef nen salary
personnel
nfficers
19 109,14 12.28 11.26 .631 5.14 .58
(21)  (129.44) (11.86) (9.17) (.560) (4.72) (.44)
15 156,51 8.30 5.31 ,329 3.97 .27
(17) (160.75) (8.40) (5.22) (.281)  (3.35) (.18)
? 102.32 5.11 5.00‘ -235 4959 t23
(8) (120.80) (4.66) (3.86) (.244) (5.24) (.21)
10 108,72 4,51 4,43 196 4.07 .18
(10)  (106.99)  (4.54) (4.25) (.169)  (3.73) (.18)
51 476,69 33.50 6.40 1.391 4,56 .30
(56)-~ (517.98) (29.46) (5.96) (1.254) (4.26) (.25)

Figures in bracket are of 1975



Table 9

REMUNERATTION PATTERN OF EMPLOYEES
UNDBER SEC. 217(2R) =~ SECTORWITE

35

1 9 7 6
Sector No.of Total Non-Personnel OFff- Fersonnel Gfficers
cCOs, wage & icers

salary Gross % of Gross % af % of

in Remn . total Remn., gross tatal

crores in Crs. waga & in Remn. ‘wage

salary crores of nen and

personnel salary
afficers

Public 9 91.38  2.00 2,19 .i1a
~ (11} {131.,98) (2.37) {(1.80) (.121)
Private 42 385.31 28,50 7.40 1.281
(45 ) {386.00) (27.09) {(7.c2) (1.133)
Total 51 476,69  30.50 6,40 1.391

(56) (517.98) (29.46) (5.69) (1.,254)

_figdkes in bracket are of 1975

5,48 .12

4,50 .34
(4.18) (.30)

4,56 .30
(4.26) (#25)
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Table 10

REMUNERATION PATTERN ~F ENPLOYEES UNDER SEC. 217{(2R)
IN PRIVATE SECTOR (MULTINATIONALS)

t 9 7 6

Private No,of Total Non-personnel Personnel Officers

sector cos. wage & sfficers '

(Break-up) . salary Gross &% of Gross % #f % of
in Remn. total Remn, gross total
crores in wage & in Remn., wage &

crores salary crores sf non salary
personnel
officers

Multi- 11 98,24 11.69 11.90 773 6.61 .79

nationals (13) (108.36) (12.38) (11.43) (.715) (5.78) (.66)

Private

(excluding 31 287.07 16.81 5.86 .508 3.03 .18

multi- (32) (277.64) (14.71) .30) (.418)  (2.84)  (.15)
nationals -

Total 42 385,31 28,50 7.40 1,281 4,50 34

(45) (386.00) (27,00) (7.02) (1.133)  (4.18) (.30)

Figures in bracket are af 1975



EMPLOYEES IN PERSONNEL AREA AS PERCENTAGE
OF TOTAL EMPLOYEES (SEC. 217 (2A)

Industry Number of
companies
Chemical 19 5
(21)
Engineering 15
(17)
Metal 7
(8)
Textile 10
(10)
Trtal 51
(56)

Figures in bracket are of 1975

Table 11

1976

Non-persennel Personnel

officers

2354
(2250)

1565
(1608)

975
(903)

B46
{796)

5740
(5557)

37

- INDUSTRYWISE

officers

111
( 97)

64
(49)

41
(45)

34
(29)

250
(220)

don-personnel
officers (%)

4,72
4,32)
+9,26

4,09
(3.05)
%+34.,10

4,21
(4.99)
%-15,64

4.02
(3.65)
Z+10 .14

4,36
(3.96)
%+10,11



FMPLOYEES IN PERSONN:L
Of TOTAL EMPLOYEES (SEC. 217 (2mp) -~

Secter Number of
companies

Public 9
(11)

Private a2
(45)

Total 51
| (56)

Table 12

1976

Naon-personnel
officers

450
(557)

5290
(5000)

5740
(5557)

Figures in bracket are of 1975

AREA AS PERCENTAGE

38

SECTORWISE
personnel % of non-per-
of ficers sonnel Officers
25 54,56
(28) (5.03)
%+10.54
225 4.26
(192) (3.84)
“+10,94
250 4,36
(220) (3.96)
%+10,11
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Table 13

EMPLOYEES IN PERSQNWEL AREA AS PERCENTAGE OF TOTAL EMPLOYEES
(SEC. 217 (2A) IN PRIVATE SECTOR (MULTINATIONALS)

1976
Private Na. of Non-personnel Personnel % of Personnel
sacter companies officers cfficers ofFicers
{Break-up)
Multi~ 1 2154 121 5.62
natianals (13) (2259) (113) (5.01)
. F+12,18
Private |
. 31 3136 104 3.32
(excluding 3oy (2741) ( 79) (2.89)
Multi- , £+14 .88
nationals) .
Total 42 : 5230 225 4,268
(48) (5000) (192} (3.84)
%+10.94

Figures in bracket are of 1975



40

Table 14

CORRELATIGY MATRIX

-Variables Sales Profit Profit Total Salary Salary
turn- before after wvage & of em= ef
sver tax tax - salary ployees perso-
under nnel
Sec 217 officers
(2n) under
sec,217
(2R)
*% *% %%
Sales “turnover 71 . 761 . 354 . 224 .098
*% ok *
Profit before tax .84 449 300 .090
3t ¥
Profit after tax .508 £ 275 060
Total Wage & Salary . 264 .089
Salary of employees %
under SEC.217(2A) ‘ 561

Salary of Personnel
of ficers under Snc.
217(2A8)

*

.05
**

.01



Level®*

Top
Middle

Lowar

Total

* The following salary cut off was used to claify

No.

36
88
126

250

Table 15

EDUCATIONAL PROFILE OF PERSUNNEL OFFICERS

School

1.14

2,38

1.60

Tap
Micdle

Lower

(ACADEMIC)
Under Gr. ! Graduate Post Gr.
4
3.41 62,50 31,82
3.97 69,85 23,02
3.20 - 64,40 28,40
of ficers.

Re: 75,000 and Above
Rs: 50,000 to 75,000

Rs: 36,000 to 50,000

41

Ph.D.

11,13

1.14
"«80

2.40



Level

Top
Middle

| ower

Total

42

Table 16

EDUCATIONAL PROFILE OF PERSONNEL OFFICERS

(PROFESSIONAL)
Per.Mgmt/ Ns
No. Law Soc . Work Management Professional
Welfare Fducation
% %
36 19.45 16.67 8.34 55.56
88 32.95 44,32 9.09 13.64
126 39.68 35,71 7.15 17.46

250 34,40 36.00 8.00 21.60



Table 17

EDUCATIONAL PROFILE OF PERSONNEL OFFICERS
(DEGREE/DIPLOMA FROM ABROAD)

lLevel

Top
Middle

Lower

Total

NC o

36
B8
126

250

Degree/Diploma from Abroad
%
36.12

43
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EXHIBIT A

Section 217(2A) inserted by the Companies (Amendment) Act

of 1974, read as follouws:

"(2a)(a) The Boards report shall also include a statement

shouing the name of every employee of the company who

(1) if employed throughout the financial ymar, was
3 .

in receipt of remuneration for that year which,

in the aggregate, was not less than thirty-six

thousand rupeesj or

(II1) if employed for a part of the financial year,
was in receipt of remuneration for any part of
that ysar, at a rate which, in the aggregate,
was not less than three thousand rupees per
month,

(b)) The statement referred to in clause (a} shall also

indicate:

(1) whether any such employee is a relative of any
director or manager of the company, and if so-

the name of such director, and

(I1) such other particulars, as may be prescribed":
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Explanation- ""Remuneration"" has the meaning assigned to it

in the explanation to section 198,

Explanation of section 198 reads as follows:

"Explanation: For the purposes of this section and sections
309, 31g, 311, 348, 352, 381 and 387, "remuneration" shall °

include:

a) any expenditure'inCUrred by the company in providing ény

| rent-free accommodation, or any other benefit or amenity
in respect of accommodation free of charge, to any of the
persons specified in sub=-section(1);

b) any expenditure incurred by the company in providing any
cthe; benefit or amenity free of charge or at a concessional
raté to any of the persons aforesaid;

c) *ﬁy expanditure incurred by the company in respect of any
obligation or service whici, but for such expenditure by the
company, would have been incurred by ény of the persons
aforesaid; and

d) any sxpenditure incurred by the company to effect any insurance
on the life of, or to provide any pension'annuity or gratuity,

for any of the persans aforesaid or his spouse or child",

The Companies Act, 1956 :
Govt. of India, Ministry of Law,Justice & Company Affairs.
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