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The Definition and_ Measurement of Family Involvement

ABSTRACT

This paper reports on the development of a new and standardized measure of
family involvement. The fami ly involvement construct is operationalized on the‘_
basis of the motivational formulation of involvement and alienation {Kanungo,
1979) and studied iﬁ a binational setting. Data collected and analyzed from
heterogenecus samples of 269 Indian and 168 Canadian employees reveal that the
eight-item family involvement scale has satisfactory psychometric properties;
The scale passes the tests of internal consistency, unidimensionality, and

conatruct validity in samples from both the countries. The utility of the scale

for research and professional work are discussed.



Family Involvement

The Definition and Measurement of Family Involvement

Job i3 the central focus of one's life. Work is the bedrock of a culture.
Such beliefs which permeate the Western societies has presumably led most
reseafchers to study the phenomena of involvement and alienation largely in the
context of work (see e.g. Kanungo, 1982a; Rabinowitz & Hall, 1977). Side by
side, the Marxian dictum that alienation from work is the ™core of all
alienation™ might have given further fillip for emplirical research in this
particular context. More recently however, Kanungo (1979) using existing
motivational constructs has proposed an integrative, hypothesis generating
framework for studying the phenomena of involvement and alienation at the
1ndividua1 level and in life contexts beyond the work context, such as family
context and the context of community. Prima facie, personal involvement in the
famlly sphere of J:ife or alienation from it appears to be significant in the -
conduct of uman affairs for various reasons.

Contemporary societies are undergoing far reaching &anges. As a result of
the rising numbsr of dual career families, rising proportions of working women,
part time and casual workers in the work force, falling number of work hours new
patterns of involvement in wark and famlly 1ife are emerging. .For' inatance,
many social scientists are concerned these days about the unremitting decline of
the family as a social institution (see. e.g. Kanter, 1977). Spiralling rates
of divorce and remarriage, and rising‘number- of emotionally disturbed children
abising from lnadequate and negligént parenting are often attributed to the
individual's growing aliemation from the family.

In the work aphere af 1life asvearal aacial ssientistas expréeas the view that
work in terms of its paycholegical lapertance e 9#@': life has taksn ths
backseat (Maccoby & Terzi, 1961); It has even taken a negative connetation

{(Terkel, 1978). S¢me empirizal svidanas suppsrt ths ssntentien that wopk
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through important may no longer be the be all and the end all of life. For
instance, Dubin and Goldman (1972) and Goldman (1973), in their widely cited
studies found that the central life interests of a majority of employees
focussed principally on nonwork activities. There is also a wea].tﬁ of empirical
work dealing with the conflicts between occupational and familial roles (Edgell,
1970) and consequent alienation from one or both contexts. Changes in the
patterns of work and family spheres of life similar to those noted above are
also surfacing, albeit slowly, in the industrializing nonwestern societies.

For the reasons listed above, we considered family involvement to be a
fruitful area of empirical inquiry. However, an operational definition of the
family involvement construct and an adequate instrument to measure it are basic
to such research pursuits. These essentially, were the objectives of the
research reported here. The motivational formulation of :_anolvement and
alienation constructs (Kanungo, 1979) formed the conceptual basis of our efforts
to develop a family involvement measure. The empirical properties of this
measure were examined in two culturally diverse settings namely, Canada and
India, in order to ascertain its conatruct validity, generalizability, and

usafulnaess a3 a research taol.

Motivational Formulation of Family Involvement Concept

According to the motivational approach (Kanungo, 1979), an individual can
show varying degrees of personal involvement in distincetly different life
contaxﬁ:a such as work, f"ami 1y and community. Involvement in any given life
context repres.ents an unidimensional cognitive or belief state of psychological
identification with the context. Alienation is considered as the opposif.e atate
of 1nvqlvemeﬁtz aad théf-efa?e, waprgsents a3 cognitive or Be lief staks sf

psychological separation from the conbext. Thua fazily invslvement may be

defined as an unidimensional gognitive or Belioef state of psychological
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jdentification with family context. Conversely, family alienation represents a

cognitive or belief state of psychological separation from family context. An

individual's psychological identification with the family context, depends on
the saliency of the person's needs and expectations about the need satisfying
potential of the context. Furthermore, it is posited that the extent of
involvement in or alienation from family context is determined by two sets of
avents: historical and contemporaneous. The former ref‘erg to past cultural
conditioning and socialization influences on one's beliefs about the value of
family in one's life. The latter refers to more current environmental am_.‘.
situational 1#flue_nces on one's beliefs about the potentiality of the family
context to satisfy one's needs.

Using the motivational approach, Kanungo (1982b) has developed standardized
meaaﬁres of work involvement. The pan-cultural validity and generalizability of
these new measures and predictions derived from the motivational framework have
been empirically supported (Misra, Kanungo, von Roseastlel, & Stuhler, 1985).
However, no such instrument exists for measurement of involvement or allenation
in the famlly context. This paper reports on the development of a standardized
measure of family involvement in a binational study. The study also examined
savefal other interrelated issues pertaining to in.vo lvement and alienation
phenomena in both work and fa-niily contexts. The following six hypotheses were
tasted, in order to ascertain the construct and pan-cultural va lidity of the
measure. . The motivational formulation of invoelvement (Kanungo, 1979) suggested
that the perceived potential of a given 1life context for need satisfaction, be
it work or family; shall determine the degree of involvement in that context.
Therefore, it w3 apedrual 1y hypothestzed:s (1) perceived expectatlion of need
satisPaction in the family gontext will be positively correlated with
involvement 1n the Pamily oontext: (2) perceivaed expectatlion of need

satisfactlon in the Work ¢ontext will be positively corpelatad with involvement
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in the work context. As corollaries of the above hypotheses, it is expected
that (3) perceived expectation of need satisfaction in the family context will
be unprelated to involvement in the work context. Likewise, (4) perceived
expectation of need satisfaction in the work context will be unrelated to
involvement in the family context. In order to test for parallel form test
validity of the measures, it was further hypothesized that (5) scores of
respondents on a measure of Protestant Ethic will be positively correlated with
scores on work involvement but unrelated to scores on famlly ilnvolvement. As a
corollary of the fifth hypothesis one would expect that (6) the correlation
between work involvement and Protestant Ethic measures would be greater than the
correlation between work involvement and family involvement measures. The last
two hypotheses are based on the notion that wor'rk involvement cperationlizes
Protestant Ethic (Baas & Barrett, 1972; Lodahl, 1964). It would seem that a
person would be work involved to the extent he/she endorses Protestant Ethic (as
measured by the scale developed by Bl{ood, 1969). No such relationship between
Protostant Ethic and family involvement is sxpected. |
Finally, all the six hypotheses are sxpected te held true Zor both Tanadlan
and Indian samples. Essentially, tests of thes‘e hypotheses are purported to be
tests of criterion-related concurrent as well as ¢ross-cultural validities of

the family involvement scale.

METHOD
The Questionnaire
The study employed a five part questionnaire, but only four parts are
relsvant for thla roports The four part3s Sonsisted of ssparats maasures of
perceived potential of the faﬁilg and work contexts rfor need satilsfaction;
{nvelvement in the Emilg and work contexts; Protestant Bthic, and demegraphid

Information.
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Measures of naad satisfaction potantial githe contexb. A total of niné

ltems were used in each of the meaaursa of need satiofactlion potenbial of the
family and work contextos The apecifle ltems of the satleflacticn potential in
the famlly sentest werei "The amecunb of respscot and recesaibicn I oxpedt fi'éd
the famlly"; "The eppertunity for maintaining a4 ssafortabls standard af living
glven by the famiiy"; "The opportunity given by the family for recelving and
expressing love and solidarity"; "Tne opportunity for independent thought and
action given by the family"; "The opportunity for good interpersonal
relationships offered by the family"; "The opportunity to assume greater
personal responsibility allowed by the family"; the feeling of security gained
from the family"; "The opportunity for growth and self-fulfillment by using
unique abilities and pote'nt.ia ls, given by the family"; "The opportunity for
feeling a greater personal achievement given by the family"™ With respect to
the nine items aimed at meaaur‘ing need satlsfactlon potential of the work
context the word "work®" was substituted for "family". The nine items
réprésented the entiré spectrum of human nead oatagoriss (existentlal, belonging
and growth nasds) suggested By varicus need theor-ists {a1derfar; 1872; Maalew
1954). Eash pespondant was instrusted ts indieats om a 7-point ordinal soale (T
z minimum to 7 = maximum) the amount of need satisfaction he or she expected
with respect to each of the aspects listed above in each (family'and work)
context.

Measures of involvement. A total of eight items each were used as measures

of work involvement é.nd family involvement, respectively. Six involvement items
were in the form of a guestiocnnaire and two were graphiec items. The six
questionnaire items for family involvement are listed below: (1) "Tha moat
impertant thing that happens in 1lifs involves the famlly”; (2} "Peoplc should
get invelved in the family"s (3) "The family should be a large part of gne's

life"; (4) n"Ths family should be considered central to 1irfe~”; (3) “an
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individual's life goals should be mainly family oriented"; (6) "life is worth
living when people get totally absorbed in famlily life”™ Two graphic items were
added to these questionnaire items. In one graphic item (item 7), two circles
representing family and self respectively were presented with varying degrees of
overlap (no overlap representing total alienation to complete overlap
representing total involvement). In the other item (item 8), involvement in the
family context was portrayed with a human figure (representing self) and a house
{representing family) with varying distances between them. In this item, the
degrees of proximity represented degrees of involvement. These items as well as
the two graphic items were adopted from the work involvement scale (Kanungo,
1982a,b). For the work conte;tt., the items from the original questlonnaire and
graphic work involvement scales (Kanungo, 1982a,b) were used. 'I‘hus the scale
inoluded aix questionnaire items as listed above with the word 'work' replacing
the word family. In the graphic item where two overlapping circles were used,
the two circles represented work and self respectively. The other graphie item
portrayed a human fiéure {representing 3elf} and an aPfice deak (repreaenting
work) with varylng distancea betwéén théa. ¢ t_iﬁ 5g%s of signt invelvement
items for family and work contexts used a seven point reaponse formats It may
be nobted that these items, in consonance with our definitions of involvement,
purported to reflect varying levels of a person's cognitive state of
psychological identification with a given context (family or work). As
mentioned é'arlier, the reliability and pan-cultural validity of the work
involvement measure have been established recently (Misra, Kanungo, von
Rdsenatiel, & Stuhler, 1985).

frotestant ethic measure. The eight item measure of work values espoused

by the Protestant Work Ethic (Blood; 1983} was used a3 a parallsl measusre ia

order to teat the convergent and diascriminaant valldity o¢f work and family
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involvement constructs in the present study.

The questionnairel was prepared in both BEnglish and French following the
translation - retranslation procedure (Brislin, Lonner, & Thorndike, 1973). The
Bnglish version was used in India., Both English and French versions were used
appropriately for the Anglophone and the Francophone respondents fi'om Quebec,
Canada.

Sample and Procedure

Indian. The questionnaire written in English was administered to middle
and senior level executives from a wide variety of the puﬁlic and private sector
organizations during their participation in various short duration executive
development programs. In addition, several organizations, through a form letter
addressed to divisional heads in some c¢ases and the chief executives in others,
were approached to aid and cooperate in the study. Those who acceded to our
request solicited the cooperation of their organizatiocnal colleagues at various.
levels and put one of us in direct touch with persons willing to participate in
the study. PEach participant was requested to respond to each item in the
guestionpaire (peely and frankiy and return the same to one of ue eaeaymiualy.
A total of 269 complcbcd‘qucaﬁionnalraa were flnally returned.

Carnadian. The questionnai:re Hl‘.itteli in both English and FfFrench was
administered to French-and-English speaking lower to middle level management
personnel enrolled in various evening courses in three different universities in
Moatreal. These personnel belonged to various industrial and governmental
organizations in and around Montreal. The questionnalre was completed during a
class hour in groupa of varying sizes. The flnal count revealed that 168
complsbad qucaﬁionmirﬂa were reburnad.

It should be aeted that all respondants in India as wall as in Canada

redéelived an axplanation through a form lottopr that this was a cpossanaticnal

study and the geanearal ssnelusisns rather than Individual pesults were the
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primary concern of this r;esear'ch. In additipn, it was emphasized that thelir
participation in the study was entirely voluntary and that they could be assured
of the confidentiality of the data.

RESULTS

Demographic Data

Both the Indian and the Canadian samples were heterogeneous in composition
in that the respondents were employed in managerial and supervisory positions in
a.wide variety of organizations of varying size in different sectors of each
nation's economy. The average age of the Indian sample was 35 years. In the
Indian sample, there were 73.6% male and 26.4% female respondents. Sixty-one
percent of respondents came from the public sector and 38% from the private
seotor organizations. Three-fourths (75.4%) of Indian respondents were married
and most of them (35.3%) had children. The mean organizational job tenures for
the Indian respondents were.10.29 and 4.46 years, respectively. Sixty five
percent of Indian respondents were employees of large organizations; the balance
Came from medium and small sized organizatiohs with less than 740 emp loyees,

In the Canadian sample the averags age was 30 y2ars. Mals reapendenta
cﬁnst.ituted 51.8% of the sample and the rest 48.2% were females. Forty percent
of respondents came from the public sector and 60% from the private sector
organizations. Half (50.6%) of Canadian respondents were married. Of these,
39% had no children. The mean organizational and job tenures for Canadian
respondents were 3.85 and 2.86 ¥ears, respectively. Forty two peréent of
Canadian respondents were employeaa of large organizations; the balance came
from medium and smalil sized organizationa.

It may be netsd that theugh the demagraphic cnaracter;istms of Tndian and
Canadian samples differ, these ar¢ uet atypilcal with reapect to each countey.

In India for Instance, the publis ssatsp 833upiea ths sommandIng helghta or the
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economy and these organizations are'typically large. Likewlise, a large
proportion of employees with an average organizational tenure of 10 years are
likely to be married persons with children. The proportion of females in the
white collar labor force is substantially lower than that of males. In Canada,
on the contrary, the private sector plays the major role in the economic
activities of the country. Rising proportion of females in the labor force,
late marriages, dropplng prbportion of parenthood are reflected in the
demographic compositions of the Canadian sample. Considering such differences
in the two samples, it was decided to treat the data obtained in the two

countries separately for all subsequent analysis.

Empirical Properties of the Inwvolvement Scales

The median item-total correlatio;ls for the 8-item Family Involvement Scale
were .63(range = .50 to .76)' and .64(range = .53 to .79) for the Indian and the
Camadian samples, respeeti#ely. For the 8-item Work Involvement Scale, these
correlations were .59(range = .51 to .77) for the Indian sample and .60(range =
U8 to .69).ror the Camdian Sample. The means and standard deviations for each
of the invelvsment seales, naeed aatisfaction potential acales; and the
Protegtant Ethis Sgals are pregsentad in Tabls 1. The max Lmig possible ranges of
Involvement Scales were from 8 to 56; of ne_ed satisfaation potential scales, 3

to 63; the Protestant Bthic Scale, from 8 to 48. Higher scores représentéed

Insert Table 1 about here

higher involvement in the given context, higher expectation ¢f need satisfaction
patential of the context, and greater bellef in work values espoused by the
Protestant Ethie, respsotively.

Dimenaionality of the acalga. The 3¢2re3 on 2ight itsms in 832K 8f ths

fami 1y invoivement and work involvement acales wers facbtor amalyzed geparatsly

for each of the bwo samples. Pachter aclutlens weérde arcived at Ry using ths
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principal components analysis followed by a varimax rotation. Table 2 presents
itemwise rotated factor loadings on involvement scale items for Indian and
Canadian samples. Separate analysis for each sample yielded the same two clear
;ierpmtable factors. Factor 1 in each sample represented family involvement.

The item loadings on this factor ranged from .44 to .85 in the case of the

Indian sample and from .50' to .87 in the case of the Canadian sample. The
loadings of this factor on the work involvement items ranged from .02 to .16 and
.02 to .18 for the Indian and the Canadian sampile, respectively. Factor 2 in
each sample represented work involvement. The item loadings on this factor
ranged from .41 to .83 in the case of the Indian sample and from .41 to .82 in
the case of the Canadian'sample. The loadinga of-t.his factor on the family
involvement items ranged from .05 to .16 and .06 to .16 for the Indian and the
Camdian sample, respectively. These two factors coincidentally, accounted for
53.2% of the total variance in the case of sach sample. The common variance
&Xplalned by these two Pactors were more thai 859 in thas 3533 3F thsa indian
sample and over 88% in the case of the Camadlan sample. These resulta clearly
suggest distinctiveness and unidimensionality of the family involvement
eonsfruct across the two-nation samples and r-ea,f‘firr'ms the same for the work
involvement construct reported earlier (Kanungo, 1982b; Misra, Kanungo, von

Rosenstiel, & Stuhler, 1985).

Reliabilities of the scales. The internal consistency (Cronbach Alpha)

caefficlenta of cach adale for dadh 3a3mple are presented papenthatically 1n

Tabla 3.

10
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It can be readily observed that each of the two involvement scales and the
two need s_atisfaction pc;tential scales are nearly equally and highly reliable -
. across samples derived from the two nations._ However, the internmal consisatency
coefficient obtained for the Protestant Ethic Scale 1s somewhat lower for the
Canadian sample and considerably lower for the Indian sample.

Criterion-related concurrent validity of the scales. The work involvement

scale (Kanungo, 1982b), the Protestant Ethic Scale (Blood, 1969) and the need
satisfaction potential scales were used to test the concurrent validity of the
famlly involvement. Six specific hypotheses derived from Kanungo's motivatiocnal
framework were tested. Tests of these hypotheses in the two samples from India
and Canada provided the basis for the cross-cultural validity of the scale. The
results are presented In Table 3 which contains intercorrelations among measures
of involvement, need satisfaction potential and Protestant Ethic. The first
hypothesis that perceived expectation of need satisfaction in the f‘amil_y context
would be positively corralated with involvement in the family context was
supported in the case of both Indian and Canadian samples (rs = .33 and .46,
respectively). The second hypothesis that perceived expectation of need
satisfaction in the work context would be positively correlated with involvement
in the work context was also supported in the case of both samples (rs = .28 and
.35, respectively). The t‘hir'd.hypothesi.s that perceived expectation of need
satisfaction in the family context would be unrelated to Involvement in the work
context was ¢learly supported in the case of‘ Canadian sample (r = =.01).
Howaver, in the case of Indian sample the correlation wasa found to be low but
significant (p = .18). This ecr'r-alatien was signifisantly lswér than thsa
oorre lat ion between need satisraotien potential of ramily centext apd ramily
involvement {r s «33; & = £:10; D201y ona talled teatl: The fourth hypothssis
whiloh prodloted thal the pervelved expectallgn of aeed sablefactlon la the work

zontaxt wWould %e unrelated b9 dnvelvemeat ia the famlly senbtext wasy o9 agala,

11
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perfectly supported Canadian sample (r = 0). For the Indian sample the
correlation was again low but significant (r = .16). This correlation was
significantly lower than the correlation between need satisfaction potential of
work context and work invoivement (r=.28, t = 1.14, p <.05, one tailed test).
The fifth hypothesis that scores of respondents on Protestant Ethic measure
"would be positively correlated with work involvement scores but unrelated to
family involvement scores was strongly supported in the case of Indian (rs = .39
vs. O8) as well as Camadian samples (rs = .33 vrs. -.05). The sixth hypothesis
predicting greater correlatlion between work involvement and Protestant Ethic_
than between work involvement and family involvement was also supported in both ‘
‘the. Indian (rs = .3§ vs. .23, t = 1.93, p < .05 one tailed test) and the

Canadian (rs = .33 vs...10, t = 2.14, p < .01, one tailed test) samples.

DISCUSSION

The research reported here had the goal of defining the family involvement
construct parsimonicusly and measuring it adequately. In pursult of this goal,
we drew upon the motivational formulationof involvement concepts (Kanungo,
1979) to define family involvement as an unidimensional cognitive or be lief
state of psychological identification with family context. The empirical
properties of our family involvement scale were measured in two culturally
diverse settings for its generalizability beyond north America.

The results reveal that the eight-item family involvement scale has
satisfactory psychometric properties. In terms of interﬁal consistency, it 1is
highly reliable across heterogeneocus samples of raspondents cbtained from India
and Camda. The scale alsc passes the test of unidimonalenality &f the famlly
irvelvement construct in both samples.

The oritaerlon-related goncurrent validiey of the family involvemant scale

was examined by relating family involvement acores Go the measurea ef werk

132
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involvement, need satisfaction potential of family and work contexts, and
Protestant Ethic. The scale seems to have reasonable levels of both convergent
and discriminant validity in both Indian and Canadian samples. Convergent
validity of the scale is demonstrated by the positive correlation of family
involvement with measure of need satisfaction potential of the famlly context.
Disoriminant validity of the scale is demonstrated by the low correlaﬁions bf
famlily involvement with measures of need satisfaction potential of the work
context as well as the measures of work involvement and Protestant Ethic.

All the six hypotheses derived from the motivational framework proposed by
Kanungo (1979) rchiired strong support in the Canmadian sample. Hoﬁever, in the
Indian sample all but two hypotheses received strong support. Hypotheses 3 and
4 predicted that perceived expectation of need satisfaction in family context
would be unfélated to wofk involvement, and perceived expectation of need
aa.ti.sfaction in the work context would be unrelated to family involvement. In
the Indian sample, low but significant positive correlations were obtained in
both cases. However, these correlations were significantly lower than the
¢orrelations between need satisfaction potential of the family context and
family involvement and between need satiafaction potential of work context and
work involvement, respectively. These results, therefore, are clearly in the
predicted direction. Weak support for hypothesis 3 and 4 in the Indian sample
may ha)ie resulted from perceived overlap of work and family roles. Indian
emp loyees coming from a more traditional society when red with Canadians are
less inclined to percelve a c¢clear cut separation between family and work
qontexts. Such overlap of work and family malss in tha Indian 3ampls may 3133
sszsunt for tha 1aw but sizni Fizant pa3itiva 2arps latisn Batysan wark apd family
ilnvolvement scores (r = .23, p < .05). 1In the Canadian sampls, tho

carresponding correlation was insignificant {£ - .18k
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There are some supplementary findings of this study‘wﬁich merit mentioning.
The study reaffirms the distinctiveness of the work involvement conatruct
(Kanungo, 1982b) and the reborted cross-cultural generalizability of the work
involvement scale (Misra, Kanungo, von Rosenstiel, & Stuhler, 1985). Another
notewor thy rindihg is the comparatively low reliability coefficient ( = .28) of
the Protestant Ethic scale (Blood, 1969) for the Indian sample. The work
involvement scale however, is highly reliable and stable across cultures (rs =
-86 and .85). The relative weakness of the Protestant Ethic scale in the cross-
eulﬁml context presumably stems from the fact that the scale items reflect a
built-in bias in favor of intrinsic motivation as the basis of involvement
(Kanungo, 1982b). In situations, where extrinsic need satisfaction forms the
basis of work involvement, the scale my not perform adequately as a diagnostic
tool. The results therefore, further reinforce Kanungo's (1982ab) contention
that a persons' intrinsic :ﬁotlvation at work for fulfilling self-esteem needs
should be clearly distinguished from his/her work involvement. The latter is
determined by the satisfaction of salient needs at work, be they .mtrinsic or
extrinsic.

In sum, the study provides a standardized, .reli.able, and valid measure of
family involvement in two culturally diverse countries. Several pur'poses'are
expected to be served by this measure. An f{llustrative few may be mentioned
hers. As Kanter (1977) observed, most adults spend their lives as both familyr
members and workers, and "the family is one ;:t the eritical links in the
caplitalist économy, as it both produces 'labor power! and consumes goods and
servicea" (p. 2). Theory, research, and policy conceming dymamie intersections
of work and family is therefore, a devaloping social solensda frantiare,
epacially in North mmerica. Suoch eonceyns, 88 notad BY 8saisl ssisiatists and
aomeﬁtatora, derive Irom éonhamporary soclal changesa affacting the quality of

life. The family invslvament in Idmjuindtien with the werk involve;n:nb measure
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Wosld aid both monocultural an'd comparative empirical inquiries into work-family
linkages, e.g., the ways pecple develop and manage their multiple involvements
1 domestic and organiiational lives (Super, 1982). Additionally, the scale
would be useful as a diagnoastic tool in the applied fields of organization
development and fami 1y‘ccnnselling or therapy. OD practitioners with an open
systems perspective (see Katz & Kahn, 1966} who are concerned with intégmting
social and technical aspects of work may use the scale to identify the problems
of involvement in personal and organizational lives of employees. Likewise,
family therapists and career counsellors are likely to find the scale useful in

their professional work.
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TABLE 1
Mean and 3D of Need Satisfaction Potential,

Involvement and Protestant Ethic Scale Scores

Indian Camadian

Mean SD Mean SD
Family
Involvement 41,80 8.29 41.46 T.21
Work
Involvement 50.81 7.66 ' 36.91 6.76
Need Satisfaction
Potential of 50.49 9.80 ug .40 8.30
Family
Need Satisfaction
Potential of 43.93 9.61 34,47 8.86
Work
Protestant

Ethio 31.57 4.31 31.28 4.82

TR
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TABLE 2

Rotated Factor lLoadings on Involvement Scale Items

Indian (N = 269) Canadian (N = 168)

Family 1 066 -09 -.02 -69 ".127 103

Involvement 2 .17 .05 04 .78 .08 =.01

Jtems 3 085 011 -02 08"‘ 007 -oou

[ 84 .11 A2 .87 .06 .04

5 «T2 .10 «11 .81 =10 22

6 -75 c11 026 .50 --07 072

7 -50 --07 -65 068 .16 IGT

8 .'“-l' —116 . 063 .5‘4 015 -.16

Work 1 - 02 .69 .0l -.09 .76 .03

Involvement 2 07 «T1 .06 .15 .T3 -0l

Items 3 .12 .83 .15 .12 .82 .03

4 <16 .80 .07 .18 .78 .13

5 .11 .T1 .02 .02 .67 23

6 .11 7 .10 -.13 A1 .63

7 -005 -50 067 --08 050 .47

8 -.06 A1 . T4 -.06 59 A5

Elgenvalue 5.24°  3.27 1.43 b.74 3.77 1.14
% Variance :

Explained 32.7% 20.4% §.9% 29.T% 23.6% T.1%
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FOCTNOTE

1 Complete questionnaire is available upon request from R.N. Kanungo.
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