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DISCRIMINATION AGRAINST FEMALL WORKERS

By
Pramod Verma
Tejal Thakare

G.Subbayomma

There is a growing ccncern in recent years about
discriminavion in employmant and wages aoczinst female
workers, The problem of discriminatinon is universally
recognised, The International Labour Urganization has
ccnsidered this as a matter of vital importance for
-achieving social deuelopment.1 It has accordingly
evolved a series of Recbmmendations and Conventions

on this subject {(Appendix I}, The Government of India
has bzen ﬁne of the first few countries to have
ratified the ILO Conventions and has enacted the

Egual Remuneration Act (Appendix II), 1976,

This Act also implements the Constitutional obligation
contained in Article 39: "The‘State shall direct its
policigs =zmong other things, towards securing that

there is equal pay For equal work for both men and
woman',
This paper provides a Lrief review of measurement,

evidence and explanations for discriminaticon, This

review is based on the research studies on discrimination



in developed countries as well as in India. The

Paper slso notes the progress of the implementation

of the Equal Remuneration Act with special reference
to Gujarat. The paper finmally suggests an action plan

to initiate measures against discrimination,

Measurement of Oiscrimination

- Diaétiminéfian in wages and employment =gainst
'”feﬁalé Qorkers is difficult to ﬁeasure because the
Hiscriminatory bshaviour is rooted in not merely
economic bensfits accruing to the employer but ie
related to his taste for discrimination which is a

socio-~psychological ohenomenon,

Pure discrimingtion in the labour market is
salid to exist when women are relegated teo poor jobs
even when they are equally qualified and capable and whan

they are paid lower wages than men in similar jobs.,

To measure discrimination against women, Becker2
has propesed the'markét discrimination coefficient ([DC}
which is defined as the proportianal difference betwsan
the waqge rates obtaining for the male and female.

-— -
Thus: MDC = .M _=_Mn
T n
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whare w refers to wace rates of male workers and

n refers to wage rates of chale workers. Heousver,
where w =and n are porfect substitutes, DL will
mcasure the difference between the ratio of w's and
n's vaga rates due to discrimination. This approach
howgver assumes that the employer is maximizing his
nrofits by diéériminating against the female lebour,
Rs indicated earlier the socurce of such discrimination
may not lie merely in the maximizing beheviour of the

emplqyer;

Loveridge and Nokz suggest that the labour market
is segmented into one sector characterized by good
high paying and stable jobs and the other by bad, lou
paying and sel?-terminating jobs. They suggest the

following propositions:

1. GStigmatized groups are identifiablie because people
with their characteristics are ‘crowded" into
low-paying jobs with no career prospects,; low

security of employment, and bad working conditions.

2. GStigmatized groups with defined characteristics,

but who otheruwise possess similar educational

qualifications to those of non-stigmatized groups, are

crouded into jobs possessing the above de=fined
features to a greater extent than are the latter

oroups (ore-cntry discrimination).
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Stigmatized groups possessing gualifications
similar to those of tho non-stigmatized and

occupying similar jobs are paid significantly
tess than the latter and arc also subject to
worse jobs and career conditions (post-entry

discrimination).

A number of more contextual propositions may
also be included wvhich help in explaining and

loqatihgj&hé“Causa of the problem, namely;

that smaller compznies and companies with low

capital/labour ratiosg
that a number of defined industries; and

that defined sectors of employment within and
across industries may ell become stigmatized

employment opportunities in themselves.

In & similar manner, Papola argues that

digscrimination may manifest itself in one of the

following uéys:

1.,

omen constitute a much smaller proportion than

men amongst the employed:

Women workers are concentrated in jobs with low
pay, low career prospects, insscurity, and poor

working conditionss



3. lomen are paid lower wages than men in similar

jabs,

Evidence on Discriminagtion

Saveral research studies in US and India suggest
that discrimination against female workers is more
covert than overt., It is difficult to prove ?hether

it isgdirg;tlyzdue to the maximizing behavicur of the

amployer,

The evidence in the US labour market5 sugoests
that the women's employment is concentrated in a limited
number of occupations and in such occupations men are
relatively fewer in numbers, 0On the contrary there is
some reduption in waqge discrimimation against women at
the higher m@pageriélméﬁd-professional levels.

.7Mary Steuensunb classificed occupations into
seventeen lsvels on the basis of the amount of general
educational development (cognitive skill) and specific
vocational preparation {(training time that the job
requires). She then compared men and women within each
occupational level, These men and women typically had

different jobs, but these jobs all reguired equivalent
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by

" amounts of education and training., Several interesting

Finﬂihgs amer ged ¢

Women with a given amount of education tend to be

" at a lower occupational level than men with the

same amount of education i.e., women tend to "work

below their ability", An implication is that the

rate of return to education is lower for women than

. fOr mgne .

"Within each occupational level, women are moTe

concentrated in fewer occupations than men. [en

get more occupationzl choices.

There is segregation by industry as uell as by
oCcUpation. Women dominated industries tend to be

less profitable anc have less market power than men.

Stevensan estimates that industry characteristics

such as concentration, prafit rate, and unionization

‘account for one-third of the male tc female earnings

differential at the semi-skilled lavel.

Harold Wilensky ' identified the kind of jobs in

which women are concentrated.
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(a) Traditional houseuives' tasks, cleaning,

scwing, and carrying, (b, few or no strenuous physical
activity, (c} patience, waiting, routineg, (d) rapid usc

of ﬁands and fingers, (e} a distinctive welfare or cultural

orientation, (g} contact with young children and

(h} sex appeal.,

Oonald NcNulty8 who analyzed eleven occupations
empiqying_gquqtgptial number of men and woinen found that,
“for 'rr'l_jos.t"-.-oi.:éu'patirons, tyo-thirds to three qﬁarters of the
.pegﬁle=uere employed in establishments smploying only
men or only uomén for the occupation in guestion. 1IN
these scparated establishments, the occupational wags
level in men-only gcstabliishments was usually ons
,QUarten to one-third highér than in the wvomen-only
establishmenté. In the minority of establishments where
" men and women shared the same occupation, differential
were considerably smaller and‘nf the ordgr of 8 to 14

per cent.

. In Great Britain a survey carried out by the
Cepartment of Employment9 in 1973 on the attitudes to
employment of women found that 75 per cent of thepolicy
formulators reported tec a Chairman, fManaging Director,
or Board, while 42 per cent of the implemcnters were

responsible to board level, Formulztors were almost



gntirely men but 11.5 per coent of the implementers

were womeh.

Specific aspects of attitudcs to aqual-opportunity
for women were examined. On egual pay, there weres very
feaw who expressed outright opposition, bhut 75.8 per cent
of the formulators and 81.9 per fent of the implementors
said that they had serious reservations. Those with
rESGruationa'Saidgtﬁai it would become harder for women
to get werk, since women cannot or uili nof work the
same hours: women were a less stable part of ths work
forcey it would affect family life; women cannot do the
same work; men should earn more; and the cost to

employers would be too great,

Th;.surueyé most important finding weas tha
_prejudiée about the recruitment of women, Though precise
occupations were not available from the supvey it is
clear that men were said to be unable to co those
jobs which are low in status and which might mean a
loss of face. Physical effort was one reason; another
reason was that "it has always been a man's job",
which provided an insight into the very traditional

attitude touards women and uork.'



Table 1. .
Worker-Population Ratios -~ All India

., - A ——_— ——

Year Persons Males Females

1 | 2 3 4
1901 4644 60.8 31,7
1511 48.1 62.0 33,7
1921 46,9 6004 32.6
1931 43,8 5641 28.8
1981 39,1 53,9 . 23.4
1961 43,1 573 28.0
1971 3442 5247 14,2
1981 37.5 53,2 20.8

Sourget Census Reports



Table 2
Work Participation Rataos

1961 1971 1981 .

EE%l ‘ :
swal Persons Males Females Persons Males s Females Persons Males Females
rban e ' e e e e
t 2 3 4 5 6 7 8 9 10

Total Populatlon o Total Population Total Population
:al  42,48,36,466 21,85,08,192 20,62,38,274 52,89,17,868 27,38,76,721 25,50,41,147 €5,81,40,676 33,98,95,757 31,82,44,919
‘al 34,72,74,466  17,66,01,010 . 17,06,73,4'  42,19,51,334 21,63,47,948 20,56,03,386 50,19,52,169 25,68,36,190 24,51,15,989
an  7,75.62.000 4.19,37.182 3,5.,5A,a1s 10,69,66,534 .9,75,28,773  4,94,37,761 15,61,58,507 8,30,59,577 7,%1,29,930

Workers ‘ A- Workers o R-Mzin Workers
‘al - 18,25,42,602 12,49,46,400 5,75,96,202 17,50,22,612 14,40,88,814 3,09,33,798 22,00,82,531 17,41,15,384  4,59,67,147
al 15,65, 7§ 715 10,29,51,319  5,36,28,396 14,36,34,620 11,60,04,845" 2,76,29,775 17,45,29,113  13,40,97,736  4,04,31,377
an . 2,59,62,887  2,19,95,0681 39,67,806  3,13,87,992 2,80,83,969 33,04,023  4,55,53,418  4,00,17,648 55,735,770
B . Ncn-workcrs with Sacondwry B = Marginal Yorkers
‘work as worker | _
al . 57,19,183 3,78,232 53,40,951 2,70,65,784 66,91,182  2,03,74,602
‘al 54,39,190 By44,277 50,94,913  2,35,53,480 54,26,640 1,81,26,340
an 2,79,993 33,955 2,446,038 35,12,304 12,64,542 22,47, 762
R and B A and B -

al 18,07,41,795  14,44,67,046  3,62,74,749 24,71,48,315 18,08,06,566 = 6,63,41,749
al 14,90,73,810 11,63,49,122  3,27,24,688 19,80,52,593 13,95, 24 376 §,05,58,217
an 3,16,67,985 2481,17,924 a5, 50 061 4, 90 65 722 4412, 82.190 77,853,532
- Work Participation Rate mork Paltlclpatlon Rate A 3nd B Uork Purt1c1pation Rate A and B
al 42,97 57.16 27.92 34,17 52,75 14,22 37,55 53.19 20485
al 45,09 58430 31.42 35,33 53,78 15.92 39, 46 54, 32 23.89
an 33,47 52.37 11,16 25,61 48,80 710 31e 41 49,70 10.64
; A : A
al 33409 52461 12,13 33444 51423 14.44
Bl 34.04 53,62 13. 44 34477 52421 16, 49
@n ‘ 29,34 48,82 6.68 29.17 40,18 7457
e - -

Census of India 1961
Series -~ 1 India.

Paper - 3 of 1981
Provisional Population
Workers & Non-workers

Totals ? .



Worker Participation Rates -~ All Areas

Table

3

o —. ] D —_— 2 W A

. Males Females )
States 1961 1971 1981 Changein Change in 1961 1971 1981 Changein Change i
| 197181 1961~81 B 1971-81 1961-81
INDIA 57,3 52,6 53.2 0.5 =41 28,0 13,8 20.0 7.0 7.2
Andhra Pradash 62.3 5B.4 60,8 2.4 ~145 41,3 28,0 38,8 10.8 -2.5
Bihar 55.4 52.3 50,1 =240 -5.6 2741 9.7 14,0 3.7 17,1
Gujarat 53,5 5145 53.4 1,0 ~0.1 27,9 12,7 25.4 12,7 2.5
Karnataka 58,4 5406 5446 Ou4 —4,2 32,0 1627 25.4 8.7 ~6,6
Kerala 47,2 45,2 45.3 0.3 ~1.9 19,7 14,1 17,0 2.9 2.7
Madhya Pradesh 60.2 53.9 54,4 0.5 5.8 44,0 22,8 30.4 7.6 13,6
Maharashtra 57.1 52,2 53,9 147 -3.2 38,1 23,7 30.7 7.0 ~7.4
Orissa 60.8 55.3 56.1 0.8 -7 26.5 10.5 19.7 0.2 6.8
Punjab 53,0 52,8 59,2 1.4 1.2 5,5 1.2 9.2 8.1 —3.7
Haryana 52.2 47.2 51, . 3.8 2145 346 .wef 10,0 ~7.9
Rajasthan 56.2 52,4 50,8 1.6 ~7.2 %5.0 14,2 20.8 6.9 “14,8
Tamil Madu 53,7 5647 57.5 0.5 -2.2 3102 173 27,4 10,1 -3.8
Uttar Pradesh 58.2 5242 5145 ~0.7 -6, 7 18,1 Te0  G.6 2,9 -8,5
West Bangal 52,9 49,0 51.2 2.2 ~2.7 9.4 4,5 B9 4,4 -0.5
Source! Census Reports



Tablel 4

Industrial Distribution nf Yorkers, 1561-1981

Category Persons Males —— Females
1961 1971 1981 1961 1974 1981 1064 1971 1984
1 2 g 4 5 6 7 8 KL
All Argas
1+ Cultivators 52.3 4249 41,5 51,0 45.7 43,8 55,3 29.7 33.0
2. Agricultural Labourers 17.2 26.5 25,2 13,7 2142 19, 8 24,6 51,0 45.6
3. Agricultural UWorkers 69,5 69,8 66,7 64,7 66.9 63.6 79,2 BO,7 78.8
) (1) + (2)-
4; Other warkers J30.5 30.2 33,3 35,3 32.6 3644 20,1 19.3 21.4
Rural Araas
1e Cdltiuators 59,9 51.2 1.0 60.7 55.6 55,3 58,5 32.8 36.9
2+ Agricultural labourers 19.4 7+ 4 30, 77 25,8 24.3 "E,6 55,0 49,6
3. Agricultural Workers 72,3 B2.6 81.1 76,9 B1.,4 79,6 84,1 87.8 86,5
(1) +(2)
4. Other workers _ 20.6 17+ & 18,9 2341 18.B 20.5 15,8 12.2 13.6
Urban Breag
1, Cultivators Ba 5 5.1 5.2 5.6 5.7 5e3 12.0 4e?2 Se 1
2. ARgricultural lLabecurers 3.5 5.1 6.2 2.2 447 b7 18.7 17.6  16.3
3. Agricultural Workers 10,0 11.2 1.4 7.6 9.9 10.0 22,7 21,8 21. 4
(1) + (2)
4, Other Workers " B9,9 88.8 88.6 92.2 90,1 90.0 77,3 T3.2 78.6

Soyrce: Census Reports



Table 5 ]
Distribytion: of Fain Workers by Broad Categories, 1981

——— ———

India/State/UT Tgtél Persons Percantage of main workers
5ural 2ales Culti- Agri, House~ Other
rban emales  yators labou- industry Workers
rers
1 2 3 4 5 & 7
INDIA ' Total Persons 41,53 25.16 3.99 29,732
' Males 43,77 19,77 3,69 32,77

Famales  33.03 45,57 5.16 16424
Rural Persons 51.00 30,12 3.40 15, 48

Males 55.26 24,26 J.16 1732
Females 36' 86 49. 57 4. 23 9-54
Urban Persons 5. 25 6.15 6,25 82,35
. Males 5.26 4,74 ~ 5,46 - B4.54
Femalas 5.1 16.32 11.98 66,59
Stateg | o '
1« Andhra Pradesh Total Persons 32,60 36,68 5,43 25.29
Malas 36,68 26.61 5.13 31.58
Females 24,20 = 57,46 5.05 1229
Rural Persons 38.18 41.82 5,05 14.95
- Males 44,84 3,53 4,96 18.67
Females 26,16 60.42 5,21 Ba21
Urban Persons 4,86 11,07 7,32 76,75
Males 4,89 Te42 5.78 B1.9%
_ Fermales 4,72 27.94 14,42 52,92
2. Bihar Total Persons 43,77 35.44 3,01 17,78
Malas 46,96 30.65 2.96 19,43
Femalss 25.70 62,54 3429 B, 47
Rural Persons 48,13 38,61 2,63 10.63
Males 52,15 33,66 2.55 11.64
Females 26,87 64,75 3.03 5435
Urban Persons  7.68 9,18 6.14  77.00
: Males 7.90 8.04 6,00 78.06
Females 4,93 23,33 7.91 63,83
3. Gujarat - Total Persons 37.76 22.82 2.71 364 71
P‘lalBS 39.35 17.58 Z.65 40.42

Femalas 30. 3'9 ﬂ?.']U 3.00 19.51

Rural Persons 50.41 29,65 2,51 17,43
Males 54,47 23,61 2.58 18, 34
Females 34,89 52.74 223 1014

Urban Persons 4,08  4.61 3,25 88,06
Males 4.0 3. 51 2.81 89,67
Females  4.70  14.87 7.37 73,06
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4 2 3 4 5 ) 7
4, Haryana Total Persons 44,97 16.40 3,36 35,27
. malas 44. 59 15. Bg 3. 41 36. 11
Females 49, 30 22,20 2,85 25,65
Rural Persons 56.53 20,17 2,82 20,38
Males 56,28 19,64 2,97  21.11
Femalos 59,23 25.85 2. 38 12,54
Urban Persons 5,97 3.68 4.85 88.50
Males 6.08 3. 54 4,84 895,54
FBmalES a. 39 5. 68 d-. 95 34.98
5. Himachal Pradesh Total Fersons 69,44 2,92 2,658 24,99
Malas 61,96 Je28 Se32 31, 44
Females  89.07 2.0 0.87 8.08
Rural Persons 74.72 3.08 2.54 19,66
Males 67.79 3,50 Je 24 25.47
FEmaleS 91-82 2-05 Uo a1 5-. 32
Urban Persons 6.20 1.07 3. 98 B8, 85
Males 5.21 t1.09 4,06 BO. B4
Foralas  13.15 0.94  2.66 B3.25
6. Karnataka Total Persons 38, 46 26.66 4,58 30, 30
' Males 43,06 18,03 3.64 34,37
Fema les 25.10 49,11 7e 31 18,48
Rural Persons 47,98 32,21 3. 87 15.94
Males 55,54 23,50 3.10 17.86
Females 28,75 54, 37 5.84 11.84
Urban Persens 7,44 Be58 6,50 77.08
Males 7485 6.02 5.17 80,96
Faﬂal&s 5- 53 ZU. 90 15. 22 58. 35
7. Kerala Total Persons 13,18 28,19 4,09 54,54
Males 15, 81 23.38 2.78 58,03
Females 5,07 43,03 3,15 43.75
Rural Persons 15,45 32,42 4,26 47.87
Males 18,80 27.16 2. 79 51.25
Fomales _5.6€6 47,79  B.54 38,01
Urban Porsons 2.53 B. 39 3. 32 B5.84
Males C2.78 6,85 2,72 87.65
Females 1.50 14,23 5.76 70,51



1 5 3 4 5 6 7
€. Madhya Pradash " Total Poersons 52,10 24,17 3.80 194593
Males 54,00 17,72 3,60 24450
Fomales 473% 40,35 4,13 Be21
Rural Parsons 60,06 27,36  3,2% g, 35
Males 64,47 20,70 3,15 11.67
Females 50.37  42.08 3,33 bo 22
Urban Persons Tod2 fie 30 7.1 75.47
Males Te25 4,38 5.99 82, 38
FBmEl’ES a, 44 18, 40 14.20 58,96
9, Maharashtra Total Pprsong 34,84 26,79 J.14 35.23
' Malas 33.58 18,56 3.19 44,67
Females 37.72 45,55 3.02 13.71
Rural Persons 47,5C 35.39 2,70 14.41
- i'laleS SD. 40 26- gﬂ 2.91 19: 79
Females 42,62 49,71 2,33 5.34
Urban peI‘SOnS 2. 93 5-12 4. 24 87071
ma 195 2- 79 3. 31 Sc 69 90421
Femaleﬁ 3.?7 ﬂ&o 71 7-?6 71-76
10, Manipur Total Persons 59,22  7.88 10.89 22,01
Males 60.84 ‘6470 3. 25 29,21
Fameles 57.10 9,42 20.94 12,54
Rural Persons 67,29 8.11 9,79 14,81
Malss 011 5.57 2.50 20, 42
Feralas 63,84 9,49 14,71 T.96
Urban Persons 28.17 703 14,99 4B, 81
Males 30,581 5.83 5.68 o7.58
Females 2614 9.12 31.20 33.54
11. Maghalaya Total Popsons 632,56 . 9,52 1.09 25,43
Males . 59.03 9,20 0.91 30,81
Famalas 70.67 11,05 1438 16. 90
Rural Persons 72,62  11.01 1401 15,36
Males 70,10 1055 Q.BZ 18.53
Femalos 76425 11467 1,28  10.80
Urban +Persons 3406 2.65  1.64 82,55
Nales Ze 47 Ze29 e 38 93‘85
Famales E,02 2.46 28,70

3,82



1 2 3 a 5 6 7

12. Nagaland Total Persons 70.49 1.87 1.43 . 26,21
Males 56,09 2.21 1.48 40,24

Females 20,87 14 39 1. 35 £, 39

Rural Persons  78.81 1483 0,72 13.64

Males 66437 2,24 0,77 30,62

Femalas g{l. 21 . 1.32 0.66 3. 81“

Urban Persons 6.06 2.18 6,98 34,78

Males 3. 56 2,06 519 8%.19

Females 19,08 2.31 16431 61488

13. Orissa Total Persons 47,00 27.65 3.47 21.688
: Males 51.383 22.50 2.97 23.06

Females 24.68 53,42 6,02 15. 88

Rural Persons 51,85 30.03 3.43 14,69

. Males 57.05 24,65 2.92 15, 38

Females 26, 414 56,33 5.92 11. 34

Urban Persaons 7.10 . 8.,00 3,84 B0.97

- Males 7.48 H.63 3. 39 82,50

Femalos - 4,25 19.02 7.22 69,51

14. Punjab Total Persons 36,32 22.83 3.44 37,41
Males . 37.69 22.61 3.27 36.43

Femalaes 10,42 26.95 6,53 5610

Rural Parsons 48,33 29,51  2.91 19.20

Males 49, 64 28,97 2.78 13, 44

Fomales 154 32 41,94 5.09 36435
Urban Persons S.4h 572 4,79+ B4,04 .

Males 563 5.78 4,50 84,01

Females 3.20 4. B6 ?.4‘! 04.45

15. Rajasthan Total Persons 62,18 7«37  3.65 26,80
Males 61. 40 5.92 3. 74 28,94

Females 664 65 15.64 3,13 14,58

Rural Persocns 73.64 8,33 2,92 15, 06

Males 73,96 6.77 3,05 16.22

Females 72,05 16,58 2.22 9,15

Urban Persons 10,38 2482 5,95 ‘79, 85

Males 9,77 2. 44 6.56 81,23

] Females 17.29 T7.08 11.41 B4,21

16. Sikkim Total Persons 60,65 3.55 1.40  34.40
Males 50,84 3.67 1.54 43,95

Fomales 79,66 3. 32 1.14 15. 88



1 2 3 4 5 6 7
Rural Parsons 70,75 4,06 1.09 24,10
Mal es 52,27 4,40 1.18 32.15
Females g85.,05 3,49 0.94 10.52
Urbaﬁ PGI‘SGF\S U. 84 0. 52 3- 25 95. 39
malas 0.77 0'47 3-11 95.65
Famales 1025 D- 31 4. 03 931.91
17. Tamil Nady Total Persons 29,40 31,45 5,12 34,03
' Males 31 .98 23,16 4,44 40.42
Fgmales 22.93 52. 26 6‘. BS 17.98
Rural Persoms 38,43 39,88 4,10 17.59
Nales 44‘ 11 30. 81 3- ?B 21 L] :SD
Females 26,60 58.768 4.76 g9.86
Urban pErSUnS 4.11 7086 ?tgg 80002
males 40 15 5.51 5- ag 840 28
females 3.94 18.53 17.54 59,99
18, Tripurs Total Persons 43,57 23,91 1.62 30,96
Males 44452 22,50 1,42 31.56
Females 38,17 31.93 2.75 27,15
Parsons 48,00 26,17 1.60 24,23
NalES 48. 98 2&. 57 1.39 25. UB
Females 42,35 3G IC 2,81 19.53
Urban Persons 3.2 3,27 1.85 91.67
Msles 3.70 3,57 1«78 90.85
_ Females D.44 1.57 2. 20 95,70
19. Uttar Pradassh Total Persons 58,02 16432 4.39 21427
Males 59,26 14,42 4,24 22,08
Fmalas 46.43 34. DD 5.8’6 15‘ ?1
Rural Persons 67.93 18,33 3,11 10,63
Males £85.52 16,15 2.98 10.95
Urban PB!SOHS a. 86 6- 3? 1[]‘ 76 ?4.01
Males B.83 Ge23 10,18 74,06
Females 7.65 8,60 19,72 64,03
20, West Bangal Total Porsons 30,64 24,87  4.12 40, 43
Males 32. 39 23.32 3,67 40,62
Fomales 18,82 38.29 B.19 38,70
Rural Persons - 41,28 32.94 .80 21.98
Malas 44,05 J.48 3.24 21,53
Females 18,34 47,60 8,40 25,66
Urban Persons 1.70 Z. 71 5,00 50,59
Males 1.70 2,62 4,79 2,89

Source? Uensus of India 1981, 3Ssries -~ 1 India, Paper ~ 3 of 1987
Provisional Population Totals, Workers & Nor—uworkers,
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Discriminatien is much more acute in India than
in Western countries. fvidence on digcrimination
is contained in the censuses of populﬁfion and local
labour markast Studies.10 Over the vsars the proportion
of the famale labour force in the femals pcpulation in
the country ﬁas been in the range of 33 to 14 per cent
(Table 1), The census nof 1911 showed that the work
participation rate for females uas 33,7 per cent whilse
the _male participation rate was 62 per cent, This trend
declined For'bhth\males amd females during the
successive periods, By 1971 thes female participation rate
h.d declined to 14,2 per cent and the male rate to 52.7
per cent. Tha 1981 census indicated a rise in the Female
participatinn rate to 20,8 perT cent, whareas the male
rats hadrincreased marginally to 53,2 per cent, Non
existence of émployment cpportunities for fenale labour
has kept tho femals woTk participation rate at a fairly

low level., (Tahles2 to 5)

Usha'sql1 study of ths fadras metropolitan arca
confirms theat the average sarnings of women are lower than
those of men even if they are equally gualified and
efricient, Unequal distribution of ecducation and othear
economic chafacteristica also result in substantial wage

differences betwean the sexes,
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in another local labour market study, Papola
Found that labour markt ciscrimination in szlection,
‘lacement, and promotion, against uwamen was raal.
Mmorecver wayt discrimination to the gxtant of about
17 per cent in the sans occupation was found to prevall
sven after standardizing for =age, gducation, quglifica-

tion, expericnce, and type of @stablishment,

Referring to the employment chzracteristics. of

-

' . 13 -
rural woman in Gujarat, Hiruay suggests that:

1. Rural women in Gujarat have & VaTy small share
in total employment, This further doclines with

agricultural developments

2. Occupational diversification of woman workers
is poor, UWomen workers 2re employed mostly in

“unskilled jobs and have a lower employment status,

3. In general, rural women 1in Gujarat receive lowear

wages (rates) than men workers.

4, Rural women suffer from a migher incidence of

unemployment,

B.B. Patel's14 study of "Blue Collar UWomen Workers
in Ahmedabad" Teveals the low level of Female participa-

tion and its consistent decline over a long period.
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The rate in Ahmedabad was 4,5 per cent in 19717,

The highest was arounc 25 per cent in 18C1.

The main Featureé of women's occupstional pattern

in urban Gujarat, based on Patel's study, are:

,(i) woman wark slong with men in =2ll datailed oCcupations

within the occupaticnal groups of 'production and

related workers! and ‘service workers', (ii} Hencs

there is no exclusive feminine cccupation or

segregation of women into exclusive cccupations, {iii)
\uomen workers tend to bg pushed touards‘lbu skill or
\nonotgnic tYpe of work or are engaged as manual

1
habourers; (iv) most of thz occupaticns in w.ich

i

Pomen are in substantial number are asgsociated with
*radifional crafts and artisans work or manual, There
%s no upgrading of skill or rise on the occupational

jmdder. 1IN 'service occupations' the diversity of occu-

pations is even narrower; (v} The drift towards lou skill

or unskilled occupations iS more an outééﬁg—of the
general phenomenaon of excess laboul supply rather than of
any deliberate bias or discriminaticn. The perception

of womans! role as distinct from that of men probébly

affects investment in women on a continuing basisae
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In another local labour markot study,Papolan
found that lebour markt discrikmination in sczlection,
~lacement, and promotidn, agajnst womegn was rTa3al,
Morecver wage discrimination te the extant of about
17 per cent in the same occupation was found to prevail
cven after standardizing for age, education, guslifica-

tion, experisnce, and typo of establishment,

Raferring to the employment characteristics of

. . 13 -
rural women in Gujarat, Hirway suggests that:

1. Rural women in Gujarat have a very sm-1l share
in total employment, This further declines with

agricultural .evelop.

2. Occupational divsrsificatien of women workers

is poor. UWomen workers are employed mostly in

unskilled jobs and have a lower employment status,

3. In general, rural women in Gujarat receive lower

wages (rates) than men workers,

4. Rural womsn suffer from a higher incidence of

unemployment,

- 4
BE.B. Patel's1L study of "Blue Collar Women Workers
in Ahmadabad" reveals ths louw level of female participa-

tion and its consistent declinoc over a long period.



intsgration othor rescerchers have estimated the general
.prejudice in evzluation of performangs, Similarly eome
studies found th=t femzle =zpplicants were leéss readily
selocted then malos for certain positions. The
nromotional and intrinsic rewards were nlso relatively
less fcr wgmen than for men. It was found thaf tha
emplovyers expécted a woman cmployee to glay = passive

. T——
non-aggoressive role. This prejudice afifects the
enployment of women both at the time of seloction as wall
és during the course of employment, According to Daux15
"differentiml allocation of organizational rewards
such as salary and promotion o n the basis of gender
lies at tho heart of discriminatory practices., Various
studies_héue showun that sex bias operates in selection
choices and déterminatiOﬂ of salary level; although factors
suth as graduate training and field of specializotion also
play an influential role in personnzl cecisions, |
Discriminatory personnel presctices may he 2 result not

only of the employer's gender but also of the perceived

nender appropriazteness of the cccupastional positions',

It has also bocen found that a working woman
has to play & dual role By being a maember of her family

and by being an employesz in an organization. As a
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Exnlangtion.for Discriminatian

The evidence on discrimination implies a duslism in
the labour market which is osttributed to tha =zocial,

arganizetiornal, and personal variables.

It hcs.bemn argued that there is a—systematic cultural
bias agnainst the women in the labour market; barticul@rly
during periods of Righ unGmplcymenﬁ. Womaen labour is
USﬁal;y'seen as“marginéi' and consequently discouraged
“in'fhe Labour market. Broadly, this discouragement is
attributed to the notion that the male m--ber of the
family is the bread winner, A woman is preferred to
bz seen in the - _ie of a mother rather than in the rnle of
an empleyee. Thus women workers are not only discriminafed
againé{ in the labour markat as a ybhole but are also

less preferred for certain jobs.

In addition there are cartsin werk nlace related
issues which give rise to subtle discrimination. They
‘relate to integration of women in work groups, sex role
stereotypes, the pro~male evaluastion bias, anc

discriminaticn in orgenizationsl rewards.

Research studies in the US have hiighlighted the
reasons for continuing discrimination against the female

workers, While z few studies refer to the problem of



consefuance thare may be a role conflict experienced
by the female worker resﬁlting in her compromising
onher pay &cales, timings, and responsibilitiss in @&
work situaticn, Although this wmay not be true in all
cases, the fact of role conflict might reinforce the

prejudice against female employecs.

Resezrch studies in India have highlighted somz
of the factors which explain the patturn of the fiemale
¢ap€ibipatioﬁ Tate, Sinha16 had suggested that, in the
Iihitial stages of esconomic growth, femzle labouT is
pushed out of jobs by male labour. Houever, with incraase
in the size of service sector and the growth of clegrical
and white collar occupalions the Female participation
rate increased, He had also found that tho rural-urban
diffsrences in female participetion rate could bo
explained by sconomic activity in thc grouth of the level

of female participation in tha Tural economy.

“The reogional variations in the female participation
rate arc broadly explainable by the basic work force
tendency among females, accofding to a study by Dhnlakia

and Dholakia.q?

The impact cof sducation on female participation rate
has bean found to be indetarminatqu. D'spuza suggested

that “"the decline in the rate of female work participation
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at the lower educational lsvel would be greater than
ité‘-increasé at the higher lovel but zventually its
-iﬁéraasa at the higher level would more than offsat
fha'decrease at the lower level and on ths whole the

rate would increase, This shous the Dossibility of a.FU'

shaped curvilinear rulatlﬂnShlp between education of
uomen and their partlclpatlon rate" Accaordinc to Meh r,
pjrtlclpatlon ratas are llkely to be less among women
fiﬁ the child bearlng and middle age grfoups on whom the
responsibilities of looking after school going children

are likely to be high.

Family income is aisu one of the important variablios
that influences Female participation rates. The negative
associgtion QBtuaen Family income and female participa=
tion has been found by fesaarchers. Patei and Dholakia1
sugges ted that, at low income levels, there was a high
female participation rate . Uith rising incomas the Trate
had a tendency to fall and had a tendency to 1ncrease
beyond certain high lecvels of income. They also SUQQBSt
that the female participation rate among married women

tended to be higher tham the newer married womcn.

B} )
Sunder2 found that while women from low jincaoma

groups work irrespective of their family responsibilities,
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TABLE

7: JOB ASPIRANTS

~22~

SLACEMENT

. REGISTRATION LIVE REGISTER
Year 704,11  Fom-~le % of Female Total % to Fe= Total = Famale % of
to Totsl ' male to female
to Total
1975 237,900 32,103 13.5 16,178 320,780 42,224 13.2
1976 252,865 33,455 13.2 15,888 385,298 47,975 12.5
1977 200,284 29,384 14,7 14,792 392,698 40,616 10.3
1978 214,945 30,356 14 .1 19,699 403,061 53,058 13,2
1979 234,118 33,202 14.2 20,665 426,846 57,300 14 .2
1980 257,130 33,869 13.2 21,469 470,838 63,422 ?3;5
1981 225,185 33,635 13.1 22,218 533,997 74,536 14,0
18982 332,118 35,331 15.2 20,317 573,614 80,693 14 .1
1533 242,644 37,939 15.6 21,154 585,564 79,899 13 .6
1984 274,390 37,178 13.5 20,364 643,805 85,973 13.4




-

'hiddle and upper class Womgn may join the labour
_Fbrce just before marriage, drop out in the childbearing

“age, and rejoin in the middle age.

' .21 . .
Patel and Dholakiz's study reveals that caste is
also an important factor in explaining variations in the

feomale participation rate.

Another major factor influencing the participation
Fat;é of females is their attitude towards work outside
.£hair homes, A study by Mukherjeezz suggésts that
traditionalism tends to discourage the notion of economic

independence,
P

It is thus obvious that cultural, organizational
and personal factors influence the female participation

rates.

The Gituation in Cujarat

In Gujarat, female employment has remained at a
low level (Table 3). It may be seen from the table
that female employment has been in the rénge cf 13
per cent in thg public sector and around B.5 per cent
in the priva te sector, Houever, the grouth of female
employment has been somewhat crratic over the period
1978 to 1983, The data from Employmont Exchenge

(Table 4) suggest a low level of female registration,



TABLE 8: LIVE REGISTER- 1382

Lavel of Education _ Total Female %age of Female
. to totzal

'§.5.C. (with Inter) 2,89,122 46,905 16,22
Diploma 3,268 38 1.16
Gredusate 36,708 12,318 33,56
"Post-graduate . 3,196 1,164 36 .42
Engg, g:addétes & '
Post-graduates 921 10 1.09
Educatad 33,235 60,435 18414
Level of Educated 2,40,379 20,258 8,43

Total 5,73,614 80,693 14 ,07



TASLE & (Contd, )

25

LIVE REGISTER - 1983 - 1984

. & } %age of
Ltevel of Education Year Totgl Female Fomale
to tatal
5.5, 1983 3,071,041 46,096 15,3
fuith inter) 1984  3,47,626 49,228, 16.16
Diploma 1983 3,773 167 4,42
1984 4,570 143
Graduates 1983 37,154 13,532 36 o4
1984 41,941 13,921 37 .5
Post-graduatés 1983 3,399 1,216 33.8
o : 1984 3,528 1,314 37.2.
Engineering & 1983 927 24 2.5
post-graduates 1984 803 57 5,3
Total educated 1983 3,46,294 61,035 17 .6
1984  3,98,568 64,663 16 .2
Total uneducated 1983  2,39,210 18,864 7.9
. 1984  2,45,237 21,310 8.7
Grand Total 1983  5,85,504 79,899 13,6
1984  6,43,805

85,973 13.35



olacement and availability on the live register, A
Fufthef aﬁéleis'qF the data on live register (Tablc 3}
,indicétes fhat Femélé job aspirants with graduste and
'pbat-éraduate educétional levels prodiminata the female

job aspirants.

As it has been mentionsd earlier, thc Goveramant

of India had enacted the £gual Renmunsration Aot 1976
This Act providod for (a) the employer to pay equzal |
rﬂmqneratibn th"mdﬁen workers for the seme work or work of
éimiiaf natur~; (b} no discrimination to be made uhile
.fecruiting men and women werkarsy and (c) the constitution
of advisory committees to provide incrsasing employment
. opportunities for women. The Act gives pouwer to
'appoint’autharities for hearing end deciding complaints
and cdlaims. merDUer, it makes it compulsory for companies
to maintain rTegisters for inspection by suthorities.
Any contravention by the employer of the rules framead

wnder the Act is liable to be pnenalized, The  text

of this Act is reproduced as Appendix Il.

in pursuance of the provisions of ths Equal
Remuneration Act, ghe Government of Gujarat promulgated
a notification according to which an advisory committee
uns set up (Appendix III), The Government had also
genforced the provisions of thé Act to vaTrious

employments (Appendix TV).
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Over the years lLhere have bezn B?Fortg to
implement the provisions ef the Act, Ths Advisory
Committeé.has been concerned with the problem of creating
~amployment opportunitics for women (Appendices V,VIJ,
The Government has also set up =2 Womens! Cell wirdich
inuestigates the cases of violation of the provisions of
the Act, The working of the Act and the activities
undertakegn by the Wamens' Cell are.GEScribed in

Appendix VII. .

It is evident from the appendices mcontioned above
that the ’sfforts to discourage discriminaticn has not beaen
entirely successful, It has gensrally been felt that
the Act needs to be implemented in both letter and
spirit., Some of the views expressed by concerned
;ndividuais reflect the urgency for creating a positive

climate for action in regard to employment opportunitiss

and fairness in wzge payments (Appendix VIII).

It is evidont from the survey of literaturc as well
as from the situation in Gujarat that ths implementation
of the Equal Remuneration Act has not becn cntirsly
satjsfactory, It is therefore necessary to undertaka%gu
ressearch study which could lead-to positive action in
reducing discrimination against female workers. An
action research prejoct in this context should have

the follouwing stepss



4.

6.

to

28

Bags linc survey of employers! attitudes towards
wamaft employeess

Sharino of expericences by raeprescntatives of
Governmant, employcrs' organizaticns, Trade Union
leaders, heads of educational and socizl institutions

concerned with women workarss

Identification of problems by.the'groups separatolys
émployérsgitrada.ﬂﬁions; representaﬁives of training

institutes, and leading social workars;

Development of action plans by representatives of

the groups involved;

Implementation of the action plans in selacted

organizations; and
\

A review of the activities initiated in the above
steps.
The action programme outlined above should

a limited extent help to achieve the objectives of the

Equal Remuneration Act, Such an expaeriment could also

provide insights intec the dynamics of discrimination in

persbnnel'practices. Some broad gquidelines for,

replication of such experimants in various industries

may alsoc emerge from this experience,



Appendix 1,1

RECOMIENDATION No. 111

RECOMPMENDATION CONCERNING DISCRIMINATION IN RESPECT UF
EMPLOYMENT AND OCCUPATION

The General Conferance of the Internatiocnal Labour Organization,

" Heving bean convened at Geneva by the Governing Body of the
International Labour Office, and having met in its Forty-
sacond Saession cn 4 June 1958, and :

Having decided upon the adoption of certain proposals with
ragard, to discriminaticn in the field of employment and
cccupation, uwhich is the fourth item on the agenda of the
sessibn, and ' '

' Having detsrmined that these proposals shall take the form
of a Recommendation supnslementing the Discrimination
(Employment and Cccupation) Convention, 1958,

adopts this twenty-fifth day of June of the year one thousand
nine hundred and fifty-eight the following Recommendation,
which may be cited as the Discrimination {(Employment and
Occupation) Recommendaticn, 1958;

The Conferqncé recommands that each Member should apply the
follouing provisigns: :

T.DEFINIT IONS

1. (1) For the purpose of this Recommandation the term
' "discrimination" ‘include -

(a) any distinctien, exclusion or preference made on
the basis of race, colour, sex, religion,
political opinion, national extraction or social
origin, which has the effact of nullifying ar
impairing equality of opportunity or treatment
in emplayment or occupation;

(b) such other distinction, exclusion or preference
which has the effect of «r nullifying or impairing
equality of cpportunity or treatment in employment
or occupation as may be determined by the Member
concerned after consultation with representative
employers! and workers! organizations, where
such exist,; and with other appropriate bodies.



(2) Any distinction, exclusion or preferemce in respect
of a particular job based on the inherent requiremcnts
thereof is not deemed to be discrimination,

{(3) For the purpose of this Recommendation the torms
: "amployment" and "occupation" incliude access to
vocatiocnal training, access to employment and to
particular occupations, and terms and conditions
of employment,

II., FORMULATION AND APPLICATION OF POLICY

Each ‘Member should formulate a national pollcy for the
prevention of discrimination in employment and occupation,

TW-Thls policy should be applied by mzans of lcgislative

‘measures, collective agreements between representative
employers' and workers' organizatinons or in any other
manner consistent with national conditions and practice,
and should have regard to the following principles;

(a) the promotion of equality of apportunity and
treatment in employment and occupation is a-
matter of public concerng

(b} all persons should, without discrimination, enjoy
equality of opportumity and treatment in respect of -
g y PP p

(i) access to vocational guidance and placement
services;

(ii) access to training and employment of their
own choice on the basis of individual
suitability for such training or employment:

{iii) aduancement in accordance with their individual
character, experie nce, ability and diligenccs

(iv) security of temure of employment;
(v) remuneration for work of equal valuo:

(vi) copditions of work including hours of work,
rest periods, annual holidays with pay,
occupational safety and occupational hsalth
measures, as well as social security measures

and welfdgre facilities and benefits proulded
in connection with employment
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Governmant agencies should apply non-discriminatory

~employment policises in all their actvivitiess

(@)

(e)

employers should not practise or countenance
discriminaticn in engaging or training any person
for employment, in advancing or retaining such
person in eciplayment, or in fixing terms and
conditions of employment; nor should any person

or organization obstruct or interfere, either
directly or indirectly, with cmployers in pursuing
this principle;

An collective negotiations and industrial relations
tha .parties should respect thse principle of eguality

-0f -oppertunity ‘and treatment in employment and

(F)

Each .

-pecupation, and should ensure that collective
agreements contain no provisions of a discriminatory

charactor in respect of accass to, training far,
advancement in or retention of employment or in
respect of the terms and conditions of employment;

employers' and workers' organizations should not
practise or countenance discrimination in respect
of admission, retention of membership or

‘perticipetion in their affairs,

}
Member should -

(a) ensure application of the principles of non-
discrimination -

(b)

(1) in respect of employment under the direct
‘control of a national authority;

(ii) in the activities of vocational guidance,
- vocational training and placement services undar
the direction of a national authority;

promote their observance, whers practicable and
necessary, in raspect of other employment and
other vocational guidance, vocaticnal trainjng
and placement services by such methods as -
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{i) wencouraging stats, provincial or local _
governmant departmonts or agencies and industries
and undertakings operatad under public ounership
or control to ensure the anJslication of the

principlas;

(ii) making cligibility for contracts involying the
expenditure of public funds dependent on
cbservance of the principlus:

(iii)making eligibility for grants to training
gstablishments and for a licance to operate
a private employmant agency or a private
.wocational guidancs office dependent on
observance of the principles;

4, Appropriate agenclies, to be assisted where practicable by

advisory committees composed of rupresentatives of employoers
and workers' organizations, where such sxist, and of
other interested bodies, should be established for the
purpose of promoting application of the policy in all
fields of public and privete employment, and in particular -

(a) to take all practicable measures to foster public
understanding and acceptance of the.principles of
non-discriminationg

(b) to receive, exanine and investigate cemplaints that
the policy is not being cbserved and, if necessary by
conciliation, to secure the correction of any practices
regarded as in conflict with the policysy and

(c} to consider further any complaints which cannot be
~effectivoly settled by conciliaticn and to render
opinians or issue decisions concerning the manner
in which discriminatory practices revealed should
be corrected,

- Each Member should repeal any statutory provisions and
modify any administrative instructicns or practices
which are incongistent with the policy. -

Application of the policy should not adversely affect

special measures designed to meet the particular requirements
of persons who, for reasons such as sex, age, disablement,
family responsibilities or social or cultural status

are generslly recognised to require spocial protoection

or assistamm,



7. Any measures affecting an in<ividual who is justifiably
suspgcted of, or engaged, in, activitics prejudicial
t0 the security of the Stals should not be deemed tg
‘be' discrimination, provided that the individual
concarned has the right to appeal to a competent body
established in accordance with national practicae,

8, With respoct to immigrant workers of foreign nstionality
and the membusrs of their families, regard should ha had
to the provisions of the Migration for Employment
Convention (Revised), 1949 relating to equality aof
treatment and the provisions of ths fiigration for Employ-
ment Recommendation {Revised), 1949, relating ta the
lifting of restrictibdns on access to employment,

9. There should be continuing cooperation between the compatent
- authorities, representatives of employers and workers
and appropriate bodies to consider what further positive
measures may be nacessary in the light of national
conditions to put the principles of non-discrimination
into ceffect,

. 111, COORDINATOR OF MERSURES :
fFOR THE PREVENTION OF DISCRIMINATION IN ALL FIELDS

i

- 10, The authorities responsible for action against
discrimination in employment and occcupation should cooperate
closely and continuously with the authorities responsible
For action against discrimination in other fields

“in order that mezsures takem in all fislds may be
ccordinated, '
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CONVENTION No, 100-

CCONVENTION CONCERNING EQUAL REMUNERATION FOR MIN AND WOMEN
WORKERS FOR WORK OF EQUAL VALUE!

The General Conferencs of the Internaticnal Labour Grganization,

Having been convened at Geneva by the Governing Body of the
International Labour Office, and having met in its
Thirty~fourth Session on 6 June 1951 and

Having decided upcn the adoption of certain proposals with
regard. to the principle of edual remuneration for men
and women workers fgr work of =sgqual valueg, which is
the esuenth #tem on the agenda of thb ‘'session, and

Having determined that these prUposals shall take the form
‘of - an international Convention,

adopts this twenty-ninth day of Junc of the ycar one thousand
nine hundred and fifty-one the fcllowing Convention, which may
be cited as the Equal Remuneratlon Convention, 19513

Article 1
Far tha,Pufpuse of this Convention -

{(a) the term "remuneration" includas the ordinary, basic
or minimum wags or salaTy and any additional emoluments
whatsoever payable directly or indirectly, uhether
in cash or in kind, by the emplaoyer to the worker
and arising out of the workers employment;

= (b} ..the term "equal remunerztion for men and women workers
: for work of equsl value" refars to rates of remuneration
established without discrimination bassed on sex,

Article 2

Te Each Member shall, by mgans appropriatas to the methods
in operation for determining rates of remuneration, promote
and, in so far as is consistent with such methods, snsurc
the applicaticn to all workers of the principle of equal
remuneration. Por men and women workers for work of
equal value,

1. Dete of coming into force: 23 fay 1953



2. This principle may be applied by means of -
(a) national laus or requlationsg

(E) legally astablishad or recognised machinery for wagas
determinations

(c) collective agreements betwean employers and workerss
or :

(d) a combination of these varicus means,
Article 3

1. Where such action will assist in giving effect to the
provisipns of the Convention measures shall he taken
to promote objective appraisal of Jjobs on the basis

. of the work to be performeds

2, The methods to be followed in this appraisal may be

: decided upan by the authorities responsible for the
determination of rates of remuneration, or, where such
rates are detesrmined by cellective agreements, by the
parties thereto,

3. Differentisl rates between workers which correspond,
without regard to sex, to differences, as determinad by
such objoctive appraisal, in the work to be performed
shall not be considered as being contrary to the
principls of equal remuneration for men and women workers
for work of equal value,

Article 4
Each Member shall cooperate as appropriate with the employers!

and workers' organizations concerned for the purpose of giving
affect to the provisiors of this Convention,



CRapendix 1.3

CONVENTION No. 111

CONVENTION CONCERNING DISCRININATIQN IN RESPECT OF EMPLOYMENT
AND OCCUPATION : '

Tha General Conference of the International Labour Organization,

HWaving been convened at Geneva by the Governing Body of the-
International Labour Gffice, and having met in its
Forty-second Session on 4 3une 1958, and

Having decided upon the adoption of certain proposals with
regard to discrimination in the figld of cmployment and
occupation, which is the fourth item on the agenda of the
session,,and - - 3 -

Having determihédftha;uthese proposals shall take the form
of-an internaticnal Convention, and

Considering that the bDeclaration of Philadelphia affirms
that all human beings, irrespective of race, creed and
seXx, have ths right to pursue both their material
well-being and their spiritual development in conditions
of freedom and dignity, of economic sescurity and equal
opportunity, and '

'Cdnsidering further that discriminaﬁion constitutes a
violatiop of rights enunciated by the Universal
Declaration of Human Rights,

adopts this twenty-fifth day of June of the year one thousand
nine hundred and fifty-eight the following Convantion, which
may he cited as the Discrimination (Employment and Occupation)
Convention, 1958:

Article 1

Far the purposa of this Convention the term "discri-
mination® includes -

(a) any distinetion, exclusion or preference made on the
besis of race, colour, sex, religion, pelitical epinion,
national extraction or social origin, which has the

~effect of pullifying or impairing equality of opportunity
or ‘treatment in employment or occupation:

1 Date of coming into force: .15 Jupe 1960



(b} such other distinction, exclusion or preference which
hag the effect of nullifying or impairing eqguality
of opportunity or treatment in employment or occcupation
as may be determined by the Member conccrned after
consultation with representative employers' znd workers'
organizations, where such sxist, and with other
‘appropriate bodies.

2., Any distinctionge exclusion or preferance in respect
of @ particular Jjob based on the inhecrent reguiremcnts
thereof shall not be deemdd to be discrimination,

3, .For the purpose of this Convention thce terms "omploy-
ment" and "occupation" include access to vocational

- .training, sccess to employment and to particular
occupations, - and terms and conditions of employment.

Article 2

Each Member for which this Convantion is in force undertakes -

to declare and pursue a national policy designed to promote,

by methods appropriste to national conditions and practice,

. equality of opportunity and treatment in respect of employment

and occupation, with a view to eliminating any discrimination

in respect thereof, '
f

Articls 3

Each Member for which this Convantion is in force undertakes,
by methods appropriate to national conditions and practice -

'(a) to seek the cooperation of employers' and uworkers'
- crganizations and other appropriate bodies in promoting
~ the acceptance and observance of this policy;

(b)Y to enact such legislation and toc promote such educational
programmes as may bg calculated to sscure the =zacceptance -
and ohservance of the policy;

(c)} to repeal any statutory provisions and modify any
administrative instructiens or practices which are
inconsistent with the policys



(d:

{e,

5

-

to.pursue the policy in respoect of employment under the

N direct control of a nationzl autherity;

"to ensure observance of the policy in the activitiss
of wvocational guidance, vocational traiming and

plzcement servicess under the direction of a national
authorityy

Yo indicate in its annual reports on the application

of the Convention the action taken in pursuance of the
policy and the rosults secured by such action,

Artisle 4

Any mes¥ures affecting an individual who is justifiably
suspected of, or engaged in, activities prejudicial tc the
security of the State shzll not be deemed to be discrimination,
provided that the individual concerned shall have the right

to appzal to a competent body estabhlished in accordance with
national practice.

. 1.,. )

firticle 5

Special magsures affecting an individual who is
Justifiahly

Specigl measures of protection or assistance provided

For in othsr:Clonventions or Recommendations adepted by
the International Lebour Conference shall not be deemed
to be discrimination, ’

Any fember may, after consultation with represent.tive
employers' and workers organizations, whers such exist,

determine that other specisl measures designed to meat

the particular reguirements of persons who, for reasons
such as sex, age, disablement, family responsibilities or
social or cultural status, are generally recognised to
require special protaection cr assistance, shall npt be
deemed to be discrimingtion,

Article B

Each Member which ratifies this Convention undertakes toc apply
it to non-metropolitan territories in accordance with the
provisions of the Constitution of the Interaztional

Labour Organization,
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THE EQUAL REMUNERATION ACT, 1975

(No. 25 of 1976)

(11 February 1976)
CONTENTS
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wmmen workerg for ssme work or work of a similar nature
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&n Act ta proulde For tha payment of eqUal remuneration to men
‘and. women workers and for the pravention of discrimination, on
the- grcund of "sex, against women in the matter of employment
and For ‘matters connected therswith or incidental therdn

Be it enacted by Parxliament in the Tuwenty- seuenth Year of the
Republic of India as follows:-

%%gfatory Notg - Statement of Objects and Reasons:= Article

; F the ConstitUtion envisages that the State shall directs
i%s policy, among other things; towards securing that there is
equal pay for esqual work for both men and women, To give affect



to this-constitutional provision, the president promulgated

on the 26th September, 1975, the Equal Remuneration Ordinance,
1975 80 that the provisions of Article 39 of the Constitution
may. be implementad in the year which is being celebrated as
‘the International Women's Year. The Ordinance provides for
payment of egual remuncration tc men and women workers for the
same work or work of a similar nature and for the prevention
of discrimination on grounds of sex.

(2) The Ordinance also ensures that there will be no discri-
mination against recruitgent of women and provides for the
setting up of Advisory Committees to promote employment
opportunities for women,

3. Thi&féillISeéks to replace the Urdinance.2

CHAPTER 1
PRELIMINARRY

1, Short title, Extent and Commencement:= (1) This Act may be
called the tqual Remuneration Act, 1976,

(2) 1t extends to the wholse of India,

(3) It shall come into farce on such date, not being later
than three years from the passing of this Act, as the Central
Government may, by notification, appoint and fifferent dates
may be appointed for different establishments or employments,

1. Received the assent of the President on February 11, 1976
published in Gazette of India, Extra., Part II, Section I,
dated 12th February 1975, pp 189-196 -

ZﬁﬂDrdinance No. 12 of 1975, promulgated by the President
on September 26, 1975



2. Definitions: In this Act, unless the context othervise
raquires, =~ ‘

(a) "appropriate Government” means -

i) in relation to any employment carried on by or
under the authority of the Central Covernment or a
railway administration, or in relation to a banking
company, a mine, oilfield or major pert or any
corporation established by or under a Central Act,
the Central Government, and

ii) in relation to any other employment, the State
Government; '

b} "commencement of this Act" means, in relation to an
establisfment or employment, the date on which this
Act comes into force in respect of that establishment
or employment; ~

c) "gmployer" has the meaning assigned to it in clause
(f) of Section 2 of the Payment of Gratuity Act, 1972
(39 f 1972); :

d}  "man" and "woman" means male and female human beings,

' raspectively, of any agej;

e) ‘"notification" means a notification published in the
official gazettej

£}  “prescribed" means prescribed by rules made under this
Rctg

) wpemuneration® means the basic wage or salary, and any

additional emoluments whatsoever payable, either in

cash or in kind, to a person employed in respect of
employment or work done in such employment, if the

terms of the contract of emplayment, express or implied,
vere fulfilled;

h) ®game work or work of a similar nsture" means work in
respect of which the skill, effort and responsibility
required are the same, when performed under similar
working conditiens, by a man or a uoman and the differ-
ences, if any, between the skill, effort and reéesponsi-
bility required of a man and those required of a woman
are not of practical importance in relation to the
terms and conditions of employments
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(i) "worker" means a worker in any establishment or
employment in respect of uhich this Act has come into
fofce; -

(j) words and expressions used in this Act and not defined
but defined in the Industrial Disputes Act, 1947 (14 of
1947), shall have the meanings respectively assigned to
them in that Act,

fict to have overriding effect: The provisions of this

ACt shall have affect notwithstanding anything inconsistent
therewith contained in any other law or in the terms of any
award, agreement or contract of service, whether made bafore
or after the commencement of this Act, or in any instrument
having effect under any lauw for the time being. in force,

CHAPTER 2
PAYMENT OF REMUNERATION AT EQUAL RATES TO MEN AND
WOMEN WORKERS AND OTHER MATTERS

Duty'oﬁ employer to pay equal remungration toc men and
Women wodkers for same wclk or work of a similar nature:

1, No employer shall pay toc any worker, employed by him
in an establishment or employment, remuneration,
whethar payable in cash or in kind, at rates loss
favourable than these at which remuneration is paid by
him to the workers of the opposite sex in such establish-
ment or cmployment for performing the same workei or
work of a similar nature,

2. No employer shall, for the purpose of complying with the
provisions of sub-ssction (1), reduce the rate of
remuneratiaon of any worker,

3, Where, in an astablishment, the rates of remuneration
payable before the commencement of this Act for men and
women workers for the same work or work of a similar
nature are different only on the ground of sex, then the
higher (in cases uwhere there are only two rates), or, as
the case may be, the highest (in cases uhere there are
more than twc rates), of such rates shall be the rate
at which remunsration shall be payable, on and from
such commencement, to such men and women workersj
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Provided that nothing in this sub-section shall bs
deemed to-entitle a worker to the revisiuon of the rate
of remuneration payable to him or her with reference
ta the scrvice rendered by him oxr her before the
commencement of this Act,

‘No discrimination to be made while recruiting men and women

gorkers:

On and from the commencement of this Act, nc cmployer
shall, while msking recruitmant for the same uwcrk or work
of a2 similar nature, make any discrimination against women
axcept where the smployment of women in such work is
prohibited or restricted by or under any law for thc time
being in: force:

Provided thétlthe provisions of this section shall not
affoct any priority or raservation for scheduled castes or

‘scheduled tribes, ex-servicemen, retrenched employes&s OT any

other class or category of perscns in the matter of recruit-
ment to the pasts in an sstablishment or employment, :

pdvisory Committes:

'_(1) For the purpose of providing increasing employment

opportunities for women, the appropriate Government
shall gonstitute one or more Advisory Committeass to
advige it with regard to the extent to which women
may be employed in such establishments or employments
as the Central Govornment may, by notification,
specify in this behalf.

(2) Every Advisory Committee shall consist of not less
than ten persons, to be nominated by the appropriate
Government, of which one-half shall be women.

(3) 1In tendering its edvice, the Advisory Committee shall

have regard to the number of women employed in the
concerned establishment or employment, the nature of
work, hours of work, sW¢tability of women for
employment, as the case may be, the need for providing
increasing employment opportunities for women, '
including part-time employment, and such other
relevant factors as the Committee may think fit,

(4) The Advisory Committee shall regulate its ouwn

procedura,
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(5)

-6~

The appropriate Government may, after considering _
the advice tendered to it by the Advisory Committee
and after giving to the persons concerned in the-
astablishment or employment an opportunity to make
representations, issue such directions in respect

“of employment of womsn workers, as the appropriate
Government may think fit,

Power of appropriate Government to appoint authorities

for hearing and deciding claims and complaintss

(1) The appropriate Government may, by notification,

(2)

(3)

(4)

appoint such officers, not below the rank of a
Labour Officer, as it thinks fiit to be the authorities
for the purpose of hearing and deciding -

(a} complaints with regard to the contravention of
& any provision of this Acty

(b} claims arising out of non-payment of wages at
equal rates to men and women workers for the
same work or work of a similar nature,

"and mey, by the same cr subseguent notification,

define the local limits within which each such
authorjity shall sxercise its jurisdiction,

Every complaint or claim referred to in sub-section
(1) shzll be made in such mannar as may be prescribed,

If any question arises as to whether tuo or more
works are of the same nature or of a similar nature,
it shall be decided by the authority appeointed under
sub-section (1).

Where a complaint or claim is made to the authority
appointed under sub-section (1) it may, after giving
the applicant and the employer an opportunity of being
neard, and after such inguiry as it may consider
necessary, dirsct -

(i) in the case of a claim arising out of non-payment
of wages at squal rates to men and women workers
for the same work or work of a similar nature, .
that payment be made to the worker of the amount
by which the wages payable to him exceed the amount
actually paidj

(ii) in the case of complaint, that adequate steps be
taken by the employer so as to ensure that there
is no contravention of any provision of this Act,



(5) Every authority appointed under sub-secticn (1) shall
have all the pousrs of a Civil Court under tine Code
of Civil Procedurs, 1908 (5 of 1908), for the purpose
of taking evidence and of enforcing the attendance
of witnesses and compelling the production of documents
and every such authority shall be deemed to be a
€ivil Court for all the purposes of Section 195 and
Chapter XXVI of the Code of Criminal Procedure, 1973
(2 of 1974). :

(5) Any employer or worker aggrieved by any order made
by an authority appointed under sub-section (1), on -
a complaint or claim may, within thicty days from the
date of the order, prefer an appeal to such authority
‘as the appropriate Government may, by notification,
specify in this bshalf and that authority may, after
hearing the appeal, confirm, modify er reverse
the order anpealed against and no further appeal
shall lie against the order made by such authority.

(7) The authority referred to in sub-section (6) may, if
it is satisfied that the appellani uas preventad by
sufficient cause fram preferring the appeal within
the period specified in sub-section (6), allow the
apneal to be preferred within a further period of
thirty days but not thereafter,

(8) The provisions of sub-section (1) of Section 33C of
the Industrial Disputes Act, 1947 (14 of 1947), shall
apply for the recovery of monies due from an
employer agising out of the decision of an authority
appointed under this section, '

CHAPTER 3
"MISCELLANEDUS

Duty of cmployers fo maintain registers:

On and from the commencement of this Act, every employer
shal]l maintain such registers and other documents in
relation to the workers employed by him as may be
prescribed, :



9., Inspsciors

(1)

(2:

(3)

’4}

13

The appropriats Government may, by notification,

‘appoint such persons as it may think fit to be

inspectors for the purpose of making an investigation
as to whether the provisiong of this Act,; or the
rules made thereunder, ave being complied with by
employers, andmay define the local limits within
which an Inspector may make such investigatiocn,

Every Inspector shall be deemed to be a public servant
within the meaning of Section 21 of the Indian Penal
Code (45 of 18601),

Every Inspector may, at any place uithin the lecal
limits of his jurisdiction, -

(a) enter, at any reasonable time, with such

assistance as he thinks fit, any building,
factory, premises or vessel;

(b) reguire any employer to produce any register,
muster-roll or other documents relating to the
employment of workers, and examine such documentsy

c) take on the spot or otherwise, the evidence of
any person for the purpose of ascertaining whether
thé provisions of this Act are being, or have been,
'complied withy

(d) examine the employer, his agent or servant or any
other person found in charge of the establishment
or any premises connected therewith or any person
whom the Inspector has reasonable cause to believs
to be, or to have been a worker in the
establishment;

(8) make copies, or take extracts from, any register
or other document maintained in relation to ths
establishment under.this Act,

Any person reguired by an Inspector to produce any
register or other documaent or to give any information
shall comply with such requisition,



10. Panaltieg:

(1} If after the commencament of this Act, any employer,
- being required by or under the Act, so to do -

{a} omits or fsils to masintain any register or other
document in relation to warkers employed by him,
or :

(b) omits or fails to produce any ragister, muster-
roll or other document relating to the
employment of workers, or

(c}) omits or refuses to give'any evidence or prevents
his agent, servant, or any other persoan in charge
of the establishment, or any worker, fraom giving
evidence, or

(d) omits or refuses to give any information,

he shall be punishable with fine which may extend
to one thousand rupees,

(2) 1r, after commencemant of this Act, any employer -

(a}) makss any recruitment in contravention of the
provisions of this Act, or

(b} makes any payment of remuneration at unequal
rates 0 mgn and women uorkers, for the same
work or work of a similar nature, or

(c; makes any discrimination between men and women
workers in contravention of the provisions of
this Act, or

(d) omits or fails tocarry cut any direction made
by the appropriate Government under sub-section
(5) of Section 6,

he shall be punishahle with fine which may extend ta
- five thousand rupees,

(3) IF any person being required -so to do, omits or
refuses to produce to an Inspector any register or
other document or to give any information, he shall
be punishable with fine which may extent to five
hundred rupees,
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114 Offsnces by companies:

(1)

(2)

Where an offence under this Act has besn committed
by a company, every person who, at the time the
offence was committied, was in charge of, and .as
responsiblie to, tha company, for the conduct of the
business of the company, as well as the company, shall

- be deemed to be guilty of the offence and shall be

liable to be procesded against and punished sccordinglys

Provicded that nothing contszined in this sub-section
shall rendsr any such nerson liable to any punishment
if he proves that the offence was committed without
his knowledge or that he had exercised all due.
diligence to prevent the commission of such offence.

Notwithstanding anything contained in sub-scction (1,

where any offence under this Act has bmen committed by
a Company and it is proved that the offencs has been
committed with the consent or connivance of, or is
attributed to, any neglect on the part of any director,
manager, secretary or cther officer shall be desmed

to be guilty of that offence and shgll be liable to be
proceeded against and punished accordingly.

Explanation:-~ For the purposes of this section, -
(a) "company" means any body corporate and
ihcludes a firm or other association of

individuals; and

(b) "director", in relaticn to a firm,
means a partner in the fircm,

12, Cognizance and trial of offences:

(1)

No court inferior to that of a Metropolitan Magistrate
or a Judicial Magistrate of the first class shall
try any offence punishable under this Act,

No court shall take cognizance of an offence punishable
under this Act except upon a compleint made with the
sanction of the appropriate Government or an officer
authorised by it in this behalf,

No court shall take cognizance of an offence
punishable under this Act unless complaint thereof
is made within three months from the date on which

. sanction is granted under this section,
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13, Pouer to make rules:

14,

15,

(1) The Central Goverament may, by notification, make rules
for carrying out the provisions of this Act.

(2} In particular, and without prejudice to the general.y
of the foregoing power, such rules mey provide for
all or any of the following matters, namely -~

(a) the manner in which complaint or claim referred
to in sub~section (1)} of Section 7 shall be made

(b, fegisters and other documents uhich an employer
ds reguired under Section 8 te maintain in relation
to the workers employed by him; '

(c) any other matter which is required to be, or may
‘ be, prescribed,

(3) Cvery rule made by the Central Government under tiis
Act shall be laid, as soon as may be after it is made,
oefore sach House of Parliament uwhile it is in session,
for a total period of thirty days which may be comprisad
in one session or in two or more sucCessive s@ssions,
and if, before the cxpiry of the session immediately
following the session or the successive sessions aforg-
said, both Houses agree in making any modification
in the. rule or both Houses agree that the rule shoud
not, be made, the rule shall theoreafter have effect only
in such modified form or be of noieffect, as thao Case
may be; so, houwever, that any such modification or
annulment shall bg without prejudice to the validity
of anything previously done u-der that rule.

Power of Central Government to give directionsg:

The .Central Government may give directions to a State
Government as to the carrying into exgcution of this Act
in the State.

fct not to apply in certain special cases:

In so far -

(a}) the terms and conditions of a woman's employment ara,
in any respect, affected by compliance with the lauw
. regulating the employmeéent of women, or

(b; any special treatment is accorded to women in connection
with the birth, or expected birth, of a child,



16.

17.

18,
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then to that extent the reguirement of equal treatment
for men and women as mentioned in this Aet shall nat
apply (but without prejudice to its operation as regards

~other matters), nor shall that requirement extend to
. requiring equal treatment as regards terms aznd conditions

relating to retirement, marriagaz or death or to any
provision made in connection with retirement, marriage
or death,

"Power to make declaration:

Where the appropriate Government is, on a consideration

of all the circumstances of the case, satisfied that

theg differsnces in regard to the remuneration, or a
particular species of remunzration, of men and women workers
in any cstablishment, or smployment is based on a factor
other than sax, it may, by notification, make a

declaration to that effect, and any act of the cmployer
attributable to such a difference shall not be . dcemed

to be a contravention of any provision of this Act,

Power to remove difficulties:

If any difficulty arises ifn giving cffect to provisions
of this Act, the Central Government may, by notification,
maks any order, not inconsistent with the provisions of
this Act, which appears to it to be necessary for the
purpose 'of removing the difficulty:

Provided that every such order shall, as soon as may
be after it is made, be laid bsfore each House of
Farliament,

Rapeal ahd savings

(1) The Equal Remuneration Ordinance, 1975 (12 of
1975}, is hereby repealed,

(2) Notuithstgnding such repeal, anything done or . -
any action taken under the Ordinance, so repealed
(including any notification, nomination,
appointment, order or direction made thercunder)
shall be deemed to have been done or taken under
the corresponding provisions of this Act, as if
this Act were in force when such thing was done
or action was taken,
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EGQUAL REMUNEZRATION RULES,.’19_','('6’l

CHAPTER 1
PRELIMINARY

1. Short title and commencement

(1) These rules may be called the Equal Remuneraticn
- Rules, 1976,

(2) They shall come into force on the date of their
publication in the Official Gazette,

2.  Definitions

In these rules, unless the context otheruise reguires,-

(a) "Act" means the Equal Remuneration Act, 1976
(25 of 1976 );

(b) “"Authority" means an authority appointed by the
appropriate Government under sub-sesction 1 of
Section 7

(c) "Form" means a form appended to these rules;
(d) “Section" means a section of the Acts
(e} "Registered Trade Union" means a Trade Union

s2gistared under the Trade Union Act, 1926 (16 0f1926)

‘ CHAPTER 2
COMPLAINTS AND CLAIMS UNDER THE ACT.

3. Complaints regarding contraventjon of the act:

(1) Every complaint under clause (a) of sub-section (1)
of Section 7 shall he made in triplicate, in Form 'R
© to the Authority.

(2) A single complaint may be -macde by, or on behalf of,
or in relation to, a group of workers, if they
are emplcyed in the same establishment and the complaint
relates to the szme contravantion.

(3) A complaint may be made by the worker himself or herseslf
or by any legal practitioner, or by any official of
a registered Trade union, authoriged in writing to
appear and act on nis or her behalf or by any Ingpsctor
appointed under Section 9 or by any other person acting
with the permission of the Authority,

1, Vide notification No., G.S5.R, 119(£), dated fMarch 11, 1976
published in Gazette of India, Extra,, Part II, Secticn 3(ii)
dated 11 th March, 1976, pp 611-622
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Claim regarding non-payment of wages, etc.:

(1)

(2)

(3)

Every claim under clause (b) of sub-section (1)
of Sectiaon 7 shall bs made by pztition in triplicate
in Form '8' to the Authority,

R single patition may be made by, or on hehalf of,
or in relation to, a group of workers, if they
are employed in the same astablishment and their
claims are of the same nature.

A claim may be made by the worker himsalf ‘or hersalf
or. by any -legal practitioner, or by any official

of a registered Trade union, authorised in writing
%0 appear and act on his or her bahalf or by any

~ inspector appointed under Section 9 or by any other

person acting with the permission of the Authority,

Authorisation:

The authorisation referred to in subwrule (3) of Rule 3
or sub-ruls (3) of Rule 4 shali be in Form "C" which shall

be

presented to the Authority to uwhom the complaint or the

claim, as the case may be, is made along with such
ctomplaint or ¢laim and shall form part of the record,



CHAPTER 3

REGISTERS TD BE MAINTAINED

6., Registers to be maintainzd by the employer:

Fvery emnloyer shall maintain a register in relation to tha
workers employed by him in Form "D",

FORM "A"
(to be submitted in triplicate)

Complaint under clause {(z) of sub-gsection (1) of
Section 7 of the Equal Remuncration Act, 1976
(25 of 1976) |

To:
The Authority appointed under sub-section 1 of Section 7
A, (Address)
Complainant (s )
Full address

Versus

B;'- Cppositae Party
Full address

The complainant(s) beogs/bsg to complain that the opposite part has
been guilty of a contrauantlon(s\ of the provisions of the Equal
Remuneration Act, 1976, (25 of 1976) as shown below:-

(Here set out briefly the particulars showing the manner in which
the alleged contravention(s} has/have taken place and the grounds
supporting the complaint),

The complainantl) accordingly prays/pray that the Authority
‘ maY be pleased to decide the cemplaint set out above and pass
such order or orders thereon as it may deem fit and proper,

The number of copies of the complaint {along with its anPnexures; as
required under sub-rule {1) of Rule 3 of the Egual Remuneration
Rules, 1976 are submitted hereuwith,

The comblalnant(s) does/do solemnly declare that the facts stated
in this complaint are true to the best of his/her/their knouledge,
belief and information,

Signature(s,;/thumb impression(s)
of the comrplainant(s)

1% have been duly authorised in uwriting by {here insert
the name of the worker(s}, to appear and act on his/her/their behalf,

, _ Signature of the legal Practltloner/
Station Official of registered Trade
Date Union duly authorised

*Strike out this portion if inapplicable
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Th
A,

B.

'The
1)

2)

3)

7}

The
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FORM®EY
{To be submitted 1in triplioate)
(sea Rule 4 (1) S
Clsim under clause (b) of sub-saction (1, of Section 7
of the Equal Romunaration Rct, 1976 (25 of 1976,

7

e suthority appointed under sub-s=zction (1) of Sgection 7
Address

Potitioner (s}

Full Address

——

Versus

Upposite
Party

Full addrass

petitioner (s, above named states/state as follous:

The petitioner(s) was/were/is/ate employed from to

as (category) in _ (name of the establishment) of
Shri/Messrs : (name of the emoloyerl and
address ). ' '

The oﬁﬁbsite party is the employser within the meaning of clause
(c) of Section 2 of the Equal Remuneration Act, 1976?25 of 1976)

The petitioner(s) was/uers/hazs/have not boen paid wages at

rates equal to these of workers of the opnosite sex for the

same work or work of a similar nature for the period from
to .

The petitioner(s) was/uere/has/have been paid wages at the

rate of whereas workers of the opposite sex for the
gamt worTk or work of a similar nature were paid/have been paid
at the rate of during the said period.

The petitioner(s) estimates/estimate the value of relief sought
by him/them at Rs: ~ (Rupees (in words ).

The petitioner(s;, therefore, prays/pray that the Ruthority
may be pleased to decide the claim sut out above and pass such
order or orders thereon as it may deem fit and proper.

The petitioner(s} begs/beg leave to amznd or add to or make
alterstions in the petition, if and when necessary, with the
permission of thc Authority.

petitioner(s) does/do solemnly doclare that the facts stated in

this potition aro true to the bost of nis/har/their knowledge,
Belief and information

signature (s j/thumb impression(s)
of the Petitioner(s)

#1 have been duly authorised in writing by (here insert the
name of worker(s) to appear and act on his/Rer/their behalf,

Signature of the legal Practitioner

Station official of a reqgistered Trade

Date

Union duly authorised

®Strike out tnis portion if inapplicable



Sy .

F‘DR{V} Il[:ﬂ -
(see Rule 5)

Form of authority in favour of lagal practiticner or any
cfficial of a registered Trade Union,

I/we hereby authorise Shri/Shrimati/Kumari®
a legal practitioner/an official of
uhich is a registered Trade Union to appear and act on my/our
behalf, under * sub-rule (3 of Rule 3/sub-rule (3) of Rule 4
in respect of the “complaint/claim agajnst
(mention name of employer) on account of
(wention violation of the Act),

Signaturc(s) thumb~imprassion(s}
of the worker(s

‘Station
Datg
Uitnaess

(12
2
&9
I accept the authorisation

# Legal practitioner

Off icial of a registered
Trade Union

Strike out whicnever is inapplicable



| FORM "0n  (See Rule 6)
REGISTER'TG BE MAINTAINED BY THE ERPLOYER UNDER RULE 6 OF THE EQUAL REMUNZRATION RULES, 1976

‘Neme cf the Establishment with full address:

=

“Total number of workers cmployad:

“Tatal numbzr ef moen werkers' osmployed:

Tatal number of waomen workers employed:

Lompenents of Remuneration

Cateqgory Erief No. of No., of Rate _
of destcription men woman af Basic . Dearness lMouse Other Cash valua
workers  of work gemployed employad Remune- Wage or - Allowan- Rent Allowan- Qf concass
| ration Salary ces Allowan~  ces ional
paid CEs supply of
' gscantial
Comnagditie

1 2 3 4 5 6 7 8 9 40
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3. Appointment of Authorities

Noti?ication No. Se0. 322(E), dated HWew Dslhi, the 28th April
1976%

In exercise of the pouwers conferred by sub-section (1; of Sectian
7 of the Equal Remuneration Act, 1976 (25 of 1976), the Central
GCovernment hereby zppnints the officers specified in column (1)
of the Table below (being officers not below the rank of Labour
Officer), to be the authorities for the purposes specified in
that sub=section and defincs the local limits specified in the
corresponding sntry in column {(2) thereof as tnho local limits
within which sach such authority shall exercise its jurisdiction,

THE TABLE
Officers. . | | _ Local limit
A (2)
1. ﬁll fessistant Labour thle of India

Commissioners (Central}
at Chief Labour
Commissionar's Head- -
guartsers, New Delhi

2. All Assistant Labour The Stats of Maharashtra and
Commissioners (Caentral) the Union Territories of Goay:
in the Bombay Region Daman and Diu and Dadra and

Nagar Havell

3, All Assistant Labour The States of uWest Bongal

Commissioners (Central} (excluding the Civil Districts

in the Czlcutta Regian ‘ of Burduwan, Birbhum, Bankura
: and Purulia) Assam, Meghalaya,
Nagaland, Manipur, Tripura,
and the Union Territories of
the Andaman and Nicobar
Islands, Mizoram and Arunachal

. Pr adaesh
4, All Assistant Labour The States of Tamil Nadu and
Commissioners (Central) Kaerala and the Unisn Territo-
in the Madras Region ries of Pondicherry and

{ skshaduweep and the Civil
Districts of Bangalore/KolaT,
Mysore, PMandya, Tumkur, Coorg,
South Kanara, Hasan,
Chikmangzlur, Shimoga and
Chitradurg in State of
Karnataka and Chittgor in the
state of Andhra Pradesh.
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Officers

Local Limits

(1),

(2)

All Assistant Labour
Commissionzrs (Central)
in the Jabalpur Region

All Assistant Labour

Commissioners (Central)
in the Kanpur Region

A1l Assistant Labour

* Commissionars. (Cantral)

B

10,

1.

in the Dhanbad Region

All Assistant Labour
Commissioners {(Central)
in the Hyderabad Region

All Assistant Labour
Commissionars (Central)
in the Ajmer Region

All Assistant Labour
Commissioners {Ccntral)
in the ‘Asansol Region

All Assistant Labour
Commissioners {Cantral)
in the Bhubanesuar
Region '

The State of Madhya Pradaesh

The States of Uttar Pradesh,

Pun jab, Haryana, Himachal Pradesh,
and Jammu and Kagshmir and the
Union Territories of Dgslhi and
Chandigarh.

-The State of Bihar

The State of Karnataka (excluding
Civil Districts of Bangalorse,
Kolar, fysore, Mandya, Tumkur,
Coorg, South Kanara, Hasan,
Chickmagalur, Shimoga, Chitradurg)
and Andhra Pradesh {Exclwding

the Civil District of Chittoor},

The States of Rajasthan and

Gujarat

The Districts of Burdwan, Birbhum,
Pankurs and Purulia in the state
of West Bengal.

Tha State of Orissa

* Gazette of India, Extra., dt. 28,4,1976, Pt.II, S5.3(ii),p.1015
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4, Appointment of Appeliate Authoritics

Notification No, £.0.323(E),dated New Dalhi, thc 28th April 1976%

In exercise of the powers conferrad by sub-scction {6; of
Section 7 of the fqual Remuneration Act, 1976 (25 of 1976,, the

Central Government

hereby specifics the officars mentioned in

column (1) of the Table below, to bs Appellate Autiorities for the

arcas spacified in the corresponding cntry in column (2)

thoroof.

THE TABLE

Of ficers

Arca

(1)

(2)

1.

2.

Regional Labour
Commissioner _
(Central), Calcutta

Regional Labour
Commissioner (Central)
Calcutta

Regional Labour
Commissioner (Central)
Madras

Regional Labour
Commissioner (Central)
Jabalpur

Rizgional tabour
Commissioner {Central)
Kanpur

The Stats of lMaharashtra and the
Union Territories of Goa, Daman,
and Diu and ¢ Dadra and Nagar Haveli

The States of West 8Bengal (Exclu-
ding the Civil Districts of
Surdwan, Birbhum, Bankura, and
Purulia}, Assam, Meghalaya,
Nagaland, Manipury and the Union
Territories of the Andaman and
Nicobar Islands; Mizaram and
Arunachal Pradesh

The States of Tamil Nadu and Kerala
and the Union Territories of
Pondicherry and Lzkshadweep and the
Livil Oistricts of Bangalore,
Kolar, Mysore, Mandya, Tumkur,
Coorg, South Kanara, Hasan,
Chickmagalur, Shimoga and
Chitradurg in the State of ..
Karnataka and Chittoor in the

State of Andhra pradesh

The Stats *of Madhya Pradesh

Tha States of Uttar Pradesh,
Punjab, Haryana, Himzchal Pradesh,
Jamny and Kashmir, and the Union
Tarritories of Delhi and
Chandigarh.

* Gazette of India, Extra., dt. 28,4,1976, Pt. II, S.3(ii), p.1018



27

Of ficars

Area

(2)

9.

10,

(1)

Regional Labour
Commissianer {Central’)
Dhanbad '

Regional Labour
Commissioner {Central)
Hydorabad

Regional Labour
Commissioner (Central)
A jmor

Regional Labour
Commissioner (Central)
Rsansol :

Regional Labour
Commissioner {Central)
Bhubancsua r

The State nf Qihar

The States of Karnataka {excluding
Civil Districts of Bangzlore, Kolar,
Mysare, Mandya, Tumkur, Coorg,

South Kanara, Hasan, Chickmagalur,
Shimoga and Chitradurg} and

Andhra Pradesh (Excluding the

Civil Districts of Chittgor)

Tha States of Rajasthan

and Gujarat

The Districts of Burduan,
Birbhum, Bankura and Purulia in
the State of West HBengael

The S5tzatae of Orissa.
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LABOUR, - OCIAL WELFARE AND TRIBAL DEVELOPMENT DEPARTMENT

Notification '
Sachivalaya, Gandhinagar, 7th July 1977

No. KH=-SH-633/ERA-1076-27334-M- In exercise of the pouers
tenferred under section 6(7} of the Equal Remuneration Act,
1976, the Government of Gujarat hereby constitutes an Advisory
Committeec and nominates members therson as follows, namely:

Chairman

1. The Commissioner of Labour
Members

2. The Director of Employment & Training, Ahmedabad

3. The Director of Social Defence, Ahmedabad

4, smt, Hemaben Acharya, MLA, Junagadh

9. Shri Indravadan Pranlal, Represesntative, Ahmedabad Mill
‘Ouners' Association, 'Kalpana', 8ehind Law College,
£llisbridge, Ahmedabad 380006 . ‘

6. Shri Mrugeshbhai J, Harivallabhdas, Representativae,

Gujarat Chamber of Commerce and Industry, PE fo., 4045
Ranchhodlal Read, Ahmedabad

Smt . Arunaben Desai, Vikas Vidyakalaya, Wadhwan City

Smt. Ilaben Bhatt, C/o Majoor Mahajan, Ahmedabad

Smt., Hiraben WNinama, Bhil Seva Mandal, Dahod

Smt. Sugnyaben K. Bhatt, Advocate, 30 Government Housing
Society, Navrangpura, Ahmedabad- 380009

Member Secretary

=0 m~l

e 80
L )

11. Smt. Indumati Rege, Lady Inspector of Factories, Ahmedabad

The functicns of the Committee-(i) to advise State
Government with regard to the extent to which women may be
employed in such establishments or employments as the Central
Government may, by notification, specify in this behalf,

(ii} In tendering its advice, this committee shall have

regard to the number of women employed in the concerned
establisiment or employment, the nature of work, hours

of work, suitability of women for emplecyment, as the case may
be, the need for providing inCreas ing emplaoyment opportunities
for women, including employment gpportunities for woman,
including part time employment and such other relevant

factors as the committee may think fit.



-

Tho headquarters of the Committee shsll be at Ahmedabad.

The non~official members of the Commnittee should he
entitled to drau TA/DA in accordance with the provisions
of item Ne, 1 of the Clause (2) of Sub-rule (i) in ~
Section I of the Appendix XL II-A of the B,C.S5.R. Volume
II. The local members should be entitled to draw actual
expenditure on conveyance subject to maximum limit of
Rs:6/- per day. The Commissioner of Lahour, Ahmedabad
should bhe the controlling officer for the purpose of
countersignature of TA bills of non-pofficials,

The expenditure invoulved should be debited to the budgst
head "287-Labour and Employment - A- Commnissioner of tLabour®
and should be met from the grants sanctioned thereunder,

This issues with the concurrence of Finance Uepartment;
dated 6th April 1977 on this Department file of even
number,

By order and in the name cof the Governor of Gujarat,

B.V, RRAWAL
SECTICN OFFICER



Appendix IV

STATEMENT SHOWIANG THE ENFORCEMENT OF THE EQUAL REMUNERATION

ORDINANCE/ARCT IN THE DIFFERENT EMPLOYMENTS

Sl
NO.

1

10
11

12

13

14
15

16

17.

18

Date of
Emplovmants Enforcement

Plantation (covered under the Piantations

Labour Act, 1951 ' 15,10,1975
Local Authorities 1.1.1976
Central -and State Governments 12.1.1976
Hospitals, nursing homes and dispensaries 27.1.1976
Banks, Ingurance Companies and other

financial institutions _ 8.3,1976
Education, teaching, training and research
institutiens 5.4,1976
Mines 1.5.1976
Employees Provident Fund Organization, Coal

Mines Provident Fund Organization and

Employees State Insurance Lorporation 1.5,1976
The Food Corporation of India, the Central

Warehousing Corporation and State Warehousing
Corporation . 1.7.1876
"Manufacture of textiles and textile products 15471976
Factories located in plantations 27.,8.1976
Mznufacture of Electrical and Electronic

Machinery apparatus and appliances 27.8,1976

Menufacture of chemical and chemical

products {except products of petroleum and coal} 8,10.1976

Land and water transport 8.10.1586
Manufacture of' Food products 10,2.7977
Other Manufacturing industries 14 ,3.1977
Flectricity, Gas and UWater 1.4,1977

Wholesale and Retail Trade Te7,1977



51, | Date of

No o Employments enforcement
19 Construction including activities

allisd to conmstruction 1.10,1977
20 Transport, storages and communication 2,10,1977
21 Agriculture and Actjvities allied to

Agriculture 2,10.1977
22 Air transport industry 26,1,.1978
23 Real Estate and Bus iness Servicaes and

Legal services 6.3,1878
24 Legal services (éuch as those rendered by

advocates, parristers, solicitors

and such ‘others ) 6£.3,1978
25 Sanitary services (public hezlth and

' Saﬂitatior‘l) ' 3.,6,.1978

26 Medical and Health Servicas 3.6.1978.
27 Community services 3.6,1978
28 ReCruifment and cultural services 3.6,1G78
29 Personal services ' 3.6.1978
30 Repairs services 8.6,1978

31 Other services (seryices in relations
to community sccial and personal
services not elscuhere specified in
this schedule) ' 3.6,1978



Bppendix V

MINUTES OF THE 4TH MEETING OF ADVISORY COMMITTEE
ON EQUAL REMUNERATION HELD ON 23.8,78 AT 11.00 AN

" Thg 4th mesting of the Advisory Committee was held on
23.8.78 at 11,00 a.m, at Incdustrial Training Institute,
Kubernagar for transacting following business3

(1) To send a Report to Government on a visit to ITI,
Kubernagar,

(2} Any other item for discussion with the permission
o of the Chair,
(3)

Following members remained prbsent in thas meeting:

(1) shri R Basu, Lsbour Commissioner Member
(2% Shri HR Malkani, Director of Emp.& Trg, Member
(3) smt, Elaben Bhatt Member
(45 Dr, Jyotsnaben Shah, Direcctor of Social Member
(5) Kum. Sugnaben K. Bhatt Defence Member

6hri Indravadan Pranial Shah, membzr of the committes remained
absent with prior intimation.

Proceedings of the Committes:

The members of the Adviscry Committec visited, ITI, Kubernagar
on 23.8,78 at 11.00 a.m. The Principal and members of the
staff gave necessary information and shouwed the workings

.of diFferent courses being run in the ITI.

The possibility of increasing employment opportunities for
l1adies in different trades was considered by the committee

in the light of existing training arrangements available in the
ITI. After considsring the different activities of the I11

the committee come to the conclusion that therc is hope

of increasing cmployment opportunities for ladies if admission
is given on a big scale to ladies for training in the

following trades:
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Appendix VI (cantd.)

)} Surveyor.

% Stencgrapher

) DCraftman Civil

Oraftsman Mechanical

Trade Machine Operator

Composer

Book-binder

3 Letter-Press-Mechanic
Refrigeration snd Instrument Mechanic

) Watch repairer

) Footusaar

In addition to above, it was alse felt that admission for
training should also be given in trades like Turner and
Electricians to those ladies who are intelligent, have special
aptitudes and are prepared to join for training.

~After studying on the spot-the working of ITI, the committes
~considered, in the context of increasing employment opportunities
to ladies, and decided to make following suggestions to
Covernment,

(R) Femaleg Workers of Cotton Mills

(a} In order to put a halt to the gradual decrease in
strength of female workers in thc cotton industries the
committee recommends that 15% pf the seats allotted
‘under Apprenticeship Act should be resecrved for ladies
in cvery unit of cotton industries, IF tiiis )
recommendation is accapted employment opportunities
will increase in traditional and non-traditional types
of jobs meant for female workers, Government, is,
therefore, roquested to take necessary steps in this
direction in consultation with the Dirsctor of
Employmant and Training.

- (b) In majority of cases, ladigs are engaged in reeling
work, In some private/govornment mills the reeling
work is being done through the contractors, with the
result, these contractors adopt various types of
irreqularities and axploit the female workers, In
order, therefore, to stop this exploitation of ladies
and that the ladies may get wages according to accepted
norms, it is necessary to treat ths reeling department .
as one of the departments of the mills and that it
should be undar the diregct control of the Manage:s
of the mills,
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(&)

- It hasicoma to the notice of the committee that 3200

f

c)

(c) The gaovernment should take effective steps through
cooperation of management, Labour Unions and VYolutary
social agencies of ladies so that employment
opportunities increase gradually in tha cotton textile
industrigs for female workers,

(d) In the list attached, details of various types of work
being done or which can be performed by female workers
in cotton textile industries are given. The
Committee recommends to the Government to take necsssary
steps so that the work in which femele workers are not
normally engaged is given to them, To fulfil this aim
it is suggested that efforts should be made to keep
department wise at least 15% of female worksrs in liet
‘of Badli workers, '

(e) For lack of necessary training facilities for female
worTkers in the field of modernisation in cotton textile
industries, it has come to the notice of committee that
female workers have been discharged, It is, therefore,
suggested to government that whatever tynme of training
is given in the process of modernisation to the male
workers, management should he asked to make same type
of arrangement for training for female workers also,

Selection of Female Workers under the Apprenticeship Scheme:

apprentices were trained last year in Gujarat out of whom
only 24 were ladies, The committee has also noted that the
selection of ladies was confined within three to four
category of trades only, For incrsasing the employment
ocpportunities to femals candidataes, the committee makes
following recommendationss

(a} Arrangement should be made to train ladies in ITIs
on a big scale in consultation with Director of
tmployment and Training., In addition, Facilities
should be increased appreciately under Apnrentices Act
for engaging ladies in traditional and gon-traditional
type of irades.

Technical Training:

At present sufficient number of trained female workars
in non-traditional trades are not zvailable and hence,
government should make efforts in imparting different
type of technical training to ladies. 1In this connection
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social agencies can ‘also help., If the social defence
department of the government gives active cooperation much

wOTk Ccan also be done in that direction., The committee is of
the opinion that 1F organizations like Girls--Schools, Colleges,
State Homes etc. are contacted suitable ladios will be
arailable for tralnlng in technical trades. Besides, the
existing facilities for technical tralnlng meant for ladies

are not adeguate and hences the committ makes recommendations
as follows:

(1)  25% of seats should be reserved for ladies for
admission in trades listad above. Hostel Facilities
and schoplarships Fa01lltles to lady trainees should
also be provided;

{2) TWeny - ITIs are far away from the muficipal limits
: of cities, This is a great hurdle in gettlng
sufficient number of lady~trainees., 1In order to
remove this difficulty, government should make
efforts to start ITI extension services and 1mpart
training to ladies in the heads of cities, :

(3) In order to get employed in non-traditional jo
ladies should be encouraged to take training i
technical trades through publicity media like'
posters handbills, radio, neuspaper Etc.'

The committes dispersed with a vote of_thanks to the Chair,

Chairman
Advisory Committee
Equal Remuneration, Ahmedabad
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A NOTE REGARDING EQUAL REMUNERATION RCT; 1976 AND AN ADVISORY
: COMMITTEE UNDER THE SAID ACT

The meeting of Advisory Committee under Egual Remungration
“Act, 1976 was held on 15th nctober 1984 at 12,00 noon in tha
chamber of Commissioner of lLabour, Ahmedabad. Smt, Ilabon Shatt
member representing the employees was present and during

the discussion with Smt. Ilaben Bhatt, the following points

were emerged for consideration and further necessary action

by the Commissignerate:

1. The Labour force working as unprotected and

' unorganised in the following industries as uwell
‘as the women labour working in the said industries
‘are exploited and humiliaration in the absence of
their organization and proper implementation of
Equal Remunsration Act, 1976, Contract Labcur
(Regulation & Abolition) Act, 1970, Inter-State
Migrant Workmen (Regulation of Employment and
Conditions of Service) Act, 1979, etc,

Ea‘ There are two types of employments:
ij Rural Emplbyment which covers the following industries

(a) Agriculture

%b Ground=Nut
{c) Cotton
d) Salt
ge filk ;
£).Road construction, and
gi Construction ! ﬁ Manual workers
(h) Tanneries
(i

_ 'z Weaving handloom
(j) Powerloom

(ii) Urban Employments

(a) Manual labourers i.e., Mathadis, Hamals,
loading andunloading

() (i) Home base labouers

ag Garmets

gb Agarbatti

¢} Footwear

(dé Food products
(e} Bidi making
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(b) (ii) Other industries
: a) Ceramics
(b) Elcctronics
(c) Bobbins
(d) Process house
(e) Miscellancous daily wagars (Vaitara)

Over and above, there are more industries like fisheries,
sea~food processing, net making, self-employment and
sWweepers who are working at different places with a tiny
salary.

Smt. Ilaben Bhatt also insisted to have 2 survey by
government or an enthusiastic institution/organization in the
" following employments for working conditions, wclfare
facilities and their wage stc. Specially the mode of
payment, the rate of wages, etc.

1. Rural Employmont

(a) Agriculturs
gb\ Construction
D5 Tobacce Processing Houses

2, Home base-

%az Garments

b} Piece rate ucrkmen of garmets

c) Self-cmployed women in agagbatti, food products,
Papad, etc,

(d) The increase of contract labour system & omplayment
in Ceramics, Stone crushing, Process Houses
i.e., Screen Prlntlng.

The above stUGy should be carrled out on a war-footing basi

to cnable the government machinery to eradicate the prlDl-
tation and other difficulties of the women employees working
in the above industriss,

Smt. Ilaben Bhatt also advised that new Committee should

ba formed from the members represznting the Women Development
Roard, Regional Director of TY{(Door Darshan) and N.O.H,I

and Rita Malek, IIM, Director or Smt., Indira Hirabhai from
Gandhi Labour Institute, If agreed, Smt. Aruna Sanat Mehta,
Chairman & CommissionuT of Labour also agread and advised
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that the Committee is a State Advisory Comimnittes and it
should have besn headed by the Sccretary, Labour and

" Employment Department or the Usputy

Ministar for Labour

'so that the members from high post and high dignities

‘may attend the mecting and the moto
be achieved., It was also suggested
from Ahmedabad Women's fcticn CGroup
Parikh representing the Tribal area
incorporated in the saic¢ Committee.

of the Committee could
that Smt, Ilasben Pathak
and Shri Harivallabhbbai
may alsao bao

Nacessary proposal

~nd recommendations should be submitted before the
government for kind consideration and immedizte disposal

of the said proposal,.



Appendix VII

WORKING OF EQUAL REMUNERATION ACT, 1976 AND
"WJOMEN CELL"™ WORKING AT AHMEDABAD

1. EQUAL REMUNERATION ACT, 1976

The Equal Remuneration Act and Rules havs come into effect
since 1976, The Government of Gujizrat by Notification dated
Tth July, 1976 in exercise of the powers conferred by
sub-section (1) of Section 7 of Equel Remuneration Act, 1976,
has appointed all the Government Labour Officers as Inspectors
under the Act for their respective jurisdiction, The
Government of Gujarat has also specified the Assistant
Commissicner of Labour, Ahmedabad, Vadodara, Surat, Rajkot,
Bharuch, Jamnagar, Adipur; Bhavnagar, and Nadiad, as Anpellate
Authorities for their respective jurisdiction., The rest of the
Assistant Commissioners:of Labal r's Notificetion iz under
consideration of the Government. The Commissioner of Labour
has been authorised for the purpose of sub-section (2) of
Section 12 of the said Act for sanctioning the criminal cases
to be filed before the Competent Authority,

The Govermment of Gujarat has also canstituted an Advisory
Committee under the . Act vide Notification No. KH-SH-633/ERA-
1076-27334~M, dated 7.7,.1977 consisting representatives of
employers and employees and Social Institutions, The Commissioner
of Labour has begn appointed as a Chairman. of -the.sazid Committes
whereas the Director of Menpower, Employment and Training and
Director of Social. Welfare have besn nominated as the members
representing the State Government. ODuring the last six meetings,
the Committee has reviewed the variocus aspects of women 1labour

to be employed in Public Secteor as well as Private Sector,

also, to find out an employment source for them. The Committee
had taken a task for survey of women employees' working conditions
their wage factors and their needs of rehabilitation in case of
unemployment, '

the Commissioner of Labour, Ahmedabad, has fixed a norm of five
visits per month for each Government Labour OFficer over and
above their normal duties entrusted to them. A comprehensive
statement is attached which provides the details of total
inspections, prosecution etc., during the year 1983 and upto
Rugust, 1984,

Rs per the direction of the Central Government, Ministry of Labour
and Rehabilitation, New Delhi, the Chairman is pleased to invite

a representative of Central Government to keep a superveillance

of the problem of women workers as well as the function of the
Rdvisory Committee. ‘
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2, WOMEN CELL

The State Government has constituted a Women Czll consisting:
of one Lady Inspector of Factories and twueo Guvernment Labour
Officers (Women). The cell has been given the duties of
investigation and raport in the matter of:

(1) Complaints regarding women uorkerss
(2) The violation of the various Labour Lausj

(3) Discrimination of wages in CDHpaFlSlDﬂ to the
male workerss

(4) The survey of working condition and other
- aspects of women workers in various fields of
employment in the present social environments; . .

(5) To look into the matter of labpur welfare,
especially from the angle of woman uorkars 1n the
juncture of social and economical aspect5°

(6) Implementation of programmes amallaratlng_tha women
workers as well as coalition uwith Government and
Social institutions working for the welfare of women
employees; and

(7.) To'look after the all problems relating to
women workers and children aof women workmen,

The officers of woman cell are attending the complalnts and
other work relating to women cell over and above their normal .
duties, The special complaint relating to wemen workmen

are handed over to this women cell and after finalisation for
" disposal of the complaint, ths matter is to be reported to the
Commissioner of Labour. The women cell has not received any
complaint regarding discrimination of wages. However, the
complaints other than the wages were received and disposed of
as under:

Year - No,of Complaints .Inspections Court Cases
received carried out filed

1982 - 13 -

1983 3 28 3

1884 upto August 5 15 3
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Uomen £ell has visited 15 establishments to solve the problems
"of women workers, Complaints were recgived under Factories Act,
Minimum Wages Rct. etc. In the year 1984, 5 complaints were
received and Womsn Cell has taksn necessary action under
different labour laws., Thres prosecutions ere pending before
the Court,

In Tirupati Entzrprise women cell passed remarks under the
Minmimum Wages Act and 45 women werkers were paid difference
of Minimum Wages,

Steps were taken to settle the problem of women workers in the
above factory as 23 women workers were retrenched by the
employer, Due pursuation and follow up resulted in amicable
-settlement and these retrenched workers reinstated,

In other factories problems regarding duty timings,
holidays, casual leave, creche etc, wero settled by discussing
the matter with the flanagement,

In Gujarat thers is crisis in Industry and many Textile
Mills are closed, Due to closure of Taxtile Mills other
ancilliary industries are also affected, There is no scope
of women employment in Textile Industry at preséent,

In near future the Electric Industry will be doveloped in
Gujarat specially .at Gandhinagar. At that time the guestion

of increasing women employment will be taken up and all efforts
Wwill be made to give employment to women workers,

T MEMBER SECRETARY
fdvisory Committee under Equal Remuneration

Act, 1976

KZ:13:10
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INFORMAT.ION REGARDING

wdy

EGQUAL REMUNERATICN ACT, 1976

INSPECTIONS AND PROSECUTIONS UNDER THE

1983

1984 (upto

i

August 1984)
1. Inspections 1906 1403
2, Prosecution proposals : '
: received Ll 52
3. Prosecution sanctiaoned S 27
4, Prosecution filed in 5 16
the court
5., Conviction obtained 2 g
6, Fine imposed Rs:150/~ Rs:2210/-
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Appendix VIIL

SOME VIEWS ON DISCRIMINATION

i Social Worker: - A leading social worker expressed

that there is not so much wage discrimination, But
menial tasks should be given a better status,

Increasing numbgr of women are employed to work at

the lower level like sueeping, cleaning, and semi~skilled
jobs. Better facilities l1ike clothes, recognitien should
be introduced. She felt that in our society to bz a
women is @ negative factor. In certain industries,
employers ask foTr a certificate of sterilization from the
womzn. ‘The employers do not realize that child bearing is
a natural process, Their argument is thst mere women
means more expense, facilities Iike maternity leave,
creche etc, would have to be provided.

She felt that trade unions could not tackle these

issues., Trade unions are not able to attract women
workers. Women have responsibilities t owards the

home and hence rarely attend meetings of the union

after work hours. Also, the trade unions take up

women's problems in isolation. The problems are not
discussed generally. Even the workers' educstion classes
are special for women where they discuss topics like
nutrition, family planning, Hence it is the work culture
and work discipline that has to change. Departments could
frame policies where 10 per cent to 15 per cent szats could

he reserved for girls,

As regards the recruitment process, she felt that
direct recruitment was only at BE, ME level. IF the
Di.trict Planning Board 1link up with training centres,
they could get a representation, GIT workshops could
zlso take more girls because their couTses are apt for
girls. '

A Social Artivist:— Her views werzbased on her
experiences in several industries. . She felt that in the
brick industry exploitatiocn is not merely in wages but
also in work allocation. It is said that men usually
undertake tasks which involve physical labour. But

in the brick industry men usually deo the pasting of
cement and women carry the bricks on their heads and
take it to the third or fourth storey, In sugarcane
factory and pouerlooms, girls sometimes work for 12
hours. But there is no overtime or displacement allouw-
ance for the workers considering that they ars employed
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as seasonal labourers, In fishing industry, girls
are told to work from 9 am to 5 pm, But somatimes
fighgs comz only at 5 pm after which they do all

the eleaning, canning and packaging. Hence their
sork continucs upto 10 pm. The cashewnut industry
has 90 per cent woTkeTrs asuomen. i rferent kinds

of jobs like plucking, pealing, cleaning, roasting,
are inuolved, The women sometimes work for more
than 12 hours daily in just collecting, plucking and
cicaning. The mesn usually do the roasting. The job
classification is such that the work dong by the men
is considered impocrtant and difficult. Hence he is
paid wages and the woman is paid on piece rate.
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